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The Practical Answer to 
Every Temperature Requirement... 
JOHNSON PNEUMATIC CONTROL 


Optimum temperature and humidity conditions to 
meet the specialized needs of Rosweli Park Memo 
rial Institute, one of the nation’s largest and best 
known institutions dedicated to cancer research and 
treatment, are provided by a system of Johnson 
Pneumatic Temperature Control. 


Johnson Room Thermostats and Humidostats in 
sure continuous supplies of perfectly conditioned 
air in the operating rooms, X-ray treatment rooms 
and laboratories, automatically responding to the 
slightest demand for more or less heating or cooling 


Adding to patient comfort and well-being are other 
strategically located Johnson Thermostats which 
direct the operation of the heating system and 60 
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| JOHNSON 


exhaust and ventilating units. In the various zones 
of the building, the system compensates for vari- 
ations in heating requirements due to differences 
in usage, exposure and outdoor temperatures. Heat 
output is always limited to actual needs, and waste- 
ful overheating is eliminated. 


Johnson Pneumatic Control provides the finest in 
modern temperature regulation for every type of air 
conditioning, heating and ventilating system. Its 
unmatched flexibility satisfies every control require 
ment simply and efficiently. The accurate, trouble 
free operation of a Johnson Pneumatic Control 
System can add substantially to your hospital’s 
efficiency and keep your air conditioning, heating 
and ventilating costs at a minimum 


Whether you are planning new construction or the 
modernization of an existing building, be sure 
your temperature control problems are handled by 
Johnson, the leader in pneumatic control for over 
72 years. A nearby Johnson engineer will make 
recommendations to you, your architect or consult- 
ing engineer on the system that is best suited to 
your particular needs. Johnson Service Company, 
Milwaukee 1, Wisconsin. Direct Branch Offices in 
Principal Cities. 


CONTROL 


PNEUMATIC J SYSTEMS 
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Mr. K. J. Shoos, superintendent of the Saint Luke’s 
Hospital in Cleveland, says “We are using our 
Hausted Tractionaids continuously . . . often treat- 
ing seven patients a day. This equipment has proved 
convenient to operate; it may be taken to the 
patients’ beds. Our doctors like the results of the 
treatments, and the patients tell us traction with 
Tractionaid is comfortable.” 








RESULTS OF TRACTIONAID TREATMENTS 
PLEASE ST. LUKE'S HOSPITAL DOCTORS 


and time interval prescribed. Traction from 


The above statement is typical of the com- 


ments made wherever the new Hausted | to 100 pounds may be pre-set. Extreme 





TRACTIONAID is being used clinically. 
Because the TRACTIONAID is electronically 


controlled and hydraulically operated, it 
offers the ultimate in improved traction 
therapy. It permits smooth, even, steady or 


intermittent traction . . . at exactly the pull 


flexibility of application makes pelvic or cer- 
vical traction simple. Indicated wherever 
traction or manipulation is desired. 

Only Hausted TRACTIONAID automatically 
compensates for patient’s movement during 


treatment! 


Tomorrow's Equipment Today 


For complete data and clinical reports write to: 


The HAUSTED MANUFACTURING COMPANY 
Medina, Ohio 
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DARVON 


is the new, chemically different analgesic which is equally as potent as codeine 
yet much better tolerated.'! Orally effective, ‘Darvon’ is valuable in any disease 
associated with pain. It does not come within the restrictions of the Harrison 
Narcotic Act. 


‘Darvon’ is available in 32 and 65-mg. pulvules. 


DARVON COMPOUND 


further increases effectiveness by combining the analgesic action of ‘Darvon’ 
with the antipyretic and anti-inflammatory benefits of ‘A.S.A. Compound.’* 


Each Pulvule ‘Darvon Compound’ provides: 
‘Darvon’ 32 mg. 

Acetophenetidin 162 mg. 
‘A.S.A.” (Acetylsalicylic Acid, Lilly 227 mg. 
Caffeine 32.4 mg. 

Supplied in bottles of 100. 

*‘A.S.A. Compound’ (Acetylsalicylic Acid and Acetophenetidin Compound, Lilly 

1. Gruber, C. M., Jr.: J. A. M. A., 164:966 (June 29), 1957 


EL! LILLY AND COMPANY, INDIANAPOLIS 6, INDIANA, JU. S. 
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AMONG THE AUTHORS 


The usual nursing manual does not give 
much thought to the inclusion of all workers 
in each procedure, says Isabella Tremor in her 


irticle on page 69. To remedy this, she has 


ee 
- 
-_ 


designed a nursing manual in which the pro 
cedures hx responsibility and accountability tor 
performance, designate duties according to skills, at 
and define the responsibility lor supervision, 


Isabella Tremor 
thus eliminating the need for more than one ° 


procedure manual Miss Tremor ts a graduate of Uniontown Hos 
pital School of Nursing, Uniontown, Pa., and holds a master’s 
degree in nursing education from New York University. Currently 
she is director of nursing service at Cincinnati General Hospital, 
Cincinnati. In addition to her administrative experience, she has had 
teaching experience at both the graduate and undergraduate levels 
Her interest and research in nursing procedures stem from her desire 


to have better nursing care with the safe and efficient use of non 


protessional nursing personnel on the nursing team. 


| , | ' 
Even the best laid plans tor employe com 


munications programs can go awry, but every 
one that is successtul brings administration ind 
employes that much closer together. On page 
i], Maxine Bishop discusses some ot the per 
sonnel programs she has d at Mount Zion 
Hospital, San Francisco. Some were unsu 


cesstul, and Mrs. Bishop gives the reasons 


Others were workable, and she explains their ne oe 
operation in the hos} ital. A transplanted Virginian, Mrs. Bishoy 
been director of personnel at Mount Zion for the last four 

half years. Previously she worked as a posiuon classification 

for the U.S. Civil Service Commission: as an associate in a perso 
and management consultant firm, ind as a personnel technician 
the University of California Medical Center, all in San Francis 
Mrs. Bishop is a member of the American Management Associati 


ind the Society for Personnel \dministration 
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Microwave cooking, no longer considered as part ol the world 
of Jules Verne, is taking its place in today’s kitchens. Microwave 
ovens that complete cooking in minutes have been installed at Kaiser 
Foundation Hospital, Harbor City, Calit page 108, E. R. Park 
and Evelyn D. Ibata describe how this has modified and speeded 
up their food service, and the economies that have resulted. Mr 
Park has been administrative-dietary consultant for the Kaiser 
Foundation Hospitals for the last four years. Prior to joining the 
foundation staff, he was associated with Purdue University for eight 
years, as assistant to the manager, and later as manager, of the 
men’s residence halls. He is a graduate of Purdue. Mrs. Ibata, who 
is head dietitian at the Kaiser Foundation Hospital, took her bach 
elor of science degree at the University of California at Berkeley 
She served her dietetic internship at St. Mary’s Hospital, Rochester, 
Minn., and was dietitian at St. Anne’s Hospital, Chicago, and 
Seaside Memorial Hospital, Long Beach, Calit., before she took her 
present position in Harbor City. She is a member of the American 


Dietetic Association. 


Certain qualities usually mark a successtul administrator, no mat 
ter where his hospital may be. So says an Englishman, S. G. Hill, 
who describes the personal characteristics of a good leader on page 
537. Mr. Hill is secretary of the Northampton and District Hospital 
Management Committee and a past president of the Institute of Hos 


pital Administrators 
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new... 
unique 
one-step additive vial 
saves time, labor and 
money in your hospital 


NO AMPULES...NO NEEDLES 
..--NO SYRINGES 


Simply remove tamperproof cover of INCERT 
and push sterile plug-in through large hole in 
stopper of solution bottle. It’s that easy... 
and a completely closed, sterile system. 


EXCLUSIVE HOSPITAL-USE FEATURES 


CONSERVES TIME — Instantaneous automatic sup- 
plementation of bulk parenteral solutions. 


COMPLETELY STERILE—Closed system, from prepa- 
ration to administration. 


ECONOMICAL—Cuts labor and expense by eliminating 
ampules, needles and syringes. 


SIMPLE TO USE—A foolproof system that eases the 
hospital care load. 


INCERT SYSTEM is an original develop- 
ment of Travenol Laboratories, /nc. Complete 
literature and samples on request. 





NOW AVAILABLE 

IN INCERT SYSTEM 

FOR ADDITION TO 
PARENTERAL SOLUTIONS 


VI-CERT — 
Lyophilized B vitamins with C. 


SUCCINYLCHOLINE CHLORIDE SO- 
LUTION — for skeletal muscle relaxa- 
tion, 500 mg. in 5 cc. sterile solution; 
1000 mg. in 10 cc. sterile solution. 


POTASSIUM CHLORIDE SOLUTION— 
20 mEg. K* and Ci- (1.5 gm.) in 10 
cc. sterile solution. 40 mEg. K* and 
Cl- (3.0 gm.) in 10 cc. sterile solution. 


POTASSIUM PHOSPHATE SOLUTION 
—30 mEg. K* and HPO,= in 10 cc. 
sterile solution. 


CALCIUM LEVULINATE SOLUTION— 
10% solution, 1.0 gm. (6.5 mEg. of 
calcium in 10 cc. sterile solution) 





| 
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Pharmaceutical Products Division of BAXTER LABORATORIES, INC. 
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Nursing in West Germany 
West Germany sparkles on the in- 
dustrial Its glitter tends to 


divert attention from segments of its 


scene 


people whose fortunes are yet to rise 
The German nurse, according to Der 
Spiegel, a Time-like weekly of Ham- 
burg, is still a Cinderella. For her 
there is no golden coach, not even 


t Volkswagen 


She works under conditions which 
include the worst features of cartels 
and of labor unions. Her battle in 
the Bundestag to improve her work 
ing conditions recently was defeated 
by entrenched interests. The tale is 
one of privilege and pride, of cupidity 
and coercion, of reliques and religion 

For centuries the Catholic religious 


Ab« ut 


orders looked after the = sick 


always a better 
now...a bet 


HAEMO-SOL 


now has the new, low, compact look 
in its all new, all metal container 


@ Moisture proof product protection 

@ Wider opening —easier to dispense 

® Every last ounce is at your finger tips 
® No paper labels to get wet or soiled 

@ Triple tight cap for positive reclosing 

@ Squat shape will not tip over and spill 
@ Easier to store—easier to use 


And, of course, inside is HAEMO-SOL the 

origmal cleaner and blood solvent, standard 

in so many hospitals and laboratories. Dissolves 
blood, disengages tissue, mucous, fat and 
proteinaceous soil on immersion alone 


Completely soluble—-Crystal Clear Solution 
Rinses Completely. Equally safe and effective 

for Metal, Glass, Rubber and Plastics 

HAEMO-SOL eans instruments, rubber gloves, 

syringes, lab glassware 

Yes! HAEMO-SOL is used for spinal syringes, 

blood bank, Bio- Assay and Tissue Culture work 


For Tracheotomy tubes, too, just soak and rinse. 


It’s so easy “So practical— 


in many ways, too!” 


with 3 we can use the empties 


Haemo-Sol! 


ao al 


vice per 5. can © 12 cans-$5.40 each © 6 coms-$6.08 cach © 1-5 cons-$6.75 each 


MEINECKE « COMPANY, xc. 


ie et ee a ie le ae ee a i) 


©225 Varick St., New York 14 


©736 E. Washington Blvd., Los Angeles 21, Calif. 


#9012 Sovereign Row, Dallas 19, Texas 


©419 Gadsden St., Columbia, S. C 


125 years ayo, the first Protestant or 
deaconess organization was founded, 
one of the early instances of the 
emancipation of women. The nurse's 
cap was the contemporary headcover 
of the married woman, and the nurs« 
had the social privileges of a married 
woman, including the right to visit a 
home unaccompanied 

A little later the Motherhouses of 
the Red Cross came into existence, 
society not to be confused with 
International Red Cross or its 
tional components. It combined 
triotic and philanthropic aims 

In 1860 it inaugurated the first nurs 


ing course, and soon had 


mother 
houses throughout Germany. Its nurses 
submitted to a nun-like set of rules 
The house mother had parental author 


performe d 


ity over them, and they 
their duties not as a_ profession but 
from national and social awareness 
Their services were compensated for 
by their being treated as members of 
a family, under the protection of the 
motherhouse until the end of their 
lives 

Things went well until the end of 
the Nineteenth Century. The Red 
Cross members received a professional 
education, had professional status, were 
well paid, and were under a form of 
social SCCUTLITY 


With the 


many about 1900 there came a great 


industrial rise Ger 


increase in the number of hospitals 
clinics and asylums, and the existing 
nursing groups could not meet the 
demand for their services. True, there 
were many young women who were 
eager to become nurses, but they wer« 
unwilling to submit to the restrictive 
rules. For example, it was a burning 
problem whether a nurse could visit 
i theater while off duty. In 1903, a 
former Red Cross nurse founded a 
nursing Organization for those who 
did not wish to enter a motherhous« 
or an order, but who wished to look 
after the sick 

The motherhouses regarded the new 
group as endangering the profession 
The deaconess societies forbade their 
nurses from having any thing to do 
Catholic leaders 


with the “mavericks 


were against the lay nurse. The estab 
lished sector could not directly hinder 
the rise in the number of nonreligious 
and non-Red Cross nurses, but it could 
make it virtually impossible for the 
latter to obtain employment. Restric 
tive agreements came into being; 
these still are used. What is worse, 
the groups of nurses who were the 
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HELPS YOUR PATIENTS 
KEEP THEIR PATIENCE 








Double action center section easily 








adjusts to 3 different angles on either 















side, giving patient a reading rack or 






vanity tray and mirror, as well as a flat 





toble surface Stainless steel pan in 






vanity tray is standard. Exclusive safety 





catch prevents accidental closing or 





patient $ fingers 











OVERBED TABLES 


AVAILABLE IN 7 MODELS 
: Make monotonous sick and convalescent time 













seem shorter and more pleasant by easing the 
Rigid ‘'H’' shaped base prevents tipping ti . f help! ith t t 
Swivel casters provide effortiess mobility } pa tent s eae ° eliplessness without extra 
ab A deet cre padded Wik bvill-in nursing. Hard's remarkable new Overbed 
rubber bumpers. Bumpers are standard Table puts everything at the patient's finger- 
on top crank mode optional on side tips for eating, recreation and grooming. It bp =aat- mete ta) 4 
crank model : s 
reduces dependence on the nurse without No. 4453 
= exertion by the patient. 
ft It's a table for meais, a reading stand, a 
e board for cards and games, a writing desk, 
ys a vanity for primping, a storage space for 


personal items. 





ici eae ac i Hard Overbed Tables are used in over 1,000 Hospitals Coast to Coast 


reduces maintenance cost by protecting (Names on Request) 


finish. Top crank model is available with 








chrome legs 






Tacoma, Wash 


Lynn. Mass. 






Worcester, Mass. 


Milwaukee, Wisc. 
Buffalo, N. Y 







Racine, Wisc. 






Paterson, N. J. 






Chicago, Ill 





Philadelphia, Pa 


Norristown, Pa 





Evansville, Ind. 






Charlottesville, Va 











Kansas City, Kan. Durham, N. C 

Jacksonville, N.C 
Gaffney, $. C 
Florence, S$. C 






Little Rock, Ark 






Los Angeles, Cal. 
















Top Crank 
No. 4553 







Available in two different crank styles. 
Both are conveniently located for nurse 






and patient 






HARD MANUFACTURING COMPANY °¢ 117 Tonawanda Street, Buffalo 7, N.Y. 


Ask your hospital supply representative or write for complete information on Hard Overbed Tables 





first victims of the new tactics als 
came to use them, and still do 

A contract is made (the first such 
agreement was arranged in 1640) be 
tween a hospital or clinic and a nurs 
ing organization. Larger units may 
replace the hospital; city, town, unt 
versity, foundation or church group 
may be a contracting body. The nurs 
ing-contractor agrees to furnish 
many women as are needed for 
proper function of the hospital. The 
latter is relieved of all the obligations 
it would ordinarily hi when engag 


ing individual nurses 




















67 years of 
knowing how 


KERR 


WECK 


The contract price paid to the head 
of the nursing organization, is based 
on an average wage, which disregards 
age, length of professional service, o1 
prior achievements of the nurses 

The hospital-contractor se¢ ks to pay 
the lowest price. Its search for bar 
gains is aided by the fact that hun 
dreds of nursing groups are competing 
for the business These include P20 
Catholic orders, deaconess orders 
19 Red Cross motherhouses, 28 Evan 
gelical and eight Catholic nurses’ so 
cieties 


The result The contract price ts 


TONGUE DEPRESSORS 
and 
COTTON-TIPPED APPLICATORS 


Weck Tongue Depressors and 
Cotton-Tipped Applicators 

sealed in their transparent 
glassine packages—are now 
sterilized by the Ethylene- 
Oxide Gas Process. In addition 
each lot of applicators and de- 
pressors is tested for sterility 
by the U.S.P. XV Method. 
Hospitals the country over 
recognize the convenience and 
economy of using these items 
—neatly packaged for easy 
identification, storage and 
handling. Furthermore, pa- 
tients are impressed by these 
applicators and depressors in 
their neat, sterile packages. 


STERILE TONGUE DEPRESSORS 
51-818—6” x %4” packed 
1000 in a box 


5000 Depressors 
(5 boxes) 


STERILE COTTON-TIPPED APPLICATORS 
Packed 1000 envelopes of 2 applicators 
(2000 applicators) in a box. 
51-772—3” long $5.00 per 1000 
51-782—6” long 5.00 per 1000 


10,000 Applicators 
(5 boxes)—3” or 6 

30,000 Applicators 

(15 boxes)—3” or 6 


100,000 Applicators 
(50 boxes)—3” or 6 


$7.50 per 1000 


7.25 per 1000 


4.50 per 1000 
4.25 per 1000 


4.00 per 1000 


EDWARD WECK & CO., INC. 135 Johnson St., Brooklyn 1, N. Y. 


Manufacturers of Surgical Instruments+ Hospital Supplies «Instrument Repairing 


isually about 35 per cent below the 


standard ofthcially agreed upon in 
negotiations between nursing unions 
who practice restrictive covenants 
and governmental units (federal re 
public, provinces and cities) 

The nursing-contractor pays — the 
nurses, first retaining that portion 
which it thinks it should have. The 
Red Cross head calls this “the expres 
sion of our concern for Our nurses 
The motherhouse relieves them of all 
care The director of the local nurs 
ing unit is the only person in the 
hospital who is responsible for every 
facet of the nurse's professional, and 
sometimes even social, life; doctor 

tal administrator have only 
limited § pervisory powers 

The director can transfer nurses 
fron one contracting hospital to an 
other, whether or not there are valid 
vrounds tor the hospital's duissatisfac 
tion. If a nurse finds her place of 
employment uncongenial, on the other 
hand, but the director chooses to ignore 
ner request for transfer, she has only 
one recourse—to leave the parent 
group 

h a step has many disadvantages 
The dissident nurse loses all claim to 
sickness pension and to care in old 
ize for which she has been paying, 
perhaps for years; the withheld por 
tron of her pay often amounts to JU 
per cent or more of the contract price 
What ts more, she 


| as a free or 


cannot be em 
ployes unorganized 
nurse by any hospital with which her 
former organization has a_ contract, 
usually for at least two years 
She may, however, seek employ 
ment with her former association, but 


without the advantages she formerly 


enjoyed, such as free uniforms and 
vacations. Her pay, of course, is be 
low that set in the official negotiations 
described. She cannot hope to rise 
professionally because all supervisory 
personnel are members of the nursing 
contracting group. She loses her post 
con if another nursing-contractor takes 
After the age of 


over the he spital 


i0 to 5O years, the “free” nurse finds 
it diffcult to obtain permanent em- 
ployment. The “regular” organizations 
prefer to employ untrained help rather 
than give work to a “free” nurse 

The shortage of nurses is as pro 
nounced in Germany as elsewhere. At 
present, there is one nurse for each 
nine beds, although as far back as 
1938 a ratio ot 1:6 was prescribed. 
Were that regulation observed, there 
would be need for almost 30,000 addi- 
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In many thousands of cases... 
In more than 3000 hospitals... 


( re N 0 S e m effective in the control of bleeding 


SALICYLATE 


(brand of carbazochrome salicylate) 


Adrenosem Salicylate is unlike any 
hemostat heretofore available. It has 
been found useful in almost every branch 
of medicine and surgery. Case histories 
have been published on its successful use 
in such procedures and conditions as: 
Tonsillectomy, adenoidectomy and 
nasopharynx surgery 

Prostatic, bladder and transurethral 


surgery 


BRISTOL, TENNESSEE 
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Excessive postpartum bleeding and uter- 
ine bleeding 
Thoracic surgery 
Gastrointestinal bleeding 
{/so: Idiopathic purpura 
Retinal hemorrhage 
Familial telangiectasia 
Epistaxis 
Hemoptysis 


Hematuria 


THE S. 


NEW YORK 


KANSAS CITY . 


Pulmonary bleeding 
Metrorrhagia and menorrhagia 
Supplied in ampuls, tablets, and as a syrup. 


Write for comprehensive illustrated brochure describing 
the action and uses of Adrenosem Salicylate. 


E. MASSENGILL COMPANY 


SAN FRANCISCO 


9 





Double-Duty 
Oakite 


cleans and 


deodorizes 


in one step 


When there’s deodorizing as well 
as cleaning to be done, Oakite 
Di-Sanite cuts time, work and 
cost — gives you two for the 
money. It’s a potent cleaner, 
effective against a wide variety 
of organic soils and as it 


cleans, it deodorizes 

What’s more, Oakite Di-Sanite 
doesn’t merely cover up one odor 
with another. It goes directly t 
the source of the odor and shuts 
it off chemically 

Now look at these important extra 


advantages of Oakite Di-Sanite: 


Economical 

Effective at such low 
concentrations that solu- 
tion cost is only about 


2¢ a gallon! 


Safe 
Nocorrosive ingredients. 
Easy on the hands, safe 


on all metal 


Easy 
Just add to warm or hot 
water. Use mop, brush 


or spray. 


Call vour local Oakite Technical 
Service Representative for a 
demonstration of Oakite Di-Sanite, 
or write to Oakite Products, Inc 


18A Rector St., New York 6, N.Y 


tonal nurses. This number does not 


j 


include those required were the fed 


eral republic to provide the 70,000 
hospital beds still lacking 
How is the deficiency made up 


1 


There is widespread use, by nursing 


contractors, of untrained personnel 
Even among the qualified nurses of 
the contractor there is often a minor 
ity of its Own members; the remainder 
nurses who have submitted 


to the cond 


are free 
itions of employment of 
the orders or motherhouses. The lat 
ter cannot obtain enough young re 
cruits, but rather than give up thes 
protected positions, they use the ser\ 
ices Of the “free” nurses, much to thei 
financial advantage as well as to that 
of the hospital-contractor. Thanks t 
loopholes in working regulations, the 
hospital saves various, otherwise ob 
ligatory, expenditures 

For several years attempts have 
been made to obtain federal regula 
tion of the nursing profession and 
thus check the powers of the orders 


Within the Aden 


auer government, the C. D. U. (Chris 


and motherhouses 


tian Democratic Union the nurses 
found some understanding ears, but 
they did not reckon with the influ 
ence of the powers-that-be in nursing 

The latter employed all the argu 
ments of invalid tradition and the 
appeals to nonexistent ideals, and the 
progressives were defeated. The pro 
posed legislation included such radical 
measures as the introduction of a 51 
hour work week, a limit of 914 hours 
in a single day, and a 48 hour week 
for nurses in Operating rooms and in 
infectious disease units. All sides 
agreed, however, to define more clearly 
what is meant by the word “nurse 

Defeated also were attempts t 
make legally obligatory a three-year 
course in training for nurses, so that 
German nurses might measure up t 
international standards. The woman 
physician, who serves as health author 
ity for the C. D. U. representatives in 
the Bundestag, remarked, “Who wants 
educated nurses?,” while the head of 
the Red Cross motherhouses agreed 
that the incursion of academic nurses 
would endanger the ethical status of 
German medicine 

The picture is not everywhere dark 
In Hamburg, Berlin and other cities 
nurses in municipal institutions have 
all the rights and privileges of other 
municipal employes. The director of 
the municipal hospitals of Karlsruh« 
hires nurses on an individual basis, 


pays them the official salary, limits 


the work Week to # hours (OU hours 
is quite common ), builds them modern 
housing, Organizes vacations at re 
duced rates, restricts the wearing of 
inttorms, permits “decent” make-up, 
ind allows nurses to continue work 
ing after marriage. His success can 
be measured by the fact that there 


doze Nn 


are a applicants for every 
vacancy on the nursing statf of the 
Karlsruhe hospitals 

That German young women want 


to become nurses, but in terms of the 


demon 


mid-Twentieth Century, is 
strated in Heidelberg There — the 
municipal nursing school has no open 
ings until 1962. Its examination ts 
the only one in Germany which, says 
Der Spi el 1S iccepted abroad It 
director found only hindrances in het 
ettorts to do the same things in the 
Red Cross motherhouse which she 
was obliged to leave after 19 years 
of service Ihe Red Cross mother 
house, by the way. finds it necessary 
to advertise in the daily press. for 
nursing students, and in vain SM 


RABSON, M.D., / {nvel 


Gone Fishing: Back Soon 

The month of September signals the 
end of the fishing season and, like all 
enthusiastic anglers, the mental pa 
tients at the Veterans Administration 
hospital in Tomah, Wis., were sorry 
tO see it approach 

During the fall and winter months 
the patients start preparing for the 
fishing season in occupational and 
manual arts shops by making fishing 
plugs and tieing “flies 


With the 


weather, patients are out on the hos 


beginning of warn 


pital grounds to practice casting into 
automobile tires arranged at various 
listances and angles. They use hook 
less “plugs in the practice sessions 
yuided by fishing instructors 

The trout season opens May 1 in 
Wisconsin. From May through Sep 
tember the fishermen are driven by 
bus three times a week to near-by 
lakes for morning and afternoon fish 
ing parties. Last year, 400 patients 
regularly participated in the trips 

The fish that are caught are served 
to the anglers in fish frys held on the 
hospital grounds, or at dinner in the 
wards whose patients caught the fish 

Veterans Administration officials said 
the unique rod and reel therapy gives 
patients self-confidence and a sense of 
achievement that helps in recovery of 
their health 
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ICE PRODUCTION 








Make as little or as much as you need! 


out” doors on model illustrated, permit easy 


Why waste ice when it costs you money? Now 
you can make exactly what you need with the 
Vogt Automatic Tube-Ice Machine. It can be 
operated to fit drag or peak periods, and will 
return savings to quickly pay for the initial 
cost. You save in other ways too. For example, 
it reduces space requirements substantially, cuts 


labor costs, and the unique “Scoop out,” ‘Shovel 


removal of ice in any quantity. Investigate this 
modern way to control your ice production. 
Units from 2,000 pound capacity up to any 
required tonnage are available. Write for de- 
scriptive literature. Dept. 24A-RTMH. 

HENRY VOGT MACHINE CO., Box 1918, Louisville 1, Ky. 


SALES OFFICES: New York, Chicago, Cleveland, Dalias, 
Philadelphia, St. Louis, Charleston, W. Wa., Cincinnati 


AUTOMATIC 


Tube-lce Machine 


The Finest Ice-Making Unit Ever Made 


DROP FORGED STEEL VALVES, FITTINGS AND FLANGES IN A COMPLETE RANGE OF 
OTHER VOGT PRODUCTS > SIZES © PETROLEUM REFINERY AND CHEMICAL PLANT EQUIPMENT © STEAM 
GENERATORS © HEAT EXCHANGERS © ICE MAKING & REFRIGERATING EQUIPMENT 
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TIME- aet 


LAST NIGHT 
AFTER WORK 


Last night after work several 
of the nurses were in my room 
talking over events of the day 
in Central Supply. 


I ran across some unmelted 
Diacks following one of the 
autoclavings and one of the girls 
asked what I did. I said “of 
course the only thing I could do 
was re-sterilize the load, paying 
particular attention to the tem- 
perature and timing.” The sec- 
ond time the Diacks were melted. 


One of the girls in my room 
was a student nurse and she 
wanted to know what caused the 
trouble. Actually I'd apparently 
forgotten to be sure the outlet 
thermometer read 250° before I 
started my timing. The only 
thing that saved me was that I 
was using Diacks. 


It showed me the main reason 
most hospitals are using Diacks 
is that they know when some- 
thing has gone y ither 
because of the operator forget- 
ting something or because the 
autoclave itself is out of whack. 


Smith & Underwood, 
Chemists 


Sole manufacturers 
Diack and Inform Controls 


Diack Contwk 


447 NORTH MAIN STREET ROYAL OAK, MICHIGAN 


Public Relations 











To Get a Good Press, Try to Think 
the Way a Newspaperman Thinks 


By GORDON DAVIS 


NE of the delightful opiates that bind public 
relations people to their work is the oppor 

tunity to make a lifetime career of telling others 
how to run their business 

Find yourself a frustrated public relations 
worker and 10 to | you've found one to whom 
nobody pays any attention 

The yen to illuminate the lives of the less en 
lightened is an impulse which cannot be denied a en 
It rewards parenthood and inspires educators and the clergy and leads 
to the authorship of innumerable columns such as this one. 

It also moves people from all walks of life to offer solemn advice 

hospitals on how to operate hospitals, and it encourages hospital 
administrators to shake admonitory fingers at the professionals in 
other specialties 

Newspaper editors, for instance. How often have you heard hospital 
people expound on the sins, misdeeds and inconsistencies of the press? 
How often have you heard them state explicitly and in detail exactly 
how a specific story or headline should have been handled 

The implication is plain: The editor or reporter in question just 
didn’t know his business 

We who criticize the press could be right on occasion, just as the 
press is sometimes right in criticizing hospitals. That is the theory 
behind freedom of speech: It checks the human impulse toward omnis 
cience. But criticism is seldom right if it is uninformed, and news 
papers and hospitals alike are justified in protesting irresponsible 
fault-finding 

Most hospital sins against the press are not deliberate but are based 
on lack of knowledge of what constitutes news and of how news is 
processed 

News is a report of the unusual. Ordinary, everyday good behavior 
is not unusual; therefore it is not news; therefore front pages reek 
with reports of human peccadilloes and misfortunes. It is to rea 
about the unusual that people buy newspapers. The editor who tries 
to feed the commonplace to his readers doesn’t last long as an editor 

Appreciation of these facts should be the starting point for every 
evaluation of newspaper conduct. Those who adhere to this princi 
ple will not waste energy battling the inevitable. On the contrary, 
their understanding of the editor's problems is the best possible foun- 
dation for mutual esteem 

Even ordinary activities often have aspects or angles that lift them 
out of the humdrum. This is one of the reasons why reporters ask so 
many questions. They are looking for newsworthy angles. The better 
the reporter, the more he digs until he gets an angle. He will cherish, 
admire and support the administrator who helps him in this process 

A basic rule for good press relations thus is to begin with the as- 
sumption that the editor and the reporter know their business. They 
want true news; they are hungry for it. If you appreciate what con- 
stitutes news from their point of view rather than your own, and if 
you adapt this knowledge constructively to your own activities, your 
hospital is almost certain to achieve a good press 
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ARNCO HEAVY DUTY EXTRUDED ALUMINUM TRACK 


Ceiling type 
illustrated, although 
suspended type may be 
obtained where desired. 


ARNCO CURTAIN CUBICLES, designed exclusively for 
hospitals, are completely unobtrusive ...do not con- 
flict with lighting or wall fixtures . . . completely elimi- 
nate interference with doors or windows. Their speci- 
ally designed curtains provide adequate ventilation in 
addition to privacy. May be permanently flame- 
proofed, if desired. 

Write for illustrated brochure. 


mA.R. NELSON CO., INC. 


210 East 40th Street, New York 16 
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SEE This Month's 


ew Y% Safety Sides. Fully protect the restless patient 


yet allow him to leave bed at foot if necessary. Dura 


ble chrome construction. Telescopic sides fold up and 


American Bulletin Giltin bel ot Woy when 
SPECIAL VALUES! 
IT'S ON ITS WAY 

TO YOU NOW! 


Suppliers of more than 15,000 products, hospital-proved for quality, efficiency and economy 


CHICAGO . NEW YORK . ATLANTA . DALLAS . 


not in use. Quickly attached 


For NEW PRODUCTS and with clamp strap n i Tete)| 


$s necessary 


SAN FRANCISCO 


The MODERN HOSPITAL 














safety, comfort, and privacy 


for your patients...-.TOMAC! 





The TOMAC products illustrated here are the successful result of 





careful research into your needs and your methods. Because of their 





superior performance under hospital working conditions, you can be 





assured that they will ease the work of your hospital personnel and 





bring greater comfort to your patients. 


These four exclusive TOMAC products—% Safety Sides, Full 





Length Safety Sides, Cubicle Curtain, and Wall Lamp—all telescope 





and fold easily out of the way—all fulfill their functions with 





greater efficiency than any other similar products in the field. 





Because of their proven superiority, they bear the TOMAC symbol— 





the symbol which is always your guarantee of unexcelled quality, 






service, and economy! 





Full Length Safety Sides. like the %& Sofety Telescopic Cubicle Curtain. Curtain swings oway The PERFECT Wall Lomp. Ideal for reading ar 
Sides at left, they re lightweight and easy to from bed for patient examination. Spring hinge spotlight examinatio Complete freedom of 
handle, yet ruggedly built for years of hard eliminates damage due to accidental pulling movement shade con be rotated 
use. Can be fitted to all standard beds. Easily Can be telescoped to 1/3 its length and folded telescopic and also swivels at wo 
P 


telescoped and folded bock against wall In 5 pastel colors Heat-proof lamp sd is alwoys « 


American Hospital Supply corporation 


GENERAL OFFICES: EVANSTON, ILLINOIS 










WASHINGTON e« MINNEAPOLIS ¢« KANSAS CITY ¢« LOS ANGELES « COLUMBUS 
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another modern corridor with “invisible” door closers 


UNI*CHECKS 





Strong, trouble-free, shallow 
door closers... firmly embedded 
in the rigid floor... no arms or 
closer mechanisms visible on 
either side. Easy to install or 


adjust. Write for complete details. 





The City-County Building, Detroit, Michigan 
HARLEY, ELLINGTON AND DAY, iNC., Architects 


ideal for school classroom doors e hospital patient 
room doors @ hotel guest room doors @ office building and 


factory interior doors . 


THE OSCAR C. Ens) COMPANY 


9100 west belmont ave. e franklin park. ill. 
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CERAMIC TILE- 
for maximum safety... minimum maintenance 


CIFICATIONS: Color Plate 
Hospital, Lawrie and Green, / 
F r:B k Random, Spri 
juct-O-Tile and Turq 


NEW FREE BOOKLETS 


American-Olean 
Tile Company 


Executive Offices 
> Lansdale, Pennsylvania 
vival 1 e Olean, New York 


cil of America 






































Make this simple test! — 
Prove to yourself that me 


DEKNATEL’ 
PLASTIC PAK 


will not leak! 





@ HERMETICALLY SEALED—NO LEAKAGE 


Squeeze a Deknatel Pak with all the strength 
of your fingers. The seal will not break. Actu- 
ally, every Deknatel Plastic Pak is tested for 
leakage by a pressure markedly exceeding all 


practical requirements. 


STERILITY TECHNIQUE UNCHANGED Just cut straight across. Pak is transparent...no special 


" ue ie care needed in cutting. 
You sterilize in formaldehyde, just as you : 

have always done with glass tubes. 

Suture handling is reduced to the minimum 
as illustrated at the right. 

For sample s of the new Dek natel Plastic Pak, 
Ww) ite to a. A. De Ienate l & Son, Ine a (Jive ens Village 


29, New York. 


Invert the Pak. Suture slips out easily. No need to use 
fingers or forceps. 


IDEKNATEL 


PLASTIC PAK 
—No Glass to Break— 





Unmistakably 


the world's 


most widely studied 


intravenous 


anesthetic 





With PENTOTHAL Sodium, there is no prolonged induction 


period. Recovery is smooth, rapid, because there is little drug to 


be detoxified. And PENTOTHAL is economical because the total 
dosage to achieve the desired levels of anesthesia is small. 


More than 2500 reports, covering every type of surgical procedure, 


have been published...over 23 years of use...where (1 p 


ever modern intravenous anesthesia is practiced. 


PENTOTHAL Sodium 


Thiopental Sodium for Injection, Abbott 








no nightmare of fear 





PENTOTHAL by rectun 


PENTOTHAL by rectum 


PENTOTHAL by rectum. 


(libett 


ium 


teil 





\ 
in hospitals noise is measured by the foot 

















Sofstep” rubber tile» Wearever” all-viny] tile 


MASTIC TILE CORPORATION OF AMERICA 
Houston, Tex. * Joliet, Ill. * Long Beach, Calif. * Newburgh, N. Y. 


cout! oo *™” Po 


a 

"Guaranteed by 

Housekeeping 
D 


a 
Pras Abvcatrst® nat 


BOX 986, Newburgh, New York 
Sofstep Rubber and Wearever All-Vinyl Tile 
~ 


ity 
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Here’s a modern, 
economical 


ICE MAKING Foo 


NURSI 
oe SERVICE 


AND THERAPY 
SY STEM for main kitchen 


staff dining room 
special dietary 


° 
mae — no 4 p | t a | S service kitchens 


special treatments 





ice packs 





oxygen tents 











@ Many leading hospitals now employ the Scotsman System for ice supply. 
They locate a Super Cuber or Super Flaker right where ice is needed or used. 

In this way, huge, costly central ice plants are eliminated, along with their 
necessarily high cost of hauling ice from floor to floor. Labor is greatly re- 
duced with the Scotsman System, and service and maintenance are far less 
costly. 

Scotsman Automatic Ice Machines are simple to install. No special 
plumbing is required, and they connect easily into standard electrical outlets 

Substantial savings can be experienced with a “series” of Scotsman Ma- 
chines, producing ice at point of use. And this convenience is a real time 
saver for your staff! 


AMERICA’S ONLY COMPLETE LINE OF 
AUTOMATIC ICE MACHINES — 
SUPER CUBERS AND SUPER FLAKERS 


Another outstanding advantage 
to the Scotsman System is that 
you can select a machine to meet 
a particular need exactly. No 
need to waste ice or overproduce 
Super Cubers make 100° pure, 
round, solid, crystal-clear cubes 
.. daily capacities of 110 Ibs., 
225 Ibs., and 550 Ibs 
Super Flakers make the finest, 
most useful “crushed” ice, clear, 
hard and free flowing... daily 
capacities of 200 lIbs., 350 lIbs., 
550 Ibs., 1050 Ibs. and 2000 Ibs. 
Literally, Scotsman can give 
you a pound or a ton, with max- 
imum economy! 


Model SC-500 


SCOTSMAN WRITE FOR new illustrated catalogs on Super Cubers and 
5 a Super Flakers. See your authorized Scotsman distributor, 
AUTOMATIC ICE MACHINES <> or write the factory. Do it today! 


5 America’s Most Complete Line ry 


2 a AMERICAN GAS MACHINE CO. 
¥ v ww ‘wy Division Queen Stove Works, Inc. 


SUPER FLAKERS SUPER CUBERS 910 Front Street * Albert Lea, Minnesota 
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All-Purpose 
Liquid Cleaner 


7) / CUTS COSTS 
, “CUTS WORK 


Cuts Compound Costs Up to 50% 
Instantly soluble, Express mixes fast and sure... 


and it can’t cake in storage. 


Works Equally Well in Hard or Soft Water 
No spotting, streaking or residue under the most 
difficult water conditions. 


Highest Concentrated Liquid Cleaner 
1 oz. of Express makes up to 15 gals. of powerful 


long-lasting cleaning solution. 


Eliminates ‘Slippery’ Detergent Feel 
Express gives sparkling, “squeaky clean” results 


... gentle to hands, too. 


FREE Automatic Dispenser Cuts Waste 
Dispenser is supplied FREE with 1 gal., 5 gal. and 
55 gal. no-return containers. 


For a complete demonstra- 
tion call your nearest 
Soilax Sales Office (in the 
yellow pages under ‘‘Clean- 
ing Compounds”) or write us 


ECONOMICS LABORATORY, INC 


In Canada, Economics Laboratory (Canada) limited ® In Sweden, Soilax AB 


General Offices: Guardian Bldg., St. Paul, Minn. 
Executive, Sales, and Advtg. offices: 250 Park Avenue, New York 17, N. Y 
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Announcing a qreat 


new comb 


ned line... 


Makes 250 golden-good slices an 

hour! The toaster that has become 

the standard of the trade. Available 

in 2-slice, 4-slice, 6-8-12-16-slice 

combinations. Illustrated below: : v 

8-slice Powermatic combination. ree : Has uniform “All-Over” heating (heats at 

te bottom and all 4 sides) to insure fast melt- 

ing of fat without lumps. Requires only 
25-28 lbs. of fat. Siphon needs no priming. 
Pre-heats in 4!5 minutes. Auxiliary 
thermostat serves as constant ‘‘Fire- 
Gard,” takes over automatically to elimi- 
nate hazard of flash fires. 


Combines ‘‘Add-On” versatility with ‘‘Per- 
fect Profile’ design. Fits 17” counter. 
Add matching pieces as you need them 
and still retain handsome all-in-one ap- 
pearance. Stainless steel Counter Line 
includes big-capacity fry kettle; 18” and 
30” griddles; food warmer; 1- and 2-unit 
hotplates. 








AR SANDWICH GRILI 


Grills 9 sandwiches at a time. Ex- 
clusive ‘‘Pick-Your-Pressure’’ 
counterbalancing mechanism in- 
sures perfect grilling without crush- 
ing. Handsome design with high- 
polish chrome-plated exterior. 
Doubles as griddle. 
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The complete line of electric cooking equipment. . . for 
restaurant or diner... hotel or institution... kitchen or counter! 








rs 


Keeps cooked food at serving tempera- 
ture for hours. Permits preparation well 
in advance of rush hours; immediate 
service without costly delays and losses. 
Accurate moisture and temperature con- 
trol eliminates loss of flavor, texture and 
appetizing eye appeal of foods. 




















Many different top arrange- 
ments make this the most 
flexible range you can buy! 
Ideal for most any installa- 
tion. Space-saver, too— 
exactly 36” square! 3 cast- 
iron cooking tops, accurately 
controlled from 250° to 850°. 
Heavily insulated oven. 
Heavy steel construction. 






















































The ‘‘marriage’’ of two top-quality manufacturers of food service 
equipment now provides you with the finest, most complete source 
for your electric cooking needs. From toasters to ranges... fry 
kettles to griddles ... Hot-Food Servers to ovens... Toastmaster- 
Griswold is the equipment you can depend on for savings when 
you buy... profits when you operate. 

A seasoned expert in solving your food service problem. . . 
that’s your Toastmaster-Griswold dealer! Let him show you how 
dependable Toastmaster-Griswold equipment is custom-suited to 
fit your specific needs. Now is the time to modernize for profits 
with cleaner, cooler, faster, more efficient electric cooking equip- 
ment. Go modern... go electric . . . with Toastmaster-Griswold! 


i TH > | MA HS | IER 
GRISWOLD 





= oe 
TOASTMASTER DIVISION * McGRAW-EDISON COMPANY Me RAW 


TOASTERS + BUN TOASTERS + SANDWICH GRILLS + BROILERS 


FRY KETTLES + GRIDDLES + GRILLS + HOT-FOOD SERVERS + HOT PLATES 
OVENS + RANGES + WAFFLE BAKERS + FOOD WARMERS 


‘TOASTMASTER” is a registered trademark of McGraw-Edison Company, Elgin, Ill., and Oakville, Ont. 






















































Two-pan size, available in 9 
combinations for baking and/ 
or roasting. Roast section has 
pebble steel deck to prevent 
burning; insures even spread of 
heat. Bake section has smooth H541BI1R 
one-piece core plate deck; pre- 
vents hot and cold spots. 
Sectional design for ‘“‘Build-On’”’ 
versatility. True radiant heat for 
perfect results every time. Also 
available in 36” (one-pan) size. 














hepatitis-free blood plasma substitute: 


PLAZMOID 


Plazmoid is purified 
gelatin in isotonic solution 
of sodium chloride. It 
parallels plasma in colloidal 
osmotic effects, yet is 
much less expensive, and 
free of the possibility of 


transmitting serum jaundice. 


Available 
in bottles of 500 cc. 





Plazmoid 


TRADEMARK, MEG. U.S PAT OFF 


Brand of 
Gelatin Solution 
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is an excellent detergent as well as a powerful 


disinfectant. Provides amazing cleaning action as it disinfects. A time and labor saver. 
Yet cost is less than 2¢ a gallon at the general-purpose use dilution of 75 ppm available iodine. 


WESCODYNE is the single hospital germicide suitable for disinfecting and sterilization 
procedures in all hospital areas. It is nonselective. This marked biocidal activity offers a much 
wider range of effectiveness than solutions containing chlorine, cresylics, phenolics or 
quaternaries. Germicidal capacity is three to four times that of other germicides as tested on 
successive kills of seven common organisms. 


WESCODYNE is the first, ‘Tamed lodine’® hospital germicide. Nonstaining. Nonirritating. 
Nontoxic. Its amber color is a constant indicator of germicidal activity. When this color 
disappears, germicidal power has been exhausted. Send the coupon for full information, 


including recommended surgical, nursing and hospital procedures. 


LARGEST COMPANY OF ITS KIND IN THE WORLD [~~~ ~~ -— 
WEST DISINFECTING COMPANY, 42-16 West Street, Long Island City 1, N. Y. 
Branches in principal cities * In Canada: 5621-23 Casqrain Ave., Montreal 


| | ; Please send recommended procedures and full information on Wescodyne 
>t 7 y 7 j Please have a West representative telephone for an appointment 
\ ‘ y 
WES DISINFECTING Nome : F ae ee 


\ Position 


Mail this coupon with your letterhead to Dept. 35 
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Health-o-Meter 


\\ 4 


The Ultimate in Modern 
Professional Scale Design 
New -—strikingly new—from the sheer lines of the base 
to the crisp, all new 350 lb. capacity beam and poises. 
New ... complete enclosure of all functional parts to 
match the modern decor of offices and examination rooms. 
New, hitherto impossible long-lasting finish. 

New ... base, platform and levers permanently factory 


assembled to prevent disengaging at any time. 


Plus engineered accuracy and dependability by 


Continental Scale Corporation . . . for nearly 40 years 
the recognized leader in the manufacture of personal 


weighing instruments. 


SPECIFICATIONS 


Color— Standard finish—oven-baked enamel. Choice 
of White, Beige, Mint Rose or Pearl Gray with 
base and platform black. Special finishes to 
order at extra charge. 

Size—Platform 10'4 x 14 inches. Space required 
11 x 20 inches. 

Weight—Net weight 40 lbs. Packed for shipping 
55 Ibs. 


Capacity—350 lbs. by )4 lbs. Measuring rod 30 to 
78 inches, 











Available with or without measuring rod. 


CONTINENTAL SCALE CORP +- 8701 8. CLAREMONT AVE. 


24 


CHICAGO 3G, ILL. 
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 DISASTI 


APPLETON equipment 
gives you positive, up-to-date protection 
against explosion and fire hazards! 


(U.L. approved for all hazardous areas in Class |, Groups C and D) 


The specialized talent of APPLETON’S engineering depart- 
ment backed by practical experience gained in years of 
analyzing hospital explosion-proof requirements make 
APPLETON explosion-proof equipment your finest buy . . . 
your safest buy. There has grown around the APPLETON 
name, a considerable reputation in the hospital and architec- 
tural field for installations which require the barest minimum 
of maintenance. This factor is extremely important in that it 
assures you a lifetime of trouble-free operation and enables 
you to expand your initial purchasing estimates to include 
everything you need. Consult your electrical contractor for a 
safety check on your explosion-proof needs, and remember to 
specify APPLETON .. . the quality name in explosion-proof 
equipment. 
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X-ray film illuminators for 
hazardous of non-hazardous 
locations. 


Receptacle with plug 


Two-gang Pilot Lights 
Available in single gang and 
in combination with switch 


Two gang Switch Unilet 
Single gang model also 
available 


Portable Current Tap with 
feed-in plug 





THE 


NEW YORK POLYCLINIC 
MEDICAL SCHOOL AND HOSPITAL 
THE PIONEER POST-GRADUATE MEDICAL 


INSTITUTION IN AMERICA 
Organized 1881 


VINCENT CARISTO, Trustee 


mammtenance 


Engineered Service’ by the maker main 

tains the original efficiency of the installa 
tion and assures peak performance at all times 

Services of factory-and-field trained men with 

a knowledge of elevatoring that can’t be 
matched. 


Only Otis Maintenance 
offers these advantages 
to owners of 
Otis Elevators 


Availability of original or improved replace- 

ment parts for every installation, regardless 
of its age 

Freedom from unexpected, expensive repair 

bills. There’s just one fixed monthly charge. It 
can be budgeted. It’s adjusted annually, up or 
down, on labor and material costs only. Never be 
cause of the age or condition of the equipment 


Guarantee of the maker's high standards of 

safety through the constant checking and re 
placing of parts in advance of their breakdowr 
point 


Elimination of all guesswork in testing and 
repairing by using specially designed tools 
and electronic equipment to minimize shutdowns 


Systematic upkeep and replacement of parts 
extends the life of an installation indefinitely 


The value of a maker’s pride. A perfectly 
performing Otis installation is Otis’ best 
salesman. That's why we're never satisfied with 
anything less than peak performance at all times 


OTIS ELEVATOR COMPANY « 260 ELEVENTH AVENUE - NEW YORK 1 N. ¥ 
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The American Laundry Machinery Company, Cincinnati 12, Ohio 








Unequalled in construction, performance and operation, the Super-Sylon 
Flatwork Ironer is another example of American’s continuing advanced design. 
The Super-Sylon incorporates a host of outstanding features to give you 

finest quality ironing at highest speeds, safe, convenient operation, and added 


years of dependable service with less maintenance. 


Here are just three of the many important ways a Super-Sylon will give you 


the utmost in high-quality, high-production flatwork ironing : 


More years of trouble-free operation with Super-Sylon’s exclusive 
roller-chain drive. Separate chain drives each two rolls, assuring positive, 
efficient transmission of power. No roll slippage, no wrinkling of padding. 


Minimum wear on roller chains and sprockets greatly reduces maintenance. 


High-speed, top-quality production especially with heavy work loads, 
is guaranteed by Super-Sylon’s close-grained, highly polished Meehanite 
Metal Ironing Chests. These chests, the heart and muscle of the Super-Sylon, 
are cast in American’s own foundry where carefully developed casting 


formulas and practices are rigidly adhered to. 


Even hems and embroidered areas are beautifully ironed because 
the Super-Sylon uses American’s exclusive Hamilton Spring Padding. 
Thousands of individual conical spring coils compress one within another for 
greatest resiliency. Heavy spring stock lasts indefinitely. Hamilton Spring 
Padding will not slip, bulge or work loose, is not affected by moisture, heat or 


pressure—greatly reduces padding costs. 


Four, six, eight and twelve-roll Super-Sylon Ironers are available to meet your 
specific requirements. Ask your nearby American Man from the Factory 

to arrange for you to inspect an American Super-Sylon in operation. 

See for yourself why it’s the world’s finest flatwork troner 


For additional information, write for catalog AD 565-002 
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AUTHORIZED DISTRIBUTORS 
Atlanta 3, Georgia 

The Lanier Co., 151-55 NW Spring 
Baltimore 18, Maryland 

John A. Morefield, 3120 St. Paul 
Birmingham, Alabama 

The Lanier Co., 2129 7th Ave. S 
Boston 15, Massachusetts 
DeMambro's, 1095 Commonwealth 
Buffalo 10, New York 

Regal Electronics, 796 Clinton 
Camp Hill, Pennsylvania 

John A. Moretieid Company 
Canton 9, Ohio 

George F. Ebel, 3017 NW Cleveland 
Charlotte, North Carolina 
Cmmwith Assoc., 2934 Cmmwith 
Chattanooga, Tennessee 

The Lanier Co., 19 Patten Pkwy 
Chicago 39, Illinois 

Boom Electric, 5226 W. Grand 
Cincinnati, Ohio 

Shaffer Music Co., 1200 Walnut St 
Cleveland, Ohio 

J. J. Skinner Co., 25010 Lakeland 
Columbus 8, Ohio 

Shaffer Music Co., 849 N. High St 
Dallas 31, Texas 

Carter Engineering, 6762 Greenville 
Dayton 2, Ohio 

Copp Radio Labs, 333 W. Monument 
Denver 3, Colorado 

Empire Radio & TV, 1100 Bwy 
Detroit 7, Michigan 

C. A. Nutting, 6353 E. Jefferson 
Houston 6, Texas 

Audio Center, 1633 Westheimer 
Indianapolis, Indiana 

Shaffer Music Co., 1327 N. Capitol 
Jackson, Mississippi 

The Lanier Co., 130 S. President 
Jacksonville, Florida 

The Lanier Co., 123 W. Beaver 
Kansas City 2, Missouri 
Engineered Sound & Comm 

18 W. 63rd St 

Knoxville, Tennessee 

The Lanier Co., 1800 Grand Ave 
Los Angeles 17, California 
Guardian Pacific Co., 6th & Grand 
Lubbock, Texas 

Commercial Music Service 

503 G. Plains Life Bidg 
Memphis, Tennessee 

Bluff City Dist. Co., 234 East St 
Miami, Florida 

The Lanier Co., 300 NW 12th Ave 
Milwaukee 4, Wisconsin 
United Organ Co., 640 W. Va. St 
Minneapolis 3, Minnesota 
Stark Radio Supply, 71 S. 12th St 
Nashville, Tennessee 


The Lanier Co., 212 6th Ave. S 


“E t 
xcuse me a momen Nassau, New York 
Hudson Associates 
‘ = "9 New Orleans 20, Louisiana 
E. Emile Rackle, 3855 Airline Hwy 
...My pocket is paging me!” (oR 
Gross Distributors, 216 W. 14th St 
Oklahoma City, Oklahoma 
2-Way Radio, 921 NW 4th 
“Your pocket! What in the world The system includes a transmitter, which Philadelphia 21, Pennsylvania 
you can install in any convenient location; — Portiand, Maine 
a H. D. Burrage & Co., 92 Exchange 
an encoder, abo » size of a portable e . 
i ncoder, about the size of a portable poate eat 


‘pewriter, located next to your reception ome Makers Supply, 824 SW 18th 
typ ter, | ted t to ' t Home M 
ist or telephone switchboard; and as many Richmond 6, California 
7 : . atson Communication Systems 
transistorized pocket receivers as people — 10533 San Pablo Ave 
, = a Rochester, New York 
who want the service. Rochester Radio Supply, 600 E. Main 
saa aie : ; ‘ When these people hear their own indi- Salt Lake City 2, Utah 
Visitor: “Sounds like a great timesaver : , ’ Standard Supply, 225 E. 6th S 
oe ; 4 vidual signals—sent out by your switch- Pp. Box 1047 
Doctor: “It is! And I don’t miss calls any board operator—-they simply pick up the icine 
re ‘ > there T : i > . » Makers Supply 
ers , no matter whe vty Tam in the nearest telephone and report. 312 Maritime Building 
yuilding—or when I’m coming in You can have a PAGEMASTER system en- Spokane 1, Washington —__ 
or going out. Excuse me I have mw Electronics, W. 165 Monroe St 
rs ee cee ave gineered to meet your particular needs... st. Louis 13, Missouri 
Oo get to a phone. [wea YU . Jaar anwoars . in ai - Tesco Telephone Electronic Sound 
' ; give you thorough, cle ar coverage whe the I 2612 N. Kings Highway 
A PAGEMASTER®* selective radio paging sys yours is a single or multi-building operation. Syracuse 3, New York 
. _ acme i . . 7 — a : y er ae « Daun a lit W. G. Brown Sound Equip 
tem will give you instant contact with doc For full details call the I AGEMASTER distrib- 551.527 ¢ Washington st 
tors and other staff personnel throughout utor in your area. Or write to us at 202 Carl- Tampa, Florida 
Lad e 
The Lanier Co.. 4025 Henderson 
\ re » hos : : 
our entire hospital plant son Road. Turtle Crech, Penneytvenio 
Hahn Radio, 700 Penn Ave 
Waco, Texas 
Waco Communications, 1213 Clay 
’ STROMBERCG-CARLSON GD Gochtantan 6, @. 
A DIVISION OF GENERAL DYNAMICS CORPORATION Tempo Electronics, 1341 L St., NW 
Ci EXPORT: Ad. Auriema, Inc. 
85 Broad, New York 4 


Visitor: 
do you mean?” 

Doctor: “Didn’t you hear a buzz? That was 
my pocket receiver telling me I’m 
wanted. The switchboard operator 
makes it sound-off by putting my 
own call signal on the air.” 


voir 
PAGEMASTER SALES * ROCHESTER 3, N. Y CANADA: 
Hackbusch Electronics 
23 Primrose Ave., Toronto, Ont. 
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“Our hospital’s CAT D397 


Electric Set starts easily 


and is very dependable” 


William T. Guy, Plant Superintendent 


Mountainside Hospital, Montclair, N. J. 


fo the Mountainside Hospital the installation of a 
Caterpillar D397 Electric Set was “a forward step in 


providing essential services to patients around the clock.” 


rhere’s no question that emergency stand-by electric 
power is as essential to a hospital as the vital services it 
insures. Good hospital practice requires it. 

Here are Mr. Guy’s reasons for selecting Caterpillar 
power, and they come from experience. “What we like 
best about the Caterpillar Diesel is that it starts easily, 
is very dependable and is housed in a compact unit,” he 


says. “Another important feature is its quiet operation.” 


Mountainside Hospital runs its D397 Electric Set 
occasionally at night and over week ends to supply full 
electric power for 8 to 10 hours at a time. “It’s the best 
one for us,” Mr. Guy says, “not too light or too heavy — 
and it has the ability to take an overload when necessary.” 

In the new line of Caterpillar Electric Sets up to 
350 KW, there is one that’s best for your hospital. All 


Vol. 89, No. 4, October 1957 


are available with these important features: automatic 
self-starting when regular electric power fails. automatic 
self-stopping when normal power returns. An experi- 
enced engineer is not required for supervision. 

Get the complete story from your Caterpillar Dealer. 
He’s a man you can depend on. too—for fast, efficient 


service and parts you can trust. 


Caterpillar Tractor Co.. Peoria, Illinois, U. S. A. 


CATERPILLAR’ 


Caterpillar and Cat are Registered Trademarks of Caterpillar I ractor ( 





sign and production of safety-keyed outlets. Today, this system is still 


Ten years ago Hartford Hospital pioneered in the use of piped medical 
operating efficiently 


goses for anaesthesiology. Schrader cooperated with the hospital in de- 


Schrader medical gas outlets have served 


ten years... dependably, safely, conveniently 


plug the adapter into the wrong unit. For added safety, each 
outlet is color keyed for the gas handled 


The new Schrader outlets can be coupled or uncoupled by 
or disconnect, 


Medical gas plug-in systems were pioneered by Schrader in 
cooperation with the Hartford Hospital a decade ago... 
these fittings are still in use today. 

In the years since the original Hartford installation, 
Schrader has continued to design new and improved equip- 
ment for piping medical gases. Today, hospitals can have 
either Schrader safety-keyed flush-mounted or exposed out- 
lets for oxygen, nitrous oxide, vacuum and air. You can’t 


a single-handed operation. Just plug in lines, 
with one motion. They're as easy to install as electric outlets. 
Either type will be shipped complete and ready for installa- 


tion after complete inspection test. Write for further details. 


Y-KEYED OUTLETS FOR MEDICAL GAS PIPING NOW AVAILABLE 
| 


; 
Fits Here A 4 FLUSH 4 EXPOSED 
‘ Not Here y a : 
_ SF 
aw 
\ v 
© weg om 


A. SCHRADER’S SON FIRST NAME IN SAFEST 


Division of 
Seovill Mfg. Co., Inc., 
470 Vanderbilt Avenve e division of SCOVILLE MEDICAL GAS CONTROL OUTLETS 
Brooklyn 38, N. Y. 
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The only non-ailhaniie dressing that is effective on any type of surgical lesion 





= Tole] e) mdal-merelaale)(-1«-Milal= 
of ‘pre-wrap” dressings 


J-D. PAK 


PROFUSE DRAINAGE DRESSING 





A FEBPACKAGED DELSSINO FO8 LOTTOMMES BEOSTOMMES SUPRA 
PUREE CYSTIOSTOMES GAil HADDER OFPFRATIONS 45 WELL a5 OT ER 





COMBINE PAD 


3 Sterile 


TOPPER SPONGES 














this superb film’s ability to separate tl 
tissues and bone, making diagnosis an easier, surer ] 
In any comparison between Ansco X-ray Filt 


and any other film, you will see the difference... 


Ansco 


Ansco, A Division of General Aniline & Film Corporation, Binghamton, N. Y. 





Why squander man 


IS IT WORTH IT? COMPARE HEINZ 


OLD-FASHIONED 





MAKE THE SELECT THE 
STOCK VEGETABLES 





ADD FINAL RETURN EXCESS 
SEASON INGREDIENTS TO REFRIGERATOR 


Compare the labor, then the flavor...FREE | 


can judge the flavor and quality for yourself. 

No obligation, of course. Choose any of the 16 
varieties listed at the bottom of this page. Com- 
pare it with the soup you are now making in your 
own kitchen. Let your own labor costs and your 
own tastes decide. Fill in the coupon and mail it 
for your free Chef-Size sample tin of Heinz Soup 
today. You'll be glad that you did. 


A bowl of Heinz soup costs you so little that it’s 
a downright waste of costly manpower to make 
your own. You can prepare a day’s supply of 
Heinz Soup in 10 minutes working time. No left- 
over problems, either. 

But only by tasting Heinz Soup can you judge 
the flavor. So we would like to send you a Chef- 
Size tin of Heinz Soup, absolutely free, so you 


HEINZ @«\57/-x SOUP 


YOU KNOW IT’S GOOD BECAUSE IT'S HEINZ 


Bean « Beef with Vegetable « Chicken Noodle « Clam Chowder « Chicken with Rice « Cream of Chicken « Genuine Turtle « Cream of Mushroom « Cream 
of Tomato « Cream of Celery « Split Pea « Vegetable with Beef Stock « Vegetarian Vegetable « Beef Noodle + Cream of Pea « Chicken Consommeé 





Zz 


| 


CONDENSED 


CHICKEN 


WITH RICE 


CONDENSED 


VEGETABLE 


WITH BEEF STOCK 


ts 


hours making soup? 


SOUP AT OUR EXPENSE AND SEE! 


COMBINE HEAT 
WITH WATER a aes 


H. J. Heinz Co., P.O. Box 28-D7, Pittsburgh 30, Pa. 


I'll compare and see for myself. Let me try a free Chef-Size tin of Heinz Soup. 


Variety 
(choose any soup from listing at bottom of opposite page) 


Name —_ a ccteinieieliaiamaiinaapananapanaibatisi 
Affiliation - . nemesis anisis 
Street . ———s 

City Zone en 


Heinz 51-oz. Chef-Size Soups are condensed—one tin makes two. 





there's no substitute for standardized testing 


dependable results 


standardized reagent tablets, color scale and technic give you 
reliable readings 


full color calibration 


Vo] 0ie-4-) an) f-]alel-]ae Mme) [0[-ra cone) e-1al-4-mmove) (0) @melal-]al-4-1-Mn Car-] ame lemalela@melaalit 
the critical readings: %4% (++); 1% (+++) 


easier to read 


V[o]0 mmt-1- Mim od [-1-] cxolb) mm oxe) (0) ammo it~) ala len d[e]ar-Mmcalaeler-4glelel am cnl-mmeallaller-1 iN 
significant range 


color-calibrated 


CLINITES 


BRAND 


the urine-sugar test with the color scale that never varies 


supplied 
Clinitest Urine-Sugar Analysis Sets Clinitest Reagent Tablets 
No. 2155 Universal Mode! No. 2157 Box of 24 (Sealed in Foil) 
(with 10 tablets in foil) \ (oe Bol fi 310) 0) mol 010M Ovi -1-](-10 lam melt) 
sepdeeabor No. 2107 Bottle of 36 
\ (ous Ooms) &-Jalel-igem Viele (-1 \ (ous 00 Gem so) agi - me) ap aele) 
(Tide eleladi-me)meloMe-lel(-163) \ (oe 0) 10) 04 -Me) 4010) 


AMES COMPANY, INC. (sy ELKHART, INDIANA 


Ames Company of Canada, Ltd., Toronto 











with exclusive “dial-a-cone” turret 


The Cobalt 60 Stand equipped with exclusive 
“Dial-A-Cone” turret combines the advantages 
of cones with the ease of variable collimation; 
provides new standards of ease and precision in 
Cobalt therapy. 

Safe operation is assured by shielded control 
buttons and “push-test” lamps. Accuracy achieved 
by direct reading timer micro-dial and positive, 


you CAN BE SURE...1F ITS 


Westinghouse 


precise positioning of treatment head. 


Unique design reduces primary beam protection 
requirements to allow economical installations. 


Call your nearest Westinghouse X-ray repre- 
sentative or write for illustrated brochure to find 
out more about the handsomely styled Cobalt 60 
Stand with its many exclusive features. 


MEDICAL X-RAY 


| 

| Westinghouse Electric Corp. 
X-RAY DEPARTMENT 
2519 Wilkens Avenue 





Baltimore 3, Maryland 








YOU ASKED FORIT... 
CONVENIENT DISPENSING! 


porente? 








FLEX-STRAWS NOW PACKED 
in a convenient DISPENSER BOX 


MINIMUM HANDLING...MAXIMUM PROTECTION 


FLEX-STRAWS are distributed quickly and efficiently from the 
new dispenser box. Straws are removed at corrugated section so 
that it is never necessary to touch either the end which is immer- 
sed or the end which touches the mouth; assuring maximum 
protection and sanitation. One or several FLEX-STRAWS can be 
dispensed with minimum time and effort. The dispenser tab may 
be closed between uses. ORDER FROM YOUR DISTRIBUTOR NOW. 


FLEX-STRAW COMPANY 2040 sroapway « SANTA MONICA, CALIF. 





Canadian Distributors: Ingram & Bell, Ltd. * Toronto 











SIR LAUNCELOT LAUDS A LEADER! 


Safety Sides that have no rods to bend, no attach- 


Beauty of Wood Strength of Steel! Here's the new 
durability, func- ment to bed-ends 
Pivoted arms, when elevated to vertical, hold and lock 


Model 60 Royal-Hall Bed with the there’s nothing to stick or bind. 
tion, warmth, and charm that typify new WOOD- 


RIDGI by Royal hospital furniture the raised sides 


Here, too, you sce new Royal Model 2980 Universal New WOODRIDGE ... by Royal leads today’s trend 
toward pleasing, work-speeding efficiency. Made with 
“skyscraper” steel inner-frame and individually re- 
movable wood panels, simplified maintenance - pre- 


serves like-new appearance virtually indefinitely, 


A request on your hospital letterhead 
will bring you complete information promptly. 


nw METAL FURNITURE , 


‘ T's 
@eeeeeeevece ¥ A eeeeeeeeeee 
RR SINCE 97 


ROYAL METAL MANUFACTURING COMPANY 
1 Park Avenue, New York 16, N.Y., Dept. 8-K 


Dealers and Showrooms Coast to Coast 
in Canada: Royal Metal Manufacturing Co. Limited, Galt, Ontario 
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new hospital 
provides 


Warm and friendly wood hos- 
pital furniture by THONET 
brings a reassuring suggestion 
of home into the hospital room. 
Functional and contemporary 
in sty ling...engineered to meet 
the requirements of efficient 
hospital operation, this 800 
group is available as a com- 
plete room, or as single pieces 
to meet your every space re- 


quirement. 


furniture... by THONET 


a home-like atmosphere 


E803 Bed 
*=7001 Over-bed table © 


} 


& 


470] Footstool 
=1006 High back chair 


~- 
— 


#7294 Side chair 


Write today for our illustrated 


folder H-800, Dept. K 


THONET INDUSTRIES, INC. 
One Park Avenue, New York 16, N. Y¥ 


SHOWROOMS IN: NEW YORK, CHICAGO, 
LOS ANGELES, DALLAS, STATESVILLE, N. C. 
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Automation for Hospital Laundries 


is _ ve TODAY with the 





EACH OPERATOR, WITH LESS EFFORT...MORE THAN DOUBLES HOURLY OUTPUT! 


Put automation into your laundry today with the rev- remaining in one position. The work is carried to her 
olutionary UNIPRESS ROTO-MATIC. This. skill- continually at a rate controlled by the machine. 
fully engineered, single operator unit has all the auto- 

matic features necessary to give you unsurpassed gar- ROTO-MATIC is a UNIPRESS exclusive and a time- 
ment finishing both in quality and production in less tried success. Hospitals all over the country tell us 
floor space and with less labor. ROTO-MATIC consists how ROTO-MATICS help them to eliminate unneces- 
of a revolving table mounted with multiples of the same sary handling and steps, to conserve valuable floor space 
press. As ROTO-MATIC automatically rotates at a and to reduce labor and operating costs. Names avail- 
given speed, the highly chromed heads of the presses able on request. Investigate UNIPRESS ROTO- 
automatically close and open in synchronized action MATICS for your laundry today. UNIPRESS 
allowing the operator to make the lays effortlessly while LEADERSHIP PUTS YOU YEARS AHEAD. 


THERE’S A LOCAL UNIPRESS DISTRIBUTOR TO SERVE YOU 


THE UNIPRESS COMPANY 
x Y= 2808 (H) Lyndale Avenue So., Minneapolis, Minn, 
= ( ) Please send information and literature on the UNIPRESS 
ROTO-MATICS. 
{ ) Send information about UNIPRESS PRESSES for 
(type of pressing) 


There are UNIPRESS Roto-Matic as well =) 
as UNIPRESS Stationary Presses to meet ‘S 3 
every hospital laundry pressing need. Take ; 
advantage of the UNIPRESS Planning j FOR 
Service. Mail coupon today. is FINER 
FINISHING 
FASTER 














SS COMPANY 


2808 (H) Lyndale Avenue So., Minneapolis, Minn. 
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LEVOPHED 


“« benefited these patients 





in surgical 














—— ~~~. : 








a 





more than other pressor drugs...” 





LEVOPHED 


natural antishock pressor hormone 


LEVOPHED (levarterenol) given promptly 
raises blood pressure in seconds in 
surgery, hemorrhage, trauma, anesthesia. 


Among 111 patients, “...99 exhibited 
an appreciable increase in blood 
pressure... Many had shown no response 
to blood transfusions alone.’ 

In another series of 75 patients in 
profound circulatory collapse Levophed 
was found most useful where the 
shock was due to spinal anesthesia, 
sympathectomy or hemorrhage during 
surgery. In this “most useful’ group 
the survival rate was 94 per cent 

as compared to 40 per cent in the 


total series.? 


With LEVOPHED — onset of action almost 
immediate ... pressor effect easily, 
accurately controlled... peripheral 
vasoconstriction only... blood pressure 
levels maintained almost 

indefinitely... heart rate slowed, 
coronary arteries dilated, oxygen supply 
to heart increased...shock damage to 


kidney and brain prevented. 


1. Eckenhoff, J. E.; and Dripps, R. D 
Anesthesiology, 15:681, Nov., 1954 
2. Sokoloff, Louis; King, B. D.; and 
Wechsler, R. L.: Med. Clin. North America, 


. 


1954 


38:499, Mar., 19 
([\Jinthrep LABORATORIES 
(Formerly Winthrop-Stearns Inc.) 


New York 18, N. Y. »+ Windsor, Ont 








ee <r 
Enemol makes oiving 
enemas an easier chore” 


It used to be that preparing and giving those routing 
enemas topped my list of “Most Unpleasant Nursing Chores.” 
But, with Enemol — it’s so much easier and faster that 


I don’t mind it nearly as much. 


The thing I like best about Enemol? is that there’s no 
equipment to assemble or solutions to mix. Better yet, 
there's no messy equipment to clean up afterwards because 
you just throw the used container away. That means as 


much as 20 minutes saved — to spe nd doing something else. 


Enemol is the only disposable enema I know of, witha 
shut-off valve you can easily open and close with a simple 
twist. You can even clear air from the tube before inserting. 
The tube, with its soft round top, is just stiff and long enough 


6 inches) to insert easily without hurting the patient. 


Having an enema is never pleasant, but Enemol makes it 

a lot less uncomfortable for the patient to take. That’s because 
there are only $!; ounces of fluid instead of the usual quart 
And for routine enemas, this time-proven phosphate 


solution really does a better job than soap suds 





Cate On0-e 
POsMeLe Gaema OF 


Enemol disposable Enema Unit 2 
e Saves nursing time 


e Reduces expense 


e Increases patient comfort fine pharmaceuticals for 60 years 
\ 
*TM : 
CUTTER Laboratories 
FORNIA 


Packed in easy-to-handle cases of 24; 41 oz. units. : 
BERKELEY, CAL 


The MODERN HOSPITAI. 








sPORDEXK 





BACTERIAL SPORE TEST STRIP 
Glostridwwm sporogenes 
Spore Paputation: 100,000 (cverage) 


AMERICAN STERILIZER COMPANY 
Mies, Lot He. PA 







AMERICAN 
STERILIZER 





bacterial spore strips 






Makes Available To Every Hospital 









© A positive test of sterilizing efficiency 






@ Through a simple technic 


@ Involving organisms of known populations 







in three established heat resistances 






@ For culture tests to be completed in the 
hospital laboratory or, at a modest 
additional cost, by the AMSCO Research 


Laboratory. 








BACTERIAL SPORE STRIPS 







Write today for complete 






information about this long 





i awaited development ... 
bulletin MC-575., 









AMERICAN 


STERILIZER Offices in 14 Principal Cities 


ERTE*PENNSYLVANIA 
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Amazing test results show... 


NEW WEAR-EVER 
ALL OTHERS N HOT 


Give you faster preheating, 
lower operating costs; 








Gravy in 

New Wear-Ever 
Emi-Glow pan 
reached higher 
lal el -igelitig— 


faster, held it. 
Gravy in 


competitive 
pan, after an 
hour's time at 
same heat, was 
much cooler. 


th 
iat 


10° to 20° HIGHER HEAT, AT THE SAME DIAL SETTING 


In an experimental heat transfer test, the hot food service were placed side by side. Not only did the gravy in the Emi- 
table shown above was brought to its normal serving tem- Glow pan heat faster, but after an hour’s time it was holding 
perature. Two containers (one the new Emi-Glow aluminum, a higher temperature than that in the competitive pan. These 
the other a competitive metal) containing lukewarm beef gravy new pans are available in a wide range of sizes, with covers 
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PANS OUTPERFORM 
FOOD SERVICE TABLES 


higher sustained temperatures, 
hold their shape, too! 


Now, a new discovery in the field of heat transfer lems of scorching and flavor change due to “hot 


makes it possible for you to increase the efficiency spots.’’ You can bake in them, roast in them— 
olf your hot food service operations, instan 


tly—at transfer them from oven to hot food service table 
or counter, ready for serving. 


The secret is a new kind of pan—pans that look and Better food ... tastier . . . faster! These new 

fit like those you are now using, but with an amaz- Emi-Glow pans are our answer to that growing 

ing new surface that absorbs more heat, heats faster demand. We want you to try them, see how they 

and holds higher temperatures. save you time, conserve fuel, bring out the best in 
flavor. 


a saving. 


Made from a special, hard wrought, long-lasting 
Wear-Ever aluminum alloy, these new pans assure Let us give you the pleasant facts on prices, too... 
3ecause they s-p-r-e-a-d heat in practically all sizes (with or without covers 
eliminate the prob- they’re /Jower than your current pans. 


more eren heating, too. 


entirely 


transferred in same pan to hot served at peak of flavor, more 


Foods are prepored right 
efficiently, at lower cost. 


in Emi-Glow pan... food service table . 


WEAR-EVER ALUMINUM — 


TR, 
[meee 


The Aluminum Cooking Utensil Co., Inc. 
710 Wear-Ever Building, New Kensington, Pa. 


Get the facts today! not per lay want to know more about your new Emi-Glow 
Please send >» your free, descriptive folder. 
Send now for free folder ~<a" aaa 


NAME... 


or Call Your Dealer, Now! **— 


MY DEALER 
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Attractive New Design 


Gay new Springtime design makes Dixie Matched Food Service 
more eye and appetite appealing. Decorated in two soft colors. 

Now, every item needed for hot food and beverage service is plastic 
coated by the exclusive Dixielite* process. Other cups and dishes 
also available in a complete range of sizes. Choose those that fit 


your portioning needs. 


for patient peace-of-mind 
...for labor-saving economy 
..-modern hospitals use 


See e~Dixie” is o registered trademark of the Dixie Cup Company 
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This new sure-to-be-sanitary 
Dixie Food Service gives hospital 
patients wonderful peace of mind 


It’s so nice to know these special cups and plates 
have never been used by any other patient. 


Hospital patients get a wonderful sense of security from just knowing they’re 
the first and only ones to eat from attractive Dixie Cups and Plates. Already, 
this new kind of mealtime service has won the acclaim of patients and staff 
alike in hundreds of hospitals. 

No wonder! Trays are so much lighter and easier to handle! Clean-up is a 
“breeze”! There’s no more worry about costly breakage! The space formerly 
used for storing bulky crockery is released for more essential needs. 


And when it comes to economy, the small per-meal cost of Dixie service is 
more than offset by the elimination of costly labor needed for dishwashing, 
stacking and carting heavy crockery to and fro. 


For Complete Case-History Information about Dixie Matched 
Food Service as it is used by other hospitals, write: 


DIXIE CUP COMPANY, Easton, Pa. 


DIXIE CUP COMPAN Y «© Easton, Pa. + Chicago, * Darlington, S.C. * Ft. Smith, Ark. * Anaheim, Calif. * Brampton, Ont., Canada 
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Handle more loads more efficiently ...and in less staff time, with 


Shampaine Electric's fully-automatic Steracyclic” controlled sterilizers. 


Instruments 
Water 
Utensils 
Flasks 
Dressings 


Solutions 
Supplies 
Bedpans 
Lab Work 
Bedding 


Write Now For Details—Planning Data Yours Free on Request 


A.S.M.E. Code Design 
Underwriters’ Laboratory 
Listed 


SHAMPAINE ELECTRIC CO., INC. 


50 Webster Ave. °* New Rochelle, N. Y. 
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SHAMPAINE MULTI-LINE BASSINETS 


e Four basic groups ...19 variations include— 


® Single or double storage compartments 
e Side or end-opening drawers 
e Drop-leaf or pull-out shelves 


...In Silverlux, pink, blue enamel or stainless steel 


UIPMENT1 
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Toor \ 
Beautiful | | bears up... 


when hospital traffic bears down 


& Bolta-Floor homogeneous vinyl floor tile is being specified 
by more and more hospitals. In busy reception areas, 
corridors and patients’ rooms, Bolta-Floor offers appealing 
beauty, longer wear plus easier low cost maintenance 


Resilient Bolta-Floor bounces back from abuse. . . cushions 
the noise of footsteps and wheeled equipment. Its lustrous 
non-porous surface resists scuffs, dirt, and stains. . . is 
easily freshened. In roll widths Bolta-Floor is ideal for 
wainscoting as well. For the name of your nearest 
Bolta-Floor distributor, write 





THE GENERAL TIRE & RUBBER COMPANY 
Flooring Division ° Akron, Ohio PLASTICS 


The Genera 


& Rubber ¢ npa 
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Safe Width for Corridors 


Question: The main corridor on our 
nursing unit is only 72 inches wide, 
and a member of our board is con- 
cerned because of the recommendation 
that hospital corridors should be 8 feet 
wide for safety. This question has not 
been raised by local fire safety au- 
thorities. Are we in violation of any 
national building or safety code? 
Should this be called to the attention of 
local authorities?—L.C.M., Calif 


The 
Code of the National 
Associati 


lOV EK 
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ANSWER newly — publishe 


Building Exits 
I ir¢ 
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in individual 


I) Says 


Protection ( 
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conditions. Ample space is 


led to making turns 
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On Stair landings where 


inlike iy 
standards 
N.F.P.A 


recommended width for ease of mov 


Violate safety 


they do not n the 


beds from rooms. Certainly you 


ing 
should know what local regulation ap 
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and be certa you are in 
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nity with cl i build f 


ing safety 


Daily Report Unnecessary 


Question: We have been preparing 
a daily report of accounts receivable 
for several years, so that we may know 
from day to day how these accounts 
fluctuate and thus have an estimate of 
our financial situation and the status 
of collections. This year, our auditor 
suggested that the daily report was not 
needed and these figures would be 
more meaningful if reported less fre- 
quently. Of course, we can save time 
by omitting the daily report but are 
reluctant to give up this close control 
of receivables. What is the accepted 
practice?—G.L.S., Ga 


ANSWER: This question was recent 


} 


ly reviewed by a group of hospital 
accounting authorities who agreed that 
a daily report of accounts receivable 
had little 


trative control of financial Operations, 


real value as an adminis- 
daily fluctuations are not 


What is 


is a monthly sun 


because the 
important they 


igreed 


important, 
mary of ac 
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dicating the trend in accou 
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Wants Own Operating Room 


Question: We have three operating 
rooms (two for major and one for 
minor surgery), and our staff performs 
about 900 operations a year, in a 55 
bed hospital. The doctor who does the 
largest number of operations has been 
annoyed occasionally by conflicts in 
the operating room schedule, and he 
has succeeded in convincing one or two 
of our governing board members that 
he should have an operating room set 
aside for his own use only. We don’t 
want to offend this doctor, but it does 
seem that the volume of work, though 
not excessive for a hospital this size, 
does not call for a room to be set aside 
for one surgeon, and it appears this 
would only complicate the scheduling 
problem. What is the practice among 
hospitals in this classification?—C.O.N., 
N.H. 

ANSWER: The average 50 be 


1 nos 


rrec 


850 


} ita! inclu les rw or 
ana 


Your 


ive than the 


Operating rooms performs 


per 
operé a vear schedule, while 


slightly more act average 


is certainly not excessive, as you have 


indicated, and the number of occasions 


on which there could be conflict in the 


Operating room schedules cannot 


yreat Thus the proposal that one ol 


the three operating rooms be reserved 
SINZIC 


and, in 


exclusively for the ise. Of 
surgeon seems unreasonable, 


are reasons which are not 


apparent In Cl circumstances d¢ 
should ccr 


} 


ODV1IOUS 
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SCTIDC ere, tne req icst 


' . , . 
tainly be denied for the 





Conducted by Jewell W. Thrasher, 
R.N., Frazier-Ellis Hospital, Dothan, 


Ala.; A. A. Aita, San Antonio 


Community Hospital, Upland, 


Calif., Pearl Fisher, Thayer Hos- 


pital, Waterville, Maine, and 


others. 











reason that 1t would needlessly waste 
tacilities provided by the community 
SCTVICC 


elay TO patients 


They Like Those Perquisites 


Question: Following the practice rec- 
ommended by lecturers at hospital in- 
stitutes and authors of articles in the 
hospital journals, we have tried to 
eliminate ‘‘perquisites’’ for our employ- 
es, paying their entire salaries in cash 
and requiring them to pay for their 
own meals and laundry. However, 
nurses and other employes generally 
seem to prefer getting somewhat lower 
salaries and keeping their perquisites. 
What is the practice today among most 
hospitals? What are considered to be 
fair values of perquisites such as meals 
and laundry?—A.C.C., Wash. 

ANSWER: The majority of hospitals 
ire still providing some perquisites 
for at least some groups of employes, 
although the practice has been steadil 
diminishing during the last 10 years, 
is hospital personnel programs have 
formalized. In one group of 


100 beds and the 


become 
hospitals ot less 
value of perquisites for general Statt 
averaged 


for 


nurses, clerks and others 


$4.50 a month for laundry; $14 


one meal a dav: $29 for two meals a 


day. and $43.50 for three meals a day 


How Long to Keep Tickets 
Question: Would you advise how 
long a time we should keep the charge 
tickets for hospital services after they 
have been posted to patients’ accounts? 
—J.C.S., Tenn. 
ANSWER: This 
to a hospital accounting authority, who 
replied as follows: “Hospitals generally 
retain charge slips for approximately) 


} 


query was referred 


me year, or until such time as_ the 
audit for the fiscal year has been com 
pleted. The period of one year is 
ample to determine whether any errors 
have been made in posting the charges 
to the patients’ accounts. Facilities for 
retaining charges are also a factor in 
determining how long the charge slips 


held 


charge slips kept in spiral book form, 


should be Triplicate copies ot 


for example, are generally retained for 


only about 30 days. These take up 


and have served 
their purpose within the 30 day period 


hospital can, even 


quite a bit of space 
If necessary, the 
after the charge slips have been de- 
stroyed, prove the validity of charges 
by referring to the patients’ charts 
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How to run 


a top quality kitchen 
... at rock-bottom cost! 





Sure, you'll need a good chef and good management—but first of all, you'll 
need stainless steel equipment! That's where to start for the highest sanitary 
standards—the easiest, quickest cleaning and lowest-cost , maintenance. 
And that’s where to start for the greatest long-term economy, too—because 
stainless steel can’t chip, crack, peel or wear off. It costs you much less 
than anything else in the long run because it literally lasts for a lifetime . . . 
stands up under the heaviest service and stays beautiful all the way. @ In the 
kitchen, in the dining-room (and for structural details, too) specify staznless 


Write for your Copy: teel . . . it pays! Allegheny Ludlum Steel Corporation, Oliver Building, 


AL STAINLESS STEEL 9: Péttsburgh 22, Pa. 
in Hospitals 
ot A ee Make it BETTER-and LONGER LASTING-with 


46 pages of useful information 
tages of stainie steel in hospital 
equipment of all description. ° e 
Well illustrarced—also contains a 
technical section of data on in ecg tee 
election and fabrication, et ° 

e 


ADDRESS DEPT. MH-94 . Warehouse stocks carried by all Ryerson Steel plants 


wSw 6o70¢ 
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~ ALWAYS ON DUTY 
WITH CLEAN, QUIET BEAUTY 


Color shown: V-338, Kodiak 


WITH 72 


You can depend on Vina-Lux — a long- 
lasting vinyl asbestos tile with rugged 
resistance to wear, spilled food and medi- 
cations. Its tightly textured surface keeps 
dirt and grease from grinding in — makes 
maintenance easy and economical. 


Resilient, too, Vina-Lux softens foot 


and wheel noises — reduces fatigue — 
increases safety with its slip-resistant sur- 
face. And now, with the subtle styling of 
Micromatic veining, Vina-Lux in 21 mod- 
ern colors gives you a big plus over other 
resilient floorings. Samples and color 
chart are yours on request. 


AZROCK FLOOR PRODUCTS DIVISION 


UVALDE ROCK ASPHALT COMPANY 


515 Frost Bank Building ¢ San Antonio, Texas 


FLOORING 
PRODUCTS 





ALL OF THE LUXURY LINERS OF OUR NATION'S MERCHANT MARINE ARE SLOAN EQUIPPED 


—a 70=million-dollar project 


nn AF 





an epochal 


*% K& & & A dream has become reality 


goal has been reae hed! Today four recently modern- 


ized luxury liners are sailing romantic water routes 


through tropical Pacifi 
famous for more than seventy vears. 


proudly bearing the 


name Matson 
\ll four ships are fully first class and completely air- 


conditioned. Deeks and spaclous interior facilities 


provide a wide variety ol areas lavishly equipped for 
relaxation or group enjovment. Throughout these 
seagoing palaces the dramatic decor interprets the 


natural beauty and charm found along the water 


4 


SLOAN _ . 


SS LURLINE 

Remodeled by 
UNITED ENGINEERING CO. 
Alameda, California 


SS MATSONIA 

Rebuilt by 
NEWPORT NEWS SHIPBUILDING & DRY DOCK COMPANY 
Newport News, Virginia 

Naval Architects + GIBBS & COX, INC. 


aii 


° res 
- ees: | 
. 


———_ 


T=: it 
. ae Se 
SS MARIPOSA and SS MONTEREY 


Rebuilt by 
MARINE DIVISION, WILLAMETTE IRON & STEEL CO. 
Portland, Oregon 

Naval Architects « 





GIBBS & COX, INC, 


highwavs they travel. Every detail contributes to 


comfort and happy hours for passengers and = to 
operating efficiency for their well-being and satis- 
faction. Since ships are entirely on their own once 
they put to sea it is important that all equipment be 
selected for infallible performance. There can be no 


Thats why stoan Flush 


LEADERS#,, | 
4 


compromise with quality. 
VALVES were specified for 

installation on allfour , 
of these truly great O 


Matson liners. 


_ VALVES 


FAMOUS FOR EFFICIENCY, DURABILITY, ECONOMY 


SLOAN VALVE COMPANY + CHICAGO = ILLINOIS 


q 
nV 
VALVE 
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MEDICARE 


A report on the first half year of Medicare shows that 
hospitals on the whole are cooperating fully, that costs are 
about the same as the normal hospital costs, and that the 
military officials in charge are not yet ready to recommend 


any major changes. 

Says the report: 

“It can be stated that the program has been universally 
accepted and somewhat widely acclaimed by civilian hospi- 
tals. Many hospital officials are highly pleased with 
the program and the manner in which it is being admin- 
istered.” 

The reaction is not the same with physicians. While 
most of them have in general accepted Medicare, the report 
notes that others . . believe that the program repre- 
sents a form of socialized medicine and have brought this 
impression to the forefront in our negotiations and in cer- 
tain articles which have been written and published.” 


Under Medicare (Dependents’ Medical Care Program), 
wives and children of service personnel have a choice of 
medical care in military hospitals or in civilian hospitals 
and from civilian doctors. The dependents pay at the rate 
of approximately $1.75 per day. 


Some other findings in the report: 


Between Dec. 7, 1956, when Medicare started, and July 1, 
1957, a total of 103,595 hospital claims were handled for a 
total payment of $10,732,272, or an average of $103.60 
per hospital claim. The 127,902 physicians’ claims totaled 
$8,805,128 for an average of $68.84. 


A special study indicated the average per day hospital 
cost was $24.22, and the physician’s per-hospital-day fee 
averaged $25.37. (Doctors’ prehospital and posthospital costs 
are included in this average.) 


The same study offered averages for specific treatments, 
including—uncomplicated maternity delivery, average of 
$224 and average of 4.5 hospital days; miscarriages and abor- 
tions, $155 and 2.5; complications of pregnancy, $171 and 
4.5: tonsillitis, $113 and 1.4; appendicitis, $235 and 4.4. 


Blue Cross and Mutual of Omaha hospital costs are 
keeping close together; another special study showed the 
Blue Cross average to be $20.86 per day (not including 
payments by patients), and Mutual’s to be $18.78. To see 
if these costs were higher than the national average, Medi- 
care compared a sampling of cases. In California, Medicare 
costs were found to be $30.65 per day (patients’ payments 
included), and the average for the state $32.20; in Tennessee, 
Medicare costs were $22.15 and the average of all Tennessee 
hospital costs per day, $21.05; in Texas, $26.78 and $24.84; 


in Indiana, $22.83 and $22.56. 


Commenting on the small margins of difference, the 
Medicare report says: “It would appear that the cost for 
dependents hospitalized under the program is in line with 
normal patient income (payment by or for patients) in 
other hospitals. . . .” 


The report carries only one definite recommendation: 
“That the Dependents’ Medical Care Program be continued 
as at present until studies and experience indicate that 
modifications are timely and appropriate.” 


ASIAN INFLUENZA 


Although there have been only sporadic outbreaks in 
this country to date, U.S. Public Health Service officials 
stand firmly on the position they have taken since last 
spring on Asian influenza: The peak season for influenza 
has not yet arrived, and many epidemics, scattered in all 
areas of the country, still are more of a “probability” than 
a “possibility.” 

Meanwhile, American Hospital Association joins witn 
P.H.S. in urging all hospital managers to make immediate 
arrangements for vaccinating hospital staffs. Vaccine is 
becoming available in increasing amounts, and with their 
high priority rating hospital personnel should be able to 
obtain the necessary vaccine. 


It is emphasized that hospital staffs, along with other 
health personnel, are in the first priority in the recommenda- 
tions of P.H.S., which are being adopted by most com- 
munities. After health personnel, the next in line are those 
furnishing essential services, such as police and firemen. 


Other developments: 


1. Vaccine is being allocated voluntarily by the six pro- 
ducers, with each state’s share based on its population. 


2. While production is running far ahead of first esti- 
mates, there won't be enough for the entire population 
until well after the normal influenza epidemic season has 
arrived. 


3. Through formal and informal meetings and a volume 
of correspondence, American Hospital Association and other 
medical groups are taking the lead in preparing the defenses 
against the new flu. 


4. For hospital people interested in a complete run-down 
on both public health and scientific aspects of Asian flu, 
Public Health Service will furnish at no cost the transcript 
of proceedings of the special meeting of state and terri- 
torial health officers in Washington, attended also by rep- 
resentatives of A.H.A. 


5. Medicare has announced that while Asian flu vaccina 
tions will be given to dependents in military hospitals, 





vaccinations are not authorized at government expense in 
civilian hospitals. 


I.R.S. RULES ON "RELATED SERVICES" 


Some hospitals that perform medically related services, 
for a fee, for outside organizations or institutions are con- 
cerned with a recent ruling of the Internal Revenue Service. 
Attention to the following points in the ruling may clarify 
their own particular situation: 

A foundation organized and operated to conduct and 
support scientific research was itself exempt from federal 
taxation. However, it was engaged in large-scale related 
businesses, the operation of a photographic and illustrative 
service and an electroencephalography clinic, both used ex- 
tensively by outside institutions. Three-fourths of the 
foundation’s income was from these outside fees. 

In its ruling, I.R.S. dwelt heavily on the fact that while 
the services might be “related,” the income they produced 
was disproportionate to the size and extent of the founda- 
tion’s other activities, whose tax-exempt status was not 
questioned. 

The ruling says in part that the secondary activity loses 
its tax-exempt status “if the income . . . is disproportionate 

or if its primary purpose is the production of in- 
come, or if it is operated in the same manner as a com- 
mercial business. Z 

The implication is that nominal income from a related 
activity would not disqualify that activity. 

In rulings on other cases in hospital fields, the Internal 
Revenue Service: 

Decided that money received by interns and residents 
performing services at a medical training hospital, in order 
to complete or receive specialized training, is compensation 
for services rendered and must be regarded as taxable. Said 
L.R.S.: “The interns and residents are primarily 
performing services for the hospital as physicians, even 
though, in the process, they are acquiring training and 
experience in their particular specialties. . . . The stipends 
received . . . represent compensation for services and do 
not constitute scholarships or fellowship grants,” which 
would be excludable. 

Decided the same way regarding hospital money paid to 
student employes who were serving one year at the hospital 
as administrative residents as a condition to receiving the de- 


gree of master of hospital administration fromm a university. 


“.. . Since the salary, the amount of which is at the 
discretion of the hospital, was paid by the hospital for 
services rendered, it does not qualify as a scholarship or 
fellowship grant . . . and is includable in gross income. . . .” 

But LR.S. held that university students enrolled in ad- 
vanced courses for professional nurses under Public Health 
Service grants need not pay income tax on the grant money. 


CIVIL DEFENSE PROBLEM 


A problem is developing over an offer of Federal Civil 
Defense Administration to pay half the cost of stand-by 
generators for possible use of hospitals in time of disaster. 

Until last January, no hospitals located in a target area 
were eligible for the extra power plants, and there were 
other restrictions that discouraged most hospitals. 

In January, the regulations were liberalized, perhaps to 
too great an extent. Hospitals in a target area, but no other 
institutions, were authorized to receive federal grants for 


the power plants, and the generators could be large enough 
to supply up to 80 per cent of the hospital’s normal daily 
needs, 

Then the trouble started. Several hospitals applied for 
grants to help them buy generators capable of putting out 
as much as 750 kilowatts, and others were ready to take 
advantage of the bargain. What was happening, or could 
happen, was obvious to F.C.D.A. Once in possession of 
new power plants for “emergencies,” hospitals would be 
under great temptation to make use of them and save their 
old equipment for the emergencies. Also, hospitals might 
be sold more electrical capacity than they would need or 
could afford. 

The whole situation was gone over frankly at a confer- 
ence attended by representatives of A.H.A., Public Health 
Service, the military departments, and F.C.D.A. Recom- 
mended changes were drafted, but not announced, pending 
more complete study by the organizations. The possibility, 
however, is that the limit will be put at 30 or 40 per cent 
of normal needs rather than 80 per cent, with a few 
exceptions to be allowed. Some of the larger type generators 
cost more than $100,000. 


COMMUNICATIONS 


A committee of the American Hospital Association is 
moving ahead vigorously to ensure that radio channels will 
be set aside for the use of hospitals. A.H.A. has hired 
special counsel in Washington to draft a petition to the 
Federal Communications Commission for filing before an 
October 3 deadline set by F.C.C. 

At a meeting of the A.H.A. group with representatives 
of the American Medical Association, the electronics in- 
dustry and the Federal Trade Commission, some of the 
problems were discussed, and there was every indication 
from the F.C.C. spokesmen that the petition would be 
considered sympathetically. 

A.M.A. also expects to file a similar petition for channels 
for doctors. 

If granted, the channels would be a fast and sure means 
of communication among doctors and hospitals under nor- 
mal conditions as well as a highly valuable network for use 
in an emergency when phones might be knocked out or 
overloaded. The channels also could be used for medical 
educational purposes. 


STUDY P.H.S. HOSPITALS 


A significant cost study is under way within the Public 
Health Service, which has the primary responsibility for the 
medical care of 265,000 persons and responsibility for treat- 
ing on-the-job injuries of another million—the latter U.S. 
employes and employes of U.S. contractors who are under 
workmen’s compensation. 

The Budget Bureau has instructed the P.H.S. to make 
a study of four of its general hospitals—~Chicago, Detroit, 
Memphis, Tenn., and Savannah, Ga.—to learn if the pa- 
tients could get good medical care at less cost in near-by 
military or civilian hospitals. 

If it is found that money could be saved by closing the 
P.H.S. hospitals, there is no doubt the bureau would de- 
mand that action. Also, conceivably this approach might 
be considered for the eight other P.H.S. general hospitals, 
which are not included in the present survey. 


















of what was said to be 
the largest display 
ever assembled in 
Atlantic City’s huge 
Convention Hall, 
hospital people saw 
the emerging shape of 
industry’s answers to 
the ever-present scarcity 
of hospital personnel: 
automation and 
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LOOKING AROUND THE 1957 CONVENTION 


¢ bers f ( pive ne co 
{ ny more by beat 
ng the drums for particular candidates 
Endorsements should not be 
spired but should repre 


NEW OFFICERS 
PRESIDENT-ELECT: Ray M. Amberg, direc- 
tor, University of Minnesota Hospitals, 
Minneapolis 
TREASURER: John N. Hatfield, director, 
Passavant Memorial Hospital, Chicago 
BOARD OF TRUSTEES (New Members) 
R. Adm. Bartholomew W. Hogan, MC., 
USN, Chief, Bureau of Medicine and 
Surgery, Department of Navy, Wash- 
ington, D.C.; Rt. Rev. Msgr. Edmund 
J. Goebel, director of hospitals, Arch- 
diocese of Milwaukee, Milwaukee, and 
Carl C. Lamley, executive director, Stor- 
mont-Vail Hospital, Topeka, Kan 
DELEGATES-AT-LARGE: Donald W. Cordes, 
administrator, lowa Methodist Hospital, 
Des Moines; Msgr. Robert A. Maher, 


diocesan director, Catholic Hospitals, 
Toledo; Dr. Lucius R. Wilson, director, 
Episcopal Hospital, Philadelphia, and 


Wonnacott, administrator, 
Hospital, Salt Lake 


Clarence E 
Latter-Day Saints 
City, Utah 

TO FILL UNEXPIRED TERMS: Hal G. Perrin, 
administrator, Bishop Clarkson Memo- 
rial Hospital, Omaha, Neb.; Dr. Roy A. 
Wolford, deputy chief medical director, 
Veterans Administration, Washington, 
D.C 


considerea 
















opinions of persons sufficiently well 


informed as to permit careful evalua- 
tion of the endorsed individual's quali 


fications,” said the committee. Possibly 
interpreting this to mean 


best,’ the drum-beaters subsided, and 


Papa knows 


there were no nominations from the 
Hoor 

In general assemblies and at formal 
banquets, the convention heard speak- 
ers from other disciplines praise the 
Lord and renounce sin with a wide 
variety Of oratorical skills, including 
one who belted it out like Billy Gra- 


rine, and another who 


ham with benzec 
went on and on until dignitaries at 
the head table started making book 
In their 


own panels and round tables, however, 


on how long he would last 


hospital people got down to business 
and dealt realistically with such hard 
facts of hospital life as dirty floors, 
cheap dollars, vanishing nurses, and 


doctors who act 


like doctors. In the 
round tables, especially, expanded this 
year to cover 66 separate subjects, audi- 
ences and panels exchanged informa- 
tion and ideas about hospital practice, 
finding a few answers, and more prob- 
lems than they knew they had, and, as 
always, gaining at least that amount 


of courage that comes with the knowl- 
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— BUTTONHOLE INTERVIEWS 


Should there be open 
campaigning for A.H.A. offices? 


DR. A. W. SNOKE, president, American Hos 
pital Association, and adm Grace-New 
Haven Community Hospital, New Haven 
Conn 1 think it is awfully embarrassing 
for the man being campaigned for. JOHN 
HAYES, former A.H A. president, New York 
City: | agree that it puts a great deal of 
pressure on the person who is the can 


didate for office 


OLIVER G. PRATT, dir., Rhode Island Hosp 
Providence: It is important for the presi 
dent-elect to have a solid background of 
experience serving on the board of trustees 
or in the House of Delegates. JOSEPH G 
NORBY, consultant, Milwaukee: | object to 
campaigns, because | believe the nominat 
ing procedure represents the composite 
voice of the A.H.A 


RICHARD D. VANDERWARKER, gen. mgr 
Memorial Center, New York City: It seems 
to me it is democratic. It shows growth in 
the organization that there is enough in 
terest to draw competition. TOL TERRELL, 
Texas, A.H.A. president-elect: | would de 
fer to the judgment of the nominating com 


mittee 


cde that even the worst of problems 


is share d 


by others 
Marching the endless 
glittering exhibition hall, hospital ad 
ministrators uld see the steadily 
emervinyg answers 
; snortave 
disposability. In what 
large st display evel 


| in Atlantic City’s Conven 


tion Hall, they could see a measure 


of the importance of hospitals it 
society, and in newspaper 
luring convention, th 
other measure 


$825,000 | nerican Hos 
pital Association there < som 
who grow restive oc | 
a kn WS best 


vidence, nobody 


1UCS al 


Saving Paper 
EETING in sch 
Monday 


lay mornings of convention week 


Tuesday and 

American Hospital Association’s Hous« 
ot Delegates put its stamp ot approval 
on the work of the association's board 
of trustees, councils and committees 
This year, the Ho SC 


a system of review Committees 


ised a new Kind of 


give members an oppor 
iss the annual reports of 
the councils before they were presented 
to the House for action. The systen 
worked moderately well, with a few 


members showing up at each of nine 


review committee meetings to del 
their recommendations with 
embers and staff. The major 
lack of attend t th } t 
1ACK ( attendance at the meet 
was attributed to the fact that 
cision to use the committees was 
le too late to publicize the method 
of the convention 
the most part, the members and 
did 


rates who come to the meet 


something to say. Among 
thers, Delegate Clyde Fox of Nevada 
said something about A.H.A. proposals 
for federal aid to nursing education, 
ind Delegate George Wood of Cali 
fornia said something about the pro 
posal tor extension of the Hill-Burton 
Act with provision of grants for reno 
vation and modernization 

They both said phooey. Specifically, 
Delegate Fox said: “We talk about the 
growing expense of government, but 
we still go to the government for 
everything. If hospitals can't take care 
of their own needs these days, God 


help us when we have a depression.’ 


Added Delegate Wood: “Hill-Burton 
was an emergency measure, and the 
emergency 1S Over! W 


on our own feet and take no g 


ment handouts 
propositions 1 


When both reache 
the floor of the House on Wednesday, 
only Delegate Fox’ voice was heard in 
protest, and only Delegate Fox voted 
no. Delegate Wood had left the con 
vention. Without opposition, the House 
t an 


approved the proposals to seek 


I 


f Huill-Burt 


tion of the renovation an 


year extension 
tion grants, no change in the basi 
Hill-Burton formula, continued sup 

the Blue Cross formula in Medi 


lucation 


TOOK 


when the 
, 


sort, including a 

e A.H.A.’s nurs 

House, only Dele 
New York 


subject 
ews: Oo far, 

gned from A.H.A 
dues-building hassl 


ast spring was suggested 


1 jittie missionary WOrkK 


Is back to 


bring some of the lost sou 
the altar. Only two large hospitals wer 
among the apostates, it was reported 


States with the lar 

resignations were, in order: Minne 
sota, Nebraska, Texas, West Virginia 
and Virginia. Summarizing the dam 
Chairman John N. Hatfield of the 


special board committee on building 


age, 


was conservative when he said the 
A.H.A. had “come out of it pretty well 
considering the amount of emotional 
ism generated by the building pro 
gram. 

In the House of Delegates, Mr. Hat 
field reported on the building program 
and Tol Terrell of Texas, incoming 
pre sident, reé ported for the special com- 
mittee on fund raising, which recom- 
mended that fund raising for the asso- 
ciation be limited to seeking support 
for special projects “from philanthropic 
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John Price 
fund-raising 

which was estimated to be 
$30,000, Mr. Terrell 
iny questions 
been 
Brown ot 


sessions of 


in these 

id, jabbing 

liar site l 

t that hospitals and physicians 
the wording of 


contracts between 


SuRRCS 


stop debating over 


suggested financial 
hospital-medical specialists and hospi 

he nonsense that hospital 
trying to take over 


and 


idministrators 


nedicine, direct 


practice 0 


areas that are 


business tn 


House of 


tere { a sharp rebuke 


oMmcers, the 


se who have been conducting 


open campaigns for A.H.A. office, and 


1 


those who think such campaigns are 


ippropriate, when it unanimously ap 


proved, by resolution, a 
Guide 


Nominations, 


Heerman of Los 


S¢ parate¢ 
to the Standing Committee on 
Ritz | 


chairman 


introduced by 
Angeles, 
of the co 

[The committee is alarmed about 
the increasing tendency to inaugurate 
organized campaigns for candidates for 
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tnis 


ot the president-elect 


ich campaigns cannot take 


into consideration the 
] 


points enume! 


ated above [hese points were 


1. Officers, trustees and delegates 


large should be Zeo 


representative 


and by size and type of 


graphically 


hospital, of association membership 


didates for president-elect 


itstanding hospital admin 


th records of diligent as 


sociation service on committees ana 
| as trustees 
andidates should be 


state and regional associa 


th presidential possibilities 


a few years, at any fate, it 


1 


likely there would be no more 
1 campaigns for office within 


Hospital 


ay now be the 


nerican Association 


only organiza 
f comparable size in the world 
an official ban on “politically 
inspired letter to use the language 


14 


It should save a lot 


It Worked for Us 

sa sometimes it worked and 
sometimes didn't. Many of 

eported 


levoted to It 


tne projects three ses 


in the 
for Us, 


Ww orked 
| 


featured at 


S1OnS 
new series Of meetings 
is convention, have been highly suc 
cessful; others apparently haven't 
One of the most useful, particularly 
to small hospitals that complain they 
can't afford” a public relations pro 
gram, was reported in the Wednesday 
morning session by S. Lucille Whitty 
of Wilmington, N.C. Mrs. Whitty is 
y to the administrator of Com- 
munity Hospital, Wilmington, and for 
the last year has also served as public 


The hospital is oper 


secretary 


relations officer 


Ray M. Amberg, President-Elect 


ated by the city and the county, and 
suffers from many handicaps, but it has 
Day Is 
and 1s 


aken as its theme “Every 


Hospital Day 
promoting good relations 


at Community 
vigorously 
with employes, staff, patients and th: 
surrounding community—at virtually 
no cost 

employe 


neetings, which used to be haphazard 


For example, the weekly 


airs with no particular purpose, 


| 


been converted into a Continuing 


vice training program for em 
Patients are made to feel like 


Each one is visited when h< 


admitted and asked if he wishes to 
luring his stay, he 1s 


Mrs 


is being 


1s pastor 

administrator or 

ure that he 

time of dis 

interviewed again and 

is views on the hospital 

any recommendations for 

improvements 
At a cost 
et spital Issu 

Staft 

and editorials to keep them aware of 


a month, the 
organ tO 1s 
members, filled with news 
the hospital's policies and problems 


Whitty 


has discovered that press, radio, tele- 


Outside the hospital, Mrs 


and numerous health organiza- 


are happy to give free aid and 


c10ons 


} 


pul 


Community Hospital 


icity to a worthy cause, such as 


The local school 
cooperates by making its library facil- 


available to hospital personnel 


and sends students to the hospital for 


) l 
educational 


It1es 
tours. Not long ago, the 
hospital put on a television show that 
was directed, shot and edited by hos- 
pital people telling the hospital's story 
to the area served by the TV station 
The around $6—the 
price of the film 

Rewards from the public relations 
have been astonishing, 
said Mrs. Whitty, including 
tangible $30,000 from the 
city of Wilmington to decrease the 
appropria- 


total cost was 


program 
such 
ones as 
accounts 


payable, larger 


the county board “because 


of the 


tions from 


they have become more aware 
needs,” and many small contributions 
and gifts up to $200 

Other successful 
the supervisory training program at 


Sharon General Hospital, Sharon, Pa., 


projects inc luded 


and an inservice education course for 
head nurses at Children’s Orthopedic 
Hospital, Seattle 

One project that bit back was re- 
ported by Robert S. Hoyt, adminis- 
trator of Lutheran Hospital of Mary- 
land, Baltimore. Carried away by the 
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of a 


the hospital's laundry, which had been 


success reorganization plan tor 
administration went 


of 


orher 


in a bad way, the 


on to do a bit streamlining and 


eorganizing in areas. It got 
reorganization of 


Mr 


into trouble with the 


the housekeeping setup Hoyt ex 


lg too nasty 


plained, thro 
When nursing con 
rou 


Keeping Ines 


| 


revi tuation le 


ot the 
r and her 


program, a 


to the firing executive house 


assistants and 


keepe two 
reassignment Of housekeeping floor 
ns” to be directed by the nursing 


[The theory behind all 


; ' 
1ousekeeping personnel in 


and 


also to 


work around nursing 


someone decided 


nore, 


n 


KeCp 


of wax 


they cut 
9) {1 wax ont 


Hoyt 


wax in order 


1 
eliminatc 
Mr 


nee 


and 


Unfortunately pointe 


flo rs seem to 
be properly maintained, so they are 
{ and butted How 


req 1ires 


now being waxe 


tne Wax presently 
only once a week, which is 
Also, the n 
hospital 

You cant 
properly without peopl 


iff 1S 


anpowe!r ¢ 


tenance st< now back 
still a 


Che 


gain 
of 


inistration, according to the 


real Cause WOE 

speaker 
changes 
w i should have 
to edaucat¢ pe rsonnel be 
Mr. Hoyt. “W<« 
of some employes 
of 


was the speed with which the 


were put into effect 


taken time 1 t if 


fore did it,” said 


we 


upset the morale 


the esprit de 


His 


were 


and damaged corps 


the words to 


the 


hospital parting 


audience Anyone who con 
templates streamlining the organiza 


tion to cut costs should move slowly 


and carry a big bottle of aspirin 


GOOD PATIENT CARE 
Austin J. Evans, administrator of 
Hadley Memorial Hospital, Hays, Kan 
candidly informed the Thursday morn 
Good 
Goal of 


so elemen 


that his subject 


Is 


Good Administration,” is 


ing audience 


Patient Care the Primary 


tary it is almost trite.” And yet, he said 
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nmiuittec 


thought 
shou 
WX 
worked at Hadley Memorial is the dé 


termination to do needs t 


this meeting 
hat has, in most instances at least 
whatever 
be done to 
and find the m 


H« 


lation of < 


ney for it 


some 


cited as an example the tin 


room which 


CO ildn 


recovery 


ospital frankly 


taff and patients wanted and so it 
COVCTY 


Thus far 
1¢ 


om has saved four lives and has mad 


as installed the reé 


hundreds of patients more comfortabl« 


nd helped 


Hence. 


tor the 


, =m ee 
her get well quicket 


ply { 


, , 
had to 


b yard teels ul repak 
financial finagling it 
rough to pay for the unit 


sometimes 


nts Ome 
at Ha {ley 


COpe init 


CASE 


project 


pi 
rapport between path 
} 


and the 


worse than 


sending t 


when we 


ISSUE miles away for diag 


nosis,’ Mr. Evans explained. However 


Some day Hadley 


he is not discouraged 


will have a new pa 


TRUSTEES 

What worked for Nahman Schochet 
attorney and chairman of the board of 
Itasca County Hospital, Grand Rapids 
Minn., 


hospital made by an outside consultant 


was an impartial survey of the 


which showed up some very peculiar 
ot 


much 


goings-on. However, the burden 
Mr. Schochet's talk 
what the survey did and how it was 


He 


was a man with a complaint to make 


was not so 


done, but why it had to be done 


and he made it: that whatever trustees 


manage to learn about the hospitals 


for which they are responsible, they 


learn the hard way. Nobody gives the 
board member real 


He 


new any training 


for his job may be a whiz as a 


give the patients the best 


banker, lawyer, merchant or chief 


but that’s not much he Ip in understand 
Mr 


that no longer 


ing a hospital It is Schochet's 


conviction should 


prospective trustec be allowed to a 


cept the job without some 


for it 


training 


lly happens, the speaker 


the new board member is 


Spittal 


si t 
hordes of peopl whose 


quick tour of the | 
to 
itches, fed 


never in the 


iy be yet 


iletin. What 


Schochet 


cafeteria, and n Ss 
in the employes’ b 


Mr 


istee 1S 


ld happen feels, 1s 


vat the new tr given a sound 
lentation to the institution, its history 
] of a 


| 
Inciu 


basi Courses 


the 
Association says tl 
ni 


{ practice putting 
between the 
h ird 
The survey 
pital which M 


1¢ rtake nm ju 


successful 
for 


it his hospital 


easicr Ways 


DEPRECIATION 
After a _ five-m ot 
committe 
Paul J 
Mass., the 
led by 


Cad 


inut¢ recitation 


rhe 


ind 


appointments possess¢ d 


degrees, honors 
by 
Plain, 


Spencer of Jamaica 


earnest lady chairman conclu 


saying he is ‘a board of directors 

He for 
funding depreciation. By funding, Mr 
of 


transactions. He means 


is also a one-man campaign 


Spencer doesn’t mean one thos« 
mythical ‘book 
actually depositing money in an a 
drawn 
To Mr 
Spencer's way of thinking, this practice 
for 


him a 


count on which checks can be 
to pay for capital equipment 
not only provides peace of mind 


the administrator and gives 


comfortable reserve of ready cash when 
he is faced with a big expenditure, it 
is the only honest way to operate 
Furthermore, he believes that in future 


third-party payers are going to insist 
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Federal Hospitals 


A LESS rbane and w 
LY than Maj. Gen. How 


the break 

room and 

preven 
laboratories througl 
prevention of in 


patients,” and “pre 


rising which Te 


COSTS 


public is viewing with 


89, No. 4, October 1957 


and w 


Can hospitals use industrial 


management methods? 


CARL A. LAMLEY, adm 
Topeka, Kan 
that hospitals have to be 
There is 
ital that 
COL 

jir., V.A 
strators 


They ’ only can but 


ng then A good example is the time 


notion studies that have been made 
x-ray scheduling and equipment layout 


Round Tables 


sae ind fort 
voyant who ca 


people 


session. The clair 


, 1 
id not been 


Ws I 


nners we 


powering inte! 
idging by both meet 
ittendance and corridor 

Dr. Kennet! lirecté 
he Joint Comn Accré 


tion of Hospitals, mentioned that 


conversa 
Babcoc k, 
ission on 
inutes to progress fron 
1¢ tion hall to the 
SO many people Wantc 
with him 
ler sessions, the planners 


need 


the Space S quite so 


instance, a handful 
ts strained to he 
an echoing room. that 


like an 


ing pool, while across the 


and sounded empty 


attendants at the session on 


| 


health needs for the aged snuggled as 


] 
( lose l\ as 


perched 


possibl tO onc another 


on radiators and window sills 


ped themselves around thx 
floor jamb 


What they were trying to hear were 


Stormont-Vail Hosp 
There is a general impres 
inefficien 
hardly any of 
hasn't beer 
FREDERICK H 
Institute 
Washington 


y they are 


will 


BUTTONHOLE INTERVIEWS 


Do you think the public 
appreciates hospitals? 


ei 
s 
A. A. AITA, adm., San Antonio Com. Hosp 


Calif.: Yes 


hospital as the 


Upland Our community looks 


on the place to turn to 
| don’t think the public 
overcharged. DR. LUCIUS W 
JOHNSON, San Diego, Calif.: Those of the 


public whe in hospitals do ap 


Strangely enough 


sven feels 


have been 
preciate them. Those who have never been 
n hospitals have some 


ELMINA L. SNOW, adm 


Concord, Mass Yes 


very twisted ideas 
Emerson Hospital 
They show apprecia 


tion by doing work and raising funds 


views expressed by 
] Douglas 
and 


a panel con 
Colman, vice 


Blue 
Cruik- 


secretary of the 
Nelson H 

shank, director, department of social 
security, A.F.L.-C.1.O.; Prof. Carl H 


Fischer 


Association; 


ross 


school adminis 
University of Michigan, 
Hunt, director, Cen- 
Aging Research, Institutes of 
Public Health Service. Mz: 


kshank and Prof. Fischer took op 


busine SS 


and 
Halsey 


sides on the 


issue Of whether 


Bill, providing free hos 


for covered men over 65, 
62, and surviving widows 

ind children, was a sound answer to 
problem of protecting the health 
this increasingly large segment of 
lation. Mr. Cruikshank, who 

the bill in detail, is in favor 

rot 


Fischer “the govern- 


nent is our last resort in this 


r area 
He is holding out for voluntary insur 
ance to find a way to provide the an- 


swer. The recommendation by the 


moderator, Dr. James P. Dixon, 
Philadelphia Commissioner of 


Health, 


served 


panel 
ublic 
that “the social principle de 
probably didn’t 


a bit 


careful stud 


change their minds 


NURSES 


The nurse educators 


articulate opponents, Dr 


Thomas Hale, Jr., Albany Hospital, Al- 
NLY.., face to 


and one of 


their nos 


bany came face on the 
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BUTTONHOLE INTERVIEWS 


Is the nursing shortage 
getting worse? 


adm Milwaukee 


DR. HAROLD COON 


Hospitals: It is not so much a 


County 
shortage of nurses as an increased demand 
STANLEY A. FERGUSON 
Cleveland: There 


we will al 


for their services 


adm., University Hosps 


will never be enough nurses 
ways find new places to use them. Hospi 
tals will have to train additional personnel 


to perform some nursing duties 


Methodist 


believe the 


DON W. CORDES, adm., lowa 
Hospital, Des Moines: Yes. | 
solution lies in making the profession dig 
nified enough to attract men. The stigma 
that formerly attached to male nurses is 
rapidly disappearing in our area. JOHN 
N. HATFIELD, Memorial 
Hospital, Chicago: Yes, it is 
want to know the remedy? It is to pay 
nursing personnel adequate salaries, sal 


adm., Passavant 


and do you 


aries that are commensurate with their pro 


fessional status 


plattorm of a round table session on 
the patterns of nursing education. The 
nurses out-articulated him. An impos 
ing array of nursing talent confronted 
Dr. Hale and his fellow “reaction pan 
elist, how they 
Dr. T. Stewart Hamilton, 
director of Hartford Hospital, Hart 
ford, Conn. Dr. Hamilton looked as 
if he were having a good time, but 
said for Dr 


(that’s were listed 


execulive 


the same could not be 


Hale 
‘he nursing panel on Monday after 
Ruth Kuehn, dean of 


nursing, University of 


noon included 
the school of 
Pittsburgh; Florence Flores, director of 
nursing, Massachusetts Memorial Hos 


pital, Boston; Neva Stevenson, practical 
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Are doctor-hospital relations 
getting better? 


consult., New 


ROURKE 


They are vastly improved. The joint 


DR. A. J. J hosp 
York 
conference committee has done more than 
enything else to bring about understand 
ing. DR. KENNETH B. BABCOCK, dir. Jt 
Com. Accrdt | Rourke 


The Stover committee report of the A.M.A 


agree with Dr 
has had a great deal to d with the im 


provement 


PAUL J. SPENCER, adm., Faulkner Hospital 


Mass | know of only one 
LOUIS BLAIR 
Cedar 


medical 


Jamaica Plain 
bad situation in 
St. Luke's Methodist 
Much 


and hospital association discussed the prob 


my area 
Hosp Rapids 


lowa better since society 
lem. The era of court action is behind us 
DR. DAVID B. WILSON, dir., Univ. of Miss 
Medical Ctr., We have pretty well 
worked out our problems through an in 
formal liaison group working with hospital 
and medical associations for good relctions 


Jackson 


nursing consultant, National League for 
Nursing, Inc., New York, Mil 


Montag, associate professor of 


and 


dred 
nursing education, Columbia Univer 


Sity Each of the yroup discuss¢ 

nursing education: Miss 
Miss Flores 
Mrs 
Stevenson, the practical nurse course, 


and Miss Montag, the 


junior college cours« 


one level of 
Kuehn, the degree course 


the three-year diploma cours¢ 


new two-yecatl 


Possibly because of Miss Montag's 


enthusiasm for her subject, most of 


the discussion centered on the junior 


She was kept busy ex 


] 
college course 


plaining that the two-year course is 


not just a condensed three-year course 


ult around the college 

the hospital. The hospitals are 
used as laboratori S, she explained The 
| 


! ! 
students do render some service to pa 


nts while they < in the hospitals 


primary purpose 
third of the sub 
he humanities 
are im nursing 


broadly so that 


who starte { 
tor example, and 
1 take 1 higher 
They also won 


il nurses whe 


Management 


Seg pleut, vood, but just where 
fo I apply it i ny situation? 


is a reaction expressed by panelists 

he first two symposiums 
avement 

The ( vhich brought 
the reaction were given Monday by 
Kenneth McFarland, Ph.D... educa 
tional consultant and lecturer for Gen 
eral Motors Corporation, and on Tues 
day by David G. Moore, professor ot 
management, College of Business and 
Public Michigan Uni 


ve rsity 


Service, Stare 


Hospital employes should act to 


ward pati nts as you would if you 


were welcoming your. sisters boy 


own home,’ was one 
conclusion of Mr. McFarland’s largely 


talk. The 


long enough to discuss 


friend into your 


inspirational speaker was 
unable to stay 
the panel's reaction to Lis remarks 
Repo-ting on a study of reasons for 
failure, Mr. McFarland noted that the 
vast majority of persons studied had 
been fired for reasons having nothing 
to do with their on-the-job skill. The 
included: intemper 


reasons he listed 


ance, disloyalty, laziness, poor health 
and poor personality 
science of 


Dean 


University of 


Statistics is the art and 
reaching decisions from data, 


W. Allen Wallis of the 
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for wor! 


General Assemblies 


A CONCERN 
A 


hical val 
keep pace wit 
] 


9s 


with the fact that 


our et ies are failing to 


h scientific advances was 
by two of 


expr the speakers at 


general assemblies conducted twice 


larly Convention Hall ballroom 
The fe 


! 
dent 


ars were Presi 
Davidson of Union Col- 


lege, Schenectady, N.Y., and Ralph W 


expressed by 
Carter 
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ot ¢ hris 
Nationa 


ninister 


esponsibilities 
Gov. Meynet 


rning general 


monies en 


It we 
things we 
ust inform 


Sec k Supp rt, 


] 


vernor continued 


Accomplishing this is made difficult 


} 
ot 


because the tremendous 


competi- 


tion for attention, he noted 


people’s 


} 


Recommend 


ospital field 


ations adaptable to the 


j 


included: an open door 


policy for the press, a plan for com 


municating with the press on a regu- 
larly scheduled basis, frankness, willing- 


ness to meet the public by accepting 
speech invitations, and simplicity of 
expression in talking or writing 


Madi 
Myth into thinking of 


We may be bemused by the 
son Avenue 
public relations as an exotic science 
The 


substitute in public relations for old- 


matter of fact is that there is no 


fashioned Main Street simplicity, hon- 


t 


and candor,’ Gov. Meyner 


| 


cluded 


esty con- 


Dr. Pric« predicted for the next 30 


years that: Communicable diseases will 


be eradicated: virus diseases will in- 


crease; degenerative disease will be of 
preat concern; specialization will 
continue; more hospitals will be located 
suburbs and smaller communi- 


an 1 


in the 


ties strenuous efforts tO pass a 


federally controlled medical health 


systen will fail 
I ic ¢ 1 th 


S licide, 


the ability to 


commit 
match his 
of values, 

We 


to 


man must 
with a sense 


Dr 


mental 


ive ac- 


to Sockman 
health 


the 


must 


levelop our match 


ir physical health, clergyman 


said 


Despite the fact that church attend- 


an all-time high, he con- 


crime rate also sets new 


records 
As physical living becomes increas- 


ingly easy in today’s world, Dr. Sock- 
j 


nan said, ic becomes more and more 


lificult for man to maintain a moral 


of a man’s morals is his 


behavior in the dark, and our urban 
le of living, with its emphasis on 
anonyn 


ity, puts modern man increas- 


ingly to the test 


| CF d 
matchbox 


faith that 
the 


he framework was fireproof,” 


However, | have 


wouldn't 


let man near 
inless 


Dr. Sockman related 


PREVENTIVE CARE 

A prediction that every hospital in 
the nation will be providing at least 
as much preventive care as curative 
Wednesday 


noon by Rep. Fogarty 


service was made after- 


This was one of a number of health 
j 


needs for the future discussed by the 
congressman from Rhode Island 


Expanded facilities in general hos- 


pitals for outpatient departments, re- 
} 


iabilitation facilities, and areas for the 

chronically ill were other needs dis- 

cussed by Rep. Fogarty 
Nursing homes provide a good 


example. I was shocked, as I know 
you were, to learn that nursing homes 
have been declared at the top of the 
list of unsafe places to live,” con- 
tinued the congressman 

Attention being given problems cre- 
ated by rising costs were also considered 


by Mr He 


turnover in lower paid jobs, the con- 


Fogarty listed irksome 
stant need for more nurses, and the 
of a deficit and 


cited work being done under the Hill- 


ever pre sent threat 
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receiving honorary Tellow 


Mser. John G. Fullerton 
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ittee to 
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president 

| install issions, the 
irance nittee, the educational 
ilroom Sun s committec tee on 
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id the by-laws comn 


New regents elected 


in 
1 


rnabas Hos 


Bachmeyer director, St. Ba 


Bachmeyer 
the College Ss 


Wilson L. Benter, 


pital, Minneapolis 


| 
perintendent, Toledo Hospital, T¢ 
Alfred E. Maftly, adminis 
Memorial Hospital, 
o G. Schmelzer 


uutine fashion 
J. Swanson reported 
received as nomin edo, Ohio; 

trator, Herrick 


Sunday convoca ra 
Calif., and Le 


re 

it tne 
Berkeley, 
Wilmington General Hospi 


38 wer {1 to member 
1 97 were made fellows of director, 
tal, Wilmington, Del 


Nysical 


tor of | 
pital, Kenosha tion 
Miss ship, an 


the College 


Prior lire 
, 
advance 


rapy at Kenos} 1 Hos 
s., and the hospital's auxiliary 
) he idea tor Pe-Te when she 
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THE PERSONALITY OF AN ADMINISTRATOR 


The good administrator must he im partial, basing his decisions on facts 
rather than personalities. He must build up the quality of good judgment. 
A ready supply of that none too plentiful quality—courage—is needed. 
All this must be tempered with kindness, and a sense of humor is invaluable, 
according to §. G. Hill, secretary of the Northampton, England, District 
Hos pital Management Committee, and also past president of the Institute of 
Hospital Administrators. This distinguished Englishman has produced, in 
the opinion of the editors, an unusually thoughtful appraisal of the qual- 


ities of character and conduct called for in hos pital ad ministration. 


S. G. HILL 


ADMINISTRATOR 


knowledge of 


requires 
ations 


of per 


far as 


, or " 
KNOW I¢ JOD 1S 


tly necessary, and that a per 
on who can administer one thing 


th success can administer something 


lse with ¢ success. I do not go 


| li 
inything like far as that I do, 


ywever, regar yersonal aspect of 


extreme impor 


iministration as of 
the theory that this its all 


cessary, wl ile much COO CXapy 

. does at least act as a corrective 
gainst the counter theory which holds 
extent of 


and 


that matters is the 


knowledge of a job 


lat ill 

person's 
tends to ignore the importance of per 
sonal attributes 

in administrative personality 
be acquired? I think the answer is a 


qu ilified Yes 


SOME ARE BORN 
We may 


there are 


accept that, at the one 


whom 


extreme, people to 


administration will come easily be 


cause they are born with the sort of 


temperament that most readily leads 


tO administrative SUCCESS It 1S much 


the same thing as some people having 
a definite gift for dealing with figures, 


while others have a strong sense of 


direction, and yet others have a natu 


[his article is an abridged version of 
in address delivered at a conference of the 
Institute of Hospital Administrators at Win 


chester, England 
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rally outlook. Those fellows 


who have what I might call an admin- 


ArliIStic 


ones 


istrative temperament are the 


deserve success in 
At the other ex 


think, 


question, some people whose tempera 


who achieve and 


administrative posts 


treme, there are, | without 


ment is such that they will never be 
successful administrators however well 
qualified they may be in the technical 
requirements of the job. I do not 


even know if such people exist in 


senior administrative posts because 


and also in 


theoretically, probably 
practice, they tend to seek other outlets 
for their abilities when they find that 
minor 


cannot make a success of 


administrative jobs 


they 
and intermediate 


These, however, are the extremes 
In between, there are hundreds, per 
haps thousands, of ordinary people 
with neither any brilliant gift nor any 
serious temperamental handicap, and 
belief that people in this 


wide category can do much to develop 


it is my 


the sort of personality which helps 


them to become successful adminis- 


tractors 


THE QUALITY OF IMPARTIALITY 


As a first personal attribute of any 
administrator, I would put the quality 
of impartiality. Much of administra- 
tion comprises deciding between com- 
peting issues, frequently represented 
by conflicting people, and although an 
administrator may decide rightly or 
wrongly, it is of first line importance 
that he should be unbiased and im- 
partial and should base his decision 


entirely the facts and merits of 


upon 
the case and not upon his view of the 
personalities involved. I am not vis- 
ualizing only a big dispute between 
important people, but the hundreds of 
day-to-day matters which an admin- 
istrator has to deal with, many of them 
momentous deci- 


not in the form of 


sions. It should never be assumed of 
an administrator that he will tend t 
agree with Mr. A. or Dr. B. no matter 
what the issue may be. Neither should 
It be Miss X is more 


likely to receive favourable considera- 


assumed that 


tion to an extra hour off duty than 


Mr. Y 

All this is a great deal more dithcult 
than it may sound. We are all human 
and it is only natural that of the people 
with whom we work, some commend 
than others 


themselves to us more 


However much we flatter our 


selves upon our impartiality, we are 


may 


probably not quite as impartial as we 


think we are, and however hard we 
try, we will be lucky if we escape the 
reputation of having a soft spot tor 
Miss X or of being in Dr. Z's pocket 
But we must keep trying because this 
is among the most important personal 
attributes of administration and, in 
particular, we must guard against the 
flatteries of powerful people if these 


are likely to influence our impartiality 


GOOD JUDGMENT 
a quality I would place 
A lot of the an ad- 


ministrator has to decide what 
mn Page 59) 


Next as 
judgment. time 
co do 


, 
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HOW TO MAKE SEVEN EMPLOYES DO THE WORK OF ONE 


DMINISTRATORS 
A | 


Sumed tha 1 TIsSINnyL 


quantity of 
not related 
rise in 
voverned 


mula and woul 


ippeal 
There 
inderlic 


which this f 


wants 
rivals. ¢ 
nake 
omprel 
picture a 

4° who finds 


Whether this 


Mmapyimary IS 


WOrK 


1cna 


should observe in 


sensation oO! niusion 


IS own 


middle 
imagined 
broadly speaking 
remedies: |. He may resign 
ay ask tr s] ir¢ 
olleague whon 

He may 
of subordinates 


ind “D 


THEY ALL CHOOSE THE THIRD 

There is no recorded instance in 
the entire history of hospitals of A 
choosing any but the third altern 
resignation he would 
j 


itive. By 
lose his pension rights, should there 
be any, and by having B appointed 
nm his own level in the hierarchy 


he would merely bring in a rival 
for promotion to W's vacancy when 


W retires 
SO 4 woul 


below 
portance and be 

A will have 
being the only man 
them both. It ts 


point 


emphasize 1 
possible Successor 


I 
When C complains 


ing OVverworked, < 


to help D whos« 
the same W ith 
G and H, the pr 
virtually as 


now 


Seven people are joing what 


before, and this is 


now 
ne Nd where 


Condition comes into Operatio 


hese seven men make 
one another that 


and A Is 


working harder than ever 


pied actually 
be rore 
well come 
{¢ 


An incoming letter may 


for each of them in turn. E decides 
I falls within the 
draft 


amends it drastically before 


F. J 


©, who 


province ot 


places " reply before 


msulting D, who asks G to deal 


ith it. G goes on vacation at this 


point and hands the file over to H 
which 


to ¢ 


who revises his draft accordingly 


who drafts a memorandum 


] 


is signed by D and returned 


ind lays the new version before A 


What does A do? He 


excuse for signing the 


would have 
every thing 
inread for he has many other mat 


mind. He 
succeed W next year 


ters on his knows now 


that he ts to 


has to d l iether ¢ or ID 


succeed to his own office Hx 
agree to G ygoing on vaca 
ough not yet strictly en 
He is worried whether 
instead 


oft have yone 


asons of healrl H has looke | 
recently partly, but not solely 
Then 


Increase 


ot domestic troubles 
1¢ business of 


for 


love ss1on 


office and ‘ ins are me 
ponyver on Speaking 


why. So A 
lraft 


tO KNOW might 


tempted to sign and 


be lone with it. But iS a con 


scientious man. Beset as he is witl 


1 - 
problems create 1 by his colleagues 


‘ 


tor themselves and tor him, created 


by the mere fact of these officials 
CX Istence 
shirk his 

He re: draft witl 
paragraphs 


t 


and H, and restores the 
ung to the form preferred in the 
stance by the able, if q larrel 
F. He corrects the English 
of these young men can writ 
yrammatically and finally pro 
duces the sam« reply he would have 
written if officials C to H had never 
been born 
Far more people have taken far 
longer to produce the same result 


All have done 


evening 


No one has been idle 


their best. It is late in the 


betore A finally quits his office. The 


last of the office lights are being 


turned off in the gathering dusk 


which marks the end of another 


day's administrative toil. Among 


the last to leave, A_ reflects with 


bowed shoulders and a wry smile 
that late hours, like gray hairs, are 
among. the penalties of success 


JOHN GORBY 
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1, Once iF hese are not 


im 

of momentous 1e< sions but 

of thing that makes up our day's work 
: 


friendly letter or 


Shall we write 


er firm one 


1IEVELOpPS by next 


t 
we report 


snk 


IT 1S QUITE SIMPLE 
All tl 1S sounds 
really it is quite sin 
people do things and how things work 
That is observation. The an 
is necessary to make sure 


relating 


took 
a Friday. On the other 
ild be 
nected with something that only hap 


lay of 


do with the fact tl 
action on 
hand, it might have: It co con 


Friday. S cl as pay 


lunch. Judgment is built up 


pens on 
fish for 
often quite unconsciously, from a series 
analysis 


You learn 


yourself 


of experiences, but the must 
accompany the observation 
if you are 


by experience only 


ibsolutely clear as to what particular 
experience is involved at the particular 
time. If you observe your immediate 
superior adopt an aggressive and high 
handed attitude in dismissing an Irish 
laborer and you note that he collects 
. thick ear for his pains, you will pre 
when it 1s your 


sumably be cautious 
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in. Irish 
ild extend 
laborer 


apply 


the dismissal of an English 


1 } 
as similar Considerations may 


COURAGE 
Next, I think I would put courag: 


none too plentiful commodity. Ad 


ministration involves for a depressing 


roportion of its time the unpleasant 


giving decisions and taking 


are unpalatable to some 
if the someone in 
nember of tl 


rs. We do not nec 


upon 


\ | 
Ved 


ageric 


wn 
brook 

Ne vert 

isciplines 


} 


cludes being satisfied tl 


at 
Oompromise Of niddle Way 


ncession which can reasonably be 


dgment 


Herein lies your ju 


your case must honest as 


etncient There must be no 
ers Of personal bias whicl 

discovered if one digs 
words, you 
Third, you 


with tact 


In other 
1 


handle th tuation 


tesy and with no thought of 


any advantage be cause 
} 


lriving home 


case is strong, and certainly in 


no spirit of satisfaction in ye SUCCESS 


ful challenge of power and authority 
If all these conditions exist, then grasp 


and you will be surprised 


how little it stings 
Fairness based upon judgment, hon 


esty and reasonableness can never be 


gainsaid, and all the tactful diplomatic 


evasions and circumlocutions of un 


palatable matters do little more than 


postpone the inevitable reckoning 


which becomes even more unpleasant 


made 


as efforts are to postpone or es 
cape it 
The 


real difficulties are precisely those who 


people who get involved in 


by a series of evasions, shifts and dubi 


ous devices of one sort or another are 


laborer but 


this caution also 


le Staff, 


} 


Our reserves 


constantly seeking to run away tron 


inpalatable issues. So courage 1s not 


only a necessary and 


an administrator, it is, in 


useful quality in 
fact, one 


will him a deal of 


me and 


Save great 


anxiety 


KINDNESS 


Combined 


with fairness and yood 


judgment must be what I can only 


lescribe in general terms as humanity 
The quality of skill in personal rela- 
tionships is based very largely upon 

quality of impartiality which I 
have already mentioned. It does, how- 
One could be com- 


impartial and 


go beyond it 
unbiased and 

not a skillful person in handling 
people. You might tend to question 
whether kindness has any place in the 
equipment of an administrator, admir- 
able as itis ina pe rson | claim, how- 
r, that it is a very useful part of 
idministrative personal relationships 
Bearing in mind that one of an admin- 
istrator’s jobs is to induce people to 
give the best service of which they are 
capable, it is valid to enquire by what 
meth« d he shall set about this Broadly 
he has two alternatives. He can exact 
service by fear or by kindness. Leaving 
aside purely moral considerations, I 
hold the view that kindness, considera 
tion and a readiness to give and take, 
on the whole bring forth service more 
a hospital service than 


and the that 


appropr late to 


rigid discipline fear 
if you do not measure up, you will be 
sacked 
mean slackness, and every organization 


a basis of routine 


By kindness I do not, of course 
ust operate upon 


and there must be rules which are to 


be observed. Some organizations can- 
not be efficiently run except upon a 
basis of rigid discipline, most obvious 
examples being the armed _ services, 
but I feel a kindly and under 


standing and 


that 
cooperative attitude on 
the part of the administrator is not 
only more appropriate to the hospital 
field, but it does in the long run give 
there 


take 


idvantage of what appears to them to 


mor ethcient 


service, though 


will always be those who will 


be slackness 

A genuine interest in human beings 
is really part of the kindness, and it is 
doubtful if 
kindness 


mentioned because it is 


there can be a real effective 
without an interest in human beings 
By interest I do not mean nosiness or 
preoccupation with the private affairs 
of one’s colleagues and officers, but 
an appreciation of their attitude and 
reaction to events. No man who is not 
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interested in human nature can realize 
what pain he is giving to a sensitive 
officer whom he blames for some error 


without taking the trouble to see if 


blame really lies with that officer 


Such a man wou 
to be unkind, but if his lack of interest 


Id not, perhaps, mean 


in human nature led him into this 


error, he would appear to be 


sort ¢ f 
inkind and it is doubtful if he would 


} 


pe a good administrator 


very 


A SENSE OF HUMOR 

I would not regard a sense of humor 
is, in itself, one of the major constitu- 
ents necessary to the make-up of an 
administrator, and yet the fact remains 
that | difficult to 


really good and effective administrator 


find it visualize a 


who is, at the same time, completely 


lacking in humor. Few people indeed 


have no sense of humor and some, it 


must be admitted, have an overdevel- 


oped sense bordering on flippancy and 
irresponsibility. Short of this extreme, 
a sense of humor is perhaps most 
administrator as a 


considerable danger 


important to an 
corrective of the 
ted idea of per- 


of pomposity exagee 


ra 
sonal importance, and indeed, dicta- 


torial tendencies. A person with a true 


ot hu 
and such a person can, for example, 
} 


liculous 


sense mor can laugh at himself, 


see the innately ric aspect of 
running hospital committee meetings 


as though they were the most impor- 


tant things in the world. It is this 
sense of balance and proportion which 
is sO important and it is my personal 
experience that a light touch helps on 
the most difficult meeting and, if skill- 
fully applied, should not at all be at 


the expense of the serious business 


transacted, 
These are, 
main personal qualities of most impor- 


then, in my view, the 
tance to an administrator. Quite clearly 
the list could be added to very consid- 
erably as there is no virtue which is 
not, on the whole, beneficial, nor is 


there a vice which the administrator 
would not be 
deliberately not 


length the qualities of efficiency (such 


better without. I have 


discussed at great 
as energy, clarity of thought, and so 
on), but have concentrated upon at- 
tributes of basic personality because 
the efficiency attributes tend to be 
fairly obvious and also they embrace 
the entire gamut of possible courses 
of action. Thus, there is an occasion 
for speedy decision just as there is an 
occasion for weighty and careful con- 
never 


sideration. There is, however, 


an occasion for lack of impartiality 
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or lack of good judgment or lack of 
courage, and that is why I have concen- 
trated upon attributes of this nature 


THE ADMINISTRATOR IN ACTION 


Having built up this paragon of all 
the administrative virtues, instead of 
attempting the difficult task of going 
further and saying what is efficient and 
what is not efficient, it would perhaps 
be better if we were to attempt to see 
this character of ours actually in action 
and to consider some, at least, of the 
general principles upon which he relies 
for doing a really effective and effh- 
cient job 

How should he conceive his broad 
terms of reference? Here we are right 
up against the factor which is both 
the challenge and the fascination of 
and that is, the 
the hospitals exist 
treatment of 


the health service, 
purpose for which 
(namely, the care and 
patients) is something which is en- 
tirely outside the direct control of the 
administrator. The operative word is, 
of course, “direct.” 

Indirectly, the influence of the ad- 
ministrator can be powerful and deci- 
sive, and it is that which makes the 
job so infinitely more complicated than 
director or con- 


in a position to order 


that of the average 
troller who is 


and control in detail the 


Operation 
under his command. 

The hospital administrator quite ob- 
viously cannot order and control the 
treatment of patients in the hospital, 
and it is to be noted that he cannot 
do this in any significant way even 
if he happens to be medically qualified 
What the hospital administrator can 
do, and must do, is to ensure that all 
the activities within the hospital or 
group operate in such a way that they 
are directed as closely and efficiently 
as possible to the care and welfare 
of the patient. This is absolutely funda- 
mental, and it is surely this which 
distinguishes a successful from an un- 
successful hospital enterprise. 

One of the first things a good 
administrator has to learn is how and 
what to delegate. Again without at- 
tempting any detailed rules, one may 
safely say that in almost all circum- 
stances, delegation is a good thing and 
on the whole, there is not enough of it 
I refer, of course, to honest delegation 
and not mere passing on of unpalatable 
tasks 

Responsible and proper delegation 
is almost always successful. One is 
practically never let down provided 
one uses average common sense and 


prudence, and it is much more likely 
that the subordinate to whom responsi- 
bility is delegated will blossom forth 
in the atmosphere of confidence in 
volved in delegation and will show 
qualities hitherto unsuspected 

Good doctoring, rightly or wrongly, 
is more or less taken for granted. It 
much otherwise with admin- 
istration. A hospital can be very obvi 
and if the 


IS very 


ously well or badly run 
organization is bad 
rapidly reflect upon the quality even 
A doctor can 


en ugh, it can 


of the medical service 
patients if he ts 
ettorts to 


and supplies 


not do his best for 
constantly frustrated in his 
obtain the equipment 
which he needs; if everything is mud 
dled or mismanaged and money gets 
spent on the wrong things, there will 
be constant ill-feeling, intrigue and 
lobbying and all those other things 
which go to make an unhappy group 
view, almost a syno 


The 


administrator is accordingly making a 


which is, in my 


inefficient group 


nym for an 


tremendous contribution to the direct 
welfare of the patients when he oper- 


ates, for example, a sensible, fair and 
speedy which, as 
far as possible, ensures that needs are 


committee structure 
met in a proper order of priority and 
without undue delay 

It is, perhaps, more by his indirect 
influence that the senior administrator 
can contribute to the general effective- 
ness of makes it his 
business to see that so far as possible 


there are no deep rifts between medical 


a group. If he 


staff, nursing staff and administrative 


staff is doing a 


Such a 


and committees, he 


great deal for the patient 
small assignment is not accomplished 
overnight, nor does it just happen; it 
requires constant vigilance and con- 
stant effort on the part of the admin- 
istrator. Always he must be prepared 
not to agree with the indignant criti- 
cisms of A regarding B’s scandalous 
behavior, but to find what he can in 
B's behavior (as reported by A) that 
might not be so unreasonable and 
gently to suggest this to A, but not 
in such a way as to puncture his self- 
esteem and to make him adopt a de- 
fensive attitude if only in order to 
support his point of view 

Let me say at once that this process 
is very much duller and less exciting 
than the more widespread practice of 
agreeing with one's confidantes what 
rogues and impossible creatures other 
people are. I doubt if the person is 
born who is entirely immune to the 
subtle flattery of sharing a confidence 
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PRIMA DONNAS ABOUND 


s1ae, 


basically, believe that there is 


very little real wickedness and very 
few wicked characters ordinarily to be 
work. Most 
lack 


misunde rstand 


hospital 


and trouble 
ot 


of personal confidence, and 


encountered 1n 
feeling arises from 


thought 


larity ug 


ing, lack 
general suspicion and insecurity. These 
you 


yet 
of 


things are wrt VICES, as such, 


will find them at the bottom nany 
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an atmosphere in which there 1s 


While it ts 


infortunate that really serious and per- 


serious hospital cleavages ing 
no real need for suspicion and inse- 
manent trouble can be based upon such curity, the administrator can do a tre- 
the other side of the coin is mendous amount toward eliminating 
encouraging trouble based upon clashes of per 


foster 


practicing and 
precise thought and by sonality and similar matters 


Revised Code of Ethics for Hospital Administrators 
Released by Joint A.H.A.-A.C.H.A. Committee 


‘7 HE first revision of the code of TI administrator will encour- 
etl for hospital administrators the 
I adminis- 


hics for age, assist and teach others prin- 
since 1939 has been released by the ciples and practice of hospital 
and tration to the end that future hospital 


Ad 1dn 


in Hospital Association 
rican College of Hospital ay be more adequately 


linistrators n 


f ). The administrator will encourage 


committee ¢ 


new code consists to the extent possible, 
nent of principles lucational program to 
was derived from the health workers necessary to 
inistrative principles the hospital field 
ospital administrators will contribute his interest, 
rsonnel formulated in1 and leadership toward the gen- 
in vement of the community, 
phasis on health edu- 


=) 
causes. In so adoing 
to avoid involving his 


Merrill, su 
il for Chronic Dis 


A. P 
St. Barnabas Hospit: 
New York City, headed 


ittee which prepared the code 


in partisan political issues 


joint In his relationships with the med- 


ot 


ASS the 


hospital he will support 
| 


that follows nstructive, sound and 


of good hospital pro- 


fessional pract will resist and 


oppose that which is, in his judgment, 


1C¢ ne 


PRINCIPLES OF CONDUCT 
The he tal a 


the highest possible level iarmful, 
— 1 
The administrator will seek con- 


iministrator’s life is 


destructive or unwise 
competent and 8 
of sick 


ication in all its many phases 


ince in the 


al care the instantly to improve his _ professional 
knowledge and skill and will accept 


search conducted in the in- counsel and guidance, particularly in 


and 


of hospitals their patients fields and subjects with which he ts 


objectives the hos not entirely familiar 


should 


following principles 


ing these 
be guide 9. Recognizing that his 1s a_ post- 


tion of public trust, he 


administrator 
will, within 


DY the 


He 


influence for 


not use his 1e limitations imposed by good judg- 


will position or tl 


selfish personal advan ment, legal considerations, and his hos- 


and will not disparage pital charter respect the rights, priv- 
ileges and beliefs of others regardless 


1. He will keep 


tage or Lain 


rh | + } 1] y 
1@ WOrkK OF Nis colleagues 
As the 


the hospital's governing body and often 


othcial representative of of race, color or cree 
he may learn 


aftairs or char- 


onfidential whatever 


respecting the private 
of 
physicians and others 


the 


the hospital's spokesman in the con 

all 
His 
be objec 1S 
his administrative duties bring him 


munity, his conduct will at times acter patients and their families, 
be dignified and exemplary pro with whom he 
fessional performance will associated in hospital. When 


tive and fair, with the patient's best 
segment of so- 


into conflict with any 


interest as the ultimate consideration 
will deal with the 


3. In his relationships with person ciety or belief, he 


nel and staff he will be impartial, situation with the greatest considera- 
tion, courtesy and respect for the in- 


dividual that is 


ridicule or 
10. He will exemplify the Golden 


Rule in thinking, action and conduct. 


tolerant, fair and interested in all rea- 


sonable means of promoting personnel possible, without 
morale and welfare, consistent with the animosity. 


hospital's best interests and ability to 


provide them 


él 





Minimum Change Resulted From New lowa Law 


on Hospital-Specialist Relations, Survey Reveals 


CHICAGO 
nominal ing n the relatior Des Moines 


Sioux City 


Blue Cross plan 


Transfers trom the plan 


berween hospit: ind ’ { would be an additional 


expense, it was pointed out. In any 


event, radiologists and pathologists 

é on) 

who promised 
] 

er of benefits would be 


the trans 


’ 
long ago that 
accon plished 


t any cost or loss of benefits 


looking the other 


subscribers arc 


In some en barrassment as It 


becomes evident that the transfer will 


} 


€¢ i COsStIY Mancuvel 


Following tWoO-Vycal and 


Hos vurt 


Xperience an Hispulte 


MODERN 1eEcisk lefining pathology and 


HI 
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Sun 
day School services are 
held in the lovely Chil 
dren’s Chapel in the 
hospital every Sunday 


Nondenominational 









morning. The occupation v- 






al therapy room of Chil 
dren’s Orthopedic Hos 
pital is the subject cf 











this month’s cover photo 






Women Run This Hospital for Children 






Pictures tell the story of the remarkable activities of 






women volunteers who have served the patients at 







Children’s Orthopedic Hospital, Seattle, for 50 years 


i TAKES 16,126 women to run the Children’s Orthopedic Hos 
pital of Seattle in the style to which its patients have become ac- 
customed. All 16,126 work hard tor the institution not only raising 


tunds (they made $403,000 in 1956) but on numerous projects in 






the hospital itself designed to make life easier for the nurses and 





pleasanter tor the little patients 






The parade of volunteers who serve all areas ot the hospital, ac- 






cording to Eva H. Erickson, the administrator, is “a magnificent one.” 






Volunteers bring every child a toy soon atter his admission to the 


hospital, Miss Erickson reports. “A huge play equipment library pro 






vides the wherewithal for the play lady volunteers. Birthdays are 





celebrated once a month. Haircuts are available. Book carts come 





weekly.” All of these are regular services provided to the children 





and, in addition, there are special events such as a visit from Rin Tin 





Tin or the Shriners’ Circus. 
One of the most unusual services pertormed by the volunteer work- 





ers is the production of dresses, blue jeans and shirts for the patients. 





During the day all children are dressed in “up” clothes, whether they 





are confined to bed or not. Just being dressed up, especially in the 





gay attractive garments made for them by the volunteers, does won- 





ders tor the children’s morale. 
For a photographic story of the activities of the volunteer groups, 





plus some distinctive teatures of the hospital's regular operation, sec 






pages O44 to OS. 
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MEMBERS OF THE GUILDS AND AUXILIARIES SERVE THE HOSPITAL IN MANY WAYS 


a 


HE volunteer organization that serves Children’s Orthopedic 

Hospital is a remarkable one. The hospital, says the admin- 
istrator, “is” 16,126 women, organized into 321 guilds and 
190 auxiliaries. In 1907, shortly after the first patient was 
given care, the first guild came into existence. Today, virtually 
the entire temale population of the state of Washington is 
enrolled in the guilds and engaged in one or more of the count- 
less activities that occupy the volunteers. The board of trus 
tees (all women) has always directed guild and auxiliary 
activity, and the hospital personnel is in no way involved. The 
only difference between guilds and auxiliaries, it is explained, 
is that guild members pay dues individually directly to the 
hospital, whereas auxiliaries pay dues as a group. In addition, 
each group has its own fund raising project 


Each afternoon volunteers answer many 
questions at hospital information desk. 


In the record file room, a volunteer is Endless hours of service by volunteers Volunteers run much of the hospital's 
pulling charts for next day’s clinics. are spent in central supply department. mail through this addressing machine. 


All hospital linens and the children’s The bright dresses and shirts worn Hospitality center not only brings in 
clothes are made in guild work center. by patients are sewn by volunteers. money but also is corner for relaxation. 
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VOLUNTEERS SERVE THE CHILDREN: KEEPING THEM HAPPY HELPS THEM GET WELL 


[X ADDITION to their work tor the hospital, volunteers 
serve the children directly. They stock a play library with 


toys and games and bring them to the wards on a play cart. 

In fact, every child receives a gift from a volunteer soon after 

he is admitted. Red Cross workers teach children craft skills 

in the occupational therapy shop. One group of volunteers 

has become expert at giving haircuts to patients. Another holds 

a general birthday party each month; all children not on re- 

stricted diets share the refreshments. Some 2000 young people 

are organized into groups called COGS (Children’s Orthopedic 

Guilds) for junior high school pupils and JOGS ( Junior 

Orthopedic Guilds) for senior high school students. They add 

their interest, volunteer service, and fund raising efforts to 

those of the senior organizations 
A well stocked play equipment library 
is‘available for the play volunteers. 


Junior volunteers, over age 16, help Each month a general birthday party is Red Cross arts and skills corps helps 
while away hours of enforced bed rest. held for patients not on restricted diet. children in occupational therapy shop. 











The toy cart, with its many playthings, When each child is admitted he re- Haircuts are a necessary part of life 
is a welcome sight in ward play rooms. ceives a gift, brought by a volunteer. in hospital; volunteers act as barbers. 
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ADMITTING PROCEDURES HAVE CHANGED SINCE THE HOSPITAL STARTED IN 1907 


ADMITTING procedures have changed considerably since 
*™ the first seven-bed ward for crippled children was estab 
lished in the Seattle General Hospital under the sponsorship 
of 24 women who comprised the first hospital committee. From 
that small ward in 1907, Children’s Orthopedic Hospital has 
grown into a 200 bed, six-story institution that cares tor GOOO 
inpatients annually. In 1956, OL per cent of the hospital care 
rendered was tree and there were 26,000 visits to the out 
patient clinics which serve children who are unable to pay tor 
private physicians’ services. One-third of the hospital's oper 
ating expenses is derived from patients; one-third from be 
quests, gifts, trust tunds and endowment funds, and one-third 
trom the guilds and auxiliaries. A men’s advisory board coun 


sels them in finances, but does not enter into hospital operation ; 
Parent gives child’s medical history, 


likes and dislikes” to aid in nursing 


8 
& 


=~ \~v 
--" 


4 


L 
ft 
he, 


yy = ‘ a 


During admission, child is given band Surgery permits and consents for care Child is undressed in admitting area; 
to help in identification on the wards. are obtained before child goes toward. clothing, except shoes, is sent home. 





Temperature and weight are charted; Mother accompanies child and nurse to Business officer learns eligibility for 
bath is given before child goes to ward. nursing unit after admitting procedure. free care or arranges the payments. 
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SPECIAL SERVICES INCLUDE ‘‘DRESS-UP’’ CLOTHING, SCHOOL AND CHILDREN’S CHAPEL 


"T'HE many special services to patients help to while away 
the long hours and to lessen apprehension about hospital 
procedures. The preanesthesia Peter Rabbit room is tamous. 
The child goes into the operating room sound asleep, unmind- 
tul of bright lights, instruments and masked figures. In post- 
anesthesia rooms, children returning from surgery are carefully 
supervised, and other patients do not see the postoperative child 
until he has recovered from anesthesia. The Seattle public 
school system provides three teachers who are regularly assigned 
to the hospital for bedside or classroom instruction. Weekly 
nondenominational Sunday School services are held in a lovely 
chapel, lighted by star-shaped fixtures on a blue ceiling. Stained 
glass windows depict Bible storics, and eight bronze door 
plaques tell a child’s version ot the story of creation. 
All patients wear “dress-up” clothes; 
here, girl chooses wardrobe for dav 


Schooling of children is not neglected. Teachers hold 


Anesthesia is given in preinduction rooms like the Peter 
classes either at the bedside or in this schoolroom. 


Rabbit room shown here and companion Cowboy room. 





The minister greets children at the door after Sunday Brightly patterned shirts and blue jeans are standard 
School which is held in the specially designed chapel. costume for boys. Here one makes his choice for the day. 
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IS ORGANIZED SO THAT THE NURSES ARE FREE TO DO BEDSIDE NURSING 





Many times during day central service Supplies are kept up to par by central Central service picks up items in soiled 
delivers items to the treatment rooms. service; a standard check list is used. utility rooms, prepares them for reuse. 





Each nursing has its own ward clerk (right fore- Linens are supplied for nursing unit use through stand- 
ground). Her is next to that of the charge nurse. ard linen carts brought to the floors from the laundry. 








HEN more than 16,000 women are interested in what 
the hospital staff is doing, every wrong move, every delay, 
every unacceptable act on the part of the employes comes to 
light. The hospital is promptly mace aware of its shortcomings 


when it fails to give the best care to its patients. Nursing care 





is vitally important and every effort has been made to relieve 
nurses of nonnursing duties (some of which are shown on this 
page) to give them extra hours for bedside care of the children. 
The director of nursing is concerned only with the nursing 
division and recovery room, and not central service or surgery. 
Ot her staff, 40 per cent are registered nurses, and 60 per cent 
are auxiliary personnel. Other services provided for the chil 
dren’s care include diet therapy, audiometry, pharmacy, social 
service, psychology, physical therapy, occupational therapy, 


Dietary department makes formula for 
x-ray, EEG, cardiology, photography, surgery and laboratory. 


the 50 infants who need it each day. 
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How to Prepare a Nursing Procedure Manual 


A nursing manual that contains specific instructions not only for pro- 
fessional nurses but for auxiliary nursing pe rsonnel as well is described 


here. It is intended to do the following: 
Fix responsibility and accountability for performance. 
Fix responsibility for direction and supervision. 


3. Designate duties according to the skills and knowledge of the vart- 


ous levels of nursing personnel. 
Eliminate the need for more than one procedure manual. 


The manual is ¢ specially distinguished by its format u hich designates the 
duties of each group in blocks on either side of the page. The duties of 
the practical nurse, nurse's aide and floor clerk are set in blocks on the 
left side of the page u hile those of the profe ssional nurse are on the right 
side. The net effect is that members of each group can quickly find the 
section that pertains to their own part in carrying out any given procedure 
without having to plow through sections that do not immediately concern 


them. Another advantage of this format is that it makes indexing easier. 


ISABELLA TREMOR, R.N. 


res described The usual nursing manual does for continuous professional direction 


intended to fix not give much thought to the inclu- and supervision when the practical 
ntability for sion of all workers in each procedure. nurse and nurse's aide are made part 


fix responsibility for In some quarters, there has been an of the nursing team 
ipervision, to designate attempt to set aside certain procedures It is quite difficult to set aside any 
the skills and for nonprofessional workers in man- one group of procedures for any one 
rious levels of uals with labels such as “Manual for group of nursing personnel, but it is 
nd to eliminate Auxiliary Workers.” However, this fairly easy to develop procedures that 
an one procedure has not proved too successful. The include the various levels of nursing 
that the outline use of procedures that include the personnel. In fact the latter becomes 
easier to read various groups of nursing personnel — essential if one expects to have good, 
to compile an is not a panacea for all the problems safe and efficient nursing care. There 
making it pos- encountered in implementing a pro- are times when even the simplest 
lesired information im- cedure program and using nonprofes- nursing procedure should be performed 
sional workers, but it does help to. by the professional nurse. On_ the 
attain the goal of better nursing care. other hand, there are few, if any, nurs 
servi ac epcate Everyone becomes more aware of the ing procedures in which all groups 


neral Hospital, a unit 
Medical fact that there are values, limitations of nurses cannot participate 


re 


ot Cincinnati 
Sch Ac the time this and dangers involved in the use of For example, Mrs. Jones’ physical 
prepared sl as director of ; 
<tibk - va oe ; nonprofessional personnel for nursing condition may be such today that a 


service, the University of Texas, 


samc Cralecston. ‘Tex care, and more cognizant of the need (Continued on Page 74) 
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Examples of Content and 
Format of Nursing Manual ILLUSTRATION 1—STERNAL PUNCTURE 
Shown on Pages 70 to 73 |. PURPOSE 


A. To obtain bone marrow specimen for a laboratory diagnostic aid 


ll. SPECIAL INSTRUCTIONS 


Illustration i proce 
A. All of the steps of this procedure may be performed by the pro 

respons! fessional nurse when necessary. At the direction and discretion 

r assist of the professional nurse, the practical nurse and/or nurse's aide 
may perform only those steps indicated as practical nurse and 


nurses aide duties 
Ill. EQUIPMENT AND SOURCE 
A. From central supply 
] Sternal puncture tray containing 
ao. Syringes 
} 20 cc.; 1 10 cc.; 1 2 « 
b. Hypo needles 
1 25x % 
Sternal needles 
19x” 


] 
d. 6 
Illustration ; IS 1 i pl ul e. 2 culture tubes with corks 
} 
] 
} 
1 
3 


slides 


iodine cup (for cleansing solution 
—_" 9g medicine glass 
h 


' 


sponge holder 

lap. sheet 

! surgical towels 
k 6 4 x 4 sponges 

2. Local anesthetic 


B. From ward supplies 


} From ‘Clean Central Supply Area in the utility room obtair 
a. Clean-up tray 
b. Sterile gloves 


IV. ASSEMBLING OF EQUIPMENT AND PREPARATION OF THE PATIENT 


Professional Nurse 


° 1. Explain the treatment to the patient 
Illustration 3 
the applicat Practical Nurse and/or Nurse's Aide y 
ti 1. Obtain the equipment and place it at the 
patient's bedside 


essional nurse allt O 


¢ ; Screen the patient 
rned with the assembling Place the patient in dorsal recumbent position 


an pe rforman f with the chest exposed 


V. CARE OF THE PATIENT DURING THE TREATMENT 


Professional Nurse y 


1. Restrain the patient if necessary 

2. Assist the doctor and laboratory technician 
as necessary 
At the end of the treatment, make the patient 
as comfortable as possible 


Vi. CHARTING 


Professional Nurse y 


1. Chart fully and accurately 
a. Name of the person by whom the pro 
cedure was done 
The time the procedure was done 
Illustration 4—This illustration dit Unusual signs or symptoms occurring dur 
ing the treatment 


ers from the others in that it con 


he admission procedures of all Vil. DISPOSITION OF SPECIMEN 


rvices into one, instead of writing Practical Nurse and/or Nurse's Aide v 


irat proce dures fe ea Serv ice 1. With requisitions which have been prepared 


} 


rerween by the doctor, deliver the specimen to the 


lifferences 
} pathological laboratory 
pediatri 

tric patients Vill. AFTER-CARE OF EQUIPMENT 
the basic princ ipl s are essentially Practical Nurse and/or Nurse's Aide 


same This is true not only of 1. Rinse all equipment with warm water 

ission proce dures. but of most 2. Autoclave the equipment before returning to 

} 1] central supply 

nursing procedures. With the addition ©. ‘Shas tha Maite als tocando: 

t the procedures pec iliar to a Specific 
, 1X. FINAL CHECKING OF PERFORMANCE 

service, the combining of the proce = — 

} " } Professional Nurse 

lures with accentuation of the differ : = 

t ! d 
ences makes it possibl. to hav one 1. Check all work of the practical nurse an 


anual tor ill Services SCC pages 


| 
in 


nurse's aide 
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ILLUSTRATION 2—APPLICATION OF HOT WATER BOTTLE 


ILLUSTRATION 3—HOT WET PACKS 


PURPOSE 


PURPOSE 
A 
B 


To supply heat for comfort A 

To relieve pain caused by congestior 
i] 

SPECIAL INSTRUCTIONS 

All phases of this procedure may be performed by the pro 

At the direction and discretior 


rn A 
fessional nurse when necessary 
of the professional nurse, the practical nurse and/or nurse s aide 
may perform only those phases of the procedure indicated as 

practical nurse and nurse's aide duties 

The temperature of the water must not be more than as follows 

For children over two years of age and adults, 120° F 

For infants under two years of age, 105 F. to 110° F 

Any other temperature must be ordered by the doctor 


2 
3 
All hot water bofties must be covered 

When applying hot water bottles to unconscious patients, or to 
those suffering from shock, emaciation, paralysis, and so on, the 
potient be blanket and the covered hot 
water bottle placed outside the blanket 

All hot water bottles must be ordered by a doctor 


D 
it 


must covered with a A 


iil. EQUIPMENT AND SOURCE 


B 


A. From the ward 


Hot water boftle 
Hot water bottle 
Pitcher 
Bath thermometer 
W ater 


IV 


ASSEMBLING OF EQUIPMENT AND PREPARATION OF THE PATIENT 


v 
Professional Nurse 
Explain the procedure to the patient if nec : 

essary 


Practical Nurse Vv 


Assemble the necessary equipment in the 


utility room 
F 
temperature 


Fill the hot water 


the pitcher with water aft the desired 


bottle about 3 to '/2 full 


with hot water 


Expel the air and fasten the top securely 


Dry the bag and apply the cover 


PERFORMANCE OF THE PROCEDURE Pra 


V 


Practical Nurse v } 


Place the hot water bottle on the prescribed 


orea 
CARE OF THE PATIENT DURING THE PROCEDURE 


vi 


Practical Nurse ¥ 


Make frequent of the area to 
which the hot water bottle has been applied 
for signs of leakage and burns, and to be 


thot has the 


inspec tion 


sure the patient not removed 
over 
Make 


symptoms 


immediate reports of any adverse 


2 


Vil. CHARTING 


Practical Nurse v 


1. Chart carefully and accurately 
The time the hot water bottle was applied 
The area to which the hot water bottle 


a 

b 
was applied 

Vil 


Vill. AFTER-CARE OF EQUIPMENT 
Pra 


Practical Nurse and/or Nurse's Aide } 
2 


1. Empty the hot water bottle and drain 
2. Inflate with air and close the top 


3. Return to proper storage place 


3 


IX. FINAL CHECKING OF PERFORMANCE vil 


Professional Nurse v 


1. Check all work performed by the practical 
nurse and nurse's aide 
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Practical Nurse and/or Nurse's Aide 


V. PERFORMANCE 


To localize infection, reduce pain, and to increase circulation to 


the affected part 


SPECIAL¥INSTRUCTIONS 


All steps of this procedure may be performed by the professiona 
nurse if necessary. At the direction and discretion of the prc 
fessional nurse, the practical nurse and/or nurse's aide may per 
form only those steps of the procedure indicated as practical 
duties 

a convenient place, but at a distance from 


nurse or nurses aide 
Place the hot plate ir 
the bed and the patient to prevent fire and/or burning of the 


patient 


If the patient pronounced 


exhibits unusual symptoms such as 


redness or pain, stop the treatment and immediately report the 


symptoms to the professional nurse 


EQUIPMENT AND SOURCE 


From central supply 

1. Double boiler with bott< 

2. Hot plate 

3. Wool flannel packs 

From ward supplies 
Waxed paper or th 


of the tion perforated 


upper se 


plasti 


? 


Large bath towel 
3. Rubber protector 
4. Both blanket 
ASSEMBLING OF EQUIPMENT AND PREPARATION OF THE PATIENT 


Professional Nurse 


Explain the treatment to the patient if possible 


v 


Obtain the equipment and place it at the 
patient's bedside 

Screen the patient and protect from drafts 
Place the wool packs in the top of the double 
boiler and turn on the hot plate 
Cut the waxed paper or plastic 
which will extend beyond the packs 
Fan-fold the bedding to the bottom of the 
bed and replace with a bath blanket 

Place the rubber protector 
bath towel under the 


to a 


size 


covered with a 


area to be treated 


OF THE PROCEDURE 


ctical Nurse and/or Nurse's Aide + 


Remove oa pack from the double boiler, shake 
out the steam, and gradually apply it to the 
prescribed area 

Cover the pack with waxed paper or plastic 
and a dry wool pack 
Change the pack every 
slipping out the first pack while the second 


) 
é 


to 4 minutes by 
one is being applied 
Continue the treatment for 20 minutes unless 
otherwise ordered 

When the treatment is completed, dry the 
area treated, replace the bedding, and 
make the patient as comfortable as possible 
Leave the unit in order 


CHARTING 


Professional Nurse y 


Record the time of the treatment, reaction 
and condition of the patient 

Note: If the practical nurse performs the pro- 

cedure she should be able to do the above 


charting 
AFTER-CARE OF EQUIPMENT 


ctical Nurse and/or Nurse's Aide vy 


Place the flannel packs in the laundry 
Wash the rubber protector, dry and return 
to the proper storage area in the utility room 
Wash the double boiler and return to central 
supply 

FINAL CHECKING OF PERFORMANCE 


Professional Nurse ¥ 


1. Check all work performed by the practical 
nurse and nurse's aide. 





ILLUSTRATION 4—ADMISSION OF THE PATIENT 


PURPOSE 


A 


SPECIAL 


A 


To ensure courteous and efficient admission of the patient to the 
hospital 

To fix responsibility for and to provide a uniform method of 
the patient's personal property on admission. This 
clothing, and any other personal items that 


handling 
includes valuables 
have arrived with the patient on admission 


INSTRUCTIONS 


lt is the responsibility of the professional nurse to become 


acquainted with the new patient as soon as possible 


All steps of this procedure may be performed by the professional 
At the direction and discretion of the pro 
ward clerk, 


nurse if necessary 
fessional licensed practical nurse, the 
and/or nurse's aide may perform only those steps of the pro- 
ward clerk, and 


nurse, the 
edure indicated as licensed practical nurse, 
nurse s aide duties 


The admitting office notifies the ward of the patient's arrival. On 
the psychiatric service the admitting office notifies the doctor of 
the patient's arrival and schedules the initial interview with the 


patient's family if necessary 


Emergency patients are sent directly to the ward after the 
The admitting 


emergency room has notified the admitting office 
A member 


office will complete the papers as soon as possible 
of the family should be sent to the admitting office to give the 
admission information if possible 


Use isolation technic when communicable disease is known or 


suspected 

Even though the admitting office is responsible for retaining the 
etc.) the ward personnel is 
the patient has 


patient's valuables (money, jewelry, 


responsible for determining whether or not 


checked his valuables in the admitting office 


EQUIPMENT AND SOURCE 


A 


From admitting office 


Visiting regulations 

a So you are a patient 

b Letters to parents from pediatric department 
Admission record 

Consent form 

Clothing list 


From ward supplies 


Chart supplies 

a Doctor's order sheet 

b. TPR graphic sheet 
Nurses 
History sheet 
Clinical pathology laboratories sheet 


notes 


Immunization 
Habit sheet 
Behavior notes 
Insulin sheets 
Labor notes 
Delivery room notes 
Nursery notes 
Other special 
sheets required by a patient or a department 
Discharge summary 

Bedside card indicating service (color) 

Nome card for chart indicating service (color 


Pediatrics 


Psychiatry 


Obstetrics 


chart sheets and laboratory requisition 


2. Other equipment 
Tags for labeling patient's clothing 
Scales 
Thermometer (oral or rectal as indicated by doctor's 
standing order or deps.rtment routine) 
Sphygmomanometer 
Stethoscope 
Card index cards 
Wheel chair or stretcher if needed 


the patient's unit 

Linen supply: bed pan cover, bath towel, face towel, 
wash cloth, pajamas or gown, bathrobe 

Bedside table equipment: mouth cup, bath basin, curved 
basin, soap tray with soap, toilet tissue, bed pan, and 
urinal for male patient 


IV. ASSEMBLING THE EQUIPMENT AND PREPARATION 
OF THE PATIENT 
Licensed Practical Nurse and/or Nurse's Aide 


1. Check and make sure the patient's unit is 
equipped with the items listed under ‘For 
the Patient's Unit 
Go to the admitting office for the patient 
Take a wheel chair or stretche: for the patient 
if necessary 
Check the patient's name on the admission 
record and greet him courteously 
Check patient's identification band 
to admitting office if patient has no band 
Take his admission record, consent form, cloth 
ing list, visiting regulations, and personal be 
longings and escort him to the ward 
Accompany the patient to his designated unit 

put him to bed 


Report 


and offer him a chair or 


immediately 


V. PERFORMANCE OF PROCEDURE 


Y 
A. Routine General Admission Care of Patier 
Licensed Practical Nurse or Ward Clerk 
1. Notify the doctor in charge of the patient's 
arrival 
Licensed Practical Nurse 
respiration anda 


1. Take 
blood pressure 


the patients pulse 


Y 
Licensed Practical Nurse and/or Nurse's Aide 


1. Take the patient's temperature, height, and 
weight as soon as possible 
Assist the patient to undress 
If the patient needs a cleansir g bath, give a 
tub bath or a bed bath depending upon his 
condition. If apparent 
condition, do not 


the patient has an 


bathe him until the 


skin 
doctor has seen him 


Y 
Licensed Practical Nurse and/or Ward Clerk 


] Orient the patient to his unit and the signa 
Give the visiting regulations to the 
to him 


system 
patient. Explain the visiting hours 
and/or his family 

Introduce him to the 
Orient him to the ward 


routine (time for 


neighboring patients 
and the hospital 
meals, treatments, doctor s 
rounds, etc.) 
Assemble the patient's 
from the top 
Admission record 
Consent form 
Graphic sheet 
Doctor's order sheet 
notes 


chart this order 


Nurses 
History sheet 
Clinical pathology laboratories sheet 
Clothing list and any other chart sheet 
required in the service 
Print the identification data of the patient on 
the chart sheets 
Place the doctor's order sheet in alphabet 
ical order in the doctor's order book 
Print the identification data on medications 
and treatment and nursing care file cards 
Place the cards in the file in the order of bed 
or room numbers. Print the bed number in 
lower left hand corner of the medication and 
treatment file card in pencil 
Print on a colored bedside card, which in 
dicates the service, the name of the patient, 
his age, doctor, and date of admission. Place 
this card in the cord holder on the foot of the 
bed 
Print on a colored card which indicates the 
service, the name of the patient and the unit 
history number and place it in the card holder 
on the chart. 
Print the patient's name on the TPR sheet and 
on the diet list 
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V. PERFORMANCE OF PROCEDURE Continued 
Licensed Practical Nurse and/or Ward Clerk 


11. Print the patient's name, chief complaint, or 
diagnosis, age, service, date, and time of 
admission on the Unit Report 

Chart the temperature, pulse, respiration, 
weight, height, and blood pressure on the 
graphic sheet 


Licensed Practical Nurse 


Chart on nurses notes 
Date and time of admissio 
How admitted 
Accompanied by whom 
General appearance 
Chief complaint 
Notification of doctor, the time and by 
whom 
Prosthesis (artificial teeth, eye, limbs, eye 
glasses, braces, etc 
Other admission notes as required by a 


department 
B. Routine General Admission Care of Personal Property 
Licensed Practical Nurse, Ward Clerk and/or Nurse's Aide 


Take the clothing list to the patient's unit 
Send the patient's clothes home if possible 
Use the following procedure if clothes ore 
not taken home. Print in ink an itemized list 
on the clothing list, in the indicated space and 
describe everything belonging to him which 
s to remain in the hospital. This includes all 
personal property that is kept at the bedside, 
sent to the clothes lockers, and/or to the 
admitting office 

Record on the clothing list “No clothes and 
valuables,” ‘clothes taken to locker clothes 
and valuables taken home, or ‘clothes and 
valuables left ot bedside 

Explain to the patient and/or his family that 
he is responsible for any personal property 
such as jewelry, prosthesis, money, and/or 
popers, etc., retained at his bedside. Indicate 
by item on the clothing list if kept at his 
bedside 

Check the clothing list with the patient and/or 
his family, and hove the patient sign it. If the 
patient is too ill to assume this responsibility, 
the relative or friend accompanying him will 
check and sign the patient's clothing list or 
have the patient sign it as soon as he is able 
Have oa witness sign if the patient signs with 
an ''X 

Place the clothes in his suitcase, or o package 
Tag the suitcase, package, shoes, hat, cane 
etc., with the patient's name, ward and date 
of admission. Place the tags so thot they are 
visible. Take the clothes and the patient's 
clothing list to the clothes locker 

Take the valuables and the patient's clothing 
list to the admitting office 

Replace the patient's clothing list in the pa 
tient’s chart 

When any of the patient's clothes or any or 
all of the patient's other property is obtained 
for him from the clothes locker or the admit 
ting office during his hospitalization, take the 
patient's clothing list to the clothes locker or 
the admitting office where the clerk releas 
ing said property and the person obtaining 
it sign the clothing list in the indicated space 
Have the patient sign the patient's clothing 
list for said property 


C. Routine General Admission In Addition the Following Duties Are 


Performed for 


1. Pediatric Patients 


Licensed Practical Nurse and/or Nurse's Aide 


1}. Use gown and mask technic for all infants 
from birth to one year of age and on all 
patients on the pediatric isolation ward 
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v PERFORMANCE OF PROCEDURE Continued 
Licensed Practical Nurse and/or Nurse's Aide 


2. Put all clothes except shoes in a paper bag 
and send home by parents or their repre- 
sentatives 

3. Give each patient a both. If the patient has 
an apparent skin condition, do not bathe him 
until the doctor has seen him 


Professional Nurse v 


Obtain information as to the child's habits 
from the parents or their representatives and 
record this information on the habit sheet 
Request parents or their representatives to 
remain until the doctor obtains the history 
Explain the instructions for visiting to the 
parents or their representatives 


2. Psychiatric Patients 


a. Closed units 
Licensed Practical Nurse and/or Nurse's Aide 


1. Collect clothing and all other personal be- 
longings, including any sharp edged or 
pointed articles, mark with the patient's name, 
list on the patient's clothing list, and place in 
the designated orea 

2. Give each patient a bath and issue hospital 
pajamas except on the convalescent (am- 
bulatory) closed units. If the patient has an 
apparent skin condition, do not bathe him 
until the doctor has seen him 


Professional Nurse 


1. Observe patient's reactions to admission pro- 
cedure, his illness, and to his hospitalization 
and record on behavior notes 


b. Open units 
Licensed Practical Nurse 
1. Do not list clothing and personal belongings 


which are left in the unit on the patient's 
clothing list 


Professional Nurse y 


Observe patient's reactions to admission pro- 
cedure, his illness, and to his hospitalization 
and record on behavior notes 


3. Obstetric Patients 
a. The patient comes directly to the ward 
Licensed Practical Nurse 


1. Obtain patient's name and name of doctor 
2. Take the patient to the admission room 
Assist the patient into a hospital gown 
3. Obtain information about contractions from 
patient. Time contractions 

4. Obtain required information and record on 
the first section of the labor notes. Record 
in remarks space any pertinent information 
such as edema, known cardiac condition, type 
of bleeding, etc 

5. Take temperature, pulse, respiration, blood 
pressure, and fetal heart tone and record on 
labor notes 


b. Clinic patients 
Licensed Practical Nurse 


|. Notify obstetrical intern 

2. Obtain patient's clinic record from file 

3. Assist intern in examining patient 

4. Send patient's family to admitting office with 
admission slip 


Private patients 


Licensed Practical Nurse 


1. Notify obstetrical resident 
2. Assist resident in examining patient 
3. Send patient's family to the admitting office. 


Professional Nurse y 


1. Check all work of the licensed vocational 
nurse, ward clerk and hospital aide. 








Contimued From Page 69 
nonprofessional worker might sately 
give her morning care. But Mrs. Jones 
may have an emotional problem that 
requires the help and moral support 
ot the professional nurse, perhaps she 
is unduly concerned about her current 
illness, worried about her children, or 
upset about a multitude of other things 
that might cause her mental discom 
fort. The professional nurse can un 
doubtedly help Mrs. Jones over today’s 
hurdle, and there is no better way or 
at least start 


time tO Zive, OF tO give, 


this help than while giving bedside 
care, even though this ordinarily would 


be within the limits and abilities of 
the nurse’s aide or the practical nurse 


By the 
duties 


same token, there might bs 


that normally would be as 


signed to the nurse’s aide, but today 


those duties should be assigned to a 
practical nurse 
( be 


For further example, it mig] 


organizational policy for the protes 


sional nurse to assist with all spinal 
punctures, but there are few instances 
when a nonprofessional worker could 
not be assigned to obtain equipment 
assist with getting the patient in pos 


1 
tion, labora 


deliver specimens to the 
tory, and take care of used equipment 
The assignment of such duties to the 
nonprofessional worker allows the pro 
more time for actual 


fessional nurse 


patient care and duties that she alone 
is capable of doing 

However, to prevent confusion and 
sometimes disagreement, the proc 
dures should be written 


CONSTRUCTION OF FORMAT 


Except for the section 


Instructions’ and a 


labeled 
Special few of 


the construction details, the illustra 


tions on pages 70 to 73 need little or 
no explanation. The procedures illus 
trated are not presented for content of 
sections such as supplies needed and 
performance of the procedures. It also 
that allocation 


must be remembered 


of duties will vary with each organ 


ization. Every organization has its own 
requirements for 


ing of nonprofessional personnel, and 


selection and train 
this in turn has a great bearing upon 
the duties that can be safely and effi 
ciently performed by nonprofessional 
workers 

The section labeled “Special Instruc 


tions” contains instructions that ar« 
not involved directly with the actual 
carrying out of the procedure but 
assure safe and 


The 


that are 
efficient performance 


necessary to 
first sen 


74 


rence in his section 


professional nurse may pertorn 


necessary 


entire procedure if 


second sentence says Ar the direc 


tion and discretion of the professional 
nurse, the practical nurse, nurse's aide 


and floor clerk may perform only thos« 


phases of the proced ire indicated as 


practical nurse, nurse L1d¢ ind floor! 


clerk duties.” This respons! 


bility for assignm«e Ipon 
the professional nurse. At same 
time it allows 
judgment an 15s 
assignments are in keeping wi 
izational policies 
This is as it she 
individual differences 
gardless or the I 
training of 
ers, there 
abilities which 
and expediti 
nonprofessional 
These indivi 
tors that n 
certain g 
nated as 
perfrormes } 
professional workers 
The last 


section ¢ 


) fixes responsibi 


is responsible 
done by 
aide and ff 

The 


ind the 


duties of 


lesignated 


of the page 
] - 
tical nurse, 
clerk are in blo 
ot the 


profess nal 


page, while 


blocks on 
the right sid th re. One il 


tration indicate Ss 


side ot 


the left 


nurse and floor cle: 


placed in the center 


professional nurse 


the right side of 


though this has some merit, it is felt 


that the placing of all nonprofessional 


duties on the left side of the page 1s 


adequate To make reading easier and 


to enhance the appearance of the pr 


cedure, these blocks extend only part 


of the way across the page. Small 


arrows are used to connect blocks, t 


indicate flow of work, and to show 


continuance of the procedure or a 


section of a procedure on another page¢ 


A margin of | inches has been 


allowed at the bottom of each page 


This sometimes saves the addition of 


when it becomes 


paves to the manua 


necessary tO revise a procedure in part 


or as a whole 


There is a margin of | inches 
instead of the usual inch margin on 
he left side t th page This has 


] 


lone room for 


been 
housing the loose-le: 
ring binder 

Dinding 


SUPPLEMENTARY INFORMATION 


\ written 


nain part oO 


nbersome 


Sing 


yvage number o procedure 


{ 1¢ mal for 


rn ind a 
tne ippenaix 
imber « 


ya sternal p 


of an appendix for 
| 


be 5 rne 


sO On allows 


This 


f thes ipplen entary information wit! 


it disrupting the page numbers of 


the procedure n inual 


BETTER INDEXING NEEDED 


There has been no illustration or 


mention index in the foregoing, 


but night be worth while to men 


tion it <% tl yOInt / rocedur¢ 


manual that 10¢ have a vood 


index loses part of its value. Most 


nursing procedure manuals have been 


set up with an index that is actually 


only a table of contents. This can be 


quite inconvenient to the user because 


she must go through the greater part 


of the procedure, at times, when she 


wants specific information about 


only 
obtaining supplies or carrying out a 
particular part of the performance 
The work of 
index should not be 


if the index is compiled at the time 


making an adequate 


overwhelming 


each procedure is written or revised 
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Simple lines and lack of “frills,” 
plus economical building materials, 
kept the construction costs low at 
Riverside Hospital in Boonton, N.J. 


Rock-Bottom Economy Stirs Up a Debate 


It is the service a hospital renders, not its looks alone, 
that counts, say officials and friends of Riverside 
Hospital at Boonton, N.J. They point with pride to its 
unusually economical construction even though critics 


have taken exception to certain aspects of the plan 


>. lesign, imexpensive mate the average construction cost for sev These economies were achieved 
rials, and a construction technic — eral other hospitals of comparable SIZE, 


without sacrificing needed space or 


that is new for hospitals made it possi- according to the sponsors services, the sponsors insist, and with- 


ble tor to build The 


project's 


cost oft $ 14.400 


out substituting inferior materials for 
materials of high quality in any essen- 


architects and owners total project 


e 65 bed Riverside Hospital at Boon 
on, N.] 


for substantially less than 


al engineers 
& Knecht, 
s N. Auer was the 


were 


per bed represents a saving of 14 per 


cent on the average of $15,600 per 
bed for six comparable hospitals, 1t 


the River 


$16.92 


was explained. Similarly, 
side Hospital cost only per 
square foot, compared to $21.35 for 
the other hospitals in the group that 


was studied. (See tables on page 78 


OUTLINE OF CONSTRUCTION COSTS 


Total Project Cost 
No. of Beds 


Cost per bed 

Total square feet 
Square feet per bed 
Cost per square foot 
Total cubic feet 
Cubic feet per bed 
Cost per cubic foot 
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$871,000.00 


65 (expansible 
to 100) 


13,400.00 
40,300 
620 
16.92 
533,000 
8,200 
1.52 


tial parts of the structure 

These claims on behalf of Riverside 
were questioned by consultants who 
examined plans and construction de- 
tails of the Riverside Hospital for The 
MODERN HOospPITAL. The consultants’ 
comments and replies by the archi- 
tects and owners will be found on 
page 76 

The Riverside Hospital is located 
on an 18 acre tract which is accessible 
to the population, relatively flat, has 
frontage on the Rockaway River, and 
is bisected by the Jersey City trunk 
sewer. The original concept was of a 
two-story building with an elevator 
and heavy construction. More careful 
estimates of the cost of this building 
showed it to be beyond the hospital's 
means, so a reduction in services and 
beds was considered—to a point where 

(Continued on Page 78) 





CRITICS’ COMMENTS AND HOSPITAL'S REPLIES 


MAINTENANCE COSTS 


We believe that the lack of damage-prooft, easy 
tO Maintain wainscots in various “hard usage” areas 
will result in abnormally high maintenance and repair 
costs. The lack of hard, smooth-surtace tile in operat 


ing, delivery and utility rooms seems to us to be 


talse economy 


Industrial engineers who investigated this 
point tell us that the hot sprayed vinyl plastic 
coatings applied right over colored plastered walls 
should be extremely durable. Experience to date 


bears out this view. 


CENTRAL SUPPLY 


Your central sterile supply room may be too small 


to service a hospital at its ultimate capacity of 


>< 


beds 


The central sterile supply room contains 678 
square feet which compares with the Public Health 
Service allocation of 520 square feet for a 100 
bed hospital. Moreover, the receiving and clean 
up area serves both the surgical suite and the rest 
of the hospital, except for the clean-up in the de- 
livery suite. We do not believe that central sterile 
supply will have to carry any great volume of 
raw materials and will draw on the general store- 
room several times a week. 


MEDICAL RECORDS 


The location of the medical records room on the 
second floor, entirely remote from the centers of 
doctors’ activities, is bad. The problem of dictating 
records can, of course, be handled by installing any 
one of the excellent central dictating systems. Such 
a system would solve the record dictating problem 
but would not solve the problem of getting the doc 
tors up to the record room to review and sign records 
It looks to us as though the medical record librarian 


at this hospital would have an unusually tough job 


.. . We suspect your observations and experience 
lead you to the same conclusion as many admin- 
istrators’: If members of the medical staff do not 
choose to complete records voluntarily, they are 
experts at avoiding this job. Stenographic serv- 
ices are centralized and under the general super- 
vision of the medical records department. Remote 
telephone dictating equipment is provided for 
surgical and obstetrical procedures only; histories, 
physicals and progress notes are written by hand 
by the physicians. A strong policy on this is main- 


tained. Also, we have the medical record librarian 
use the admissions office, immediately adjoining 
the doctors’ coatroom. She not only sees the doc 
tors when they enter and leave the hospital but 
has frequent telephone contact with them when 
they call to make reservations for their patients. 
A typist-helper will work in the second floor med- 
ical records room as required. If a doctor really 
wants a quiet, pleasant place to complete his rec- 


ords, we have it for him 


AMBULANCE HALL 


[The ambulance adjacent to the emergency 
rooms, 1s sO sm; at } irea will be badly con 
eetad } relar } | 1 rh 

vested when relatives, friends, police and the in 
evitable news reporters crowd in with an accident 


Victin 


The ambulance hall is 8 feet wide and 32 feet 
long. It may be that it does get crowded at times 
but we find that when there are many visitors 
some can be persuaded to wait in the main wait- 
ing room or the private waiting room, neither be- 
ing far away. The arrangement of roads, parking 
and entrances is such that visitors, even in an 
emergency, would be likely to enter through the 
main entrance, thus giving the hospital some con- 


trol. 


LOCATION OF KITCHEN 
{ 


We wonder why the kitchen was located in a 
place so remote from the patients’ area. We believe 
this creates a difficult transportation and hot food 
problem. Food carts must go right through the 
middle of your hospital and we believe that your 
central corridor is likely to be a congested place dur 
The distance to kitchen from 


patients areas would appear to demand some type 


Ing meal serving time 


of special food service 


In the seven or more plans developed, the 
main kitchen was tried out in many locations. A 
little thought, and use of a stop-watch, convinced 
us that the time it would take to push a tray cart, 
with 20 to 24 trays, from one kitchen to the point 
of service (less than two minutes) compared fa- 
vorably with the time it takes to do the same job 
in a multistory building using elevators. As for 
congestion in the center corridor, it may be that 
one tray truck every eight or 10 minutes, at meal 
time, would cause congestion, but we haven't found 
it so, Visiting is hardly at a peak during meals. 
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Main floor plan is at 
left; below is second 
floor plan. Method of 
hospital’s construction 
made possible a change 
in layout of patients’ 
rooms. Beds are foot to 
foot and each bed is by 
a window. Four nursing 
corridors converge on 
single center, so the 
farthest room is only 
80 feet from station. 
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mittee of editors. Award certificates have been 


The hospital presented here has been selected as 
presented to the hospital and the architects. 


The Modern Hospital of the Month by a com- 
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Page 7) 

the hospital would have lacked too 
many really important tacilities 
would not have had enough beds to 
operating in 


(Continued From 


and 


provide the necessary 


come to meet operating Costs some 


radical change in concept was ob 


viously necessary 


At this point two of the hospital 


directors who were also contractors 


suggested concrete slab construction 
had used in industria 
buildings. The looked 


But could a hospital bed be put on 
j 


which they 


higures good 
a concrete slab directly on the groun« 


Wouldn't it be damp? 


USE PLASTIC MEMBRANE 


To prevent dampness, an underlying 


sheet of plastic men 


brane of the kind used for water pipes 


polyethylene 
underground and for insulation in the 
new trans-Atlantic telephone cable was 
proposed. In addition, a 2 inch glass 
fiber insulation strip was inserted un 
der the slab, extending inward 3 feet 
from the edge on all sides 

One of the reasons for the 


high cost 
of hospital buildings, of course, is that 
they must be fireproof, which general 
ly means concrete, cinder block, brick 
or tile walls and partitions, with steel 


The 


weight of such construction necessi 


and concrete in the roof structure 


Richard Seabury Jr. and Edwin Seal 


tates heavy footings and foundation 


walls and consequent high cost 
To this difficulty a 


steel structure was proposed 


welded 
Cracks 
holes 


mect 


are provided for nailing, and 


for wires and pipes are punched in the 


material in advance. Insulation of 


aluminum foil or glass wool is placed 


between the beams, and steel lath is 


wired to it and then plastered. Inves 


tigation into the use of this type of 


construction for other purposes was 


promising, and calculations of strength 


by structural engineering consultants 


indicated that this technic would be 


Certain precautions to 


satisfactory 
avoid damage from moisture and rust 


ing had to be taken, but here again 


there was an answer in one of the new 


plastic finishes. Cost studies of this 


approach looked so favorable 


Was adc pte d 


whole 
that it 

Throughout the building, liberal us¢ 
The 
and aluminum double 


provided 


was made of insulation root 1s 


painted white 
hung windows were with an 
outer pair of sash plus screen so that 


double glass is provided for all win 


and no 


required 


This 


struction 


dows storage of storm sash ts 


economical method of con 


made possible a departure 


in the layout of patient rooms. Heavy 
walls usually suggest 


dime Nn 


and expensive 


which have their long 


rooms 


Table 1—Comparison of Costs of Constructing Riverside Hospital 
With Those of Six Other Hospitals in 34 to 100 Bed Size Range 


Cost Per Bed For Construction 
Plus Group 1 Equipment 


$12,800.00 
14,000.00 
10,600.00 
10,600.00 


Average of 6 Hospitals 
Max. 

Min. 

Riverside 


Total Project 
Cost Per Bed 


$15,600.00 
20,400.00 
13,600.00 
13,400.00 


Table 2—Comparison of Square Foot Costs 


Cost Per Sq. Ft. 


Average of 6 Hospitals 
Riverside 


Cost Per Cu. Ft. 


$1.80 
1.52 


$21.35 
16.92 


Table 3—Comparison of Number of Square Feet and Cubic Feet per Bed 


Sq. 


Average of 6 Hospitals 
Riverside 
U.S.P.H.S. 
50 Beds 
100 Beds 
Projected for 65 Beds 


Cu. Ft. per Bed 


8,100 
8,200 


Ft. per Bed 


680 
620 


624 
544 
600 


Tables above show how construction costs and area of Riverside Hospital 
compare with similar data from six other hospitals in 34 to 100 bed range. 


sion at right angles to the window, 


with one bed by the window and the 


other away from it, in the case of the 


With the 


this was 


two-bed room Riverside 


construction not a factor, so 
the patients’ rooms were turned around 
toot to foot and each 


This 


nurses 


so that beds are 


bed 1S by a window mncreases 


the distance from. the station 


to the end of the corridor, but witl 


the four nursing corridors converging 
room 


center the farthest 


about 80 feet 


on a single 


j 


daoor trom the 


is only 
nurses station 


A toilet 


} re led r 
bedroom are provided, as are 


and a washroom tor each 


built-in 


lockers, drawers and table and mirror 


nits 


In patient rooms radiant panels 1n 


the ceiling were specitied for heat 


and each room has individual thermo 


static control. Service rooms have hot 


water baseboard convectors and warm 


air blown through the ventilators 


The x-ray suite is complete for 


fiagnostic work and a room ts pro 


ture therapy 


DESIGNED FOR EXPANSION 
Iwo provisions have been made for 
The facil 
LOO 


1 


future expansion SETV ICC 


ities are designed to handle up to 


beds and, with some crowding, 


Each could be extended 46 feet 


which would add 16 


wing 
rooms or 42 beds 


Capacity to 98 
138 


bringing the normal 
and the emergency 
Such of the 


and would 


capac ity to 


extensions wings would 


not be costly INVOIVE a 


minimum disturbance to the opera 
tion of the hospital, the architects say 


Riverside’s factory-like 


appearance 
and interior innovations haven't pleased 
some people in the community, it 1s 
acknowledged. One 
that the building just doesn’t look the 


An 


was equally critical, and 


citizen remarked 


way a out-of 


hospital should 
town architect 
pointed out that the hospital doesn't 
finishes that other 


have the interior 


hospitals have, and that this, coupled 
with the use of cheap acoustical mate 
rials, cheap walls, and no trimmings 
has produced a very plain building 

Replying to these critics, trustees 
and others who are proud of the hos 
pital deny that it is factory-like in 
that, 


and add anyway, it 


appearance 
isn't the appearance of a hospital that 
service the hospital 


counts, it’s the 


gives. 
‘Unless we'd used this type of con 


struction, there would be no Riverside 


Hospital,” one trustee observed, ending 


the argument 
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This Hospital Has Everything Except Money 


WILL O’NEIL 


A SMALL town wit! 
4 Barstow, Calif 


around 


Mojave 


towns 


arsol 


st desert 


} 


and scarcely inviting 


[There are some 10,000 peopl 


thin the town borders and probably 


QOO in ali in its service area, in 


iding service by the hospital, if and 


THERE WAS A HOSPITAL 


last January Barstow had 


serving 


1 
very har yee or 


open and patients 


it Wasnt very 


ern or really adequately equipped 


was hospital. The osteopathic 


who owned and operated 


1 hrst 


} 


plant closec it up the 


year in the face of the planne 


opening of the new Barstow Com 
munity Hospital 

In addition to its more or less 
static population, Barstow and the sur 
highways are subject to a 
constant ebb 


trafic of California-bound tourists and 


rounding 


and flow of the heavy 


Las Vegas-bound gamblers. These peo 


ple, all of whom are in a desperate 


time, all seem to have 


liking for the 


hurry all the 


in unfortunate center 
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On a hill overlooking Barstow, Calif., stands a 26 bed 
hospital, nicely equipped and desperately needed by the 
community, but it can’t open its doors because the city 
council, which is responsible for the hospital, has no 


funds to operate it and is forbidden to use tax monies 


way. This produces con plete the construction and equipment 


Because the council had 
for the hospital 


erable medical and hospital business. of the plant 
normal taken responsibility 
without the formal approval of the 
a referendum, the City 


that it 


The | iwhWway Cases plus tne 
w of injured and ill patients to be 


in the extensive service electorate in 


he Barstow hospital add up advised the council 


of the 


attorney 
could not, legally, use any tax monies 
for any purpose in connection with the 


it¢ need for the use 
the hill 


after the end of World War 


of Barstow 


project, not even as a loan 


citizens began But the council found a way. The 


new CITY had a civic center improvement 


ind agitating for a 
fund” which wasn't made up from tax 


After World War II the 


donated a group of 


town. Then, about 


tne 


popped to collections 


ago, Barstow 


the head the list of eligibles for military forces 
Hill-Burton funds housing units near the town, and the 
had no time if it wanted those $60,000 
funds the improvement fund to the hospital 
fund had been collected as rents on the 
housing units and not as taxes. The 
project had not incorporated or other $60,000 was enough to pay off the 


and contractor's last bills and the last in- 


The town obviously 


which was transferred from 


tO 1Os¢ 


The group) whicl had done what 


was done on the new hospital 


W IS¢ prepared itself to receive 


idminister funds. A hasty survey re voices for equipment 


body in town 


funds in the 


vealed that the only 


HIRED AN ADMINISTRATOR 


Last January, as the date for the 


which « yuld accept the 
necessary hurry was the city council 
Mayor Leonard Zagortz says that the 


counc il 


opening of the new hospital could be 
seen on the horizon, the city council 
hired an administrator. The person 
they chose, Thelma M. Horan, is one 
of the original group of boosters for 


believed that it never would 


be called upon to provide funds for 
the hospital or its operation, beyond 
the $511,000 provided from state 
the hospital who has, she tells you 


proudly, worked on the project for 


and federal funds and from funds 
solicited from local citizens. As citizens 
eight years 

There were some delays during the 
spring until the made the 
extra money available, but in May, 
Mrs. Horan hired a superintendent of 
nurses, a food service manager, and 
an engineer. Work was stepped up so 
the hospital could open in late June 
or early July. But, instead of opening 


142) 


contributed to the hospital fund they 
were assured by the council and other 
citizens involved that there would be council 
no creation of a tax district to provide 
funds for operation of the hospital. 
So the city council accepted all the 
monies and assumed legal and moral 
responsibility for the hospital. Then 
wasn't enough 


the blow fell. There 


money in the hospital fund to com (Continued on Page 
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Administrators 
Wesley D. 
Sprague, adminis 
trator of Brocktot 
Hospital. 
ton. Mass.. 


been appointed as 


has 


sociale director ol 
Ne WwW 
1 de iCOoness Hospi 
tal. Joston Mr 

Brockton 
previously 
Newton 


Lower Falls. 


| ngl ma 
Wesley D. Sprague 


hospita 
Was 
Wellesley 

Mass.. 


Colum 


assistant 
Hospital, 
yraduate ot bia | 

Hamiultor 
New 
Assembly, rustee oO 
\ssociatiol 


Shore Re 


school ot public health and 


' , 
College. he is secretary ot the 


England Hospital 


the Massachuse tts | lospital 


ind treasurer of the Sout 


gional Hospital Council 


member ot the Ameri 
Hospital Administrators 


ican Hospital Association 


Ward E. Ed- 


assistant 


wards, 


idministrator o 
Middlesex Memo 
rial Hospital, Mid 


lletown, Conn 


| 


has he en named 


assistant admunis 


Ward E. Edwards 
trator of Lutheran 
Minneapolis. He 


tCUTPVIELIS 


Deaconess Hospital, 
hospital 


State Univer 


Is a graduate ot the 


tration program at the 


sity ot lowa and served his residency 
at Mary Fletcher Hospital, Burlingtot 
Vt. He 1s a nominee ot the Americal 


College otf Hospital Administrators 


Dr. George W. 
Dana has been ap 
pointed director 
of North Shore 
Hospital, Manhas 
set, N.Y. He suc 
John M. 
Danielson, 


ceeds 
who 

Dr. George W. Dana 
recently became 


idministrator ot Evanston 
Evanston, Il]. Dr. Dana previously wa 


medical director of the Bingham As 


sociates Fund, Boston, and medical stafl 


New England Center Hos 


Betore 


director ot 
yital, Boston to Boston 
I 

Dr. Dana 


medical faculty 
Sx hoo ol 


pony 
associate dean of the 
at Johns Hopkins Un 
Medicine 


Was 


ersity 


80 


Hospital, 


Carl I. Flath, hospita 
Gsardet itv. N.Y. has 
xecutive director ot Pontia 
Hospital Mich Succ 
Lauretta Paul. Warren Simonds ser\ c§ 


consultant ol 
hee Mn names 
CGrenera 


¢ 


Pontiac. eeding 


rector ] the imterin Te 
Paul's resignation and the 
oO Mir Flatt Nr | itl 
issdll Hos 
becoming 


mw ot the 


John J. Freysinger has bee: 
n Bever Memorial Hos 
ital, Ypsilantu. Mict 


thur C. Forche, who has accepted 


perintendent 
succeeding Ar 
position as superintendent of the new 
\nnapolis Ho pital, Wavne Mich. Mr 
Freysinger issistant Ie 
lic he iltt 

Michigat 


David C. Kreger and Henry Gotthelf 
bee promoted trom administra 

i issistant directors at 

Hos} tal. troit Both met 
1 th 


trom Columbia 


he alth 


Un- 


been 


utter vraduat 


schoo 


hospita 
ersity 


y 
public 


Thomas J. 
derriner has 
appomnted admin 
assistant 

Heart 
Hospital, Spokane 


Wash. Mr. l 


lerriner is a y 


IStralive 


at Sacred 


Thomas J. Underriner 


uate of St. Lous 


University hospital admin 


course 
istration and. se administrative 
residency it bee Hospital, 
Seattle 
Gordon B. McWilliams has been 
promoted trom administrative assistant 
to assistant director of Jefferson Med 
ical College Hospital, Philadelphia. Mr 
Mi Williams, who received his master s 
degree in hospital administration trom 
Columbia University, joined the ad 


ministrative stafl at Jeflerson ino Ox 


tober 1956. He served his residency 
it Hartford Hospital, Hartford, Conn 
\r the 
John A. 
pointed assistant director at 
Medical Hospital Mr. Nelson tormerly 
issistant at Meth 


Brooklyvi NY hie 


same time it Was announced 


that Nelson has been ay 


Jeflerson 


vas administrative 


Hospital © 


dist 


vyraduate ot Columbia Un 


tise IS i 


ersity s hospital administration course 


Paul W. Ahlstedt, 
] 


hita General 


idministrator ot 
Wichita 


n ippomnted 


Methodist-Fvangelica 
] 


mined a 


Hospital, 
ae 

MIsStrato;r oO 
Hospital, Louts rile Ky 1) 


i TK) bed teaching and rese inch unit 
the University ot Louisville Schoo 
Medicine. Construction 1s 


December 
rey 


naw . 


cheduled tc tart 


Eugene E. Til 
loc k,. Por nic 
ACGMINIstr. is 
sistant to the psy 
chiatrist-in-chiet at 
W hitnes 
Psychiatric Clink 


New York. ha 


CCI Apporntee 


Payne 


Eugene E. Tillock 


issistant administrator Highlan« 
View Hospital Cleveland. He succeed 
John Cartmell, whose appointment a 
idministrator of the new Suburbar 
ital, Warrensville 

was announced in the Marcel 


The Moperx Hosprtar. Mr 


raduate of Columbia Un 


mun Hos} 


hospita admunistratiol pre 


Manfred Flam ha 
sistant superintendent of J. J 
Memorial 


He tormerly 


named as 
McCook 


Harttord, Conn 


bec! 


Hospital, 
Was registrar ol the Vet 
erans Administration hospitals in Ba 
tavia and Buttalo, N.Y 


lical sales representa 


and Newington, 
Conn., and 1 red 


i) equipment firm 


Lacy E. Williams has been appointed 


Luke's 


He 1s a graduate 


issistant administrator ot St 
Hospital, St 
ol the l 


1 hospital administration and recently 


| ouls 


niversity of Chicago’s program 


completed his administrative residency 
al North 
Winston-Salem 


Baptist Hospital, 


Carolina 


Elsa C. Lusebrink, R.N., has been 
appointed assistant administrator ot 


Hospital, 


Miss Lusebrink, who has been director 


Danbury Danbury, Conn 


of the departinent of nursing service 


and education at the hospital, will con 
tinue m that capacity and wall share 
ACuibistrative 


Bright M. Dornblaser, senior 


:dmuinistrator 


idditional responsibih 
hes with 
assistant 


(Continued on Pave 154) 
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How We 


ut Human Relations to Work 


Better communications among personnel in different departments, 


a self-administered job analysis which brought work disparities 


to the attention of each employe, and measurable improvement 


in the results of departmental meetings were three benefits which 


resulted from a recent two-day institute on human relations 


conducted for The Doctors Hospital in Seattle. Staged by the 


University of Washington, the four-session institute was held for 


department heads, supervising nurses and head nurses 


ROBERT F. BROWN, M.D. 


A YEAR Apt now this 1s Wnat 
4 happened if a light bulb burned 
The Doctors Hospital Seattle 

ld the maintenance 

There's ligh 


neone please Nx 


an electricial Would take nis 


ind a big. previously stocked 


Kit Containing some 50 types 


W ing 


point 


and sizes of light bulbs, go to 


C, find the nurse and have her 


it the unit that needed replacing 


0 


He would select the proper bulb fron 


his kit, make the installation and re 


turn to his other duties 
But this year, the process runs like 
this 


maintenance cde 


The nurse calls the 
partment and says 
There is a bulb out in the ceiling 
Room 24] 
electrician checks his 
bulb for 
from the storeroom shelf, 


Roon 4] 


fixture in 
The 


tor the 


records 


proper that fixture 
obtains one 
takes it t and restores 
illumination 

When the job ts 
been ruffled by 


task ft 


done, the nurse 


hasn't being called 


trom another direct the elec 
trician 

The 
carry a bulb kit upstairs, hunt up the 


maintenance man hasn't had t 
right nurse, and wait for her to finish 
something else to point out the trouble 
Spot 

Neither employe is muttering about 
the other ones inethciency 

The 


reduced 


elapsed time for the task 1s 


The hospitals efficiency is greater 
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and patient care has not been inter 


rupted 
The individual patient in Room 241 
is served better, giving him less cause 
for complaint 
In tancier more 


language adequate 


j 


performance and Improved humatr 


relations have resulted because of in 


proved Int rde partme nral communica 


C1OnS 


IMPROVEMENTS RESULTED 
bulb 


have a 


Multiply the light situation 


manyfold and you picture of 
what has been happening at The Doc 
tors Hospital since last January, when 
1) employes attended a two-day in 
stitute on human relations on the can 
pus of the University of Washington 
other results we 


Here arc some 


think are directly attributable to the 
institute 
Absenteeism among employes is 
down 

made toward 


1 o'clock has 


vacated rooms for new 


Progress has been 
elimination of the daily 
sle to prepare 
patients 

Our employes are better identified 
with the management function of the 
hospital, and are carrying out the hos 
pital’s purposes better than ever before 

Employe merit ratings have taken 
an upturn 

Overlapping of job assignments is 
becoming a thing of the past 

Communication between depart 
ments is improving and friction ts de 
creasing 

Each knows his 


cinploye respon 


sibilities and duties. more exactly than 


ever befor 


Patient criticisms are tewer 


Employe cliques are being broken 


up 
As hospital director I conceived the 
idea for the management workshop as 
means of extending the hospital's 
system of developing administrative 


Frankly, | 


at what we achieved 


responsibility have been 


amazed 
The program grew out of discus 
sions of hospital problems at adminis 
I had suggested 


trative staff meetings 


four possible topics interdepartmental 


understanding, good leadership, efh- 


cient dissemination of 


information to 
employes, and shortcomings of the ad- 
ministrative staft 

Then I asked for suggestions. Thit 
I asked for a 
to select topics for study 
Relations 


number of votes, with 


teen others were made 
votc 

Human got the largest 
‘Orientation ot 
Personnel” to the hospital's aims and 
also was 


broad agreement that greater interd 


needs a close second There 
partmental understanding was needed, 
and a high level of approval tor the 
other possibilities I had advanced 
This boiled down to the fact that 
inadequate human relations were basic 
to most of our problems 
asked the University of 


Washington to help us put on a two- 


So we 


day institute for our own people. As 
far as I know, this was the first time 
the administrative and supervisory 
staff of one hospital had been brought 
together for sessions of this kind away 
trom the hospital 
Dr. Delbert ¢ 


tessor of sociology 


Miller 


Was our 


associate pre 
conter 
Orhers on our faculty were 


ence leader 





Charles H 
trial relations for the Fisher Flouring 
Mills 
Zoll, 


in the office of management develop 


nics, 


ploye 


have a 


Broaded, director of indus 


Dr 


education 


Allen 


assistant 


Co. of Seattle, and 


management 


ment for the Boeing Aircraft Co 


They built the institute progran 


around instruction in four basic skills 
group discussion technics, job instruc 


tion training, problem solving tech 


and methods for reviewing em 


performance 


We arranged, by advance planning 


and careful scheduling of shifts, to 


total of 42 of our 460 em 


ployes present for the full two days 
away from the hospital 

All department heads, all nursing 
supervisors and head nurses went 
Some assistant department heads als 
all 


nurses stayed at the hospital to 


attended. Almost assistant head 


mind 
the store 

Most of the participants reported 
to the hospital both days; then we uti 


lized definite car pools to take every 


one to the campus and back to the 


hospital at night. Those who lived 


near the university went directly to the 


instit from their homes 


it¢ 


As if 
university 
This 


your desires 


he conference opened on the 


told 


#rown 


campus, | the group 


ot 
Its purpose is to bring 


institute has out 


us Closer together, outside our every 
i 


day surroundings, and to provide us 


with the leadership we need in th 


Is 


business of human relations 

The statt of The Doctors Hospital! 
is without peer in its leadership. But 
there still is room for 


It 


will enable y 


Improve ment 

institut 
ling t 
back 


and 


is my hope that the 


uu who are 


l 


attene 
learn and to grow and to take 


to the hospital a practical ability 


THESE GROUP DISCUSSIONS RESULTED IN SPECIFIC SUGGESTIONS 


OES grou 


Here is what happened at 
PI 


p discussion pay off 
two 
typical sessions of hospital workers 
at The Doctors Hospital-University 
of Washington human relations in 
stitute 

One of these groups took up a 

ot 
The 


other group dealt with intangibles 


problem in specific methods 


meeting a specific situation 
in supervisory-subordinate relation 
But 


grips with the problems and arrived 


ships both groups came to 


it specific suggestions 
Participants, remember, were un 
in this discussion 


trained group 


technic and were at the institute to 


learn the method, not primarily to 
But 
solutions were practical, applicable 


How To 


conclusions now are being 


solve hospital problems their 
ones, and many of their 
Do It 
implemented in hospital practice 
As the groups began, Dr. Miller 
instructions 
think 


individual 


first gave them these 

You 
group 
thinks, 


mature in the process 
should think of all the other mem 


must learn t as a 


in the way an 


he said. “The group should 


All members 


bers of the group, think of helping 
them participate 
The 


guides for his action 


chairman, he said, needs 
He must state 
the problem solving steps that are 
being used, vocalizing the specific 
questions to be decided and the im 
portant factors in the situation. He 
must ask what can be done, seeking 
possible courses of action, noting 
considerations of reasons for each 
the inter 


proposal, recognizing 


personal bonds and underlying 
agreements involved, and exploring 
differences of fact and opinion 


The 


sions from. these possible courses 


chairman must list conclu 


Then he must direct action at ways 


decisi n 


and means for putting a 
In all of this, he 
hold his own opinions in abeyance, 
all of the 


group by asking questions, or state 


into effect must 


draw out the members 
examples. He must summarize what 
has been done as progress is made 


blackboard 


what 


preferably using a 


focus attention on has been 
done 


The 


pre pare a 


instructed 
ot 


decisions 


recorder was 


summary actions 
taken 
they were made 

The Dr 


must be tough minded 


they were and 
Miller 
He 


not participate in the discussion, but 


observer, Said 


must 


must Maintain a running check on 


what the others’ participation 1s 
like, so that he can report who par 
ticipates, the quantity and quality of 
member's the 


each participation, 


chairman's behavior, the atmos 
phere of the group, and so on 
The observer is useful to you, 
said Dr. Miller to the group, “only 
insofar as you use him. This is the 
way you will grow, by having one 
person objectively view how you 
act and feed it back to you 
‘Now,” said Dr. Miller, 


on your own. You are practicing a 


you are 


technic as well as engaging in an 

actual problem solving activity for 

the hospital.” 
At Table 5, chairman, 


after re 


Name 


b isiness Was selec 


corder and oDserver were 


the first order of 
tion of problems for possible con 
sideration 

] 


It didn't take lor 


to be offered 
l. Patients di 
to the pharmacy 


} 


home medication 


ness ofnce 
When the b 


making out the patient's bill 


CO pay 


ISINCSS 


checks our, late dr ig 
pharmacy often are forgort 
supplemental late charge 
be sent 
3. What can be done 
to patients on time? 
i. How can we get even 
out to patients in an emergency 
At 
taken 
studied in detail 
The 
was duly 
How 


sentment 


this point, a new vote was 


on which subject would be 


reworded slightly 
blackboard 


patie nt 


que stron 


noted on the 


can avoid re 
for 


medication? 


Wwe 


late charges for take 
home 


As 


points went up on the blackboard 


discussion went ahead, thes« 


FACTORS IN THE SITUATION 

1. The patient is unhappy witl 
a double bill 

2. His 
take-home 

3. There 


insurance doesn't cover 
medication 
should be a foolproot 
way to avoid double charges 

i. Is there a way to educate the 
doctor, on a staff as large as ours 
24 notice of take 


tO give hours’ 


home medication? 
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that your influence should spread to 
ill the employes of the hospital 
two 


Throughout our days, we 


rne 
CAarii¢ 


by actually practicing the sub 
rs We 


were studying. Conversely, the 


instructional material” included ac 

il hospital problems 

We Discussion 

Dr. Miller 

is tO a table and a 
Seat No | at 

the first discussion 


No > became the 
each No 


( I yup 


morning 


Each chairman then called for sam 
ples of typical human relations prob- 


lems as they occurred in our hospital 


List some typical problems,” Dr 


He instructed the chairmen 

‘Our conferences this morning are 
like those you will be called upon to 
onduct in your capacities at the hos- 


Miller said. “Solving some of 


will be your goal. Be specific in mak- 
ing this inventory of your difficulties 


Get to talking to one another 


them 


Then, as we set to work, he told 


Group relations, you know 


most dynamic phenomenon 


stands still 


here to 1; 


world. It never 


little groups ty 


t oO grow 


these 


about 


is the In a 


the taught the 


We 
conferences by conducting them 
Now to remember 


pital 


we have 


Penalties and rewards won't do 


thing 


whole 


society where we all 


childhood, democratic relations 


resent a new kind of authority, based 
Self- 


n the self-consent of the group 


WHEN EMPLOYES CAME TO GRIPS WITH THE HOSPITAL'S PROBLEMS 


SVS 


Inication 
illed between th« 
4 


business office 


ITICE could re 
for all medica 


] t 
caves 


riptions are kep 
| 


t 
] 
a 


hlet can be given each 


littance inviting him 


ir Hospital 
r pamphlet can be 


the side of the nightstand 


res on Leaving 


A definite and carry 


for all 


cash 


policy can be established 


medications 


Meanwhile, at this was 


Table 6, 
going on 
Problems offered for possible con- 


] 


sideration as the session got started 


were 


|. Understanding between shifts 


Vol. 89. No. 4 October 1957 


Standardizing outpatient pro 


placing responsibility 


wor lerailed sti \ 
on the Table 6 blackboard 
Then the record 

ler “Factor 


these points as the 


ly. Up it went 


in 
ISs1ONn Star¢rec 
Self-control under pressure 
Lack of control 


Saving 


wastes 
Control is time 
run 

3. Organization can prevent pres 

Pride in accomplishment ts 
factor. 

5. The charge person should un 
derstand subordinate personnel as 
individuals 

6. Prejudices are 
blocks 

Under “What To D 


how’ thinking was developed in the 


stumbling 
here 1s 


give-and-take of multiple-brain 
problem solving 

1. Supervisors should have good 
health; their physical condition is 
an influencing factor in avoiding 
stress. 

2. Leaders should develop secur- 
ity and satisfaction. A secure, satis- 


fied person does a better job. 


lual conferences with 


ployes can show the supervisor s 
est in the individual 
Supervisor needs to establish 
with individuals 
Supervisor needs to instill the 
the 


cooperation between 


and other groups 
] Id 


linates need to be told 


1CIr jé bs 
be recognition 


| ] 
WOrK ana 


constructive Criti- 
if poor work 
criticism must 
be properly timed to be effective, 
ist be given at the proper place 
and in the proper emotional setting 
The leader must be calm and reason- 
able himself. The person to be cor 
must not be approached 
1e 1S agitated 
Then came the “How To Do It” 
tings 
Set a good example, be a good 
Recognize abilities of others 
Respect Own superiors 
1. Give cooperation in the same 
degree as it is expected from others 
5. Never take yourself or your 
1ation too seriously. 
6. Supervisors must be sincere 
and congenial 
The supervisor must be him- 
self what he expects others to be 
There you have two examples of 
problem solving 
Whatever else 


cussion sessions, the participants had 


came of the dis- 


tackled some tough problems. In so 
doing, they had, willy-nilly, become 
members of the management team 





will learn how to conduct 


authority never brings results 


le mocfatic processes fro m 


consent means we commit ourselves 


to do what is needed for the goal we 
seek 

The reason group conferences rep 
kind of tool 


knows it Is not 


resent a new is that any 


supervisor enough 
an order; he must 
The 


order 1s 


merely to announce 
have the consent of his group 


group must know why the 
necessary, must feel it is a good thing 
and be willing to go ahead and do it 
to achieve the goal as defined 
Theretore, group conferences have 
very 


aspect 


come to be a important 


f the administrative process 
institute 


Miller's 


made everyone 


By this time, I knew the 


was destined for 


words, I am 


success. Dr 
sure con 
scious of his own part in our prob 
Doctors 


administering The 


T hey 


lem of 
Hospital turned ou 
to what we 
} 


loOimy it 


inward on ourselves wert 


doing and why—as we were 


OUTLINED CHAIRMAN’S DUTIES 


Dr. Miller outlined the duties of 
the chairman, and guides for his opera 
recorders to keep 


was done, and the ob 


tions. He told the 


notes on what 
later tell 


servers to “hold aloof” and 


each table how it had functioned 


Then the tables were on their own 


until time for reassembling as a 
eral group 

That afternoon Mr. Broaded 
tured on job fnstruction training 
demonstrated with an analysis of a 
typical supervisory training problem 
in our hospital 


He had us all 


a  Ssign-painters 


1 


learn how to makc 


cup from _ heavy 
I 


paper, demonstrating, as he taught us 


skill, 


those under 


this how a supervisor can in- 


struct him. Besides the 


technics, he emphasized the impor 


tance of job breakdowns as a valuable 
rool 
The second morning, Dr. Miller lec 


tured again, this time on_ problem 


solving technics in personal relation 
He made his 
graphic and practical, too, driving his 


ships presentation 


points home by means of tinker-toy 


Structures [to intricate 


represent the 

complexities of working relations 
And on our final afternoon, Dr. Zoll 

how to review 


We dispe rsed 


and 


led us in a study of 
employe performance 
into groups of three used “role 
playing” to practice job review inter 
views. One person in each group took 


the part of the supervisor, one took 


the part of the subordinate, and one 


who evaluated the 


coac hing proce 


observer 
each in the 


was an 


part of 


84 


jure and listed ways in which im 
provement could be attained 

We had a busy, fruitful two days 
This is not 


know it 1s 


at the institute just my 


subjective impression. | 


true from the changes that have taken 
place since in our hospital 

I know that I learned ‘ lot: so 
others must have, too 

We 
conferences for department heads for 
several But 


each of our department heads has be 


have used administrative staff 


years since the institute, 
gun having regular staff conferences 
with departmental employes 


Ac our 


mecting 


staft 


there 


first administrative 


atter the conference, 
was universal agreement that the hos 
pital needed a job analysis for every 
now are in 
the process ot Each 


employe is making his own, submit 


en ploye S position We 


preparing these 


ting it to his supervisor, and even 


will be on file in the per 


office to be used in 


and for 


ially these 


sonnel new em 


ployment interviews rating 


each employe's performances 


Here’s how this works 


Frank Fischer, our superintendent 


of plant operations, says “it’s easy to 


j 


1 because each employe« prepares 


his own.” This task of analyzing each 
job, under supervision, serves to re 


luce the gap between the employe’s 


actual status and the role he has as 
sumed in his job 


Mr. Fischer 
plumber from calling himself an engi 


Says it prevents 


neer 
We found that this project also ts 
different 


department, and 


preventing the overlap of 


jobs in the same 
eliminating causes of friction between 
lifferent departments, as well 


found out that 


For example, we 


housekeeping employes were clean 


ing some mechanical equipment, with 
out a knowledge of what was safe 
or proper, simply because they or their 
always had” done so, or 


part of 


prede cessors 


they had assumed this was 
their jobs 
At the 


the engineering department was being 


Same time, skilled labor in 
used for chores like 
tian blinds, which could be handled by 


a utility janitor from the housekeeping 


putting up vene 


department 
We think our workers now see their 
jobs better and have a_ better 


department's 


own 


over-all idea of their 


and its rest 


function relation to the 
of the hospital. A few 
suddenly discovered that they really 


had their 


workers have 


been underproducing on 


jobs; just writing down what their 
assignment was supposed to be made 
them conscious of it for the first time 

A good many others are now realiz- 
ing there are areas of work they did 
not recognize as their responsibility 
which actually are part of their jobs 

I think this is especially important 
in a hospital. In industry, where job 
assignments are better defined, it may 
But 


of the patient is paramount, too often 


not be here, where the interest 
if Joe doesn't get the job done George 
will, even though it really is Joe's job 

We think now that Joe realizes it 
is his job, and both he and George 
feel 


Obviously, this process has greatly 


better about it 


increased the flow of information from 
the administration to subordinates and 


back again. Besides this vertical move 


ment, there has had to be a greatly 


expanded horizontal exchange of in 


formation 


It is my experience that pressure 


mounts as Communication breaks 


down. Employes either fight back or 


run away when the pressure becomes 


too great 


PRESSURES ARE LESSENED 
Ni ww 


better, 


that our Communications arc 


Our pressures are less, and, I 


am confident, we have fewer workers 


who feel they have been pushed into 


a corner from which they must snarl 


at others, and less need for any to 


try to escape from us 


Besides this almost “accidental” in 


crease 1n COMmunications, there have 


been deliberate efforts to expedite 
them, also 
We used to have 


forms for the engineering depart 


some work order 
ment § use when repairs or Maintenance 
work or installations were required 
Mr. Fischer has simplified thes¢ 
forms so that the information he needs 
is readily given. Instead of a blank 
to be filled in detailing the “Nature of 
Work, had on the old forms, 


the order 


as We 
form now has only three 
questions to be answered 

What needs doing? 

Where is it? 

"Who 


(Mr. Fischer, who says he doesn't 
think a work order can be oversim- 


wants it? 


plified, is the one who solved the 
light bulb problem, incidentally, by 
insisting in administrative staff meet 
ings on greater specificity in infor 
mation. The various department heads 
have passed the word along in their 
staff meetings. And these monthly 
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or semimonthly departmental meet 


ings are getting “the word” around 


the hospital far better than memoran 


bulletin boards, or 


| 


methods ever did 


S directives 


One thing our department heads are 


] 


learning, they tell me, is that one of 


the most tacets of com 


important 


munication is listening—on the super 


VISOrs part 
If the employe gets what is bother 


off his chest, he almost al 


ways gets rid of his feeling of frus- 
ration whether anything is done about 


not It the 


managements 


supervisor listens, 1t 


snows interest 


But as we increase our group con 


terences—the group choosing its own 


rare 


problem to study, naming a chairman, 


a recorder, and an observer as we did 


} 


ling that 


ic the institute we are fine 


fewer and fewer individual 
are cominy Ip 
Madg¢ 


keeper Says in he lepartment 


Sidney 
these 
conference h; 
len 

Our maids and 


professional workers, now 


ive solved many a prob 


like our 
teel 


expressing 


janitors 
freer 


in Offering suggestions of 


ideas, apparently because they are in 
{1 not take a 


They like 


a group and nee stand 
t rl j dia] 
strictly individuals 


ind ] 


this 


1 


idney has instituted an eight 


mn-the-job training course for 


each category of employe in her de 


partment. New employes take it, and 


old ones do, too, as new methods are 


put into use 
end 


She gives examinations at the 


of these courses, and merit ratings tor 
her personnel have risen amazingly 
with the average grade 


At one 


conference, the problem of the daily 


well above 80 
housekeeping department 
rush to get beds and rooms made up 


for incoming was analyzed 
Mrs 
The 


themselves 


patients 
Sidney tells me 
maids brought the matter up 
The opinion was expressed that our 
two check-out girls could get the job 
done most days in two or three hours, 
a bed (or 45 


figuring 20 minutes for 


minutes if isolation cleaning 1s re 
quired). The problem, of course, was 
that the peak of demand was a one 


o'¢ lock 


The discussants, without help from 


hour period from 1 to 


Mrs. Sidney, figured out that if the 
regular floor maids could help at the 
busiest hour more beds could be read- 


ied and there would be less waiting 


required of patients. In exchange, the 
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Department heads at The Doctors Hospital, and even the administrator (left cen- 


ter), went back to school to learn the practical application of human relations. 


check-out girls could help the floor 


maids with daily cleaning, at nonpeak 
periods 


I an 


ing hne 


happy to say the plan is work 
But | 


know that Mrs. Sidney's department 1s 


am even happier to 


solving its own problems in a way 


that helps the whole hospital provide 


smoother, better patient care, because 
this solves my problems too 
Also in the housekeeping depart 


ment the matter of unnecessary ab 


senteeism was brought up—again by 
the employes themselves 

Some ot the 
bit blunrly 


tired of doing 


discussants put it a 
they were 
Others 


worker 


when they said 


others’ work 


observed that when one was 


absent. the total work done by the 


housekeeping staff was done less well 


This is bad for the hospital,” one of 


the maids added 


Someway, the recorder noted, the 


idea seemed to get across that those 


who were unnecessarily absent might 
find on-the-job conditions when they 


returned SO they would feel 


tough 
impelled to change their ways 


I now can report that some of the 
worst offenders in this respect volun 
tarily have found other jobs to be ab 
sent from. Some of the others’ ab 
sences have become less frequent 


think 


problems, or found a magic wand chat 


I don't we've solved all our 
will work miracles, of course 


Not telt the 


complished as much as it should. One 


everyone institute ac 
of our department heads, for example, 


thought the project was largely a 


waste of time, and that only an elab 
orate follow-up organization on a con- 
tinuing basis at the hospital would 
achieve what we hoped for. (I must 
agree, in part, with this latter point 
But | staft 


think the administrative 


is taking care of the follow-up pro 
yram in its regular meetings. ) 

Some who attended have had some 
joubts as to the applicability of the 
institute proceedings to their own sit- 
how I'll 


use this sort of thing in our depart- 


lations I can't see ever 


ment,’ one head nurse said frankly 

This is fine theory and I agree with 
the principles. But in practice in our 
small, closely-knit department, it’s 
meaningless as far as I can see 

And, of course, we still have prob- 
lems based on personality differences 
No two-day program of any kind could 
solve these—maybe nothing would 
But these things are minor points, 
In general, the institute sur- 


Now 


have had several months to give the 


I am sure 
passed my expectations that we 
conference concepts a good trial, I at 
least have begun to wonder how we 
ever managed without a_ conscious, 
consistent and planned effort to main 


tain good human relations. 
Statft 
remember some 
But | 
job done as 


l remember some mectings 


that were brawls. | 


that were debating sessions 


don't think we got the 
well that way, or that our employes 
felt as good about it then as they 
now do 

It is my belief that every employe, 
nowadays, wants than a 


more pay- 


check from his job. I think he wants 
to be a member of a job family, not 
I think a little pres- 
tige goes a long way in giving him a 
And I hope that we 


a cog in a wheel 


secure feeling 
are finding a way to give him that 
prestige so that both he and the hos- 
pital may reap the benefit of his ac- 
tive participation in our program 

Best of all, | think our patients will 
be the ones who will benefit most in 
the long run 





Salary Plan Should Include a Rate Spread 


Employe friction will be minimized under a salary plan which includes 


the following features, according to the author. 


1. It should include a minimum and a maximum salary rate for the 


position, understood at the time of em ployment, rather than a flat 


rate salary arrangement which offers no incentives. 


Planned increases should be set up on a percentage basis rather 


than in equal amounts. 
Rate spread should fit the level of responsibility required of 


the em ploye, and the administrator should guard against exceptions 


to it made as a result of favoritism. 


In administering the plan it is recommended that increases be 


granted on the basis of merit rather than automatically. 


To monitor the plan a central authority for pay changes must be 


established and continuous reviews made to keep the 


rates com pe titive. 


Department heads must be kept informed and the budgets of the 


various de partments must be ke pt in line. 


JOHN H. HOLMGREN 


N THIS fourth and final article in 

the series on developing an equi 
table salary plan for the hospital, we 
will discuss the problems involved in 
establishing salary rates, administering 
a merit plan, and monitoring the plan 

The objective of the job evaluation 
program is to price the job. To em 
phasize a previous statement, if equal 
pay for equal work” is to prevail in 
the hospital, rates for jobs should be 
a job 


fair and equitable. By the time 


analysis of the hospital and a com 
rate 


pleted, data have been provided with 


munity survey have been com 


which to establish salary rates. Step 6 
for the coordinator will be to establish 
salary rates for the hospital pay plan 
which are fair, based on local condi 
tions, and which recognize the value 
of each job in relation to the 
hospital operation 


total 


The author is associate administrator, cen 
tral office, Sisters of St. Joseph Hospitals, 
Wichita, Kan 

This is the fourth and last of a series of 
articles by Mr. Holmgren covering methods 
of determining fair salary rates 


86 


There are several methods of estab- 


lishing salary rates. Two methods usu 
ally considered include: the flat (sin 
The flat 


rate carries a single rate for each job 


vle) rate and the salary rate 
regardless of seniority, merit or train- 
ing on the job. Under this plan all 
staff nurses earn $240 a month, for ex 
This is the method of 


ample time 


payment on the basis of a monthly 


period. Employes may also receive pay 
week, 
The 


payment is oftenest 


on the basis of the hour or 


iccording to the time worked 


time method of 
ised zs against the piece rate method, 
based on units produced. It may be 
that the piece rate system of payment 
will never be adopted by hospitals to 
any great extent because of the service 
nature of patient care and the hospital 
institution concerned with the 


rather than 


as an 
medical care of patients, 
1 producing company involving ma- 
chine made products 

Under the rate range plan, a mini- 
mum salary is established with several 


intervening “ladder” steps or incre- 


ments and a maximum salary which is 
a “top” salary beyond which admin 


istration will not authorize increases 
Thus, for a kitchen helper, the job 


might carry the following rate range 


Period of 
Eligibility 


Mo. 
No. Increment Salary 


Minimum $150 
Ist step 160 
2d step 170 months 
3d step 180 months 
Maximum 190 months 


months 


The 


amount of the difference between what 


“spread” of a pay scale is the 


is paid as the minimum or entrance 
salary and the maximum or “top” sal 
ary. If it takes six months to be eli 
gible for each step in a rate range, a 
five-step plan based on six months 
per step would be a 24 month spread 
This spread, as indicated in the pre 
ceding example, is known as the ‘time 
spread.” 

Increasingly, the rate range plan is 
being used in industry and hospital 
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personnel administration. It has been 


ised in government for many years 


It has several advantages over the sin 
two 


gle rate plan A discussion of the 


ethods may indicate this comparison 


The single rate plan of wage and 


salary administration offers a simple 


thod of payment. This plan simpli 

keeping and payroll account 
rate plan eliminates 
‘ranting salary in 

others 


Hy Ww 


I] ethod has cet 


and not to 
ate range plan 
in that it ofters lit 


nploye to 


in main 

| Since his 

new employe Ss 

lifference in Wages 

experience Of etn 

job 

tne rate range 

in establishing 

Although it ts 

inister it pro 

en ployes helps 

ind assists in estab 

iterion tor employe recog 
vancement 

plan the 


St ps 


ranye 


in equal amounts, as 


+ kitchen helper shown 


exampl called the fixed 


or the 


steps may be on 
The 


provides that 


I range con 


entayre 
iv¢ ran ve 
the base rate 
be paid for 


im for that 


constant pe I 


nethod he usual pro 


less than 20 


apply not 


ind not more than 30 pet 


the base rate Thus, from 20 
j . 
30 per cent would be used 


igainst all base rates in 


salary ranges in the 


tablishing all 


salary plan. Each range has a per cent 


which keeps each end of the rate 
ditterenc« 


uc the same beca 1S¢ the 


in per cent between each step ts con 


stant 
1S suggested over the 


This method 


variable percentage range which ap 
plies a different percentage to each step 


The 


a higher value than the 


in the scale upper end of the 


scale may have 
lower end as, for example, 10 per cent 
of the base rate applied in the first 
step or so and 20 per cent of the base 
rate applied at the top of the range 
In applying a per cent to the base 
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rate tor step increases, the higher the 
base rate the higher the amount of the 
salary increase in each step. The fol 
lowing salary schedule is an example 
of establishing a constant percentage 
spread of 20 per cent 


1—SALARY SCHEDULE FOR A 
KITCHEN HELPER 


FIG. 


Job Title: Kitchen Helper 
Salary Rate Range: $150 to $180 


No. °% Increase Amount Increment 


Minimum 
Ist step 
2d step 
3d step 


Maximum 


$150.00 

157.50 

165.00 

172.50 

5 180.00 


Spread from minimum to maximum—20% 


individual increases per step—5% 


[his same percentage plan (20 pet 


cent) may then be used as a control 
for the other salary ranges in the hos 


W here 


centage plan is used, it 


pital pay plan a uniform per 
is argued that 
the dollar spread of each pay scale is 
nathematically in proportion to the 
level of difficulty and responsibility of 
Thus, 
it indicates to all employes in the hos 


pital that the prospects of salary ad 


the class to which it applies 


vancement are In proportion the 


importance of the positions they 
cupy 

A pay plan may also apply a differ 
ent percentage to the base for each 
class or group of like positions Twenty 
per cent may be applied to the base 
rate of cooks and assistant cooks to 
each 


letermine the spread between 


step, where 25 or even 40 per cent 
may be applied to the base rate of the 
registered nurse group, supervisory and 
nonsupervisory. “In deciding what the 
spread of a pay scale should be for a 


bri vad 


guiding principle is that it should fit 


given class of positions, the 


the class The spread for any class 
should be such that it provides an ade 
quate incentive to employes who be 
come highly skilled in the work of the 
position, where there may be little op- 
portunity for advancement to a higher 
position 

To set rate spreads ettectively, con 
sider the length or breadth of all posi- 
tion rate ranges, the time spread for 
degrec 


the class of positions, the 


Ismar: The Structure of a Pay 
Personnel Rev. 7:141 (July 


Baruch, 
Scale, Public 
1946 

Ibid, p 142 

Patton, John A., and Smith, 
Job Evaluation, Homewood, Ill., 
D. Irwin, Inc., 1952, p. 176 


Rey nolds 
Richard 


of promotional opportunity and the 
amount of training and experience re 
quired as compared to other training 
and experience requirements found in 


other classes of position Certain ZOV 


ernment pay scales have a wider rate 


range because a higher per cent is ap 
plied to the base rate as a result of the 
greater degree of responsibility found 
in the higher type of position 

A job classification and pay plan is 
shown in Figures 2 to 6, pp. 88 and 89 

One industrial company has estab- 
lished pay ranges through the use of 
the arithmetic mean as a salary control 
After determining what the 
arithmetic mean rate for the job will 


point 


be, “the company applies a spread of 
and 10 per 
In general, 


10 per cent above cent 


below this mean rate 


wide spreads are discouraged because 
of dithculties in administering or COn- 
trolling the use of a large spread of 
pay for the same class of positions 

In considering the maximum of an 
established rate range, several impor 
The 


rate is the limit of value assigned to a 


tant principles apply maximum 
given job or position, taking into ac 
count the pay of other classes of posi- 
tions in the hospital pay plan. It is the 
rate beyond which an employe will not 
be paid while performing that job be- 
cause no matter how well he does the 
job it was worth so much to begin 
with, and the limit of its value and 
the payment for the degree of con 
tribution is reached at the maximum 
step. The 
control in wage administration which 


maximum rate is the final 


should be conscientiously followed or 
the pay plan disintegrates, morale suf- 
fers, and the administrator is subject 
to increased individual pressure 
Efforts to circumvent a salary rate 
well known 


range maximum are 


These include: (1) adding a higher 


step to the rate range and again calling 
maximum”; (2) paying favored 
bonus’ above 


the maximum rate although the em- 


it a 
employes a over and 
ploye makes no greater contribution 
than his fellow workers; (4) promot- 
ing an employe (on paper) to a higher 
rated job even though the work he 
remains un- 


continues to perform 


changed, and (4) permitting excess 
paid overtime 

An employe has two alternatives 
once he reaches the maximum rate for 


a given job. If he has advanced in 


‘Hubbell, N. D.: Salary Administration 
Plan for Factory Supervision and Staff, 
Office Management Series No. 88, New 


York, American Management Association 
1939, p. 35 





Fig. 2—JOB CLASSIFICATION AND PAY PLAN (ADMINISTRATIVE—CLERICAL) 


Job 
Code 


Number Job Title 


101-1 Administrator 
101-2 
101-3 
101-4 
101-5 
101-6 
101-7 
101-8 
101-9 
101-10 
201-1 
201-2 
201-3 
201-4 


Office monager 


Senior clerk 
Bookkeeper 


PBX operator 
Hospital clerk A 
Hospital clerk B 


Receptionist 


Medical secretary 


Employment supervisor 


Bookkeeping machine operator 


Medical records librarian (MRL) 


Asst. med. records librarian 


Medical records clerk 


Survey 
Median 
Salary 
(Five 
Hosp.) 


Min 
Step 1 


$500 


Per Cent 
Spread 


$560 30% 
340 25 300 
335 20 300 
260 20 240 
220 20 200 
190 20 175 
190 20 175 
200 20 185 
150 20 135 
140 20 125 
300 20 280 
250 20 240 
220 20 200 
200 20 185 


3-6 Mo. 


Monthly Pay Steps 
Max. 
Step 5 
18-24 Mo 


Step 3 
6-21 Mo 


Step 4 
18 Mo. 


Step 2 


$650 
375 
360 
288 


$560 
340 
330 
264 
220 
193 
193 
203 
149 
138 
308 
264 


$600 
360 
345 
276 
230 
202 
202 
212 
156 
144 
322 
276 
230 
212 


$530 
320 
315 
252 
210 
184 
184 
194 
142 
132 
294 
252 
210 
194 


Fig. 3—JOB CLASSIFICATION AND PAY PLAN (NURSING SERVICE*) 


Job 
Code 
Number 


Hours 


per 


Week Job Title 


40 301-1 
40 301-2 
40 301-3 
40 301-4 
40 301-5 
40 301-6 


Supervisor 
Surgery head nurse 
Head nurse 
General staff nurse 


Director of nursing service 


Undergraduate nurse 


Survey 
Median 
Salary 
(Five 
Hosp.) 


Min. 
Step 1 


Per Cent 
Spread 


$365 
270 
254 
242 
230 
200 


$400 30% 
290 20 
275 20 
262 20 
250 20 
220 20 


(More than 2 yrs. training) 


Ward clerk 
Orderly 


48 301-7 
48 301-8 
48 301-9 
48 301-10 Nurse's aide 


Full-time R.N.'s only 
3 p.m. to 11:30 p.m 
11 p.m.to 7:30 a.m 
Part-time R.N. daily rate—$12.00 to $14.00 day 


Shift differentials 


knowledge and skill, he can attempt 
Or, if he 


can pre 


promotion to a better job 


has not advanced himself, he 


pare for eventual promotion to a better 
iob by study and training 
for i 


In developing rate ranges 


given series of jobs, as the nursing 


series, Or a given occupational group 
rate 


of comparable ranges 


pOsitions, 

may be overlapping, as follows 
Statt 0 to $300 
Head nurse—S$27 


Another method of establishing rat« 


nurse—$2 


5 ro $350 


ranges is to limit the maximum of one 

job as the minimum of the next higher 

job, as follows 

Staft 

Head nurse 
overlapping rate 


nurse—$250 to $300 
$300 to $375 
principle is 


advanta 


The 


generally the 


recognized as 
constructing 


Overlapping 


geous method of rate 


ranges tor a plan 


recognizes the principle of promotion 


pay 


tro a higher salary rate range in the 


88 


Licensed practical nurse 


200 
195 
175 
125 


220 20 
215 20 
190 20 
140 20 


$20.00 month 
$15.00 month 


same occupation without immediate 
change of pay in order to test the in 
lividual on the higher job before ad 
vancement in salary is made. The over 
lapping method also tends to minimiz« 
the dollar difference between lower 
and higher jobs that may contribut 
to employe friction 

The rate range plan may be admin 
istered on an automatic basis of salary 
The 
1utomatic plan of salary rate increases 
salary at 


increases Or On a merit basis 


provides for increases in 


stated time intervals, as every four 


months, every six months, every nine 
months, and so on. Thus, if an em- 
ploye remains on the payroll, his raises 
are automatic because of service or 
seniority. Whether he is unusually efh- 
cient or unusually mediocre, he receives 
an increase following completion of 
the first time period. At each subse- 
quent period, he receives raises until 
range 


the maximum of the salary rate 


3-6 Mo 


Monthly Pay Steps 
Max 
Step 5 
18-24 Mo 


Step 3 
6-21 Mo. 


Step 4 
18 Mo 


Step 2 


$474 
324 
304 
290 
278 
240 


$447 
312 
290 
278 
266 
230 


$420 
298 
278 
266 
254 
220 


$393 
284 
266 
254 
242 
210 


240 
234 
210 
150 


220 
215 
193 
138 


230 
225 
202 
144 


210 
205 
184 
132 


is reached, at which time his rate 1s 


trozen’ unless the salary range ts 


hanged as a result of cost of living 
increases Or wage adjustments 

The merit plan of salary rate range 
increases is recommended for hospitals 
interested in establishing and maintain 
ing a merit program of employe per 
formance. Under the merit plan em 


ployes are rated by their immediate 
supervisors at equal intervals, for ex 
ample, every six months. A merit rat 
ing form is completed and the super- 
visor rates the employe against other 
employes on the same job or against a 
job standard established by supervision 
The supervisor rates such factors as the 
employe's performance, knowledge, in 
terest, ability to get along with others, 
initiative and degree of responsibility 
The final rating of the employe is re 
viewed by higher supervision and the 
administrator before a decision is made 


is to whether merit has been demon 
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Fig. 


Job 
Code 
Number 


Hours 
per 


Week Job Title 


Dietitian 
Assistant dietitian 
Cook 

Assistant cook 
Kitchen helper 


48 401-1 
48 401-2 
ce 401-3 
48 401-4 
48 401-5 


Meals included 


Fig. 5—JOB CLASSIFICATION AND PAY PLAN 


Job 
Code 


Number Job Title 


Pharmacist 
Pharmacist cide 


501-1 
501-2 
601-1 
601-2 
701-1 
701-2 


Laboratory aide 
X-ray technician 
X-ray aide 


Medical technologist 


4—JOB CLASSIFICATION AND PAY PLAN (FOOD SERVICE’) 





Survey 
Median 
Salary 
(Five 
Hosp.) 


Min. 
Step 1 


Per Cent 
Spread 


$300 
254 
200 
175 
120 


$340 25% 
275 20 
220 20 
190 20 
130 20 


Survey 
Median 
Salary 
(Five 
Hosp.) 


Min. 
Step 1 


$300 
135 
300 
135 
300 
135 


Per Cent 


$335 
150 
350 
150 
350 
150 


(DIAGNOSTIC-THERAPEUTIC 


3-6 Mo. 6-21 Mo. 





Monthly Pay Steps 
Max. 


Step 2 Step 3 Step 5 


6-21 Mo 


Step 4 

18 Mo. 

$360 
290 
230 
202 
138 


$340 
278 
220 
193 
132 


Monthly Pay Steps 


Step 3 Step 4 


Step 5 
18-24 Mo 


Step 2 





$345 
156 
357 
156 
357 375 
156 162 


$330 
149 
338 
149 
338 
149 


$360 
162 
375 
162 


$315 
142 
319 
142 
319 
142 











Fig. 6—JOB CLASSIFICATION AND PAY PLAN (OPERATIONS AND MAINTENANCE) 


Job 
Code 


Number Job Title 


1000-1 
1000-2 
1000-3 
1001-1 
1001-2 
1001-3 
1002-1 
1002-2 
1002-3 


Chief engineer 


Utility man 
Housekeeper 
Porter 

Maid 

Laundry manager 
Laundry operotor 
Seamstress 


strated sufficiently to justify a salary 


increase within the established salary 
rate range. Such increases assume that 
funds for pay advances are budgeted 
ind available in the operating budget 
of the hospital 

Under the merit plan of employe 
the employe ts 


performance review, 


eligible for an increase at predeter- 


mined intervals. His increases are not 


automatic, however, but based on his 
merit or efficiency and an evaluation 
of his work. Many hospitals have seen 
that it is less expensive in the long 
run to administer a merit review pro- 
gram using rate ranges than to pay 
single salary rates and experience a 
higher turnover or the spreading of 


work over more employes.’ 


Michael J.: Personnel Manage 
Richard D. Irwin, Inc., 
Steinberg, M. R.: By 
More, Mod Hosp 


Jucius, 
ment, Chicago, 
1951, Chapter 12 
Paying Less We Pay 
72:63 May) 1949 
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Mainteasnce repairman 


Survey 
Median 
Salary 
(Five 
Hosp.) 


Min. 
Step 1 
$450 

240 


Per Cent 
Spread 

$515 30% 
260 20 
200 20 185 
200 20 180 
190 20 175 
150 20 135 
250 20 230 
130 20 120 
135 20 125 


Increased payroll costs finally torm 
the basis for increased patient charges 
Payroll costs include the greatest per- 
centage of total operating Costs, varying 
trom 60 to 70 per cent of total oper- 
ating costs. A continuous study and 
review of salaries paid is needed, as 
well as statistical determination of 
whether a hospital's payroll costs are 


going up, down or remaining constant 


MONITORING SALARY PLAN 


For these reasons, once the salary 


program is established, it is advisable 
to monitor the program to maintain a 
clear knowledge and understanding, 
and therefore a control, of payment 
arrangements. The administrator (or 
a delegated administrative 


should: 


pers¢ mn) 


1. Centralize final authority over 


pay increases, promotions and other 


actions affecting payroll costs by acting 
as final reviewer over all such actions 


3-6 Mo. 


Monthly Pay Steps 


Step 3 
6-21 Mo. 


Step 4 
18 Mo. 


Step 5 
18-24 Mo. 


Step 2 





$585 
288 
222 
216 
210 
162 
276 
144 
150 


$484 
252 
194 
189 
184 
142 
242 
126 
132 


$518 
264 
203 
198 
193 
149 
254 
132 
138 


$552 
276 
212 
207 
202 
156 
266 
138 
144 


Prepare and distribute a list of 
employes to each department head, 
job title, 
salary, and last wage increase for use 


by the department head in administer- 


showing employe present 


ing the salary plan in his department, 
including recommendations for salary 
increases 

3. Discuss the hospital's wage plan 
with department heads and distribute 
a concise description of how these poli- 
cies operate. For example: “All em- 
ployes are eligible for salary increases 
every six months, following a favorable 
merit review, seniority on the job, and 
the recommendation of the department 
The administrator will approve 
or disapprove based on... . ” 

1. Establish and maintain a person 
nel budget for each department.” 

5. Request work load statistics from 


head 


‘Bailey, Norman D.: Hospital Personnel 
Administration, Chicago, Physicians’ Rec 
ord Co., 1954, p. 270 





each department head monthly to 


check on trends in the overage or 


shortages ot personnel based on the 
work load of each section 
6. Establish a training program for 


lesser skilled personnel who can de 


; 


] | | | 
velop the skills of the critical an 


shortage job categories 


Distribute job descriptions cov 


ering each department to each depart 


ment head : 


As an administrative device, the ad 
ministrator may suggest to each depart 


ment head the need for maintaining 


salary levels near the midpoint of the 


rate range. The administrator can con 


] | | 
sider how much over or under salary 


midpoints various departmental pay 
practices have developed in the hospi 
tal, considering the departments in 


relation to each other 


SOME ARE MORE LIBERAL 


4 


some department heads are 

liberal than others in granting 
W here 
percentage of its personnel at 
oh, 


creases department nas 


greater 


the top of individual rate ranges, the 
can rightfully ask that 


delay 


administrator 
department head to suspend or 
needed increases until such time as the 
lepartment having the lowest average 


ace 


salaries has an opportunity to bring 


some of its personnel up in pay. This 
concept is not meant to freeze salaries 
because of greater longevity of service 
if one department has more personnel 
of longer service. Rather, it is sug 
gested as one way of looking at the 
pay problem when funds are limited, 
requests for salary increases are plenti 
ful, and department heads all maintain 
the superiority of their statts 

Another suggestion relates to moni 
toring pay plans in terms of consolida 
tions and revisions of jobs because of 
changes in organization. Organization 
patterns and responsibilities are not 
static. However, job changes must be 


determined by methods of organiza 
tion and assignments of responsibility; 
personnel should not determine the na- 
ture of organization. And the smaller 
the hospital, the more likely its organ 
ization will be influenced by the peo 
ple who service it 

Periodic reviews of organization and 
the manner in which jobs are pet 
formed and rated will help ensure that 
the original job classification and pay 
plan continues to fit the hospital per 
Responsibilities of 


decreased, 


sonnel structure 


jobs may be increased or 
affecting the established value of the 
addition to periodic 


rate ranges. In 


90 


reviews ot departmental operations by 


the administrator, each department 
should review 
believes that a job is 


existing job 


head request a job 


where he new 
being created or an 
changed, deleted or consolidated with 
another 


When 


salary 


jobs are consolidated, the 


assigned the newly developed 


and combined job should be that paid 


for the highest of two or more skills 


If the duties of a nurse's aide are com 


bined with those of a ward clerk, the 


ry rate assigned the combined job 


it nurse's aide-clerk) would be 


of the clerk, if it had been estab 


lished as higher than the aide rate 


In decreasing responsibilities not in 
volving a demotion or in reducing the 
rate value of a job, the reduced job 
usually carries a lower beginning rate 
and maximum rate. In this case, the 
iccepted policy is to continue payment 
f the higher rate to the employe con 
reduced rate job until 


trinuing on the 


new person replaces the original 


employe on the same job. This policy 


would also apply after the conclusion 


of an interhospital salary survey and 
establishment of a pay plan where se 


lected jobs < juced in rate value, 


and employes are carning more in some 


than the established maxi- 


The 


the job responsibility 


instances 
basis for this is that 


decreased 


mum rate 
Was 
and the salary adjusted downward as a 
result of the employer's reorganization 


survey and 


or salary does not reflect 
discredit on the employe. The employe 
should not be penalized for changes in 
salary 


hospital job organization or 


rating. However, the employe next 
hired for the job will negotiate for the 
job at the reduced salary rate, under- 
standing the requirements and pay be- 


fore accepting the job 


INCREASE THIS SALARY 

For jobs revised upward in respon- 
sibility, the employe who remains on 
the job performing the higher skill 
and responsibility is entitled to a salary 
increase following satisfactory demon- 
stration on the job 

Where jobs are deleted, the affected 
employe should be 
comparable job or, if none exists in 


transferred to a 


the hospital, laid off without prejudice 
and given an opportunity for the first 
opening in his skill category 
Following the establishment of a 
new salary plan and as of the installa- 
tion date of the plan, all employes re- 
ceiving less than the minimum rate of 


pay should be advanced to the mini- 


mum salary rate. Those 
between steps in a rate range may be 
advanced to the next highest step 


In summary, once the pay plan is 


having rates 


completed and rate ranges are estab 
lished, the present rates of employes 
on the payroll are slotted into the 
nearest comparable step of that range 
If an employe is below the minimum, 
his salary is advanced to the beginning 
If his 


maximum established for the job, his 


rate rate is higher than the 


rate is frozen’ as long as he remains 


on that job. Changes in the rate range 
should not be made as an “accommoda 
tion” to employes. Whenever necessary 
for budget purposes, the administrator 
can maintain departmental salaries clos« 
to the midpoint of rate ranges to bal 
ance hospital salary rates. In revising 
or deleting jobs, adjustments in pay 
made if the 


rates should be responsi 


bilities of the job change. All rate 


changes should be coordinated with 


department heads and approved by 


the administrator 


CHECK SALARIES YEARLY 


At least adminis 


once yearly, the 
trator or the coordinator should check 
the salaries paid for key jobs against 


the salaries paid in the interhospital 


survey. Cost of living increases, pro 


fessional shortages, and competition 


from allied health, industrial and gov 
ernmental fields are factors that could 
change the average salary being paid 
for selected jobs. If the hospitals in 


the area are members of a formal or 
informal hospital council or nursing 
district, such information could be ob 
tained through this organization on a 
shared basis 

Finally, for additional internal con 
trols, continuous self-analysis ot the 
job evaluation and wage and salary 
plans will be found through study and 
the use of such devices as the exit in- 
terview and the turnover study. At 
Dale Yoder's 
suggestions for this type of personnel 
research in his book “Industrial Rela 
Management.” 


tention is invited to 


tions and Personnel 


Objective data, charts, statistics and 
salary studies can be helpful in point 
ing up the gaps in a well conceived 
pay plan, development of “spot fav- 
oritism,” needed pay adjustments, and 
other trends which often bring about 


unnecessary personnel problems in a 


hospital 


Yoder, Dale: Industrial Relations and 
Personnel Management, New York, Pren 
tice-Hall, 1950, p. 89. See also Bailey, Nor 
man D.: op. cit., Chapter 20 


The MODERN HOSPITAL 





They Talk to Employes From Two Directions 


A good employe communications program is the result of several 


approaches to the problem developed over a period of time, according 


to Maxine Bishop, director of personnel at Mount Zion Hos pital, 


San Francisco. This hos pital holds that em ploye counseling is the 


province of the line supervisor. The personnel director, then, under- 


takes as her particular province to im prot e communications between 


administration and the em ployes. Her first step was rah speageolaglies 


a number of employe councils. Provided they are confined to one topic, 


general meetings of the em ployes have been found quite successful. 


MAXINE H. BISHOP 


oe managements tend to be 
sensitive to the tact that their 
nployes often have no better 


inderstanding ot hospital economics 


inagerial problems than the lay 


fact 


t I t their 


iblic has—or to the that 


nployes do not demonstrate any par 


ular loyalty to the institution 
Establishing good employe commu 

nications in the large hospital is ad- 
ittedly difficult. The typical hospital 


lacks the “cohesiveness” that charac 
erizes the average well organized busi 
ness or industry of comparable size 


WI if, 
j 


7 
ming some of these obstacles to good 


then, are the best means of over 


mmunications 
At Mount Zion 


Francisco we have 


Hospital in San 
approached _ the 
We 


and im 


problem from two directions 


ive attempted to increase 


prove communications between the 
line supervisors and their subordinates 
ind we have also attempted to estab- 


direct 


lish communications between 
idministration and employe by the use 
f planned programs inaugurated by 
the personnel department, acting for 
he administrator 

This brings up an important ques 
tion: Is it better for all communica- 


tions between management and em- 
ployes to be directed through the line 
supervisors, making the supervisors en- 
tirely responsible for developing and 
Or 


should management's communications 


Maintaining communications? 
with employes be channeled directly 
from administrator to workers through 


a staff department, such as personnel? 
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I believe there is no clear-cut answer 
to this question. Theoretically, it would 
be desirable for a// communications 
with employes to be directed through 


the line supervisors. Personal contact 
between a supervisor and his subordi 
nates gives the 


tunity to explain and interpret. Be- 


supervisor an Oppor- 
cause the supervisor has a more personal 
relationship with the worker than does 
a staff department, the supervisor might 
be able to obtain a more nearly accu- 
rate impression of the employe’s reac 
tions and attitudes 

From a practical standpoint, how 
ever, placing full responsibility for 
employe communications on line su 
pervisors presents a number of prob 
lems. It presupposes that each super- 
visor has a thorough knowledge of the 
organization's over-all plans, policies 
and objectives, that each supervisor has 
completely free communication with 
his own supervisor, and, furthermore 
that each supervisor is a skilled com 
municator, in terms of both informing 
and interpreting, and of obtaining and 
Most 


supervisors feel pressed for time to 


assessing employes’ reactions 
accomplish what they consider the pro- 
luction aspects of their jobs and are 
loath to spend a great deal of time on 
such intangibles as discussing the or- 
ganization’s policies with their em- 
ployes 

Many supervisors feel that the over- 
all interpretation and explanation can 
be handled most efficiently by a central 
staff department, or by the administra- 
tor himself. Our supervisors have often 


expressed the view that an explanation 


or p icy and 


from a central staff department or fron 


lend 


objectives emanating 


the administrator s weight to in 


formation that they have given their 


employes and thus actually facilitates 
their communication with subordinates 
and clear 


Furthermore, an adequate 


explanation of the organization's fi- 
nancial status, policies, the interrela- 
tionship of various departmental tunc- 
tions—and particularly the relationship 
of the individual employe to the over- 
all structure—requires a great deal of 
fact gathering, planning and prepara- 
This iS a task that 


be handled best by a staff department 
I 


tion logically can 

For these reasons, at Mount Zion we 
have felt that communications between 
management and employes should be 
Each 


method is designed to supplement the 


developed from both directions 


other. For example, the individual 
supervisor's explanation of specific per- 
sonnel policies to his subordinates is 
augmented by an over-all explanation 
from the personnel department of all 
personnel policies. Or the individual 
supervisor's explanation of new pro- 
grams or activities of the hospital is 
supplemented by information furnished 
to employes directly by the adminis- 
trator 

Employes’ reactions or attitudes to 
ward the over-all policies or programs 
as expressed to their supervisors are 
relayed to the personnel department or 
to the administrator. Conversely, gen- 
eral programs of communication pre- 


sented by the personnel department or 
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"In the conduct of day-to-day personnel relations, the personnel 


department chiefly acts as adviser or expediter fo line supervisors” 


by che administrator are usually fol 
lowed up by supervisors through indi 
vidual discussions with their employes 
Any employe attitudes or reactions as 
expressed to the personnel department 
ire discussed with department heads 


| 


and supervisors with a view toward 


correcting any adverse situations that 
may exist, or modifying existing pro 


grams or policies 


SEVERAL METHODS USED 

We 
increase communication between super 
The ad 


muinistrator, through periodic meetings 


have used several methods « 


visors and their subordinates 


of department heads, attempts to keep 
them informed about the hospital's fi- 
nancial situation, occupancy rate, budg 
etary matters, 


union negotiations in 


progress, expansion or building im 


provement plans, or new programs 
Department heads use their own judg 
ment as to how much of this informa 
tion to pass on to their employes. Every 
department head is encouraged to hold 
regularly scheduled meetings with em- 
ployes, both for the purpose of in 
forming employes and of giving them 
the opportunity to ask questions, make 
suggestions, and discuss problems. The 
departmental staff meeting is growing 
in frequency and popularity at the 
hospital. Sometimes members of the 
administration or representatives from 
other departments are invited to the 
meetings to discuss specific matters of 
interest to the group 

Nursing service employes are organ 
councils,” with each 


a different 


ized into various 
council representing level 
of position, such as supervisory staff, 
general duty nurses, vocational nurses, 
and so forth, with a coordinating com- 
mittee responsible for maintaining liai- 
son among the different councils. These 
councils have formal constitutions and 
by-laws, and are conducted according 
to parliamentary law. Their purpose 
is to provide a means for the staff 
members to discussion 
problems that have arisen in the course 


of their work, to make recommenda 


present for 


tions for improvement of methods, 


patient care or personnel practices, and 
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to provide a means of communication 
between the staff and the director of 
nursing service 

that composed 


has been fairly 


One otf the councils 
of the supervisory staft 
effective in initiating and carrying out 
several projects such as an inservice 
education program consisting of peri 
dic lectures and films on medical or 
nursing topics, and revision of the 
nursing procedure 


ils composed of other levels of nursing 


manual. The coun 
personnel have for the most part been 
ineffectual. Employes have not shown 
an interest in participating in the coun- 
cils, they have undertaken no projects, 
and they are reluctant to discuss job 
problems in council meetings 

For the most part, interpretation of 
personnel policies to employes and 
employe counseling on job problems 
The 
through fre 


is handled by line supervisors 


personnel department, 


quent personal contact, attempts to 


keep department heads informed of 
all personnel policies and their inter- 
In turn, department heads 


often consult the 


pretation 
personnel department 
about specific personnel matters and 
they discuss jointly various ways of 
handling the situations 

The actual working out of a problem 
with the employe, however, is handled 
by the supervisor unless he specifically 
requests that a member of the per- 
sonnel department talk to the employe 
Employes, of course, are free to come 
to the personnel department at any 
time to discuss problems, and they 
frequently do; but in the conduct of 
day-to-day personnel relations, the per- 
sonnel department primarily acts as 
an adviser or facilitator to the line 
supervisors. Biweekly 


held between the personnel director 


mectings are 


and department heads to discuss per- 
sonnel subjects. Meetings are devoted 
to predetermined subjects agreed upon 
by the group. For example, a series of 
meetings was devoted to the develop- 
ment of an employe performance rating 
plan. When agreement on a program 1s 
reached by the group of department 
heads, discussions are extended to first- 
line supervisors and to employe groups 


in order to involve them in final de 
velopment of the program 

In addition to employe communica 
tions directed through the line super 
visors, we have made a number of 
attempts to promote general commu 
nications through central programs 

The objectives of these programs 
have been the education of employes 
regarding the hospital, stimulation of 
pride in the hospital's contribution to 
the community, and establishment of 
channels through which employes 
might make suggestions or voice opin 
ions and attitudes regarding the hos 


pital 


FORMED EMPLOYES’ COUNCIL 


The first attempt at over-all employe 
communications was the formation of 
an employes’ council, the organization 
of which was planned by a joint com 
mittee of department heads and em 
ployes. The council's objectives were 

l tO promote COMmmMuNICatIONS be 
tween employes and management; (2 ) 
to increase opportunities for employes 
to participate in hospital affairs, and 
(3) to encourage employes to submit 
suggestions and ideas regarding the 
hospital's operations. An election pro 
cedure was established whereby a mini- 
mum of one nonsu pervisory employe 
would be elected by each department, 
and, in the large departments, one 
person was elected to represent every 
25 employes 

The elected representatives appointed 
a committee to draft a constitution and 
by-laws, following which they elected 
their own officers. Their constitution 
provided for regular monthly meetings 
In addition to the offices of chairman, 
vice chairman, secretary and treasurer, 
it provided for three standing com 
mittees: (1) an employe management 
advisory committee to promote com- 
munication between employes and man 
agement, to consider and recommend 
to management ways of improving 
hospital procedures and operations, and 
to assist in the interpretation of hos- 
pital policies to employes; (2) an 
information committee, to plan ways 


of keeping employes informed of the 
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“The greatest weakness in the council is lack of communication 


between its representatives and the employes they represent” 


ctivities of the council and to partici 
pate in the publication of an employes 
newspaper, and (3) an activities com- 
mittee, to plan and organize employes 
recreational and social programs 

was 1n ex 


The employes’ council 


istence nearly three years and _ its 


accomplishments were disappointing 
believe that at the 
] 


In retrospect, we 


time it was established it improve 


morale tro some extent 


¢ mploye 


mainly because of the close contact 


it necessarily established between the 


ounc il repre sentatives and some repre- 


sentatives of management (primarily 


the personnel director This was im 


portant at the time the council was 


formed. Morale was very low among 


certain groups of employes, and for 


} 


tunately for us, employes who had con 


siderable influence with these 


pr¢ Ups 


turned up as active members of the 


council. By increasing these employes 


understanding of management's objec 


tives and attitudes, we were able to 


and that 


allay fears 


had 


many suspicions 
previously prevailed among the 
groups 

The council served another purpose 
It helped the employe representatives 


become representa 


acquainted with 
tives from other departments and thus 
fostered a greater spirit of unity, at 
least among those employes who wer« 


serving on the council 


NOT A VITAL FORCE 
On the debit side, the 
not become a vital force 
pital, in relation either to management 
Management had ex- 


council did 


in the hos 


or to employes 
pected it to be much more dynamic 
and creative than it actually was 
Management more or less assumed that 
the council would develop a program 
centered on improvement of patient 
care or employe morale, and the coun- 
cil did not do so. The employe-man- 
agement advisory committee made a 
number of suggestions to management 
Management did not take them too 
seriously because many were imprac 
also because 


and management 


tical 


knew that most of the recommenda 
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tions emanated from only one or two 
members of the council and were not 
representative of employe thinking 
The greatest weakness in the coun- 
cil was lack of communication between 
its representatives and the employes 
they represented. The council simply 
was not a voice of employes, and this 
fact detracted immensely from its stand 


ing with both management and em- 
ployes. It also was difficult to maintain 
interest on the 
Most of the 
work was carried on by very few repre- 


the 


active part of all the 


representatives council's 


sentatives. Because of the way 


council was organized it was difficult 
for management to give it any leader- 
ship or clear direction. The 

was independent of management. It 


planned 


council 


and ran its own affairs, and 


management representatives did not at- 


tend any of its meetings unless they 


were invited to do so. Any guidance. 


therefore, was necessarily given ob 


liquely through the chairman, a method 
that did not prove highly successful 

W ritten 
ployes have consisted primarily of an 
employes’ bulletin, the Stetho-Scoop 
published monthly by the personnel 


communications with em 


department, and an employes’ manual 
entitled “You and Mount Zion Hos 
pital 

The Stetho-Scoop, which was named 


as a result of a contest among em- 
ployes, has steadily increased in popu- 
Most of its 
tributed by employes 


editorial board and employe reporters 


content 1s con- 


An employe 


larity 


representing all departments plan the 
issues with the help of the personnel 
department. The employe editors have 
an excellent job of maintaining 
interest Each 
month they submit a large quantity 
of employe and departmental news 
that has been of high quality in both 
informational and interest value 

The employes’ manual, which was 
distributed to all employes, and is 
every new per 


done 


among the reporters 


routinely given to 
manent employe as he is hired, has 
(1) history of 
financed, its 


sections devoted to 


the hospital, how it is 


organization, and the functions of each 
department; (2) a description of all 
employe benefits, such as health in- 
surance coverage, hospital discounts, 
the personnel health program, dining 
ind parking facilities, and so forth; 
3) a description of all employe ac- 
tivities; (4) an explanation of all per- 
sonnel policies, and (5) a map of 
the hospital 

We have 
ploye bulletin boards, restricting them 


largely to safety posters and also to 


made limited use of em- 


newspaper clippings of all articles ap- 
pearing in the local newspapers about 
the hospital 


STICK TO ONE SUBJECT 

The general employe meeting has 
proved an effective communications 
device when it has been devoted to a 
specific subject of concern to employes, 
when it has been thoroughly planned 
well in advance of the meeting, and 
when it has not been held too often 
The first general employe meeting de- 
voted to a specific subject was held 
when the hospital administrator con- 
ceived the idea of giving all employes 
an annual report of the hospital. The 
meeting was sponsored by the em- 
ployes’ council, whose chairman pre- 
sided and introduced the administrator. 
The meeting was combined with the 
annual service pin awards to employes 
celebrating their fifth, tenth, fifteenth, 
and twentieth anniversaries with the 
hospital. The presentation of awards 
immediately followed the administra- 
tor’s report. The program was followed 
by a buffet supper which was planned, 
prepared and served by employe volun- 
teers with guidance from the dietary 
department 

In his report to employes, the ad- 
ministrator included a. detailed but 
highly understandable presentation of 
the hospital's finances, its occupancy 
rate, its functions, its teaching and 
research programs, and plans for im- 
provement of physical facilities and 
expansion of patient care programs 
This was the first thorough introduc 
tion employes had had to the over-all 


93 





rne pro 


re Spt TIS 


department 
orientation 


! 
piovyes 


ot 


week 


pre sent en 


every 


ney are now 


Dasis TWICE 


I 


session 


pe rsonnei 


subjects the 
ite reveal 
articular 
con 


iently been 


rrientation 


ontent 


r en ployes reactions Betore 


orientation program was establishe 


the employes council was asked for 


and gave, suggestions abo It 1tsS subject 


matter. The slide presentation was 


previewed by department heads and 


shown to 


employes and changes were made 


supervisors before it was 

based 

on recommendations from the group 

After the were held 
| 


with employes, the personnel director 


few sessions 


first 
met with department hea ls and asked 
for their evaluation of the program in 
relation to reactions received from their 
Ihe employes council was 


employes 


t 


isked to help evaluate the orienta 


rion program by having a re presen ta- 


tive interview each employe who 


attended the sessions and send _ the 


interview results to the personnel de- 
partment on an interview form, with- 
out showing the name of the employe 
changes 


interviewed. A number of 


in the content of the 


It of 


Nave been made 


from 


program as a resu reactions 


nployes 


It is extremely important that in 
formation given to employes be valid 


] 


and honest and that employes accept 


it as such. Information should be fac 


tual 


with such explanation and in 


terpretation as will help employes 


inderstand it, but without any attempt 


data in any way. Employes 


1 
ro Siant the 


should not be propagandized. They 


letect readily efforts at propaganda and 
them. Even if the 


furnished to 
al ind 


infavorably to 
ation employes IS 
inbiased, they may 


j 


the material and 


1 in favor of man 
inon, when it Ox 

roots of the hospital Ss 
relations. If employes are 
tal’s handling of 
can hardly be 
information 
On the 


given 
other 
fail 

] 


relations 


ment 


ne firn and 


consistent 
1 

Iministration Of personnel 
on principle rather than ex 

cy, goes a long way 1 1 to 


] 


gaining employes’ acceptance of 


passed down 


Wal 
information fron the 


Imunistration 


UNION MEETING HELPFUL 
What we 


if most 


believe will prove to be 


successful means of direct 
personal communication with all em 
ployes was stumbled upon accidentally 


About 


with 


two years ago, we began work 


one of the unions represent 


ing 
ing Our employes re garding the estab 
lishment of a classification and 
The 
mately 100 heterogeneous jobs spread 


among a number of departments and 


pay 


plan contract covered approxi 


a number of occupations 


representing 
After the hospital submitted a tenta 
tive classification and pay plan to the 
union, the union membership elected 
an employe committee to meet with 
the hospital's personnel director and the 
Mem- 


bership on the employe committee was 
rotated among the departments or par- 


union business representatives 


ticular job classes that were under dis 

cussion, so that altogether about 15 

employes served on the committee. 
The results of the study were ex 


tremely gratifying. Not only did it end 


in complete agreement between the 


also 


under 


hospital and the union, but it 


significantly increased mutual 
standing between the hospital manage 
ment and the individual employes con 
We 


method, 1. 


cerned plan to use the same 


me etings be tween man 


agement and committees of each of 


our union £roups and Our nonunion 


n obtaining employe 


ticipation in the development of a 


employes, par 


performance rating plan that is now 


under study 


NO ONE MEDIUM ENOUGH 
Our experiences to date have led us 


to believe that employe communica 


tions must be 1 


de vc lope 
number of different direct 
} 


medium 1s sufficient. As 


Our experience with the en 


ploye 


cil method, we believe it is ineffect 


to establish an elaborate mechanism of 
communication and then expect cor 


We be- 


be based 


Inications to begin flowing 


lieve all communication has t 


, , 
on concrete problems, proposed pro 

1 
actual happenings that are 


ployes. It is 


ft direct I 


concern to em 


inrealistic, we now realize, to give 


1 1 
employes an abstract « DJECTIVE 
expect then tO Create 


We 


lirect employe comn 


a program a! 
1 bert l 
nave also had better results in 
ations whet 


fairly hom 


Ini 
we have worked witl 
employe groups 


We be 


1 
Weaknesses 


geneous pre JUPS 


that have common problems 


lieve one of the inherent 


in the employes’ council was 


that the employe representatives did 
not have enough in common with eact 
other 


We 


program of employe communications 


believe 


at our hospital is one that is built on 


lation 


the following foun 

1. Give employes as much informa 
tion as possible about all phases of the 
hospital's operation, and about all poli 
cies and activities that affect them, and 
make certain that the information is 
honest and unbiased 

?. Work with small employe groups 
stratified according to our contractual 
agreements, in the development of any 
important personnel program that 
affects them 

3. Rely on effective supervision, ac 
cessibility of personnel department staff 
to both department heads and em 
ployes, and close liaison with union 
representatives to keep us alert to 
employe attitudes and to help us detect 
without delay any areas of employe 
dissatisfaction or specific job problems 
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Regional Variations in Hospital Statistics 


This study shows regional variations among 
psychiatric hospitals as to size of hospital, total 
assets per bed, plant assets per bed, expenses 

per patient day, payroll per patient day and 


number of full-time personnel per 100 patients 


LOUIS BLOCK, Dr. P.H. 


Chief, Research Grants Branch 
Division of Hospital and Medical Facilities 
Public Health Service, Washington, D.C 


SIZE OF HOSPITAL (Psychiatric Hospitals) 
Per Cent Regional Variation From National Average (1305 Beds) 
East East West West 


New Middle South North South North South 
England Atlantic Atlantic Centra! Central Central Central Mountain Pacific 


Above 
National 


Average 


National { 


wet o 
= "oT oTT 





Below 
National 
Average 


TOTAL ASSETS PER BED (Psychiatric Hospitals) 
Per Cent Regional Variation From National Average ($3157) 
East East West West 


New Middle South North South North South 
England § Atlantic Atlantic Central Central Central Central Mountain Pacific 


Above ° | 


National 
Average 


wee Ft a 
| | ) | ) Lt 


($3157) 











Below 
National 
Average 


(Continued on Page 96) 
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PLANT ASSETS PER BED (Psychiatric Hospitals) 
Per Cent Regional Variation From National Average ($2974) 
East East West West 


New Middle South North South North South 
England Atlantic Atlantic Centra! Central Centre! Central Mountain Pacific 


0 + + 


Above a 


National t ; T 

Average 5 : i | 

National - t t | | tI 
[ l , cca: © j | 





Average — — - 
($2974) 


Below 
National 
Average 


EXPENSES PER PATIENT DAY (Psychiatric Hospitals) 
Per Cent Regional Variation From National Average ($3.73) 


East East West West 
New Middle South North South North South 
England Atlantic Atlantic Centra Centra! Central Central Mountain 


Above 
National 
Average 


wee Eo lt tin 
($3.73) | | : __}+ 
Below 

National 





Average 


PAYROLL PER PATIENT DAY (Psychiatric Hospitals) 
Per Cent Regional Variation From National Average ($2.17) 
East East West West 


New Middle South North South North South 
England Atlantic Atlantic Centra! Centra! Centra! Central Mountain Pacific 


Above 
National 
Average 


Esser =l== 





Average — — — _ee 
($2.17) 


Below 
National 
Average 


FULL-TIME PERSONNEL PER 100 PATIENTS (Psychiatric Hospitals) 
Per Cent Regional Variation From National Average (28) 


East East West West 
New Middle South North South North South . ' 
England Atlantic Atlantic Centra! Centra! Centra! Central Mountain Pacific 


Above 
National 
Average 


National " [| : [ | | -_ | 7 





Average ——— 
(28) 


Below 


National 
Average 
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B.EGoodrich develops 
new surgical glove 
that reduces hand 

fatigue, fits comfortably 

without binding 


"Surgiderm”’ is first glove to have ideal 
c 
combination of comfort, sensitivity, strength 


A new rubber glove, just developed by 
B.F.Goodrich, ts so much more com 
tortable than other surgical gloves that 


be tried to be believed. It’s 


it has t 
sotrer, more pliable Icfits easily, sn igly; 
loesn't bind the hand or restrict the 
freedom of the fingers. The difterence 
is so obvious you can feel it just 
y putting this new B.F Goodrich 
Surgiderm” glove on one hand and 
omparing it with any other glove on 

ir other hand 

It's the use of a newly developed 
ber compound that makes possible 
for the first time—this ideal combi- 
nation of comfort, sensitivity, and 


strength in one glove. 


Less tiring to the hands 


Comparison tests prove that the B.F 
Goodrich “‘Surgiderm” glove is 30 to 
50 per cent softer than any regular rub- 


ber surgeons’ glove, including the 
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brown cement type. Because it’s softer 
and more flexible, it takes 25 to 30 

less force to flex the fingers and hand, a 
tremendous factor in reducing fatigue. 


More sensitive touch 


The new glove is extremely sensitive to 
the touch, responsive to even the slight- 
est movement of the fingers. It is tissue 
thin, and uniformly thin—no heavy 


ends at the fingertips, 


Stronger, longer lasting 


Despite its softness and thinness, this 
B.F.Goodrich glove is strong to start 
with and stays strong even after many 
sterilizations. It is 36% stronger than a 
brown cement type glove before use, 
67% stronger after ten sterilizations 
What's more, it keeps its elasticity, can 
be stored for months with no danger 
of deterioration 


Ask for test pair at A.H.A. 


This new glove will be shown at the 
American Hospital Association Show, 
in Atlanuc City, starting September 30 
We invite you to stop by our exhibit 
and obtain a free pair of ‘Surgiderm” 
gloves for comparison testing by one 
of the surgeons on your staff. 


Where to buy 


The new B. F.Goodrich gloves are made 
in sizes from 6 to 10, have rolled wrists 
which fit snugly over the gown, are 
brown in color. They're sold by hos- 
pital supply houses and surgical dealers 
everywhere. Hospital and Surgical Sup- 
plies Dept., B.F.Goodrich Industrial 
Products Co., Akron 18, Ohio. 


B.EGoodrich 


SURGEONS’ GLOVES 








MEDICINE 


AND PHARMACY 





Conducted by Robert F. Brown 


M.D 


How to Measure Laboratory Productivity 


A method for determining relative productivity 


in sections of the laboratory where the processes 


require widely varying times is the subject of 


this phase of a continuing study by the authors 


EDMUND P. FINCH and SEWARD E. OWEN 


6 hen ip Vil 
ind produ 
€ I inazyement 
involves many concepts 


rories 


new 
e procedures and 1 1ods presented 
{ OVer a pe 
re currently 


Administration 


METHODS 
I or a 


something usefu 


long felt that 


one wit! 
the increasing IStICS ac 


imulating in our files month by 
As was pointed out in a recent 
by D. H. Starkey 


of numbers of 


mont 


urticle records kept 


in the form specimens 


examined are valueless except for mak 


ing activity of the 


con parisons ot 


laboratory from month to montl 


same 
Or year tO year 

Our interest has been focused on thx 
departmental echelon rather than the 
It is well known that 


laboratory level 


tnere are similarities in the patterns 


We 


appare nt reg 


of activity of the various sections.” 


have tried to link these 


ilarities with other knowledge so that 


some basic general information might 


be developed. It was felt that in spite 


authors are, respe 

laboratory, and chief of the 
section, Clinical Laboratory 
ans Administration Hospital 


tively, supervisor 
labora 
SeTVICE 
Hines 


Published with the approval of the chief 
medical director. The statements and con 
lusions published by the authors are the 
result of their own study and do not ne 
reflect the opinion or policy of the 

Administratior 


essarily 
Veterans 


98 


the many diverse situations Covere 


by the word performance, various 
factors could be leveloped whicl 
would enable one to compare the work 
performed in apparently dissimilar sec 
suci as bac 


tions of the laboratory 


teriology and hematology, histology 
ind biochemistry 

It is important to maintain a con 
plete record of work done in each sec 
The 


the same way by everyone 


rion tests need not be counted 


unless inter 


iboratory con parisons are to be made 


However, it is essential that the 


method used in tabulating tests be 


must also know how 


lone 


consistent, onc 


many tests were and how long 


took to do them 


TESTS PER MAN-HOUR 


In our laboratory, printed daily 


work sheets list the tests for each 


Space is provided to tabulate 


lone 


specialty 
the number of each type of test « 
There are five different sheets for the 
various sections and they are main 
tained in the work areas for daily post 
month the 


ing. At the end of the 


work sheets are totaled 


transferred 


hgures on the 
and to a single page re 
capitulation form, from which data 
may be obtained to calculate average 
daily and monthly imposed work loads 
ind test distribution 

One of the 


easiest of several pro 


Work Is 
Manage 


Starkey, D. H.: How Much 
Done in Your Laboratory, Hosp 
ment 82:74 July) 1956 

Owen, S. E. and Finch, E. P.: How to 
Calculate the Laboratory Work Load, Mod 
Hosp. 88:10 June) 195 


to complete then 
times the 
section 
tests per n 
and can be 
follow work 
trends. Ir 1 
ever, that 
DV one of sevet 
One ot 
work lk a | 


error in 


these 


light 


not 


i larye fact we ignore it 


there 1s little 


our calculations because 


that one can do about it. For example 


in biochemistry a person working 


eight-hour day performs chemical tests 
for approximately seven hours and 
prepares solutions and reagents for one 
nour 

lating 


Thus, in calcu 


man-hour a seven-hour 
divided by an eight-hour d: 
situation may be experienced in 

every department where the daily test 
load is completed in less than eight 
hours of working time. This cannot be 


corrected because the daily test load 


(unless prescheduled is dependent 
upon what the physician orders for his 
patients. In large laboratories that pro 
vide service 24 hours each day, it is 
best to be slightly overstaffed to com 
pensate for Saturday and Sunday duty 
Continued n Pace 100 
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hepatitis-free blood plasma substitute: 


PLAZMOID 


brand of gelatin solution 


Plazmoid is purified 
gelatin in isotonic solution 
of sodium chloride. It 
parallels plasma in colloidal 
osmotic effects, yet is 
much less expensive, and 
free of the possibility of 
transmitting serum jaundice. 


Available 
in bottles of 500 cc. 





Plazmoid 


TRADEMARK, REG. U.S PAT. OFF. 


Brand of 
Gelatin Solution 


Puritied Getatin tn Sodium Cnrioride injection 


ae 


For intravenous injection 
oceure at 


PTRADEMARE REQ. U 
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Table 1—Clinical Laboratory No. 1 
Work Load and Staff Factors 


Tests 
per 
Man- 
Hour 


Specialty Tests % 
Total 


Load 


or per 


Department Year 


Bacteriology 
Biochemistry 
Hematology 
Histology 
Parasitology 
Serology 


522,486 


Total weighted 


Persons working these 


shifts ordinarily take their yensa 


comfy 
Monday 


through Friday work week, leaving the 


tory time during the regular 


section relatively understafted for that 
day's work load 

Another influencing factor is that of 
This is the result of annual 


ind 


lost time 


leave, compensatory time off, sick 


leave. This does not have a significant 


influence when a large department ts 


involved, or where the time measure 


long 


ot 


made relatively 


Wed 


this type from the departmental total 


ment 1S Over a 


period o not subtract leave 


in calculating the various factors 
A third 


manner in which the tests are counte 


variation caused by the 


IS 
It was this apparent discrepancy whicl 
led us to undertake tl investigation 
Und of 


we 


Is 


er our systen counting tests 


encountered the following situa 


tion: In hematology, each task done is 


usually counted as a test; for example 


1 red cell count, differential, sedimenta 


tion rate, hematocrit and hemoglobin 


t 


ire each counted as a single t 


similar situation exists in 


chemistry section where sug 
and chloride determinations each cou 
as a single examination 

However, 


work all day cutting and staining 


in histology one might 


sec 


/ 


tions from one or two necropsies an 


receive little credit for tests performe: 


per ot 


which these 


day because the manner 1 


are counted. Similarly, 


bacteriology, a culture is one test re 


gardless of whether one or many organ 


isms are isolated and whether one o1 
need 
of 
the 


Is the 


several days are ed for isolation 


identification the 
Thus 


pounded was this 


and organisms 


encountered question prt 
person whi 


100 


average 


Optimum O.B.F 
Balance Times 
Factor TMH 
(O.B.F.) (C.P.1.) 


% Specialty 


Total or 


Time Department 


Bacteriology. . 
Biochemistry 
Hematology 
Histology 
Parasitology 
Serology.... 
Total 


An exo 
do ove 
tests 


29 


Weighte 


g n the benc 


nima sretoke 


WOrKS in 


loing only 
nour respect 

an, the 

an 


section turning 


Ir 


not 


TWO NEW FACTORS 
The answer to this question seemed 
the development of two new 
One illed t Opti 
Balance other 


Productivity 


I 
ie in 


factors we Nave Cc he 


mum Factor’ and the 
former 
for 


the 


Index.” For the 


figures t be known 
One of 
total laboratory 
The 
al 


by the 


two basic mus 


these 1S 


a department 


percentage of time 


1 in tl other 1s 


specialty 
ot 


is done 


ISCC 1 


the p the rotal laboratory 


t | 


Dividing t 


ercentage 
} +} 


tes Oad that section 


© percentage time by the 


work load 


optimum balance factor 


percentage results in the 


For example 
Table | 
did 49 
load in 


ising the figures listed in 


for hematology, this section 


per cent of the laboratory 


Table 3—Comparison of Tests 


Tests 


per 
Year 


60,970 
68,065 
62,5 
3,343 
3,937 
9,936 
208,783 


Table 2—Clinical Laboratory No. 2 
Work Load and Staff Factors 


0.B.F 
Optimum Times 
Balance TMH 
C.P.1 


Tests 
% 
Total 


per 
Man- 
Hour 


Time Factor 


17 5.62 
5.66 
5.78 
48 
oF 


5.76 


4.8 


6.5 


29 
32 
30 
2 
2 


« 


34 } 
28 0.87 
23 0.77 
6 3.0 


5 


562 7.5 
1.6 
3.8 
4.8 


- ¥ 


3 1 
6 ] 
(weighted average 


department 


tr the ividing 58 


cent ¢ 


one obtains 0.77 a e balance 


The 


simple to 


productivity index 1s just as 


fron 
for 


balance 


obtain. This results 


multiplying ¢ man-hour 


a section by 1m 


In our laboratory (see Tables 


) 


factor eC 


and this index seems to range 


trom 5.6 to 39 rw 


One, 


the serology section 


with exceptions 


as secen In OCC 
whict 
man department where tl 
load 1s apparently not quite 
capacity 

ot 


name 


illustrates one the 


variations mentioned 


lj a | 


This situation 
previously 
work lox 


ordered by the physician 


ight initial id (that 

Is 
more than enough work in the section 
to keep one man busy but nor enoug! 
for The 
countable ! 1 1 to icate¢ 


No 2 ‘ juice 


Injc 


countable” work cw word 


ind 


that 
with 


the 


busy 


ting mice for 


per Man-Hour, Balance Factors, 


and C.P. Index for Labs 1 and 2 


Specialty Tests/Man-Hour 
or 


Department 


LAB. 1 LAB. 2 


« 
6.5 
7.4 


Bacteriology 
Biochemistry. 
Hematology 


Histology. 1.6 


Parasitology 
Serology 


Note that the s which hove almost 


milar te ntoble They are hemato an 


gy 


identical foctors ore the 


Comparative Pro- 
ductivity Index 


Optimum Balance 
Factor 


LAB. 1 LAB. 2 LAB. 1 LAB. 2 


17 5.9 5.6 
S37 
5.8 
4.8 


5.7 


1.91 ] 
0.86 0.87 
0.77 0.77 
3.50 3.0 


5.6 


1.12 Da 


0.9 5.8 


se the dally tosks 


d biochemistry 
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THROMBIN TOPICAL 


Applied locally to affected surfaces, THROMBIN TOPICAL promptly terminates capillary 
bleeding. In three seconds, a solution containing 1,000 units per cc. clots ten times its 
own volume of blood. 


THROMBIN TOPICAL is valuable in all surgical operations in which blood seepage from 
small vessels constitutes a problem. It may be sprayed, flooded or dusted onto tissues. 


THROMBIN TOPICAL (bovine origin) is supplied in packages of one vial of 5,000 N.1I.H. units with a 
5 cc. vial of sterile isotonic saline diluent; in packages of three vials each of 1,000 N.1.H. units with 
one 6 cc. vial of diluent; and in packages of one vial of 10,000 N.1!.H. units. 


THROMBIN TOPICAL is intended for topical use only and must never be injected. 
CAnt 


: IP): PARKE, DAVIS & COMPANY - DETROIT 32, MICHIGAN 


rn 
s0t30 
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Prolan “A 


test, making colloidal gold 


solutions, injecting rabbits, and so on, 


none of which shows as a test per 
formed on the departmental work sheet 
Since the inception of this control 
study in our laboratory the situation 
has been remedied by using this man 
when he can be spared, to help other 
rtments temporaril depleted by 
tions, sick leave, and compensatory 

On the basis of countable 

lepartment is approximately 

per day overstafted, and this 
an compensated for by this 


activity in other sections 


mind if 
we sust talk 


PLAIN FACTS 


... about 








The other exception ts found in 
the histology section, Unit 2 labora- 
tory (see Table where an index 
of 4.8 seems to indicate that either 
this unit is overstaffed or the test 
load is too low. Investigation showed 
that there were three reasons why this 
index was low. The manner of count 
ing tests in histology results in a rela 


tively low figure for tests per man 


hour when compared to hematology; 
of this, however, Unit 1 and 


histology sections have identical 


test per man-hour tactors of 1.6 


Unit laboratory is staffed witl 


Did you know that Standard is 
one of the oldest companies in its 
field ... that it has been manu- 
facturing X-ray apparatus for 
over 45 years, beginning shortly 
after X-ray was. discovered? 
During this entire period, Stand- 
ard has operated continuously 
under the same name, building 
an impressive reputation as a 
sound business institution which 
produces a complete line of qual- 
ity apparatus today and will 
be here to serve you tomorrow. 
Our unique production methods 
and low overhead make possible 
certain economies which result in 
superior units at the lowest pos- 
sible cost. And there is never 


a compromise with quality. 


4 Standard Distributors, located in 
all principal cities from coast-to 
coast, are expert need X-Ray men, 
thoroughly qualified to install and 
maintain Standard apparatus. 


X-RAY COMPANY 


1932 N. BURLING STREET, CHICAGO 14, ILLINOIS 


three persons, which accounts for its 


productivity index of 5.7. Another 
reason is the type of work done in the 
smaller laboratory. Because all general 
surgical specimens and most necrop 
Sies are processed through the main 
histology section at Unit 1, the work 
of the other section consists mainly ot 
special specimens, re search tissues (an! 


mals) and a few necropsies. These 


all have a low value when tabulated 


on the departmental work sheet 

Still another factor, and this its 
probably the principal one, is that 
this is a one-man department where 
the time spent sharpening microtome 
knives, in staining procedures, prepar 
ing reagents, and other similar duties 


j 


| 
woes Not COUNT aS a test Parasitology 


see Table 2) is an example of an 
other department with a similar staft 
and test load : per cent of the total 
the work there is accomplished in halt 
if the time > per cent as Compared 
to 6 per cent Thus a test per man 

ur figure of 3.8 results instead of 
1.6. This difference is attributed to 
the nature of the work done in the 
two sections, and how the tests are 
counted 

This poses another question: How 
much should the productivity index 
vary from department to department? 
In view of the factors influencing tests 
per man hour, mentioned previously, 
the answer obviously depends upon 
data As 


pointed out in a previous study® we 


the accuracy of the basic 


do not believe that the extra time 
} 


spent collecting super-accurate data in 
volving quarter hours of time and 


fractional tests is warranted by the 


} 


results obtained. The human factors 


involving the technologists cannot be 


equated as closely as a Statistic can 


Consequently, from Table 3, one would 
a plus or minus deviation 


3.5 per cent) in the index 


from 5.7 is normal. In our laboratory, 


the figure was obtained by divid 
ing the total number of examinations 
by the total man hours worked. Using 
100 per cent of the work load and 100 
per cent of the time, one obtains unity 
This, 


when multiplied by the tests per man 


for the optimum balance factor 


hour, 5.7, results in the over-all figure 


of 5.7 for the productivity index. This 
figure is relatively low because our 


) 


laboratory is open 24 hours every day 


ind persons covering the 4 p.m. to 


Finch, E. P.; Owen, S. E., and Byers 
W. E.: Clinical Chemistry Work-Load Fac 
tors, Clinical Chemistry 2:42 Decem 
eT 195¢ 
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Glasco brings hard glass”durability 


to your laboratory 


KIMAX — the new line of hospital appara- 
tus made of tough KG-33 borosilicate glass 
by the Kimble Glass Company. The addi- 
tion of the Kimax line is another progressive 
step by Glasco...your most complete 


source of hospital glassware. 


hard mark 


uracyv, de pe ndabilitv and long life. 


glass” trade assuring 


KIMAX-— the 


highest standards of thermal and 


KIMAX-— for 


nical shock resistance. 
KIMAX—for outstanding resistance to chemical 


ttack. This means long life with sparkling clarity. 


KIMAX 


tandi: vy resistance 


ungraduated glassware provides out- 
to heat and mechanical shock, 
nforms to the most accurate tolerances of dimen- 


il uniformity. 
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KIMAX-— graduated glassware is individually re- 
tested for . Its markings are permanent, 
stay sharp and clear for a lifetime. 


accuracy 


KIMAX 


ple glass blowing techniques. Can be sealed to and 


easy to repair and modify by using sim- 


repaire d with your present hard glassware. There- 


fore, will not obsolete vour present stock. 


Glasco—Your most complete source of hospital 
glassware now provides your best opportunity for 
maximum quantity discounts through your hospital 


supply dealer. 


Glasco dealers now offer you new convenience 


along with highest quality and greatest economy. 


SEND FOR THE NEW GLASCO CATALOG NOW! 


The new Glasco catalog offers you convenient, one- 
stop service for all your hospital glassware require- 
ments. Send in the coupon for your copy now! 


Grasco Propucts COMPANY 
111 North Canal Street, Chicago 6, Illinois 
Please send me the new Glasco Catalog which includes 


the new Kintax borosilicate glassware line. 


Name —__ 


Title . _ 
Hospital 

-} Clinic | 
© Laboratory \ 








Address “a 





ee State 





My Surgical Supply Dealer is 





LASCO 


PRODUCTS COMPANY 
111 North Canal St., Chicago 6, Illinois 











A COLUMN DEVOTED TO THE LATEST 
WATER PURIFICATION DEVELOPMENTS 


IN THE HOSPITAL 





Your Water STIL 


How much distilled water should your 
sull produce 5, 10, 15, 20, 30 or 50 
gallons per hour? Consider what is needed 
for hospital expansion plus what is re 
quired for new central supply techniques 
Larger still capacity now will save you 
money later. Barnstead builds all sizes 
gas and electrically heated stills up to 10 
g.p.h steam-heated stills up to 1000 
g.p.h. Mayo Clinic in Rochester uses a 
Barnstead 50 g.p.h. steam-heated still 
while the University of Michigan Hospital 
uses 75 and 100 g.p.h. Barnstead Stills 


KEEPING DISTILLED 
WATER PURE 


Airborne contamination is pure water's 
greatest enemy. Freshly distilled water is 
like a vacuum, attracting not only acid 
and alkali gases; but dust, bacteria, and 
sub-micron particles of all kinds. The new 
“Ventgard,” now on all Barnstead hospi 
tal-type distilled water storage tanks, is an 
air purifying device which removes these 
impurities from the air before air can 
contact the stored distilled water. The 
“Ventgard” can easily be installed in the 
field on existing tanks 


()PERATING AND 
MAINTENANCE HINTS 


Every Barnstead Still has matching op- 
erating and maintenance instructions. If 
your maintenance department does not 
have these instructions, drop us a letter 
including the serial number of your still 


which is located on the nameplate 
structions will be sent immediately 


FIELD REPORTS 


How well a Barnstead Still removes pyro 
gens was demonstrated once again in a 
recent pyrogen test by Foster D. Snell 
Laboratories. A test solution was made up 
with pyrogen content far higher than 
would ordinarily be encountered. After 
passing through a single distillation by a 
type “Q” Barnstead Still, there was no 
trace of pyrogenic reactions in the stand- 
ard rabbit test prescribed by U.S.P 


Woutd You BELIEVE 


Glass is more susceptible to the corrosive 
effects of distilled water than is tin. In a 
recent experiment 1,000 ml. of distilled 
water were evaporated down to 100 ml 
The silica content rose from zero parts 
per million to ten parts per million. Sim 
ilar test with tin container showed no in- 
crease in tin or other impurities. Most 
manufacturers of glass-lined tanks do not 
recommend the use of their equipment 
with distilled water where silica contami 


nation 1s a factor 


New Propucts 


“The Still You Never Need to Clean” is 
now a reality. The Barnstead Condensate 
Feedback Purifier in addition produces 
extremely pure distilled water. This unit 
provides for the condensation of boiler 
steam which is then passed through a de 


mineralizer, through a carbon filtration 
unit and then is introduced into the evap- 
orator of the still. Final distillation re- 
moves traces of bacteria, organic matter, 
etc. Write for Bulletin #145 to: Barnstead 
Still & Sterilizer Co., 31 Lanesville Ter- 
race, Boston 31, Mass. 


midnight and the midnight to 8 am 
shifts at night are on duty for emerg 
encies only; their work load does not 
match that of the day shift personnel 

Also, under our system of tabulating 
work done in the various specialties, 
tests from the transfusion section are 
combined with those from hematology 
The transfusion section, in the main 
laboratory, is a two-man department 
Our regulations state, and sound prac 
tice dictates, that duplicate and sepa 
rate crossmatchings be set up for every 
init of whole blood leaving the trans 
Thus 


we have a dually staffed department 


fusion section for patient care 


but no test credit is received for the 
luplicate tests since work of a check 
ing nature should certainly not be 
counted twice 

However, some 


achieved because the transfusion sec 


compensation IS 


tion performs approximately 950 to 
1000 prothrombin time determinations 


per month. If these tests were trans 


ferred to serology section (Unit 1) 
the tests per man hour there would 
rise to 8.8; the optimum balance factor 
would become 0.64, since the percent- 
age of work load would increase from 
> per cent to 7 per cent. The new 
balance factor, multiplied by 8.8, would 
result in a productivity index of 5.6 
for serology. This illustrates the value 
of placing work where time for per 
formance is available, rather than in 


a technically logical section 


DISCUSSION 

The material used in this study 
tabulated in Tables 1, 2 and 3, was 
taken from laboratory records covering 
the fiscal year 1956 (July 1, 1955, 
through June 30, 1956). It has been 
our experience that several consecutive 
years should be studied before any defi 
nite conclusions may be drawn. Graph 
A shows how the work load varies 
from month to month. A future study 
will investigate the possible reasons 
for this. From information presently 
on hand, we believe that there are 
many factors influencing this monthly 
test load line 

Table 1 shows the tests per man 
hour by specialties in a large general 
medical and surgical hospital. In addi- 
tion, this table shows each department's 
percentage of total work load and per 
centage time spent in its accomplish 
ment. Table 2 gives similar data for 
a clinical laboratory serving a large 
hospital whose patients are those with 
a chronic type of illness involving hos 
pitalization over a long period of time 
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New Hill-Rom All-Electric (‘Push-Button’’) Hilow Bed 


This modern, safe and efficient hilow hospital 
bed saves much time for the nurse by eliminating 
unnecessary trips to the patient room or unit. The 
patient has access to the head and knee rests and 
does not need the nurse for routine adjustment of 
the spring. If the patient’s position is not to be 
changed, the nurse can flip the cutout switch for 
the head rest or knee rest—or both—making the 
push-button controls inoperative. Only one motor 
unit does the entire work of operating this all- 
electric bed. Fully approved by the Underwriters’ 
Laboratories as safe for use with oxygen. 

Head and footboard panels, designed by Ray- 
mond Loewy, are covered with Teakwood grain 
Farlite, a pressure laminated plastic which is im- 


ANY HEIGHT...ANY POSITION ‘ 














high position 


low positio n 


pervious to alcohol, iodine and other ordinary 
chemicals used at the bedside, and is also heat 
resistant. Also available in other woods and fin- 
ishes. A satin-finish stainless steel band protects 
the top sides and bottom of the panels. Cut outs in 
center of headboard for cervical traction, and on 
the sides and head of the footboard for lateral 
frames. 

Procedure Manual No. 3, by Alice L. Price, 
R.N., M.A., explaining the correct usage of Hilow 
beds, is available for student and graduate nurses. 


For further information on this new push-button Hilow 
bed, see other side of this page. 


HILL-ROM COMPANY INC. + BATESVILLE, INDIANA 


-. AT THE TOUCH OF A BUTTON 











head rest knee rest 








Safety sides do not interfere with use of the patien 


ANY HEIGHT—ANY SPRING POSITION 
AT THE TOUCH OF A BUTTON— 
BY EITHER PATIENT OR NURSE 


@ This all-new, all-electric ‘push button’? Hill-Rom 
Hilow bed sets an entirely new standard for convenience, 
utility and patient comfort, and is the last word in ad- 
justable height bed design and performance. It is de- 
signed so that operation of the Hilow feature and adjust- 
ment of the backrest and kneerest may be handled by 
the patient. As shown above, push button controls for 


patient use are located on the patient’s right—in the 

2at section of the spring. If such patient operation is 
undesirable, the nurse can easily make it impossible by 
the use of “cut-out”? switches on the motor unit. All 
switches are mechanically interlocked—no two push but- 


tons can be operated at the same time. Head end and 
foot end panels are designed by Raymond Loewy. 

With the addition of this new “push-button” model 
Hill-Rom now offers four different hilow beds, including 
both manually and electrically operated models. Com- 
plete information on any of these hilow beds will be 


furnished on request. 


HILL-ROM COMPANY INC., Batesville, Ind. 


/ 


The nurse also finds the push button con 


panel is conveniently located 


NOW READY! 
PROCEDURE MANUAL No. 3 


Hilow Beds is the subject of Procedure 
Manual No. 3, prepared by Alice L. Price 
R.N., M.A., Nurse Consultant for Hill-Rom 
Co., Inc. and author of three leading text 

books on nursing—The American Nurses Dix 

tionary, A Handbook for Student Nurses and 
The Art, Science and Spirit of Nursing. Copies 
for student nurses and graduate nurse staff 
will be sent on request. Address Miss Alice L 
Price, Hill-Rom Co., Inc., Batesville, Ind 





in step with your progress 


“Di)() °° | a General Electric x-ray unit 














) \\ | A full-range x-ray unit 
® 


for bedside radiography 





line will do. You can also work from 115 volts at 
reduced power 
With every feature essential to modern radiography, 
the Mobile “200° will prove a real asset in improving 
the quality of service and expediting case handling 
Even within the x-ray department, it’s an ideal standby 
unit when heavy loads swamp existing facilities. 
ital red movement that puts full Get full details from your G-E x-ray representative 
X-ray powcr at any point in the hospital Or write X-Ray Department, General Electric Com 
@ Ope from wall ou — Any adequate 230-volt pany, Milwaukee 1, Wisconsin, for Pub. H-101 


Progress ls Our Most Important Product 


GENERAL @@ ELECTRIC 
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ALTERNATING PRESSURE POINT PADS 


prevent and help heal 


PRESSURE SORES 


Graph A—Staff and Test Load: This 

graph on staff and test load shows the 

adjustments in staff made to suit the 

expected test load. Laboratory 2 serve: 

the chronically ill patients and need 
This open decubitus ed less staff, space and equipment 
ulcer healed 


on an APP pad 








Your threatened and existing 


cases of pressure sores need not 
} sCcCTIONS 
be a problem. APP units will pre- 
iTOTIES Tests per man 
vent and help heal them 1Y een shown to be unreli 
ecules ible when used as the sole criterion 
Body pressure points of patients , 
~ 4 ;, of comparison between two dissimilar 


are automatically changed every 


— , two minutes to maintain circula- f rp t system of wl 
Thousands of APP units ) 


are now used in general and tion and prevent tissue tenderness constitutes a tes 
Unit or breakdown. Patients are more 


on a percentage basis 
s 


i. ; , the fractional portion of the total lab 
are available for standard comfortable and do not need PT ee NS - 


veterans’ hospitals 


beds, respirators and wheel frequent turning or massage. spent for its accomplishment in each 
chairs. section, we have developed two new 
factors. The optimum balance factor 

Praga ap infor and the productivity index have been 
805 Hippodrome Building, Cleveland 14, Ohio used in our laboratory to determine 


relative deficiencies of the various spe 


nd climcal 


rts, write to 


Manufactured by AIR MASS, INC., Cleveland 10, Ohio 
cialized departments 
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delicious » 


cherry 


flavor ready to take 


pharmacodynamically 


’ the new liquid forms of the Squibb broad 


| 


superior J 


therapeutically | 


\ 
4 


unsurpassed 


the unbuffered 
phosphate complex 
of tetracycline 


the unbuffered 
phosphate complex 
of tetracycline 
plus added < 
protection against 
monilial 
superinfection 


\ 


r 





ts 


spectrum antibiotic preparations providing 
faster, higher initial tetracycline 
blood levels for victory over infections 


SUMYCIN Suspension 


Each 5 cc. teaspoonful of this oil suspension 

contains tetracycline phosphate complex equivalent 
to 125 mg. tetracycline hydrochloride. 

Two-ounce bottles. 


SUMYCIN Pediatric Drops 


Each cc. of this oil suspension contains 

tetracycline phosphate complex equivalent to 100 mg. 
tetracycline hydrochloride. 10 cc. bottles with 
dropper standardized to deliver approximately 5 mg. 
per drop (20 drops per cc.). 


MYSTECLIN-V Suspension 

Each 5 ce. teaspoonful of this oil suspension 

contains tetracycline phosphate complex equivalent to 
125 mg. tetracycline hydrochloride, and 125,000 

units Mycostatin (Squibb Nystatin). Two-ounce bottles. 


MYSTECLIN-V Pediatric Drops 


Each cc. of this oil suspension contains 

tetracycline phosphate complex equivalent to 100 mg. 
tetracycline hydrochloride, and 100,000 units 
Mycostatin (Squibb Nystatin). 10 cc. bottles with 
dropper standardized to deliver approximately 

5 mg. tetracycline per drop (20 drops per cc.). 


SQUIBB (i ) Squibb Quality—the Priceless Ingredient 
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FOOD AND FOOD SERVICE 





ted by Mary P. Huddleson 


The Kitchen Was Built for Microwave Cooking 


E. R. PARK and EVELYN D. 


NE of 


tures of the 


remarkable fea- 
S58 bed Kaiser 
Harbor City, 


operation, 


the most 
new 
Foundation Hospital, 
Calit., is food 


which has been planned around the us¢ 


the serv ice 


of microwave ovens. The patients have 
Mr. Park is administrative on 
iltant, Kaiser Foundation Hospitals, Oak 

land, Calit., and Mrs. Ibata is head 

ot the Kaiser Foundatx 

bor City, Calif 


lescribed here is in use 


lietary 


Hetitian 
mm Hospital at Har 
where the food ervict 


»peration 


Unsolicited testimonials for institution cooking are the 


happy result of the installation of microwave ovens and 


plastic coated paper plates at the Kaiser Foundation Hos- 


pital, Harbor City, Calif 


4 particular advantage of the 


microwave cooking is the ability to spread the work in- 


volved in meeting the mealtime deadline over a longer 


pertod of time. The asse mbling of portions is also accom- 


plished in an unhurried fashion. This 58 bed hospital is 


planning eventually to expand to 100 beds and by the use 


of microwave cook'ng and plastic coated paper plates it 


is expected that the present staff of seven in the kitchen 


uill be able to take care 


IBATA 


told the dietitian that the meals are 


extremely palatable, and that usually 


tor the food to cool 
Indeed 


from 


they have to wait 


slightly before eating this has 

been quite a reversal 

vious experience in other pat 
SCTVICC Operations 

Thes« 

j 


, 
sults did 


extremely satisfactory end re 


not come about by chance 


During the past several various 


Found 


years 


staft members of the Kaiser 








CO . 








— 


a 








Plan of the kitchen at Kaiser Foundation Hospital shows that over-all 


space needs are less for microwave ovens than for conventional type. 


108 


of the expanded patient load. 


1 to tind 


I ind 


OVCNnS Wi 


rOOd service 
Crowave 
furnish hotter, more palatab 


to our patients, and at th 


mics, it Was ide 1 


the Harbor 


City hospital. The floor plan shown here 


time effect ccom r 


ro install such a system in 


Indicates 


uit 


considerably 


that th Over-all spacc re 
ements for this type of s« 


] 


icSS Than thosc 


rvice are 
ll 
isuahlly re 


quired when all conventional equip 


| iS this systcm 


ment is used. Inasmuch 


involves primarily two assembly lines 


il] equipment was placed tr re Luce 


employes STEPS toa 


An 


ron Is 


minimun 
important aspe ct 


| 


Cis pe isabl« 


of this opera 


the use of plastic 


coated paper service In the 


1a desire to 


past pa 


tients had expresse hav 


their food served on these “one-service 


utensils. The plastic coated paper prod 
ucts we use have a smooth unpaperlik« 


surface, hence the customary “paper 


taste” associated with eating or drink 


ing from a item is eliminated 


pape! 


By using paper service, of Course, we 
dishwashing 


for 


were able tO eliminat 


almost entirely except silverware 


and trays. In addition, paper service 


makes the trays much lighter and 
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Sexton sells and services directly more hospitals every where 
than any other wholesale grocer in America. First in 
its field. Sexton excels by providing foods famed for 
consistent quality and uniformity—all backed by the 
74-year-old Sexton reputation. The coast-to-coast: ware- 
houses of the Sexton network always carry complete stocks 
of fine foods, outstanding in extent and variety—and you 
vet fast dependable delivery through the great white fleet 


of Sexton trucks. Sexton service is specialized to meet insti- 


tutional needs—and a trained Sexton representative will 


vladly assist you in ordering to fit your wants. 
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St. John Hospital, Detroit, Michigan 


Sexton 





Merry Christmas 
For Your Patients 


with colorful Christmas 
napkins and tray covers 


Christmas tray service 
takes on a new gaiety 
with Aatell & Jones’ 
cheerful, colorful 
Christmas tray ap- 
pointments. 

Paper napkins and 
tray covers, In new 
designs for the Yule 
Season, put zest in the 
meal... add a festive 
note which means so 
much to patients. 
Bright, cheerful sur- 
roundings do much in 
speeding a_ patient's 
recovery. Aatell & 
Jones holiday and 
Sunday paper tray ap- 
pointments, through 
their lively and color- 
ful designs, lift pa- 
tients’ morale. They 
mean more sanitary 
service, too, with a 
clean new tray cover 
for each serving. 


Order now for 
immediate delivery. 


nC. 


3360 FRANKFORD AVE. 
PHILADELPHIA 34, PA. 


Above: Plastic coated paper containers are stacked on a worktable 


adjacent to the microwave ovens. 


Dietary worker places plate of food 


in the oven; it will be cooked in 40 or 50 seconds. Below: A conven- 
tional electric range and small pressure cooker are used for precooking. 


stavs horter 
transfer 
from the cottec 

The use of microwave ovens permits 
is to change one basic concept of in 
stitutional food preparation where 
conventional cooking equipment ts 
used exclusively, namely, that all food 

st be done by a 

Il available labor mu 


transport 


I 
as possible, 

food be hot ind 

when it reaches the patient 
Our system, using microwave ovens 
involves a certain amount of precook 
ing in the form of blanching som« 
vegetables so that when the cooking is 
completed on the plate in the micro 
wave oven, the food will have the cus 
tomary tenderness that people associate 
with the particular item. Potatoes are 
completely precooked; meats, generally 
are precooked only so that the outer 
surface is browned, while the inside 
is usually raw; poultry is generally pre 
cooked almost to the final degree ot 

doneness 

The microwave ovens, a small con 
ventional electric range with home-size 
oven, and a small high-compression 
steam pressure cooker are used for any 
required precooking The precooking 
of the meat and poultry items is done 
a week or two before these foods are 
actually served. Immediately after pre- 
cooking they are wrapped, labeled and 
placed in a subzero reach-in freezer, 
where they are frozen and stored until 
used. The potatoes and vegetables are 
precooked to the desired degree of 


doneness either the same day they ar« 





served or th Ly ore, depending on 
the item, and kept rigerated until 

Theretore, we can spread he 
labor of precook iv er the entire 


eight-hour workd; Oo the one cook 


employed in the kitchen, and the prob 


lem of trying to keep the food hot is, 


for all practical purposes, eliminated 
At this point one can readily sec 
that we are concerned with assembling 
this refrigerated food on the patient's 
plate. A transparent covering is then 
placed over each plate. These plates 
are processed through the microwave 
ovens just prior to being transported to 
the patients, and the cooking of the 
food is completed on the plate in 
matter of 40 to 50 seconds per plate 
The transparent covering is left on the 
plate until it reaches the patient, to 
help prevent dehydration of the food 
while cooking and also to keep the 
food hot while in transit to the patient 
The hot plates are placed in the pre 
heated section of conventional food 
carts. When the food cart arrives out 
side the patient’s room the hot plate 
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5 ig Magis 


Most 
abrasive- 


least abusive! 


-and no plumbing problems! 


Place It where it will drain— Plug Jt into an outlet— Push the fill hose 





onto a faucet—and you're in the peeling business anywhere. No 


wonder the great Hobart Portable Peeler is a kitchen sensation ! 


With all its portable convenience, you get the same unequaled 
peeling performance as that of the Hobart cabinet models—and that’s 
tops! The exclusive Hobart designed abrasive disc (second in hardness 
only to diamonds) combines in action with the coordinated non- 








ibrasive ribbed hopper sides to give you controlled peeling at its 





: finest. Minimum waste of vitamin-rich areas—all shapes peeled 
Model 6115 Stainless Steel Portable ; a : i i 
Dealer, Finish~satin-hi el skin-deep only, with no flats or bruising—and quick! 


ivy t; 


, gray plastic « 


Side-abrasive design was never like this in performance—or in the 


iandle 


matter of cleaning, either. Disc slips out in a second, and whole interior 


cleans in a hurry. 


HOBART PRODUCTS See Hobart Peelers (cabinet or bench models), with exclusive 


DISHWASHERS © DISH SCRAPPERS © GLASSWASHERS action and plus-powered motors today. See the whole Hobart line. 
DISPOSERS @ PEELERS @ FOOD CUTTERS @ MIXERS 
MEAT CHOPPERS @ MEAT SAWS @ SCALES 
TENDERIZERS © FOOD SLICERS © COFFEE MILLS real service....The Hobart Manufacturing Company, Troy, Ohio 


There’s nothing like it for scope of products—choice of models—and 


The World's Largest Manufacturer of Food, 


hi 
rEResc¢ e mes y ; - Kitchen and Dishwashing Machines 





REMEMBER... 


We sincerely thank the visitors to the 
Southern booth during the recent 
American Hospital Association Conven- 

tion. It was our pleasure to show and 

discuss with you the latest and finest in 

food serving equipment. We are particularly 
grateful for the enthusiastic interest you 
showed in the new Southern Bulk Food Conveyor. 


To those who didn’t make the show, we regret 

we did not have the opportunity to discuss 

your feeding equipment problems. May we 

suggest, however, that you consult your near- 

est ‘“‘Custom-Bilt by Southern” Dealer for , 

prompt, courteous, expert attention. / 

Highly trained specialists in planning and / 

equipping of food service facilities, they / BULK FOOD 
will gladly work with you to help solve / CONVEYOR 
your feeding requirements. 


/ 
OUTHERN 


EQUIPMENT COMPANY 


Now he | 


Guides to Better Food Service. 80 pages of pictures, FREE! 
layouts and data on actual installations planned, 

engineered, fabricated and installed by Southern 

Equipment Company and ‘‘Custom-Bilt by 

Southern” Dealers. 

New Seco Portion Scale. The easy way to plan hot 

food storage by portions. 

P. S.—The above were available at the Convention. 

If you didn’t get them, they are still yours for 

the asking 


Now rem 


SOUTHERN EQUIPMENT CO. + 4550 T. LOUIS 16, MO. 


is placed on the patients tray and 
delivered by a nurse or nurse's aide 
The total time needed to assemble all 
the patient plates, process them through 
the microwave oven, and deliver them 
to the patients tor any one meal ts not 
more than an hour and 30 minutes 

Five dietary employes plus two re 
lict employes to cover days off. are 
required to take care of the complet 
tood service operation. The same com 
plement of employes will be able to 
handle the expansion to 1) beds an 
ticipated in the near future, and also 
the eventual expansion to 100 beds 
This represents a 50 per cent reduction 
in employes, when compared to one of 
our other hospitals where conventional 
food service equipment ts used 

This system, which permits unhut 
ried assembling of portions on plates 
allows us to eftect good portion con 
trol, and we have experienced — less 
waste than with other systems. To date 
our raw food costs avcragy Sew 4 
cents per meal served, which represents 

saving of 20 to 25 per cent when 
compared t some of our other hos 
pitals where conventional equipment 
and service are In use 

Dietetically, the system has been 
most satisfactory, for each plate is sea 
soned after the food is assembled on 
the plate, in accordance with the diet 
prescribed for the patient. Therefore, 
through judicious use of seasonings, 
we can make all diets more palatable 

Our patients are pleased with this 
type of tood service The tollowing 
letters received from two of our pa 
tients, are typical of the reactions 

They (the meals) were simply 
delicious | would also like to add 
that | am not alone in thinking this 
Many of the other patients, in the 
maternity ward, commented to me on 
the delectable meals served, and also 
the difference from that of other hos 
pital meals. I think that the system 
you have is about the best I have ever 
seen or heard of 
One more congratulatory ré 

mark—your new method of serving 
on paper plates, heated by electric 
ovens, is the idea of a genius, and a 
most sanitary and eftective method of 
serving meals 

We have every reason to be happy 
with this system of food service, but 
at the same time we feel that it offers 
an even greater potential than has 
been achieved to date. Each day seems 
to bring forth more ideas for improv 
ing the system, all of which results in 


more refinements and economies 
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Already Sliced to 


raft Ribbon S lirws 


KRAFT’S Dotted Line PACKAGE 
INCREASES PROFITS 3 WAYS 


©) You save time. Following simple 


@ 


@ 





cutting directions, you get perfect 
slices of top-quality pasteurized 
process American cheese—in 
seconds. 


You eliminate waste. No need to 
trim Ribbon Slices.— No broken 
pieces, slivers or dried-out edges. 


You get perfect portions. Each 
Ribbon Slice is uniform in size, 
shape and weight. Unlike bulk 
cheese, you can measure costs to the 
penny. 


Save You Time 




















Control your costs with perfect portions 


BLUE LINES. (l-oz. slices). Cut on 
blue dotted lines to get 48 sandwich 
slices—each weighing exactly 1 
ounce. 


Kraft Ribbon Slices are America’s biggest seller—and with good 
reason. These famous golden slices are the very essence of 
profitable portion control. Every slice is just right—same size, 
same weight, same cost. Try Ribbon Slices now. It pays. 


KRAFT 


Foods Company 
inesTITUTIONAL 


BIVISION 


RED LINES (%%-oz. slices). Cut along 
red lines to get 64 uniform cheese- 
burger slices—each weighing % ounce. 


KRAFT FOODS COMPANY 500 Peshtigo Court ¢ Chicago 90, Illinois 
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Cold Soup and Hot Sandwiches Lend Variety 


When the routine menu palls on sick patients 
a simple switch like the two suggested here adds 


interest and gives them something to talk about 


DORIS H. ZUMSTEG 


Teaneck, N 


OME patients find nothing to in value. For waning appetites, a ‘difter on basic foods 
terest them from one meal to tl ent’ food many be just what the doctor served cold and 
next; thus their food takes on an adde would order, if he had the time. These ety of toppings 


imporcance b Vi nd Its nutritional suggestions are some simple switches for sandwiches tn 


CHILLED SOUP 


Chilled Shrimp Soup 
Yield: 25 4-Ounce Portions 
cans (10 ounce size) frozen condensed 
cream of shrimp soup 
soup cans (3 cups, 2 tablespoons) milk 
soup cans (3 cups, 2 tablespoons) water 
teaspoon monosodium glutamate 
Pour ingredients into saucepan; heat until soup is thawed 
Simmer gently until smooth. Chill 
Suggested toppings: chopped chives, toasted almonds, greer 
peppers, pimientos, celery leaves, parsley, tiny watercress sprigs 


sour cream 


French Fried Beef and Cheese Sandwich 
Yield: 25 3-Ounce Servings 
f 4c 1 *« t alad 
FRIED SANDWICHES 3 pounds ground bee ups quart) sala 
Fat, for frying dressing 
1 pound sharp cheese, ground Salt, pepper and 
'3 cup prepared mustard monosodium glutamate 
2 cups pickle relish 12 eggs, beaten 
50 slices bread 2 cups milk 
] teaspoon sugar 
Brown beef quickly in hot fat, stirring constantly; let cool 
Combine beef, cheese, mustard, relish and salad dressing; mix 
thoroughly. Correct seasoning with salt, pepper and monosodium 
glutamate 
Make sandwiches, using 2 slices bread per sandwich 
Combine beaten eggs, milk and sugar. Dip sandwiches in 
egg mixture. Fry on moderately hot greased griddle or in deep 
hot fat (375° F.) until golden. Drain on absorbent paper 
To serve, cut each sandwich into 2 triangles. Garnish with 


sliced fresh tomatoes and a dill pickle half 
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with NEW GOLDEN GLOW hc ol ea 


y Yor 


Your customers will appreciate these finer saltine 
rackers. They're tastier, flakier and snapping 
crisp. These top-quality crackers are always 


perfect in our moistureproof cellophane packets. 
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Menus for November 1957 


By Virginia Rezabek 


Head Dietitian 
MacNeal Memorial Hospital 


Berwyn, Ill. 


Roast Chicker 
Baked Potat 
y Butters 


rf < 


30 
nato Juice 
hed Egg 


T 


Poa 


Beef Br +h 
Han 


flower au Grat 


f Celery Sour 
Vegetable Sour old Sliced Turkey 
Tuna Fish ar | Baked Potatc 
Salad Fried Apple Rings 
Baked Sweet Potat Creamed Potat Jellied Mandarin Orange 
f 4 Fruit Salad Asparag Salad 
Fruit Cake Paked Custard 


Caramel! Pudding 
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Would 
you dare 
do this 
with the 
dinnerware 
you're now 
using? 


1957 


You would if it were new 
De Luxe 


Regal Ware will save you 53% or more 

in replacement costs every year because it’s 
hard to chip, crack or break melamine. 

It’s quiet... durable... will outlast 

ordinary dinnerware year after year. Service is 
faster because Regal Ware is light... 

easy to carry, wash and stack. All pieces 

have heavy duty rolled edges and the 
self-draining contour base...the most 
sanitary base available. It washes easier, 
dries faster... and there are no sharp angles 
or edges for food and dirt to cling to. 

Regal Ware De Luxe is entirely new and so 
beautiful it will fit in the most luxurious settings. 
De Luxe is made by an exclusive 
“Color-on-Color” process of bonding two 
colors into a single piece. 


and textured colors, and 
in decorated potterns. 


For a complete price list, see your 

Regal Ware supplier or write: 

Plastics Manufacturing Co., 825 Trunk Ave., 
Dallas, Texas 





MAINTENANCE 


AND OPERATION 





An Efficient Laundry Is Equal Parts 
Good Equipment and Good Management 


EDWARD LUCAS 


QUIPMENT plus good manage 


— ment mean money saving efthicien 


cy for the laundry 
Swedish 


Hospital 


parative hgures since 

of the hospital's new 

1955 show < improvement 
ciency that would 


nosptital 


showing on any ' 
budget. Administrator 
is correspondingly happy 
sults achieved 

We spent about $8 
equipment for the 
worth every says Mr: 
Farwell We 
in any case in order to 


our expanded 


penny of 


knew it 


hospital facilities 
Swedish, but the 
been even better than we 


Our 


Improve! ent 


expects 


expansion pre pyran 


Wooden sorting carts with high backboards, shown at 
left, were designed for dry sorting of clothes. 
breakdowns at dry sorting have increased production. 


118 


for the 

cent The 
pal ment has 
increase in 1ts 
total operating 
OU per mont! 


than S2000 


arwell points out. Good 

1 to make the 

its way. The 

nprovement at Swed 

sh dates back to July of 1955, when 

John R. Horrigan took over manage 
ment of the laundry 

Since Mr. Horrigan took over,’ a 


to Mr 


ry employes has been reaqucea 


Farwell, “the number 


; 


whic iccounts for the 


More 


principal saving 
linen delivery servi 


improved. And our 


load has yvone up fro. 


to more than 435,000 1 


I xcept for obstetri 


nursery linen, soiled 


livered by chute and 
corner of the laun 
; 
is sorted and 
tne washe 
there are two 42 inloading 


washers with controls an 


) 


ye 42 by 72 incl ler with man 
al controls. One 24 by nch pony 
washer is used for smaller batches 

4 incl 


inch solid curb 


Extracting is handled by one 


extractor and on U 
extractor. Shake-out is done in a 200 


yund capacity tumbler with loading 


iopper. Drying tumblers include one 


Two laundrymen unload one of the automatic washers. 
There are two large (42 by 84 inch) automatic units, one 
42 by 72 inches, manually controlled, and a “pony” size. 
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Sanax was developed to permit frequent cleaning of waxed 
floors without washing away the finish .. . and to eliminate 
waste in wax and labor. A neutral liquid soap with a wax 
base, Suvux not only quickly removes dirt, oil, and grease, 
but eaves a thin film of wax. In fact, regular use of Sanax to 
machine-scrub or damp-mop waxed floors actually prolongs 
the life of the finish, and thereby reduces refinishing costs 


on a year-to-year basis 


Like all Finnell Fast-Acting Cleansers, Sanax is specially 
designed for the greater speed of machine-scrubbing, and 
works as effectually in a Combination Scrubber-Vac as ina 
Conventional Scrubber-Polisher. And because Sanax is 


processed from pure vegetable oils, it’s safe for all floors. 


Find out how you can simplify 

and reduce the cost of caring for 

A 100 Series waxed floors. There's a Finnell 
General-Purpose Floor Specialist nearby wo help 


Finnell you choose the waxes and cleans- 

















11, 13, 15, 18" ers that are exactly right for your 


needs. Finnell makes a complete 


A mild liquid wax-soap 
line, so you can depend on un- for machine-scrubbing 


biased advice. In fact, Finnell or damp-mopping 
makes everything for floor care! waxed floors 

For consultation, demonstration, 
or literature, phone or write 
nearest Finnell Branch or Finnell 
System, Inc., 1410 East Street, 
Elkhart, Indiana. Branch Offices 
in all principal cities of the 
United States and Canada. 


Leaves a lustrous anti- 
skid protective finish 


Highly concentrated ... 
economical to use 


BRANCHES 


FINNELL SYSTEM, INC. Bree nn 


PAL 
Originators of Power Scrubbing and Polishing WMachines Sr Foor (ate - wet 
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OUTSIVE ENTRANCE 
REPAIR 
ed 

AND ‘ 


ROOM 


out which increases efficiency 











re 


se a aiatieatseail 


SEWING ‘ | 
Plan of the Swedish Hospital Clothes are routed from washers to extractor. Here, ex 
laundry shows the compact lay tracting has been completed, and clothes are ready to 


be dumped into loader, which puts them in the tumbler 


The sheets are fed into ironer-folders such as this one. At discharge end of ironer-folder, finished items are 
This 10 foot ironer can be either one or two-lane. Here  finish-folded, if more folds are needed, and placed in 
it is one-lane, since sheets are more than 5 feet wide. cart at back. Two women perform this laundry operation. 


inch machine and three cost, it has resulted in closer, more 


new 44 by $2 
36 by 36 inch tumblers reconditioned — efficient supervision 
from the old laundry Immediate expenses were also in 
The biggest and most expensive creased by an expenditure that was 
piece of plant equipment is the two- needed to set up smoothly operating 
lane, eight roll ironer and folder, in work procedures. That was expansion 
stalled at a cost of nearly $30,000 of the hospital's linen inventory 
Other equipment includes a sheet The hospital used to operate with 
spreader and new press units only two and one-half changes per 
A general change required when the _ bed,” John Horrigan, the laundry man 
new equipment was installed was the ager, explains. “The result was that 
appointment of a floor woman to su floors were continually running short 
pervise the finishing end of the work. on linen, requiring special rush jobs 
The washing and drying are supervised of certain items. It was plain to me 
by the chief washer. While this meant that we could not follow the routines 


an immediate small increase in labor necessary to reduce our labor costs if 


120 


they were going to be frequently in 
terrupted for special work 

He bought time for the laundry by 
increasing the linen inventory to four 
changes per bed. Besides making effi 
cient operation possible, he believes 
it has contributed to the longer life 
of the linen. Replacement cost per bed 
now runs at the below average rate of 
19 cents per bed per day. The greater 
inventory also permits them to oper 
ate on a 40 hour week of Monday 
through Friday for the laundry as a 
whole 

One of the manager's improvements 


was to increase the number of break 
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HOSPITAL PIPING EQUIPMENT 







































































HOSPITAL PIPING EQUIPMENT 


Vith NCG piping systems, medical gases, and piping equipment, 
hospitals can feel assured that they are providing the best in 
inhalation therapy—-NCG has a habit of being first with the 
best: first completely automatic manifold control unit, first 
completely flush outlet, first flowmeter made of nylon, first 
flowmeter made especially for nurseries . . . the list is long. 
Illustrated below is more new NCG equipment, as featured in 
catalog NM-192—available from your NCG representative 

or from address below. 


NEW MULTIPLE OUTLET 

Vacuum and oxygen outlet for recovery and delivery rooms 
designed so that vacuum and oxygen equipment can be 
mounted on it side by side and used at the same time. 


NEW BOTTLE HOLDER 
VACUUM ADAPTER 


This new vacuum adapter serves as its own bottle holder. It 
locks into position with a single easy thrust so the vacuum 
system can be used immediately. It secures the vacuum bottle 
and regulator in an upright position so that it cannot be knocked 
over or accidentally disengaged from the outlet opening. It is 
equipped with a valve that can be closed when unit is not in 

use. Valve can also be removed and reversed, as shown in 
illustration, so that inlet is on either right or left side. 


NEW TAMPER-PROOF ADAPTER 
Recommended for psychiatric divisions, nurseries, recovery 
rooms, and general wards. This new adapter has a positive 
locking mechanism with a key. The adapter chain can be easily 
attached to the standard outlet, and when inserted and locked 
in the outlet, it prevents anyone from tampering with the outlet 
station when not in use. For oxygen or vacuum, complete 

with key. 





NATIONAL CYLINDER GAS COMPANY 


840 North Michigan Avenue, Chicago 11, Illinois 
Offices in 56 Cities 


© 1957, National Cylinder Gas Company 





Micro-I'win microfilming system— 


4 ways to modernize 
control and storage of records 


Now that Burroughs and Bell & Howell have teamed to bring 
you quality microfilming at low cost, why postpone its savings and 
conveniences any longer? Think of the immediate gains you can 


make in these four areas alone 


1. Case Histories: You can film case histories as fast as they can be 
fed into the machine, store them in a fraction of the space formerly 
needed, locate the filmed histories quickly with the Micro-Twin’'s 
exclusive indexing meter, read the sharp images easily on the viewer. 


2. Accounting and Cash Control: You can now integrate low-cost 
microfilming with your accounting to bring many new benefits, such as 
complete reference and audit control of all cash received, 

unalterable filmed records, positive internal control, more positive 


control over cash disbursed 


3. Patient Billing: In your billing procedure, all charges can be 
microfilmed and the original charge slips inserted in the statement 
Patient thus knows exactly what each charge covers— 


no questions, no confusion, no chance of ill will. 


4. Record Retention: You can free up to 98‘; of your hospital-wide 
record storage space by microfilming all types of records for retention 


Micro-Twin is available in separate reader, separate recorder models 
or in a combined recorder-reader. It films up to 400 documents in a 
minute, protects you in many ways from wasted film, lost time. Its 
exclusive indexing meter finds wanted document images fast. And it 
produces full-size facsimiles in a matter of minutes in the reader 

no darkroom, no mess. Phone our local branch for full information 


or write Burroughs Corporation, Detroit 32, Michigan. 


SOLD AND SERVICED BY 


Belle Howell / Burroughs 


MICROFILM EQUIPMENT 
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satisfactory 
to surgeon 
and budget 


The surgical staff's most 
exacting demands are 
satisfied by the keener 
edge, better balance 


and greater weight of 
Crescent Blades. 

The budget benefits by 
savings of up to one-third 
made possible by 
Crescent Blades. 

TRY before you BUY. 
Send for free sample. 
Crescent Surgical Sales Co., Inc. 
48-41 Van Dam Street 

Long Island City, New York 


— 


reseent 


surgical blades and handles 


Left: Loading delivery cart. Right: Stor- 
age carts hold backlog of floor linen 


work, blan 


Linen 


is Deen further cxp 11t¢ 

sorting carts buile to Mr 
ms. with higt 
against which 


sorter. Enough 


tne cq lip 
by tight 
rational details 
manaver observes 
For instance + inch surgery wrap 
pers used to be fed into the flatwork 
ironer by two feeders in the same way 
is bed sheets. Since wrappers are only 
94 inches wide, Mr. Horrigan deter 
mined that they could be handled by 
only one feeder without difficulty, and 
that they would not have to take up 
more than one side of the 120 inch 
wide ironer. This left the other half 
of the two-lane ironer for other work 
The change was made satisfactorily, 
ind production of wrappers has 
loubled 
Again, he found that bath blankets, 


draw sheets, and plain sheets were 


John Horrigan, laundry manager, talks 
over problems with floor woman 


Slower draw 

By presort 

Jan stepped up 
steady SU 


Another 


occasionally 
r ribbons 
shut down At 


i< 


CHANGE OFFERS ADVANTAGES 

Now, the trousers are tun b] 
a little longer and fed into 
sideways with the leys folde 
and the belt 
This change 
vantages: (1) Two 
can be fed into each 
space that one parr 
spread flat ) the 
longer catch in the conveyor ribbons 
so that shut downs from. that 
are eliminated, and (3) the won 
ceiving the trousers can make 
fold with two motions instead 

Time also has been saved on the 
receiving end of the ironer-folder 
where two women formerly worked 
when they were running sheets. This 
was considered necessary [to make a 
precise finish fold, but Mr. Horrigan 
disagreed. He was, he conside red, laun 
dering for a “captive” customer whom 
he did not have to impress with a 
precision job of folding. Now one 
woman handles the work and does a 
speedier, less exact, but thoroughly sat 
isfactory job 

A similar concern for making the 
most of his equipment led the man 
ager to two improvements in opera 
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Now! Improved 


_ ... better than ever for patient and nurse 
’ in these three ways: 


7. Improved formula with modified Lanolin 
for smoother, creamier texture, and new softening and 
penetrating skin effects. Cooling, soothing, refreshing. 
Unconditionally guaranteed. 
New unbreakable— plastic squeeze bottle 
... Safe, lightweight, economical, disposable , . . stream- 
lined for easy handling and saving of storage space. 
New case-pack containing six dozen botties 
instead of the usual three dozen. 
Available in stock print or personalized 
— with the name, address, and picture / 
of your hospital, / 
For finest quality and economy... 
ease of use and storage, order new Aren / 
Massage Lotion from your Will Ross, Inc. \ j 


representative soon. 


WILL ROSS, INC. MILWAUKEE 12, WISCONSIN 


ATLANTA, GEORGIA © COHOES, NEW YORK ®© MINNEAPOLIS, MINNESOTA ® DALLAS. TEXAS 


MANUFACTURERS AND DISTRIBUTORS OF HOSPITAL AND SANATORIUM EQUIPMENT AND SUPPLIES 





tion of the extractor. Only one hoist over and dumped into the shake-out of dirty linen and dispensing of the 
was used at first here, and Mr. Horr tumbler while the extractor is work- clean. Better organization has reduced 


gan noticed that the extractor was idle ing the number of people required for 


for about five minutes while the laun The second improvement was_ the dispensing from three, to about one 
load was being trans painting on the wall of three black and one-half 


dry from one 
ferred by hoist to the shake-out tum lines spaced about 4 inches apart, one One reason for the labor saving is 
bler. Repeated a number of times a above the other, each line being per- that here, as in other phases ok és 
day, that added up to a good deal of tectly horizontal as determined by a work, Mr. Horrigan has put everything 
shut-down time tor the extractor spirit level. This enables the extrac he possibly can on wheels Storage 
Correction was made by installing tor Operator to balance the baskets carts on wheels are positioned just nach 
a second | ton hoist. Now, the metal perfectly, checking their own level of the discharged end of the flatwork 
baskets with the extracted load are visually against the lines. It also assures ironer, and are loaded by the folders 
lifted out of the extractor, and the better operation of the extractor as the work comes off the machine 
next load from the washers is lifted At Swedish Hospital, the laundry When full, the carts are pushed to the 
into it. The first load is then taken department is responsible for collection storage area against a wall, where they 
serve as storage shelves until their laun 

dry has been transferred to the “deliv 

ery” carts. The same method is used to 


load work from the press section 


A FORM LISTS LINEN NEEDS 

To supply the floors, Mr. Horrigan 
has worked out a daily linen require 
ments form that is duplicated and used 
for each floor or hospital department 


every week. The form has space for a 





standard,” or quantity determined for 
each item for each department, indi 
cating the quantity that should be in 
the linen closet to ensure a good day's 
supply. Linen stocks for the depart 
ments are filled by taking a full de- 
livery cart to a department and re- 
plenishing stocks of each item to the 
amount of the standard 

The amount taken is marked down 
on the sheet for each item every day 
The form provides both a record and a 
systematic method of assuring that 
all hospital departments are adequately 
stocked every day 

The only exception to this routine 
is laundry for OB, surgery and nursery 
This is loaded into delivery carts from 
the flatwork ironer and taken directly 
to the appropriate departments 

robl« 17 At appropriate points in each de 


+) aw § 
partment, recesses have been built into 
which storage carts on wheels can be 
In addition to the world famous Jewett Blood Bank 
and Jewett Mortuary Refrigerator, we manufacture 
a complete line of refrigerators for the hospital field to each department, where they are ex- 
We pro ~e re verato rs) ologic: é aceu- 
Ne produce refrigerators for biologicals, pharmaceu changed for the nearly empty storage 
ticals, milk formulas, nurses stations, diet kitchens, as ‘ 4 : 
well as many types of two-temperature refrigerators 
Let Jewett, the acknowledged leader in this special been drawing its linen supplies That 
ized field, supply your needs. Write us if y ave 

: 9 : : e us if you have cart is wheeled to the basement for 
a specific refrigeration problem 


pushed. Fully loaded carts are wheeled 
cart from which that department has 


reloading and delivery the following 
day. Handling is thus kept to an ab- 


solute minimum 


ee a REF ERAT ; The only week-end work that must 
< Ont wv Y ‘iM “ 


Sry : 
eae te Fs BUFFALO 13. N.Y. now be done by this department is col 
lection of dirty linen. One man takes 


3 
care of this on Saturday and Sunday, 


MANUFACTURERS — 
Sts 
plus production of three washes on 


OF REFRIGERATORS | o° 


OF EVERY TYPE ae? 
FOR INSTITUTIONS a! aa | Sunday to start the finishing crew on 


Since 1849 : 8 v Monday morning 


The MODERN HOSPITAL 





Look! 


From thiso 


v-cost, 3omm reproduction 


via the Kodak Radiograph Copying Unit 


Kodak Radiograph Copying Unit 
for quick, accurate, dependable 
reproduction. List, $165. Price 
subject to change without notice 
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Frequently there's need for 2 x 
2-inch slides of radiographs for 
teaching or lectures. Sometimes 
there's a quick call for copies for 
residents and internes 

The Kodak Radiograph Copy- 
ing Unit—simple, easy to use, 
always ready—is your answer! 

\ complete unit—camera, 
camera support, and illuminator 


it copies radiographs, any size, 
5x 7to 14x 17. Fluorescent tubes 
in base supply over-all illumina- 
tion. Use in any room with mod- 
erately low light level. 

Camera accepts 35mm Koda- 
chrome Film, Daylight Type: 
also 35mm Kodak Panatomic-X 
Film (for lantern slides, paper 
prints and enlargements). 


{sk your Kodak technical representative or your 
Kodak x-ray dealer for further information, or write: 


EASTMAN KODAK COMPANY 
Medical Division, Rochester 4, N. Y. 


Serving medical progress through 


Photography and Radiography 
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A Training Program for Housekeepers 


8. Make the Best of Your Budget 


BARBARA D. MILLS 


However 


mtenance 


d when 

blueprint 

ur employes be 
nsibiliry for follow-th 


ir waste problems 


vencies 
If you are to approach 


correctly, it 


the basic 


functions of cost control 


will be necessary to do three things 
Set up cost mn each iten 
file as related to budget allotments 


a reality ; Get the cost for each of 
expense reports by icems (note price bracket >) 
rd costs, outlet, budget coding and 


quantities of items purchased through 
HARD TO GET COOPERATION out the fiscal vear 
j 


program You seem quite perplexed 
and that ‘‘says she” at 
What is the meaning 


A preventive maintenance 
irse, is one of the important trowns, 
of waging a systematic cam seems to prevail 
Housekeepers are behind this? Let's get your thinking 

out in the open for discussion 
1. How can you know when yo 


money or doing things for 


having difficulty in obtaining 
ooperation with this type of program 
1¢, We talk preventive maintenance ire Saving 
the housekeeping division can | if you never see any figures or 
by reports of needed repairs records? 


d Iring inspection rounds ntinued 
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(Items of great Interest) 


seo Exciting News = = = 


THE HILLYARD CHEMICAL COMPANY 


FLOORING MFGRS. RECOMMEND HILLYARD 
CONDUCTIVE FLOOR CLEANER 


NOW PROVED SAFE FOR ALL READ WHAT FLOORING 
MANUFACTURERS* SAY: 
CONDUCTIVE FLOORS-TESTS SHOW se are many cleaners on the market 
oday which do a fair job, but we found 
ne that is exceptionally outstanding, and 
is the one made by Hillyard Sales 
, St. Joseph, Missouri.” 
noth ng being equal, we believe this 
product is the one that we would recom- 
mend, as the Hillyard Company has been 
very cooperative in showing various hos 
pitals where our floor has been installed 
how to take care of their floors, and with- 
out t fail everyone has been extremely sat- 
isf ed 
When used according to the manufacturer's 
jirections, this cleaner does a very satis 
Ory cleaning job on our conductive tile 
Joes not disturb the conductivity of 
the tile.” 
“We have just completed our evaluation of 
your conductive floor cleaner. Our tests 
show no appreciable change in resistance 
of our conductive tile after one month 
usage of your cleaner. Our primary purpose 
was to determine if your material would 
change the resistance of said tile.” 
*Names on request 








Hillyard CONDUCTIVE FLOOR 

CLEANER is the ONLY Floor 

Cleaner to carry this UL listing— 

your assurance that regular main- 

SAFE to use on any floor that SAFE because regular cleaning tenance will keep your Conductive 

vater won't damage! Chemically CL 9 oy DUCTIV . FL ne on epee aaeunnietie SON 

a a ( \ t preserves the origina irt-removing capacity of CON- 

Neutral CONDUCTIVE, FLOOR conlactiala” oA DUCTIVE FLOOR CLEANER was 

oe ANER con- at nd . the floor. Spe- SOI ie tested with submicroscopic preci- 

no free cially developed i Ye \ sion in the radioactive isotope lab 

in Hillyard lab- “{ \* | of a nationally known independent 

: ' alkal ~ oratories to meet [ )¥ testing laboratory. Here is the lab- 

no free alkali, % fully the require- oratory’s official report: “98.8% 

no crystal-form- ments of NFPA en tee soil removal ... 99.2% soil removal 
. COMPLETE soil removal”! 


no acids, 
7 ~ ops 
ing ingredients. lOacii® Code No. 56. Rctoring ve MAZARDOUS | ms 


= === =—GET THE FACTS on this amazing new Floor Cleaner-===—=4 


MAIL COUPON TODAY H.3 | 


HILLYARD St. Joseph, Mo. 
(CD Please have the Hillyard “Maintaineer call and demonstrate safe, 


lf disinfecting is required, Hillyard 
H-101 is recommended for use on 
operating room floors. Will not affect 

conductivity. 


easy mainte- 
nance of hospital conductive floors. No charge or o 


ation on CONDUCTIVE FLOOR CLEANER. 


” 
on your stall, (CD Please send me complete informat 


not your payroll” 


Institution. 


Address. 


Passaic, N. J. 


ST. JOSEPH, MO. San Jose, Calif. 


State 


} 
' 
] 
I 
I 
i 
1 Nome......... 
i 
| 
! 
1 
i 
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(Conti } Pave ( 


ties ordered and r cieaner 
Many hospitals dont even borhet 


gree, post the following 2. Determine 


include } wousekeeping depart qua . cost, from whon purchased 


quantity 
cleaning supplies used 
wih 


merchandise received, and the are exchangeable, such as past 


pbracket If one IS indi er, scouring powder wet mOps 
cloths. dust Mops These should 


st that periodically you should figured 


on the basis of how often they 
costs so that your records will be are replaced 
price changes Pennies For instance 
me may be broug l 
would influence your but it 1 hal npty. We 


Effective purchasing ial procedure 


nent The budge ises only 
: , : 
pound paste cleane! eKS ¢ 


es Cost 


cleaner 


the COs pe 


ike's Hospital 


SCTVICe WC Te tergent Or cieaner 


Remember, y« 


valons 


1¢ 


achine but never Other supplies 


caning equipmen 
andies, dust pans 


wringers, toriet 


eS. Sir, 
Diam OG 
is in. 





save time... 





Detergent or cleaner 

54 drums (55 gal.) $3,500 
Waxes—5 drums (15 gal.) 500 
Wool pads—all grades and sizes 280 
Sealers (penetrating)— I erpta 

5 gallons 27 mmered out on the anvil of exper! 


naintains 


te 
SU U0 


9OHU00 


4 


j 


staff in-and-out registers 





HOHE LOG 


= & 


Modular design makes Couch registers available in 
and height-to-width ratios at 


5 


many name capacities 
competitive prices. Flexible grouping of unique plug-in 
name-tile units require less than half the space used in 
other registers — without sacrifice to name area. Name 
tiles and long life lamps can be quickly changed by 


‘t 


simply withdrawing the plug-in unit. 


Couch’s new modular staff in-and-out registers 


located at key points instantly indicate the presence of 
a staff member in the hospital. Just a flip of a switch by Write today for Bulletin H9 which will 
show you how you can have a custom-built 


a reporting staff member will illuminate his name tile 
at all register locations, informing hospital personnel of register system at standard system cost. 


his presence. Upon leaving the hospital, a switch oper- 
ated at any register will extinguish his name tile at all 
registers. For hospitals with message centers, flashing 
name tiles as message indicators may be incorporated. 


S &, COMPANY, INC., 
NORTH QUINCY 71, MASS. 











Fig. 1—BUDGET WORK SHEET FOR 1957—SUPPLIES 


Budget 


Patient Areas 1955 


Private HEIP or 


HEIP 


 erv 


Repair of Equipment HE4 


Nurses’ Residence 
Supplies and expense NRE 
Repair of eavipment 

Linen and bedding 
Miscellaneous 

Upholstery Department 


Supplies and expense 


Drapery 
Upholstery ma 
Repair of equipment 


Window shade mater 


Mattress and pillo 
Blankets 
Building and Grounds 


Patient MBE2P 


Other MBE2G 


KNOW 
rignt 


letergent Divid re $5) 00 


the total square tec 129.900. 7T 

the last twe 

Dring your 
Ir will look 
SO0.008 | 

Wax tion 

leteryent 

are wash¢ 

Cheretore ) total t last 

$807.00 


rures in your total quantities 


> | 
1 be 


And you, of course, cut the 


livided by 96,000 square 


ZCTOS 


lid befor 


lelve into the 
4 budget 


perate iny 


presentation of 

framework 1s necessary 
hospital 

ind usually consists of rec 


mayor 


parts: salaries, supplies and expens¢ 


(new equipment). Our general cry ts 
I am just no good at figures! 


130 


Estimated 
Expense 
1956 


$ 625.00 


This is 
nental artit 
this 
Adminis 


learn t 


understand the value of most 
management tool 
house keepers must 
between 


these connections 


they 


ind cost Of Operations if 


} TT 
tO succeed selling top manage 


has to be convinced 


nomically on the housekeeper s 


expenditures Your men 
le toward this should be one 
from ts 


of keen interest for 
| 


viven purpose a DU 


apart 


lget can be 


fascinating new a iventur¢ in creating 


j 


stimulating ana developing ideas that 


will help you produce a well planned 
cost reduction program that can_ be 


made a reality on the yearly financial 
report 


Numerous 


recording the budget. There are forms 


technics are used for 


designed with a coding analysis to 


represent the various divisions of ex 


as payroll, 


AND EXPENSE 
Derartment Housekeeping 
Budget 


Requested 
1957 


Budget 
Allowance 
1957 


Referral 
Nos 


rool 
Budgets usua 
responsible for 
. Zi 


<i 


present 


means to alert t on their spendin 


‘ 


plenty Of time 


tf prepare next needs to rae 


the deadline for the budget. However, 


if a budget has as yet been estab 


lished for your department then you 


should establish a simple form which 


you can present each year to show 


‘ 


report of your department expendi 


tures. This takes a little doing becaus« 


you must audit your figures, such 


Cost 


equipment pur 
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Win Praise with 


PRATT «& LAMBERT 





HEY RE talking about you... and 

the hospital board is listening. The 
patients, visitors and your staff know that 
you deserve the credit for the improved 
appearance of your hospital. You'll win 
praise and have beautiful results when 
you paint walls with Pratt & Lambert New 
Lyt-all Flowing Flat. 
Pratt & Lambert Calibrated Colors are 
correct and harmonious. They are bal- 
anced in hue, value and chroma. They 
will help make your hospital more attrac- 
tive, safer, more efficient. 


You'll like the provable economy of New 


PR ATTa LAM BE 


he 


Lyt-all Flowing Flat,too. It saves painters’ 
time because it’s so easy to work with... 
it saves material because it covers so much 
surface. You will paint less frequently 
because it’s repeatedly scrubbable. 
Remember. too. Pratt & Lambert New 
Lyt-all Flowing Flat is quick drying and 
free from objectionable odor. Specify it 
the next time you paint. 

For free color charts or for practical 
suggestions by a trained representative. 
please write Pratt & Lambert-Ine., 75 
Tonawanda St.. Buffalo 7, N. Y. In Canada: 
254 Courtwright St.. Fort Erie. Ont. 


LAMBERT -! 





“Lyt-all 








Tt 
.LOWING FLAP 


— 


ilies NRE A Dependable Name in Paint since 1849 


NEW YORK + BUFFALO «+ CHICAGO «+ FORT ERIE, ONTARIO 


4, October 1957 





Quantity 
Needed 


HE4 
19 only 


HE4 
19 only 


HE4 
5 


2 only House 


W ringers 


FOR 1957—NEW EQUIPMENT 


Department Housekeeping 


Fig. 2—BUDGET WORK SHEETS 


Budget 
Allowance 
Year 


Refer- 
ence 


Date 
Needed 


Approximate 


Exact Description Located Cost 


1/29/5 26 


/29/5 


/29/5 


keepinc 


disposal 


LRE2 


15 doz Pillow 


blue and white ticl 


MBE2P & s/P 
50 only 


MBE2P & S/P 


Lamps 
eac 
Floor 


MBE2G 


Vin 


Posi- 
tion 
No 


Vac 
Cod 


Scale 
No 


06-3 1 


106-9-5 


106-9 


15 


106-14-3 14 


chased, 


the ef 

lucing 
Owing 

| 


printed page, 

budget is impossible 
attention will be foc 
1¢ 


h 


that 


requires a ¢ 
expenditures wit 
for 
The 


he 


us¢ throughout 
extent of such b 


in accordanc¢ 


Footstools 


yl 


with 


$72.50 


$, gray goose 


kir 


meta!, silver determined 


xO 85 $1,415.54 


, bed, lu 
h 


Rubber 
eho 


covering 


second e 


Fig. 3—BUDGET WORK SHEETS FOR 1957—SALARIES AND WAGES 
Department Housekeeping 


im 12 13 


Approved Budget 
Annual Salary Allowance Year 195 
Ap- Re- 
proved quested Key 
195 Year to 
Budget 195 Notes 


Date 
Assumed Current 
Present Rate 
Position 


Dete 
Effective 


Exoct 
Budget 
Title 


Dote 
Employed 


Employe's 


e Name 


H. K 6/5/57 82.0 
/23/5é 
/\0/5 


6/1/57 


Peggy Wood 


John Martin 


Clark Robins 4 


Jean Shaw 


AIDES: Starting salary—$77 biweekly, with $5 increment every six months for 3 years 
HOUSEMEN: Starting salary—$100 biweekly, with $5 increment every six months for 3 years 
FLOOR MECHANICS: Starting salary—$115 biweekly. with $5 increment every six months 


for 3 years 


(Robins came in os a houseman, and transferred to Floor Mechanic 7 10 57) 
Jean Shaw was employed as a vacation relief. She has excellent potential and | wish to make her 


working 1 p.m. to 9 p.m 


Note 1 
o late check-out aide 


lishing financial 


will guide you 


expenditure can 


ticular division 
certain 
of 


another 


ions fror Janus lt nishings can be 
kdown December codings, while only epan fu 


ing establishe supplies and expensc nishines can be charged to 


ke Nn 


j co 
MdIny 


The 


column 


the organization perating expense bro lown 


reakdowns shoul arious categories within a specific reterral numbers in the refer 


the business cn is hospital patient ind cnce direct attention to yout 


Since most organizations charge 


explanation regarding that particular 


bi 


iph 


t 


atevgories 


bedding, nursing 


For 


Sal 


tne veneral IMaGINLS 


practices of the organization 


Ti residence, Istery shop, and so on figure 


pl 
an 


sake of discussion I have ma 


budgets for supplies and expense { These « ire denoted by a off new equipment separate from sup 


looked 


] 


1 combination of letters it is necessary that 


ot 


either 
} 


impers ¢ 


salaries. After you have ther symbol, plies and expense, 


over let us discuss them and I will try nd n Yr a grouping letters you show on a separate sheet your 
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— Ae Sood Leyout Demande... 


STAINLESS STEEL EQUIPMENT DESIGNED 
AND PLANNED FOR EFFICIENT SERVICE 


vo 











CR1-725 


RADIO ISOTOPE AND FUME HOOD with controlled air flow. 
Available with stainless steel, transite, or chemstone lining. 
Accessories optional. We can also furnish: Walk-In Fume 
Hoods, California Fume Hoods, Dry Boxes, Bacteriological 
Transfer Hoods, etc. Specifically engineered to meet exact- 
ing standards. 


WwOSPILAR 


HEAVY DUTY FLUSH-RIM UTIL- 
ITY SINK completely welded 
with coved corners. Combines 
maximum durability with min- 
imum of maintenance. Easy to 
clean, withstands severe use. 


GENERAL PURPOSE REFRIGER- 
ATOR. Stainless steel, 4 cubic 
foot capacity. This compact, 
self-contained unit is equipped 
with two pull-out drawers, ice 
trays and shelves. Free stand- 


ing or under counter. 


WELDED SCRUB-UP SINK has 
coved corners for easy clean- 
ing, 
requirements. Choice of elbow 


meets strictest sanitary 


faucets or foot controls for 


convenience of operation 


BIOLOGICAL OR PHARMACEU. 


mile \G S32 Sicilia 7 Gee) may: 


contained. Front can be either 
stainless steel or porcelain 
Body and interior either stain- 
less steel, por- 
celain. Can also be supplied as 
a remote installation and as a 
pass-through unit 


aluminum or 


Write For FREE BROCHURE 


Hospilab couipment corp. 


85 EAST MERRICK ROAD, VALLEY STREAM, 


DEPT H 57 


89, No. 4, October 1957 


LONG ISLAND, N. Y. 
Phone 


LYnbrook 3-5100 





Was m ted \ Your actual expenditures tor 
next number the previous year. They could be over 
i reterral nun or under | 
is for ner st O ation at the 
bers woul 1 ‘ ir working 
whatever 
An expression, pe 
wise, in relation to tl 


What they think your expenses will 


for 


Ne Vollrath 


TERE RMO SERVERS 


UNBREAKABLE STAINLESS STEEL 


Hold a constant temperature for hours—make it easier to serve and 
keep foods and beverages hot or cold for patient's room or dining room 


service. Fully insulated, tightly covered, made entirely of heavy gauge 
stainless steel—body, lining, and cover. Won't break, last indefinitely. Easy 


+h 


to keep spotlessly clean and sanitary. An economy because they cut 


“= — WV ——— even 


breakage and improve service 
4 


or numbers n 
0 know ! 
cr are 1 rew eXal iC 
For better H : : | 
HEI P ospital Expense 
HOT and COLD ; agrigps 08 
“AATCAas Ippiies « equipment 
food service UNI Uniforms Expense for 
to patients the division 
a NRI B=Nu Residence Ex 
pense for be 
show 
leaning 
next to HEI P 
her manner of 
expense 
inting de 
partment has issu the hous« keeping 
No. 6835 No. 8132 5 : Re 
department a block of numbers which 
THERMO-BO u THERMO-PITCHER in this instance, is 700 to 800. Each 
Wonderful for serving soups, cereals, Keeps drinks fresh and full of flavor—hot } a a = 
ivision will be E 700, E 701 


) I ‘ 
salads, desserts, ice cream and ices at when they should be hot—cold when they expense a 


bedside. Keeps temperature just right should be cold. Ideal for serving to large and on Ip 
makes food more tempting. 8-oz. size. numbers. Pours perfectly. Holds 1 quart Salarv coding will read S-700 to 
800 if needed. “S” stands for salary 
*Y, Only Vollrath offers a complete line of utensils — stainless steel : and the number will be the same cod 
lrllnath « and porcelain enameled steel—for all cooking, serving, and ing as for expense the letter kee ps 
6 8Orcam wiscOhhn medical needs, commercial and household, everywhere! : \ 
them separate on your budget 


NRE2, ze. repair of furnishings and 


equipment under the Nurses Resi 


TH E Vo LLR AT fy ¢C OM PA he Yy lence heading is a good exampl 
SHEBOYGAN, WISCONSIN N /—Amount spent previous 


Sales offices and show rooms: New York + Chicago * Los Angeles ; Pp 13 
OntinHed ON Ake 9O ) 
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How can you 
perk up ther appetites? 


' ' r , , +} . t t tor } 
é I Will icn 


Save laundry: \: 
and d rd your Milapac 


Save space and effort: \: 


tor en ¢ 
ay pact 


Save money: Actua ss than half a cent apiece. 

ler your linen and upkeep costs 
Sanitary and speedy: F.ach tray cover is immaculate to the 
momer! nen-textured 


if vou use t Ot stro ng 


sticking together. Flick them off lightning-quick 
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paper... no 


Fit all trays: Bot 
Samples? Of course... 
the coupor It \“ 


sti 


MILWAUKEE LACE PAPER CO. 


DIVISION OF SMITH-LEE CO., INC. 


1306 E. Meinecke Ave., Milwaukee 12, Wisconsin 


Indeed | nterest , proving w f 


po—----r--n-n-n------ 


ee ee ee ee ee ee ee ee 





What if a sudden 
shock moved the 
surgeon’s hand? 


A muscular spasm caused by a static 
electric shock might prove disastrous. 
Your conductive flooring can't pro- 
tect you from the hazards of static 
electricity unless it is properly main- 
tained. 

rhat’s why leading manufacturers, 
i.e., Congoleum-Nairn, Hubbellite and 
others, recommend the exclusive use 
of LEGGE materials on their conduc- 


tive floorings 


Specialists in conductivity 


for 23 years 


Since 1934, LEGGE has pioneered in 
the development of conductive seals, 
polishes and cleaners designed to 
retain the conductivity of your floors. 
Our staff of specialists is trained in 
every phase of conductive floor main- 
tenance 

For the sake of safety in your 
operating rooms, don't fail to write 
for our descriptive brochure, “One 


Little Spark’”’ 


Walter G. LEGGE Co., Inc. 


Dept. MH-10 





Parl 


T 








In Toront 
J. W. Turner Co. 





the three 
You are stull 


budget but 


year, 195 


agement sees 


Increasc question that 


represent, generally, new equipment 
as furnishings, floor covering 
bedding for both patient areas anc 
general, other than patient 
these needs will be listed on an addi 
tional sheet for budgeting new equip 
ment requests (Fig. 2, page 152 
This sheet carries the same refer 
ence number given in the budget be 
fore the amount requested for next 
year. This new budget 
sheet is not lined and therefore per 


equipment 


mits you to spell out fairly adequately 


breakdown of the sum fre 


} 


showing why where am 


budyet for 
and y saved this until 


because 


type 
Waxes 


rr, OWIng Cl 


inv, this Outline 


However, it really 


mn when it 


W har 
Approved 


is yea! 


Bud: et 

157; This is the area where manage 
ment enters its decision I 

umount and the effective dat 
That finishes your tour of the budget 

department. This is an age of decisions 

1ge 


and these bu ts certainly require 
lecisions on your part, decisions which 
you can't avoid or run away from, for 
today the current of progress leaves 
no place for indecisiveness. You are 
the gatekeeper for new ideas; there 
fore during the year you should gather 
into your mind all new, constructive 
ideas and put them to work in pre 


1 


paredness for the budget 
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Lory / 


Hep ' Ball-Bearin 


The only caster 


with proven performance 
for outstanding .. . 


HOSPITAL SERVICE 


Quality built for continuous performance, Kilian casters 
have a record of use that makes them the natural choice 
for hospital service. All metal parts are machined from 
bar stock and all ball bearing parts fully heat treated to 
give the long life and trouble-free service vital for 


hospital use. 


HOSPITAL BEDS 


ee 


Experiences of hospitals equipped with Kilian casters 
give adequate proof of the smooth-rolling, lasting 


dependability that can be expected. 


Finé neéw institutions like the Hospital for Sick 
Childreh-in Toronto, for example. When the hospital 
was opened, every bed, cot, and mobile equipment 
were fitted with Kilian casters— backed by a five-year 
guarantee. Typical of the durability built into each 
Kilian caster, NOT ONE FAILURE WAS REPORTED 
IN FIVE YEARS OF CONSTANT USE. 


You can profit from the experiences 
of institutions like the Hospital for 
Sick Children—by selecting the caster 
that has won its reputation through 
proven performance 


KIMIAN 54. 


THE ONLY CASTER GUARANTEED TO 
GIVE A MINIMUM OF FIVE YEARS OF 
DEPENDABLE, TROUBLE-FREE SERVICE 


) 
BEDSIDE TABLES WHY ? SEE OTHER SIDE 





KILIAN Bell Bon steRs 


Guaranteed Performance is Built 
Into Every Kilian Caster 


SILENT POSITIVE SWIVELING 


to provide safe, easy movement — 


Ideally suited for hospital service, Kilian casters are uniformly 
processed to include features that result in positive swiveling, 
and easy, quiet rolling action. A self-contained swivel bearing 
in the forks eliminates the possibility of loosening of the bear- 
ing and loss of steel balls. In the wheels, ball bearings instead 
of plain metal bushings reduce friction and contribute to better 
and sure, easy movement. 


STRONG, DURABLE STRUCTURE 








to eliminate time-consuming 
maintenance problems... 


All metal parts (wheel bearings, swivel assemblies, axles and nuts) 
are machined from bar stock, with bearing surfaces fully heat treated 
for longer life. Only Grade A steel balls are used, held to a tolerance 
of .0005”. The two wheel bearings are of the labyrinth sealed type 
and are fully grease packed for life to lock out all dirt. Swivel forks, 
stationary forks, as well as brake parts are malleable iron which will 
take many times the abuse of steel stampings. 


BETTER APPEARANCE 


— to meet exacting hospital standards — 


In appearance, too, Kilian casters show the superior manu- 
facturing that has made them the choice of hospitals. All 
exposed parts are cadmium plated for better appearance 
and to counter corrosion. Choice of finish in either black or 
silver ripple. 


KILIAN 





A NEW DIMENSION 
in therapy ‘regulators 


n ew All parts are precision machined 


. no maintenance problems 


new Self-reseating safeties for patient 


protection 


n CW Exclusive REGULITE adjusting cap 


for error-free flow setting 


n ew Engineered for vertical positioning 
of humidifier 


n ew Stabilized seats prevent freezing, 


vibration and seat ignition 


Diat 


H.P. O2 gauges for extra safety) 


) Therapy Regulators present an 
They have 

for use by hospital 

ute accuracy and ease of 

-d in... mistakes are 


igne 


Regulators are so simple 
and have so many new 
rtually obsolete any equip- 
using. They are as safe as 
an make them. Chromium 
iuned to hospital standards. 


Regulators are not only 

ital can buy... their modern 
enance-free construction and 
lso make them your Jest buy for 
, true economy. Write to The Liquid 
Corporation, Medical Gas Division 


Liquid also produces famous 
RED DIAMOND Medical Gases. 


MEDICAL GAS DIVISION 


> THE LIQUID CARBONIC -CORPORATION- 


3100 South Kedzie Avenue Chicago 23, Iinois 
Branches and Dealers in Principal Cities * In Canada: IMPERIAL OXYGEN LTD., Montreal 
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Coded List Prevents Laundry Losses 





When a survey showed that laundry shortages resulted 
from lack of proper identification of various pieces, 
the problem was solved by devising a code everyone 


could understand without worrying about names 


MURRAY E. HILL 


S INCE the opening of this hospital basis each day. This contract seems too gathered together in a specified place 


our laundry has been handled on good to true, but, on the other there sorted and handled by the house 


basis by a large firm in a hand, it once gave us considerable keeping department, using a laundry 


a contract 
the frequent short list supplied by the company that does 


the laundry. In spite of the fact that 


near-by city at a rate of only 6 cents trouble owing to 
per pound on a pickup and delivery ages 
Mr. Hill 4 Our system had always been that the our housekeeping department checked 
i r i § administra r ¢ if é . 

} 


pital, Tunica, Miss laundry from various departments was and listed each item carefully, there 


was always a shortage. Exhaustive in 


LAUNDRY LIST vestigation by both the hospital and 


ind usuall ought to r} ‘ 
nn on moseral laundry usually brough light a 
different interpretation by the hospital 


MAKE IN DUPLICATE RETAIN DUPLICATE NUMERICALLY ] 1 } 
and laundry as to the identification of 





mien - woncoet a eeenhonee aegienistaaes a certain item, which proved that no 


shortage existed 





Several years ago we conceived the 
idea of identifying each piece of linen 
used in our hospital with a code num 
ber. A list was prepared for the us¢ 
of the laundry firm and the house- 
keeping department. This list was pre 
pared in alphabetical order and with 
the code number opposite each item 
of linen. Each piece of linen, regard- 
less of its use, was stamped with the 
hospital's identifying signature. Then 
in twO Opposite corners, or in other 
easily accessible places, the code num 


ber and the date put in use were 





placed on the item 
As an example, a reference to the 
accompanying list will show how sim- 
ply the code was established. Aprons, 
cook, became A-1; aprons, maids, be- 
came A-2; wrapper, small 15 by 15, 
became W-2, and so on. We simply 
started each letter of the alphabet with 
the figure 1, permitting us to have as 
many items as needed under each letter 
and also enabling us to add to the list 
ra wanes and the code without disrupting the 
eee + entire group. 
— — Thus, it became an easy matter for 





LIST UNIFORMS BY INDIVIDUALS ON REVERSE SIDE those checking the laundry to count 


The coded laundry list used at Tunica County Hospital obviates the usual the number of items with the corre- 
scramble to identify items with which laundry workers may be unfamiliar. sponding code number and to place 
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AT THE SINAI HOSPITAL 


Send for this Booklet 


_ Furniture Designed 
By G. Luss 
of Designs for Business 
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arrom 


When you enter a hospital room appointed with Carrom 
Wood Furniture, your first impression is a cheerful 
warmth .. . a “hominess” that relaxes. At the Sinai 
Hospital, Detroit, every effort has been made to inspire 
that feeling. Above is a room scene at Sinai showing 

a few Carrom pieces including two versions of the 
interchangeable “‘Kaleido-Kase” cabinet. All Carrom 
Wood Furniture is made of selected woods and is sturdily 
built to provide years of rugged usage. Its Enduro finish 
makes it impervious to scratches and burns. Whether 

you want traditional or modern, standard or special 
furniture ... choose Carrom Wood Furniture. Write today 
for Carrom’s Hospital Furniture Catalog. It includes 

the new Kaleidoscope Grouping! 


CARROM INDUSTRIES, INC. 
LUDINGTON, MICHIGAN 





ee _ 


TIVE I MIUS Cushion Soft” POLYETHYLENE 
~satancamn WA S TE BA SKE TS 


la mapa aa 


PROTECTS 


“ 


Guaranteed 


NBREAKABLE 


Light to carry 


Seamless 


Safe Sanitary 





* Guaranteed by 
Good Housekeepir 


° -— 
11 1b 4-3 your choice of round, oval or rectang- 
ular styles in capacities from 72 quarts to over 8 gallons. 
5 models with feet, also with covers for hampers or odor- 
free sanitary containers. Colors to meet your decorating 
needs. Order from your supplier or write for catalog and 
information. Nationally advertised values GUARANTEED 
by COLUMBUS PLASTIC PRODUCTS, INC., Columbus, Ohio. 


WORLD’S LARGEST manufacturer of Plastic Housewares 


ben resistant Wax 


NOW! For the first time. 
you can have both: 


@ STUB-YOUR-TOE SKID PROOFING 
@ TOP RESISTANCE TO TRAFFIC MARKS 


NOT THIS 





TERRIFIC SLIP-RESISTANCE GOOD SLIP-RESISTANCE 
TOP WEAR IN SERVICE BUT A MAINTENANCE 
FEW TRAFFIC MARKS HEADACHE 


For full information write to: 


WtsTPORT. COMMECTICUT 


that number in the check-out column 
on the laundry list. It is not necessary 
for the checker to know the name of 
the item 

This list was prepared in duplicate 
and one copy was placed with the out 
going laundry. So that the list would 
not be lost, a pocket was stitched on 
the bag, well marked with indelibl« 
ink so that it would be noticeable in 
the laundry receiving room. The 


of this list made it easy tor the 
employes to check our laundry 
plant merely by using the code 
ber. Items with which they were 
wise unfamiliar were readily 

Also, our housekeeping 
experiences no difficulty in checking 
our laundry back in. If the list shows 
that 10 G-2’s were sent out, then 10 
G-2's should be re 
not to the laundry 
keeping department whe 
called a patient gown o 


or some other type of 


LAUNDRY WELCOMES LIST 

The use of this laundry list has been 
heartily welcomed by our laundry firn 
which, incidentally, was on the verge 
of asking for a price increase at the 
time we developed this code list, be 

use of the existing confusion which 
often placed it in the position of being 
short on certain items 

Now, we are happy to say, with the 
use of this list rarely have any dif 
ferences with the laund irm. | 
ther, it is seldom that we have any 
difficulty in sorting, stacking and 
checking our linen inventory. for we 
carry all our inventory cards, purchase 
records, and storage space marked 
with the same code we have on our 
laundry list. This list, of course, is 
expandable, and the one we now have 


in use has been enlarged 


as time has 
passed 

Since the use of a code list in our 
laundry proved so successful, we have 
instituted a similar code list to give 
us better control in other departments 
We recently have prepared a code list 
of all printed items, whether printed 
locally or purchased as ready printed 
matter. We carry our sutures, syringes, 
I.V. solutions, and many otier items on 
a code list similar to the Jaundry lists 
These lists have not only speeded up 
our inventory but also have saved con 
siderable money by preventing over- 
purchasing 

And so in our hospital, when the 
question is asked "This thing—what 


is it?,” we know the answer 
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Oitici at « « as 


When quiet prevails in a hospital, everyone benefits. In many of 

the country’s hospitals, such as the Indianapolis Community 

Hospital, sound-absorbing ceilings of Acousti-Celotex Tile bring 

New for viet f | speeding patient convalescence, raising 
personnel effics and morale. Acousti-Celotex Sound Condition- 

44 e A * ing checks fectively in corridors, lobbies, kitchens, utility 
ospita Quiet-Zone on wards, nurseries, operating and delivery rooms. Mail 


r¢ ms, 


Coupon Today for a /ree analysis of the noise problem in your 


host ital, | lus free 








Delivery room of the Indianapolis Community Hospital, 
Indianapolis, Indiana, showing ceiling of Acousti- 
Celotex Random* Pattern Perforated Mineral Fiber 
Sound Conditioning Tile. Architect: Daggett, Naegele & 
Daggett. Acousti-Celotex Contractor: Hugh J. Baker & Co. 


> . ‘a ae 
maen. BT, s ‘ 
ee hs bE 


MAIL NOW! 


The Celotex Corporation, Dept. G-107 
120 South La Salle Street, Chicago 3, Illinois 


| Without cost or obligation, please send n 
. ; Celotex Soun onditioning Survey Chart 
‘ { let, “The Quiet pital 


ic Cc 








REGISTERED U.S. PAT. OFF Nome 


74% e 
Hospital 
TRADE \¥~ MARK 
Address 


Products to Meet Every Sound Conditioning Problem. . . Every Building Code—The Celotex Corporation, City 
120 S. LaSalle St., Chicago 3, Illinois © In Canada: Dominion Sound Equipments, Ltd., Montreal, Quebec 





This Hospital Has Everything Except Money 


ntinued From Pape 79) 


the hospital on schedule, the city 
council, after several projected opening 
dates had passed, fired the entire staff 
in the middle of July. Mrs. Horan 


promptly volunteered and was accepted 


to work without pay for a month or 


more The other waived 


dismissal pay in 


employes 
cw weeks 
terest of the hospital fund 

The council took irastic action 


Mayor Zagortz explains, because it 


had no and no immediate 


money 
prospects of getting any to open the 
hospital. The city attorney warned the 
councilmen against voting any use of 
tax money, even extremely temporary 
use, for the hospital on pain of being 
sued by irate citizens for individual 
and personal repayment of the monies 
so used. The councilmen are under 
standably careful in the face of a re- 


sort circulating through the town that 
I 


t 


Strict and consistent accuracy in the measurement of bloodpressure is 
difficult to achieve at best. If just one possibility for compounding error can 


be eliminated, why not? 


The mercury displacement principle in sphygmomanometry excludes the 
possibility of functional error in the instrument itself. It does not depend on 
the elasticity of metal, which varies, or on moving parts, which wear. Its action 
is governed solely by gravity—the most constant and unequivocal force known. 
As such, it provides the standard against which other types 
of manometers must be calibrated and checked when their 


accuracy is in doubt. 


The W. A. Baum Company has specialized in the man- 
ufacture of true mercury-gravity manometers—and nothing 


but true mercury-gravity manometers — since 1916. In so 
doing, we realize that precise accuracy in instrument func- 
tion may not be as important in some cases as in others. But 


is there any good argument against it? 
To be sure 


| STANDARD FOR BMOOOPRESSURE 
| THE WORLD OVER 
ee ine 


The 
Standby Model. 


Other models: 
Kompak Mode 
‘300° Model 
Wall Model. 


See them 
at your 
dealer's 


a group of citizens who do not care 
tor the council members have paid an 
attorney $2000 to watch and wait 
tor possible grounds for suit against 
the councilmen 

The city 
there would need to be a minimum of 


attorney also ruled that 


$60,000, figured at the rate of $20,000 
per month for three months, in oper 
ating capital in the hospital fund be 
fore the council dared swing open the 
doors. This, coupled with the ban on 
use of tax money and a further ban on 
borrowing from a bank or other 
source there seem to be a number of 
citizens willing to advance operating 


funds—quickly added up to a ban on 


opening the hospital at all 
The state bureau of hospitals, which 


Hill-Burton 


that the city 


allocates the money 10 


California, 
lease the new plant to some outside 
interest. After the Los Angeles Times 
ran a story about Barstow’s woes and 


suggested 


the suggestion of the bureau, would-be 
lessees kept interrupting Mayor Za 
gortz’ meals and even his slumbers 
But the 
felt somehow that all the federal and 


mayor and the councilmen 


state money in the hospital precluded 


their taking any action on a lease 


So there is the mayor and there 1s 
j 


the council and there is the hospital 
with lonely Mrs. Horan checking off 
supplies one moment and running out 
to the air conditioning machinery the 
next. But there is hope that the hos 
pital may be opened before the end 
of the year—perhaps in time to serve 
as a Christmas present for the Bar 


stowians and their neighbors 


WANT TO BE GOVERNING BOARD 
A group of citizens recently com 
pleted work on petitions calling for 
a special election at which the elector- 
ate will be asked to give the city 
council all the powers the council's 
attorney says it doesn't have now 
power to be the governing board of 
the hospital, as well as power to make 
use of tax money, if necessary to the 
successful operation of the hospital 
Meanwhile money trickles into the 
hospital fund from all parts of the 
After Life magazine pub- 


lished two pictures of the hospital and 


country 


gave a brief résumé of its troubles 
last month, the contributions from 
outlying parts of the country, like 
Massachusetts and South Carolina and 
Chicago, were moving into the hos 
pital fund in greater volume than the 
money contributed in and around Bar 


StOW 
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Curved fingers permit natural, tension-free manipulation. 
Extra fullness at base of thumb allows full hand closure without binding. 


Color bands on cuffs allow quick and easy size identification and sorting. 
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| WOULDN’T COOK WITH ANYTHING ELSE 


Nedjar Elie, Chef, Dallas Athletic Club 


4, 


“All | ever use is gas. I ‘‘When a member says, ‘Give me a three-minute-egg 
took one job and the in a hurry,’ what can you do? You've got to have gas.” 
kitchen didn’t have gas. 

So | quit.’’ 


Chef Elie serves about 800 meals a day in the downtown 
Dallas Athletic Club. The number varies slightly, but 
he knows that with his trained staff and flexible, speedy 
gas equipment every order gets individual attention. 
Chef Elie has worked in some of the nation’s finest 
clubs and hotels . . . and they’ve all cooked with gas. 

“Without gas, you can’t get fine results along with 
fast service. We're so satished with our present gas 


‘I'm temperamental 
enough to demand 
the food from my 
kitchen be juuuuust 
so! Gas helps me 
keep my cooks and Lat suburban Dallas is being built around the latest gas 


equipment that the kitchen of our new country club in 


my temper under equipment.” 

control.” y. If you plan to install a new kitchen or remodel or 
expand your present one, be sure to check with your 
Gas Company’s Commercial Specialist. He'll be glad 
to discuss the economies and results modern Gas 


equipment provides. Ame rican Gas Asso. 1ation. 


See Playhouse 90 with Julia Meade on CBS-TV. Watch 
local listings for time and station. Sponsored by your 
Gas Company and the Gas Industry. 


Vol. 89. No. 4, October 1957 





NEWS DIGEST 


University Report Shows Pharmacy Needs of Small Hospitals . 


. Maine Institute 


Emphasizes Team Approach to Hospital Care . . . Michigan Legal Counsel Issues 


Opinion on Retaining Medical Records 


Small Hospitals Need Pharmacy Services, 
University of Michigan Survey Indicates 


MICH Only 30 of 


Michigan hospitals sur 


ANN ARBOR 
he 102 small 


' +] a 
veved recently services of 


1 professional 


time or part-tin 


researchers fron 
Michigan College 


conducted a study of pharmace 
services in Michigan hospitals of tewer 
100 beds 


ining small hospitals, which 


of those sur 
con 


their prescriptions 


pounded at local drugstores 


by Dr 


small 


The researchers, lirected 


Alex Berman, Sstat¢ 1 that hos- 


pitals need more than just prescrip 


compounding from the profes 
sional 


c10n 
pharmacist 
Hospitals nec comprehensive 


the 


npharr 


services of a p! acist, report 
irmacist should 
admunistrator, 


He 


luce and super 


WOrK ClOSCciIyY WIT! 


nursing staft, and medical staft 


should be able to introx 


vise a significant program of drug 
control and standardization the re 


| 


searchers explaines 


The report said that “although com- 
pounding would be an important ele- 


ment of this program, it should also 


include other elements such as pur 
chasing, dispensing, labeling, hospital 
formulary, records, pharmacy and 
therapeutics committee, costs, pricing 
of drugs to patients, manufacture, and 
policy 

Half of the administrators in the 72 
hospitals with neither part-time nor 
full-time pharmacists stated that finan- 
cial problems made it impossible for 


them to employ a pharmacist 

Ot 
CIStS, 
employing a pharmacist had greatly 
improved the financial status and efh- 
ciency of their pharmacy operation 
convinced 


the 30 hospitals with pharma- 


many administrators said that 


They were enthusiastically 


that all small hospitals should follow 


146 


suit in obtaining the assistance 


professional pharmacist 
continued 

Annual purchases of drugs by small 
hospitals in Michigan are a significant 
factor in the over-all expenditures of 
the institutions, the report stated not 
that the total annual purchase of 


Ing 


excluding anesthetic gases, in 
9O hospitals was $1,447,889 
added It 


would seem that the smaller hospitals 


From this, the report 


have a considerable financial and legal 


stake 


which a 


in maintaining efficient controls, 
professional pharmacist ts 


ling 


capable of provic 


Most of 


expressed strong 


the admunistrators inter 


viewed interest in 
the development of a program such as 
extension work institutes, workshops, 
or other forms of field work dealing 
small hos 


with pharmacy services in 


pitals, the researchers said 
The project will continue during the 
coming year, according to Dr. Berman, 
human re- 
Michigan 


stated 


under a new grant for 


from the 
Dr 


We expect to do casc studies, to be 


sources research 


state legislature Berman 


a specialist from our 
seek. 


workshop’ conditions, the ex 


carried out by 


: , 
college will 


under 
tent to which a community pharmacist 


ot ph irmacy, who 


can provide a substantial service to 


the hospitals. From this study, it is 


expected that the professional serv- 
ices of the community pharmacist will 


be available to the small hospitals.’ 


Baylor Employes Dig Deep 

DALLAS, TEX.—Employes and pri- 
vate duty nurses of Baylor University 
Hospital, a 600 bed institution, have 
donated $35,702 to the hospital's cam- 
paign for a new women and children’s 
building, the employe newspaper an- 
nounced. An over-all goal of $2,500,- 
000 is sought 


. . Many See Film on Fire Safety Technics 


Fire Safety Training Film 
Viewed by 25,000 Persons, 
Lt. McGrath Estimates 


CHICAGO Approximately 


5.000 
viewers in hospital and nursing audi 


seen the picture 


have moving 


ences 

Emergency Removal of Patients and 

First Aid Fire Fighting in Hospitals 

Lt. Robert McGrath of ¢ Chicago 

Department safety 
} 


technics are demonstrat 


Fire W DOSC 
filn 


[ . rh 
it ( 


estimated last month 

The 
working with nurses at 
St. Luke’s Hospital, Chicago, and it 


McGratl 


Presbyterian 


picture shows Lt 


has been shown at hospital and nurs 
ing meetings in all parts of the coun 
try 

tO demonstrath ns con 


McGrath |} 


In addition 


ducted by Lr imself at a 


number of state hospital association 


the film has been shown 


700 times to 


mectuings 


than audiences 


more 
10 to as many as 


} 


varying in size from 
s00 persons, it was reporte 

The 
Abbott 


listributed by 


North Chicago 


film 


] abc yratories 


is being 


Maine Hospital Institute 
Stresses Team Approach 

WATERVILLE, MAINE The 
Approach to Complete Patient Care 


Tean 


annual In 


was the theme of the 13th 
stitute for Hospital Administrators in 
Maine, held at Colby 
September 4 to 6, in cooperation with 
the Maine Hospital Association. Ap 


from 


College here 


proximately 30 hospital people 


all 


consider not only the need of develop 


sections of the state attended to 


team 


eftective comprising 


Staff 


ing an 
administration, 
sentation, and major department heads 
but how to effect such a team and the 
role played by each member. The voice 


of the patient, too, was heard in ex 


medical repre 


pressing the importance of greater 
emphasis upon his mental, emotional 
and spiritual needs. 

Practicing spiritual therapy as viewed 
by the administrator, the clergy, the 
Page 168) 


on 


(Continued 
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MAINTENAN 


| SANITATION 


r 
ASK PRopucts 
FOR 


The Man Behind the Drum 


Nearly a half century of experience in 
lealing with specialized hospital prob- 
lems is at your service without cost 
when you contact the man behind the 
drum your Huntington Represen- 


tative 











explosions 


WITH CORRECT MAINTENANCE OF FLOORS 


If static electrical charges are not drained out through electrical 
conductive floors in your O.R., the danger of an explosion can be very 
real to you. 


How do you keep conductive floors . . . conductive? Ask your Hunt- 
ington Representative. The company he represents has spent many 
years testing and analyzing conductive materials. The result is: A spe- 
cial wax and a cleaner for specific use on conductive floors. The wax is 
C-2C, the only wax listed by Underwriters’ Laboratories Reexamination 
Service for conductive floors; Spal Concentrate, the cleaner, was proved 
safe in the same series of extensive tests. Now O.R. floors can be prop- 
erly maintained for safety, sanitation and appearance. 


This is only one example of how the years of experience behind 
every Huntington Representative can help you solve your problems. 
Write today for the name of your Huntington Representative. 


HUNTINGTON “= LABORATORIES 
INCORPORATED 
Huntington, Indiana * Philadelphia 35, Pennsylvania * Toronto 2, Ontario 





Michigan Legal Counsel 

Presents Opinion on 

Preservation of Records 
LANSING, MICH. 


doctors, hospitals and patients would 


Protection of the 


scem to be cne in 


records. 


prime consideration 
according tO legal 


Michigan 


KCCpIng ; 
counsel of the Hospital 
A ssc ciation 


Che 


question referred to 


Opinion Was In answer (tO a 


the committee on 


patient Care council on protes 
length of 


time a hospital should preserve a med 


sional services to the 


ical record 


The counsel also stated that it cou 


well be that some legislation shou 


be enacted commanding the maint 
nance of medical and hospital recor 
for a given period of time 

The hospital should be increasing 
in n recor 


ot 


interested aintaining such 


VIEW the definite tendency « 


] 


toward legal 


for 


the courts 


of 


responsibili 


negligent care ¢ 


id 


Opinion = sald, 


hospitals 


patients, the nour 


that several malpractice suits in tl 


] 


state had I 


which tl 


the doctor 


been started 1 


hospital was joint with 


the defendant 


STEROX-0-MATIC 


developed water eject 
prepares spore 
ng organisms for killing actior 

gas hi 


Newly 
unit speeds cycle 
bear 

f 


Pre packaged 


processed an 


nta 


own 


storage 


GAS STERILIZATION 
SAFE + FAST + EFFICIENT 


Development of the Castle Sterox-O-Matic Gas 


d 


Sterilizer introduces an entirely new 


concept of hospital aseptic routine. 


Heat and moisture-sensitive 
nven- 
w be 
d in the 

yut 


ivings in 


nal pr 


cessing mavtr 


s will result. 


Adhesives 


instru 


Now, there is nothing that 
cannot be sterilized 100%, 


For additional 
information 
write for Catalog 
Section 4(T) 
WILMOT CASTLE COMPANY 


17091 East Henr e Rochester, N. Y 


LIGHTS AND STERILIZERS 


etta Road 


ld 
ld 
C 


| 


1S 


ly 
1s 
of 
ty 
of 
iL 
1c 
1 


is 


The next question, said the report, 


is how long should the records be 


kept? The 


depend upon what type of case is in 


answer would seem to 


volved, and whether the patient were 


an adult or a minor,” said the opin 


ion. “If a personal injury action, other 


involved, the 


the di 


! 
than mMaipractice, IS 


patient has three years from ite 
of the accident in which to start suit 


It the patient is a minor, however, he 


wait until he attains his majority 


On 
sue by having a guar 


or next friend appointed, 


may 
other 


lian 


before he starts suit the 
hand, he may 
probably th 
most usual procedure 


In 


mat 
Tat) 


malpractice cases, the patient 


institute suit a period of 
he 


his doctor 


two years trom the last time was 


sccn 
While che 


1 tn ta tne 


prot ssionally 
Qucstte las not yet been 
INSWEre counsel 
1. we assum that 1 tne hospital 


tion, suit would 


Sal 


were jomed ich ac 


nave to be tarted within two years 


last day of hospitalization 


from. the 


In workmen's compensation cases 


rules as (tO 


limitation of starting action, depend 


there are several difterent 


enurely circumstances 


think 


ywtacion 1S 


ing ipon the 


Wi 


lin 


two-yeal period ot 


of 


the 


the onc primary in 


portance to you, although proceedings 


for 


ment 


npensation, ai 
for 


tim«e 


further co ter pay 


has been made a period, may 


be brought at any within SOO 


weeks from the date of accident 


The 


might be 


opinion stated that legislation 


indicated 
ot the 


recor 


primarily for the 


protection hospital which has 


destroyed ls that a patient may 


subsequently nec« connection with 


litigation 

This raises the question as t 
whether a hospital could be held negli 
gent in failing to anticipate the need 
of m for 


who might become litigants, the report 


uintaining records patients 


that such 


by 


a patient if the application for ad 


pointed out. “It might be 


possible liability might be waived 


mission recited that hospital records 


a given period 


would be kept only for 
ot 


patient 


time, unless within such time the 


made written request to have 


longer,” the report said 


them kept 
We 
be that x-rays and hospital records are 


ot W ith 


general tendency of courts to increase 


understand the general rule to 


property the hospital the 


rules of liability no one can say that 


the supreme court of this state would 


lay down the same rule if the problem 
were presented the 


today, opinion 


conc luded 
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Reduce 
p= Holey Med Kohat bo 


in needles, intravenous and trans- 


fusion apparatus, oxygenators, etc. 


with a surface coating of 
this NEW water-soluble 


Silicone Concentrate 


SILICLA 

















@ applied in solution of 1:100 parts of ordinary tap 
water @ imparts to glass (plastic, metal) a smooth, 


4 ounces of this concentrate hard surface that drains rapidly and completely @ 
makes 25 pints of solution: 
Enough to SILICONIZE 

7800 6-inch test tubes! equipment @ prevents clotting of needles during 


facilitates cleaning of blood handling and storage 


4 oz. bottle $3.50 blood transfusion @ non-toxic to all body tissues 


AVAILABLE FROM YOUR SURCICAL OR SCIENTIFIC DEALER. 


CLAY-ADAMS 


Me Wy) kk RS 





Health Foundation Issues 

Preliminary Report on 

Improvements in Hospitals 
New YORK 


by general hospitals in 


Recent improvements 


such human 


factors as number of patients served, 
number of lives extended, and amount 


of pain and disability reduced are 


pointed out the statistical bulletin 
Progress in Health Service 
August 30 by the Health Infor: 


Found New York 


action, 
These improvements were revealed 


published 


nation 


in a study, sponsored by 


tion, of the record ot 


admitted to Beth Israel Hospital, Bos 
ton, for the years 1932 and 1952, con- 
ducted under the direction of Dr. Cecil 
G. Sheps, executive director of the 
hospital. The years chosen, according 
to the bulletin, were considered “rep- 


resentative of distinct eras in medi 


cine and hospital care, 7.e. before and 


ifter the current era of sulfa drugs, 


antibiotics and other great advances in 
therapy 

In this preliminary report of the 
tudy, it was stated that during the 20 
number of 


period the annual 


patients admitted to Beth Israel rose 





POST-OPERATIVE STRETCHER 





Crank handie adjusts in or out for desired 
fitter position ... handle mechanism color 
coded for quick identification of desired 
position. 


CLUTCH 
MECHANISM 


Trendelenburg Position 


| if 
—f—" a 
++ HANDLE PULLED 
| ALL THE WAY 
ORANGE COLOR OuT TOWARD 


SHOWING NURSE 








Horizontal Lift Position 
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ORANGE AND || CRANK HANDLE 
& GREEN COLOR ON MID. 
SHOWING POSITION 
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Seles Representatives In Leoding Cities Throughout the Country 


Notionally Distributed Through Quolity Dealers 


Reverse Trendelenburg Position 


The 3-position crank, described at left, makes it possible 
to raise or lower the litter to the position required in a 
few seconds with no uncertainty or delay. Decisive in- 
structions on the clutch explain the lift-mechanism, and 
this is further clarified by unique color banding on the 
inner sleeve of the clutch. This tells the nurse exactly 
what the litter position will be before the patient is raised 
or lowered an inch. Unnecessary and dangerous false 
starts are eliminated. Smoothly, quickly, the nurse cranks 
the patient to the right position. There is no delay—no 
wasted motion 


25 
¥) 
Co 
s)) 
Horizontal Lift Position Showing 
Adjustable Back Rest 


For complete information, including prices and delivery, write 


PALMER, MASSACHUSETTS 


“ WAYIN Jarvis) jarvic. Inc. 


Caneda: jorvis evi of Conede, 1744 W om St. Mentree!, Qvebe 





7820 


crease was due in part to the addition 


trom 3767 to Although the in 
of 30 beds over the 194 available in 
1932, of 


a more extensive use of existing beds 


even more importance Was 


from 70 per cent occupancy in 1932 
to 93 per cent in 1952—and a reduc 
tion in the average length of stay from 
12.8 to 9.8 days. The 


increase in the annual number ot pa 


result was an 


tients per bed of from 19.4 to 3429, 
it was reported 
Other findings revealed in the re 


port included: a decline in the annual 


death rate from 52 per thousand pa 


tients to 34 per thousand, even though 


the average age of patients advanced 


from 35 to 47 years; an increasing 


proportion of middle-aged and elderly 


patients, and ratio of 
It was noted 


a decline in the 
surgical to medical cases 
also that although admissions among 
the middle-aged and elderly had risen, 
children also ad 
The 
clustering of care for the patient dur- 
1 life, 


ing the early and late 


more young were 


mitted in 1952 result is a 
years of 
the report stated 

The 
pitalization for certain diseases, such as 
that 


study also showed that hos 


mastoiditis, has diminished and 
it has been shortened considerably for 
infections of the uro 


others, such as 


genital tract. Admissions for arterio- 
sclerotic heart disease, however, have 
greatly increased 

The 


point to a 


trends shown by the report 
continual study 
job ahead for 
hospitals, according to Health Informa 


“For the 


need for 
and evaluation of the 


tion Foundation officials 
public, they imply a broader under- 
standing that hospital care is worth 
more and costs more; that by budget- 
ing further through voluntary health 
insurance, increasingly valuable hos- 
pital care will be available to all as it 


1S needed. 


Hospital Awards Contracts 

for $3.6 Million Addition 
Fort Wortu, TEX. 

have been awarded for a $3,600,000 


Contracts 


addition to St 
The 


designed for eventual expansion to 1: 


Joseph's Hospital here 


will be 


) 


new five-story structure 
floors and will be erected in front of 
the present hospital building. It will 
include a radiology department, two 
emergency rooms, an outpatient de- 
partment, a maternity floor, and a 
mental health ward. Another 125 gen- 
eral medical beds will be included in 


the new building 
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Model M:-E- 


RECTANGULAR 
STERILIZER 


Features: 


> M. E. construction . . . Monel 
End Ring welded to nickel clad 
interior for complete armor 


against rust or corrosion. 


> Improved external appear- 


ance — easier to keep clean. 


D Unitized Control Panel incor- Pirin Model M.E. Sterilizers meet the modern need 
porates Indicating-Recording- 


for large capacity steam sterilization of everything from 
surgical and obstetrical packs to treatment trays or flasked 
solutions. They have many specific features which make 


Controlling Thermometer. 


> Improved door hinge simplifies 


closing. 

Ss iallidilin Wiaiihilh waa them easier, faster and more comfortable to use and less 
correct sterilization cycle with costly to maintain. 

prin ee ee But the truly exclusive feature of the American M. E. is 

the integrity of design and manufacture which is summed up 

in the phrase “made by American Sterilizer.” Only from 


that priceless ingredient can you derive the ultimate in 


> Vacuum drying keeps work 


area cooler and drier. 


> Solution exhaust valve speeds 


cooling of flasked fluids. convenience, efficiency and lasting economy. 


> Exclusive steam-lock door as- Sd 
Write for Bulletin SC-305 


AMERICAN 


ee, Sree 2 FE PelRerRer SETes 


ERIE* PENNSYLVANIA 


sures complete safety. 
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Colors 


CMaystee! 
PATIENT ROOM WARDROBES 


@ COLOR-INDIVIDUALIZED 
e MOVE IN LIKE FURNITURE 
@ KEEP FLOOR AREAS CLEAR 


When you come to planning patient 
rooms, either for new construction or re 
modelling, remember Maysteel Wardrobe 
Units offer so much more in beauty, 
convenience, sanitation, durability, space 
saving and welcome color harmony 
pletely self supporting, they move in like 
furniture, yet they provide the ultimate 
in “built-in” architectural unity 


' Com 


Unlimited Design Combinations 

In Maysteel’s exclusive “Unit Designs” 
you have opportunity for endless variety 
in attractive, modern wardrobe arrange 


ments A choice of many wardrobe 


sections of varying size, capacity, shelf 
and storage facilities; either vanity or 
lavatory top; any combination of bases 
drawers or doors; several mirror and light 
overhead storage units All 
as building blocks, and 

Decorator Color Har 


designs 
combine as easily 
provide for restful 
mony” that sets each room apart in archi 
tectural perfection 

Write for your copy of the new 
MAYSTEEL WARDROBE AND 
CASEWORK CATALOG AND 
PLANNING GUIDE 


MAYSTEEL CASEWORK 


Available in Stainless Stee! 
Decorator Colors, or Combinations 


Ai 


PRODUCTS 


742 N. Plankinton Ave., Milwaukee 3, Wisconsin 


Representatives in Principal Cities 


National Survey Reveals 
Acute Personnel Shortage 
in Most Health Fields 

New York.—Shortages of qualified 
health personnel are so acute that in 
health fields the need for more 


some 
personnel is greater than the total al 


Health 


ready in the field, a National 


Council survey has revealed 


he survey indicated that shortages 
tually every health profes 
1ese shortages are prob 


uth and least 


number of associa 


tions representing various health pro 


fessions indicated needs as follows 


Occupational There are 


currently occupational 


therapists with another 


8000 needed the end of the year 
About 16 ar } | 


needed tor each graduate 
into the 


| 


profession disregarding the 


annual drop-out rate 

Physical the rapist The need ts for 
13,600 physical the rapists as compared 
7800 


only 


with an active supply of 


Today there is less than one physical 


therapist per ?,000 population 

Medical and f 1 
a] The National Association of So 
cial Workers reported that about 3500 


I 
] ] ] ] > ° 
medical social workers are needed righ 


tatric soctal work 


now, with about three times as many 
jobs available as there are q ialified ap 
plicants 

Medical technologi 


OOO registe red 


al There are 
openings for medical 
technologists, according to the Na 
tional Committee for Careers in Med 
ical Technology. At 
3,000 in the field 

Dietitian The American 


A ssc Clation said 


present there are 


Dietetic 
The supply of quali 
dietitians and nutritionists will 

et the demand for at least an 
Approximately 2000 


persons are needed to fill accumulated 


ther decade 
vacancies and new openings 


Orthoptic technicians. At present 


there are 208 certified orthoptic tech 
nicians, and the American Orthoptic 
number 


Council reported that this 


could be doubled 
Medical record librarians. More reg- 


istered medical record librarians are 
needed in all hospitals, but particularly 
100 beds, 
according to the American Association 
of Medical Record Librarians 

X-ray technicians. Another 15,000 
x-ray technologists will be needed in 


There is a 


in those with fewer than 


the next five-year period 
national shortage, particularly in com- 


munities with small hospitals 











\ 


| | } D 
Me 


get the 
JUMP ON 
competition! 


42"0 NATIONAL 


RRR 2S SARE 
HOTEL EXPOSITION 


PIERRE BULTINCK, CHAIRMAN 


NOVEMBER 11 thru 15, 1957 


New Products! New Ideas! New 
Services! New exhibitors! Come 
to the 42nd Nationa HoTeu 
EXPOSITION and get a new out- 
look on your business life. 


REGISTER NOW: 
Be sure to include position and 
business connection. A free admis 
sion badge will be mailed to you. 
ADDRESS: 
W. K. Seeley, General Manager 
National Hotel Exposition 
14] W. 5Ist St., New York 19, N. Y. 
ClIrcle 7-0800 
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ittsburgh COLOR DYNAMICS 


gives patients, staff and visitors a mental lift 


edical men and hospital authorities 
M recognize that Pittsburgh COLOR 
DYNAMICS is much more than a 
tem of painting. This purposeful 
use of color gives patients and visi 


tors an important mental lift. 


e COLOR DYNAMICS is being used 
in hundreds of hospitals to transform 
lreary institutions into 
cheerful establish 


drab ind 
ittractive and 


ments in which medical and nursing 

















staffs work more efficiently and 
patients convalesce more speedily. 


@ By the use of COLOR DYNAMICS, 
patients’ rooms are color-planned to 
provide a more pleasant environ- 
ment that enhances morale. Cheerful 
hues for nurses’ stations relieve the 
strain of long vigils. Purposeful use 
of color in operating rooms assists 
surgeons in the performance of their 
delicate tasks. 


How to get a planned color Study — FREE 


slor-plan correctly next time you 
7 what COLOR DYNAMICS is and how to use it in 
ed color study for your hospital with complete specifications, without cost or obligation. 


est Pittsburgh Plate 


Glass Company 


paint, well be glad to send you a completely new 


branch and arrange to have one of our repre- 


> you at your convenience. Or send this coupon. 


TSBURGH PA NT 


PAINTS * GLASS ¢ CHEMICALS « BRUSHES «+ PLASTICS «+ FIBER GLASS 


IN CANADA: CANADIAN PITTSBURGH INDUSTRIES LIMITED 


your hospital. Better still, we'll make 





@ Comfort and morale of the resident 
staffs are enhanced by appropriate 
colors in their living quarters. Pleas- 
ing colors in reception and waiting 
rooms give visitors confidence and 
encouragement. 


@ Why not use COLOR DYNAMICS 
to make your hospital more efficient 
and attractive? It costs no more than 
conventional maintenance painting. 


Pm 


Pittsburgh Plate Glass Co., 
Paint Div., Dept. MH-107, 
Pittsburgh 22, Pa. 


Please send me 
o FREE copy of 
“Color Dynamics.” 

Please hove your rep 
xt for a 


resentative c 1 Color 


ligation on our part. 





experts in each in the home, on the road, at work and 


Public Health Group Seeks 1 committee of 
to Aid Communities With irea will develop policy statements; at play 


N Cc Iti S P write Operating manuals, conduct field }. To extend the principles of the 
in rvice ; 
ow Lonse S coer tud surveys and demonstrations, hygiene of housing to include adequate 


Studies, 


New YorK.—A consulting service nd consult with state and local health recreational space and special provi 


help communities cope with prob wuthorities and agencies, the associa- sion for such groups as children and 


ns in mental health, chronic disease tion said older people 

rehabilitation, medical care ad Among current priority health needs The report also advised increased 
ninistration, and public health ad noted by a report urging formation of emphasis on air pollution abatement 
ninistration has been announced by the service are stream sanitation and radiation con 


American Public Health Associa |. To increase the competence of trol; study of health implications in 
uals. families and communities technological developments, and 
] 


an 


24 ' ' : 
ir own health prob attack on INSOLVE 


| health problen S 


Canadian Pharmacists 
Announce New Plan for 
Prepaid Drug Insurance 


WINDSOR, ONT A progran 
prepaid drug prescription Iran 
Nas been ] 1 f{ l ft ] 

j Windsor larma Th 
patterned ter h al ; 0 


EXCLUSIVE FEATURES 


a 





} 


bs« ripers 


Vceray 


Lenox Hill to Construct 
12 Story Hall of Nursing 

Dundee’s extra-wide SUPER-SELVAGE provides greater a as ee ee 
tensile strength than other hemmed or turned selvages... E SES te Sy ENE 
: nurses has been announced by Lenox 
eliminates puckering and possible retention of washing- Hill Hospital. The program Piicesihins 
chemicals. The wide CAM BORDER permits better tain oto + pte yr poe 
property marking. And remember, when you specify ing, plus renovation of the present 

Dundee vour linen source knows you're particular: nurses’ residence, built in 1917 
The project will permit a 50 pet 
DUNDEE MILLS, ING., GRIFFIN, GEORGHIA at expansion of the student body. 
according to Theodore F. Childs, hos 

Showrooms: 40 Worth Street, New York, N. Y. pital president 





Maybe you helped write this 


“Happy Ending... 


A child patient is quite a problem. Give him half a chance and he'll 
wrap you around his little finger! You're proud you've helped him .. . 
but you feel a little heart-tug to see how glad he is to be going home. 





1. Nurses, doctors, administrators, beware! 
Pediatric patients have a way of sneaking 
into your heart. Of course they do every- 
thing in the book to claim attention, to 
avoid “shots” and medication. They stray. 
They give the wrong name. They some- 
times cry. But despite the deviltry, they're 
brave little angels, every one. And when 
it's time to send them home .. . 











4. Harry, mama!” Yes, your little patient 
— almost mended — wants to go home. The 
little fellow has had his tests of courage. 
And (thanks to your good management) 
found things as homey as can be in a mod- 
ern hospital. He'll wear his Ident-A-Band 
home and show it to his friends. They'll be 
as much taken as he was with the animal 
picture on the name card. 





2. You need a stout heart to withstand the 
pride that wells up in it when the little 
patient's mother comes to dress him up to 
go. (You'd need a heart of steel had the 
story ended differently.) So you're doubly 
glad you gave the little boy everything a 
hospital can give to assure recovery. You're 
especially glad you provided the one per- 
fect protection against misidentification .. . 


5. Harry, daddy! Put me in our car!” 
You've had a part in many such Happy 
Endings. And, because making improve- 
ments, setting up new safeguards are im- 
portant to you, your “Happy Ending” rec- 
ord will be better, year by year. You will 
undoubtedly want to provide Ident-A-Band 
protection against mixups, too, as soon as 
possible. “Pede’’ band costs less than 10¢. 


3. You're thankful you gave your “pede” 
the added protection of Ident-A-Band® — 
the soft, plastic identification band he’s 
wearing on his wrist. You're glad because 
it protects the little boy against misidenti- 
fication . . . protects him from possibly 
harmful medicines or treatments intended 
for another . . . and glad because it saves 
time of busy nurses and attendants. 








i 


fs 


6. There is, of course, only one completely 
practical way to give patients positive pro- 
tection against mixups. That's Ident-A- 
Band. Each band tailored-to to the 
patient's wrist — all data sealed inside the 
transparent band and permanently sealed 
around the wrist. Band can’t be removed 
or the data changed without destroying the 
band. Write for data. 








Are you using the sealed-on patient identification that’s so 


-Ban 


a” 


” onl 


“ 


( 
Patient's name, doctor's name, hospital number and other 


needed data are always in plain view on the patient's wrist. 
Ident-A-Band provides positive protection against mixups. 


® 
PREVENTS MIXUPS! 





AND IT IS MOST ECONOMICAL 


Only about a dime — a little more or a little less 
depending on annual usage — protects the patient 
against the hazards of misidentification. Really 
protects with the permanently sealed on-the-wrist 
identification proved on millions of patients. A 
letter or postcard will bring you complete infor- 
mation on Ident-A-Band. If you would like an 
identification survey and estimate for all-patient 
protection in your hospital, include approximate 
annual number of OB, pediatric and adult ad- 
missions. 


FRANKLIN C. HOLLISTER CO. 


833 N. ORLEANS STREET, CHICAGO 10, ILLINOIS 





1 extra inch gives 20% more air ina 
Purkett Conditioning Tumbler and 
speeds up production 





HpUpppegepayy 
" yen u | 
More drying in the same 
length of time with 
shorter tumbling cycle 


possible with the new 
6-inch squirrel type fan. 


Mark up another improvement in the 72” 12- 
ring Purkett Pre-Drying Conditioning Tumbler 

another example of keeping the Purkett 
far ahead in large flatwork and garment con- 
ditioning operations 





By increasing the size of the fan but one inch 
and using a larger 12 hp. motor with a larger 
duct, production is speeded up. To the opera- 
tor this means a shorter tumbling cycle with 
the same amount of drying possible, or more 
drying in the same tumbling time may be ob- 
tained 

This is but one of many features described in 
a new folder which will be sent gladly upon 


request 


Purkett Consulting Service 


Without cost or obligation to you, ask 
for a Purkett engineer to help you 
solve your special problems. He is a 
specialist in linen and garment condi- 
tioning 


Purkett equipment is sold by ALL Major Laundry Machinery Manufacturers and by 


PURKETT MANUFACTURING COMPANY 


Joplin, Missouri 
DEPENDABLE PRE-DRYING CONDITIONING TUMBLERS 
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Donna M. Donald has been ap 
pointed administrator ot Albany Hos 
pital, Albany, Calit.. succeeding Leon 
A. Jaris, 
years at 
trator of Motion Picture Hospital, 


Woodland Hills, Calif. Mrs. Donald is 


who resigned after eight 


Albany to become adminis 


1 graduate of the hospital administra 


tion course at the University of Cali 


fornia, where she also served as a re 


search and teaching associate 


Robert E. Lee has been named as 
sistant administrator of North Broward 
Lauderdale, 


ed his master’s de 


General Hospital, Fort 
Fla. Mr. Lee rece: 
in hospital administration from 
Medical College ol 
served his residency at the college ind 
at North 
Neil M. Glass has been appointed 
Hospital, 
al, formerly Chi 


Hospital, is being re 


Virginia, and 
Broward Hospital. 


idministrator of Bethesda 


cago Fresh Aur 
mie deled 
Alfred Muller Jr. has been appointe 


assistant administrator of General Hos 


pital of Everett, Wash. Mr Muller 


tormerly was admiunistrative assistant 
at St. Francis Memorial Hospital, San 
Francisco. He is a graduate of the 
University of California’s program in 
hospital administration 

Mother M. Macaria, administrator ot 
St. Francis Hospital, Lynwood, Calit., 
has been elected provincial superior of 
the Sisters of St. Francis ot the West 
Coast province. Her ofhce of Mother 
Superior and administrator at the hos 
pital will be divided so that Mother 
M. Noella becomes Mother Superior 
ind Sister M. Christine assumes the 
duties ot administrator. 

Malcolm D. 
MacCoun has 
been named assist 
ant administrator 
at St. Mary's Hos 
pital, Grand 
ids, Mich. Mr. 
MacCoun received 


his master’s de 


Ray 


Malcolm D. MacCoun 


gree in hospital administration tron 
Northwestern University and 
completing his residency served as as 
sociate director of Hackley Hospital, 
Muskegon, Mich 

Herbert G. Willis has been named 


, 1 

administrator of the Community Ho 
] 1 +1 ' 

pital of Schoharie County, Cobleski 


N.Y. He replaces Dan Jansen, wh« 


served as administrator trom the time 
the hospital opened in August 1956 
Mr. Willis has been administrator ot 
the Alice Hyde Memorial Hospital, 
Malone, N.Y. Mr. Jansen will remain 
at Cobleskill as hospital pharmacist for 
an undetermined length ol time, it 1s 
reported. 
Jerome R. Sa- 
polsky has been 
appointed admin 
istrative assistant 
ot Beth 
Hospital, Boston 
He tormerly was ail 
administrative 


in 


Israel 


he 


om < k 
resident at the sas ' Sapolsky 


hos] ital, and received 
gree in hospita 
Yale University 

Dr. G. M. Little has bee: 
superintendent ot Natche 
Natchez, Miss., suc 
McAmis, whx« resigned t 


his time 1 


Hospital, 
Dr. E. 

private practice 

Lit ! was recently discharged Iror 

he im ed 

Sister Ellen Patricia, tormer a 
j 


idministrator and assistant adminis ra 


forces 


Elizabeth Hospital, Eliza 


} 
} 
{ 


tor ot St 
eth, N J. has been named to succeed 
Sister Cecilia Bernard as administrator 


1] ] 
Sister Ellen Patricia 1s a graduate « 




















HERE’S.A LITTLE 
GADGET THAT 





REALLY DOES 


A BIG -08e. 


CLEVER LITTLE 
CLAMP, ISN'T IT O 














MY DEAR, ITS FAR MORE THAN 
THAT. IT’S CALLED FLO-TROL. 
YOU CAN SET THE RATE OF 
FLUID FLOW-OR CLOSE (T OFF 
ALTOGETHER-WITH JUST ONE HAND. 








BAXTER LABORATORIES, INC. 











Morton Grove, Illinois 
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St. Louis University’s hosy 


pital adminis 


tration course. 

Morris R. Smith, superintendent ot 
Marinette General Hospital, Marinette, 
Wis., has resigned after nearly 50 years 
of service to county hospitals. He be- 


came superintendent ot Marinette Gen 
: 


eral seven years ayo, alter serving as 


superintendent of Marinette County 
y 


Hospital, Peshtigo, Wis., for 41 years. 

Sister Maureen has been appointed 
administrator of Mercy Hospital, Bay 
City, Mich., succeeding Sister Mary 


Maurita, who is 


now administrator of 
Mary's Hospital, Grand Rapids, 
Maureen served as ad 
Mercy Hospital, Cadil 


rr two years and was 

»y Sister Mary Grace, former 
Mercy Hospital, Manis 
h. Sister Mary Ida has become 
of the Manistee hospital. 


Loretta has been aj 


strator of 


Sister Ann 


pointed administrator of St. Joseph's 
Hospital, Lewiston, Idaho, suc« 


Sister Mary Esther, who has _ been 


eeding 


named ad nistrator of Our Lady ot 


Wash. The 
it the Idaho hospital 


] ' ] ) 
rdes Hospital. | isco, 


by Sister Mary Felix, 
head ot the id 


Marv s Hospital, 


Daniel Powers 
has been appointed 
assistant director 
1 Barnert Memo 
rial Hospital, Pa 
terson, N i suc 
ceeding Lester 
Bornstein, who has 


been named assist Daniel Powers 


ant director of Beth Israel Hospital, 


Powers previously 


Newark, N.J. Mr. } 


| 


Was assistant director of Beth Israel 


Hospital, New York, tor seven years, 


and administrative assistant for the 


Hospital for Joint Diseases, New York, 


and the New York City department of 
he alth. 

Carden M. Astin has been appointed 
iministrator of Lawrence County 


Tenn. He 


formerly was administrator of Chilton 


i¢ 
Hospital, Lawrenceburg, 


County Hospital, Clanton, Ala. He is a 
graduate of the University of Georgia’s 
hospital administration course. 
Donald Nesbit, former administrator 
of the Kaiser Foundation Hospital in 
Walnut Creek, Calif.. has been ap 
pointed Kaiser 
Foundation Hospital in Oakland, Calif. 
He succeeds W F. Day, Ww ho has been 
j 


named 


administrator ot the 


regional administrator of Kaiser 
Foundation Hospitals in Northern Cali 
William E. Smikahl will take 


fornia 


over the administrator's post at Walnut 
Creek. 

Sister M. DeChantal, administrator 
of St. Mary of Nazareth Hospital, Chi 
cago, has become administrator of Na 
zareth Hospital, Mineral Wells, Tex. 
She succeeds Mother M. Blanche, who 
is relinquishing the position to devote 
herself to the duties of the Mother 
Superior. Sister DeChantal is a grad 
uate of Northwestern University’s hos 
pital administration program. 

Armour H. 

Evans is the newly 

lected adminis 
trator of Method 
ist’ Hospital ot 
Kentucky, Pike 
vil] | 


me, succeeaing 


Stephens A. Lott, 


h I | Armour H. Evans 
who fas been 


named assistant director of Hurley Hos 


pital, Flint, Mich. 
sociated with Wesley Hospital, Wichi 


Mr. Evans Was as 


ta, Kan., for 10 years. Before entering 
the hospital feld, he was pastor of 
several Methodist churches in Kansas. 
He is a graduate of the hospital ad- 
ministration course at Northwestern 
University. Mr. Evans is a member 
ot the American College of Hospital 
(Administrators. 


; . 
(Continued on Page 158) 








WONDERFUL ! — yusT BY 
ROLLING THAT LITTLE WHEEL 
BACKWARD OR FORWARD / 


FLO-TROL 


Now exclusively on PLEXITRON® 
Expendable Administration Sets. 
Simple one-hand adjustment 
insures exactly the prescribed 
rate of flow. Fool-proof 

and trouble-free. 


LEAVES THE OTHER HAND FREE. 








VES -- BUT THE 
IMPORTANT THING IS 
you cer MORE 
ACCURATE CONTROL OF 
FLOW RATE. IT’S REALLY 
AN IMPROVEMENT / / 











i Flow can be stopped completely, to 
plug in second bottle, without alter- 
ing wheel adjustment of flow rate. 











ploneering parenterals for a quarter century 
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essen the Nursing Burden 


with Honeywell Bedside 


‘Temperature Control 








Provide better therapy...more comfort for your patients 





Iperatt 
a Ho 
rake themselves 

are freed from many time 

consuming tasks. You know 
well 


these all too opening 


and closing windows, carrying blankets and 
refilling hot water bottles. 


With the ‘bedside’ 


Honeywell Round mounted for finger-tip a 


installation of the new 


justment, the patient can control room heating 


and ventilation as easily as reaching for a call 


Honeywell 


the beds 
ure Control 


ides a saving in fuel costs by eliminating 


heating waste. It allows physicians and sur- 


geons to ‘prescribe’ exact room temperatures 


to help speed patient recovery 


Specify Honeywell Bedside Temperature 


Control for your new hospital or addition. 


Also available for your existing bedrooms at 


“9 * 
costs as low as $87.50 per room” 


No tearing 


out of walls or redecorating is necessary. For 


more information, call your local Honeywell 


othce now. Or, write Minneapolis-Honeywell, 


Dept. MH-10-81, 2727—4th 
Minneapolis 8, Minnesota 


Avenue, South, 


* 4 


Honeywell 


1957 





(Continued From Page 15 Hospital ol DuPage County, Elmhurst. 


{ 


H. F. Zimoski Jr. has bee named Ill., as mow associated wi Levden 


administrator of Foster Memorial Hos Community Hospital Foundation, 


pital, Ventura, (¢ alit.. succeeding Ger- community group plannil 
trude W. Fuller, R.N. Mrs. Fuller 1s hospital near Chicags 
fter serving as admunistrator W. D. Hamrick h 


retiring alt 1g 

28 vears. Mr. Zimoski, a graduate idmunistrator of Southw 

he Columbia University hospital odist Hospital, now 
idministration program, has been busi it San Antonio, Tey 
ness manager of Kaiser Foundation Sister Mary Magdalene, adn 
Hospital. Fontana, Calit. He 1s a men ot Mercy Hospital, Janesville. 
ber ot the American ( ollege ot Hospi seven years, has bee ! 
tal lministrators 

Frank L. Unzicker, who resigned 

recently as administrator of Memorial ter Loretta Marie, 


Pick the 
SODAS 
PACH 


that suits you best! 


NEW 


Canister Pak— 
best for 
convenience! 


5-gallon pail— 
tops for economy! 


NOW. . . in the most modern, easy-to-use containers .. . 
the foremost CO, absorbent! 


usE SODASORB’... 
world’s most widely used CO? absorbent! 
DEWEY AND ALMY 
CHEMICAL COMPANY 


Division of W. R. Grace & Co. 
Cambridge 40, Mass. * Montreal 32, Caneda 


>) 
*Genuine Wilsen Soda Lime 
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pital consultant tor the Chicago pro 

vince with which the Janesville hos 
' 3 

pital is athhated 


Taylor O. Braswell, tormer adminis 


trator of Fairheld Memorial Hospital, 


fOr Six Years, has beet 

named administrator of the new Me 
morial Hospital ot Belleville, Tl. The 
| scheduled to open early in 
yraduate of 

} 


Nos 


pita 


hinistration program 


Albert B. Osborne, assistant director 


ersity of Virginia Hospital, 


tlle, Va.. has been named 


idmuinistrator of Centrevill Pownshiy 
He spital, nea St. Louts, III I he 
; 125 bed 


cw Ded ns l mois scheduled t 


pen i March | 


Department Heads 
Dr. Robert E. 


Slayton has been 


Robert E. Slayton 


ident 


Clinic, Boston 
Barbara D. Mills, director ot house 
services at St. Luke’s Hospital, 


has been named director ot 


housekeeping services tor Allegheny 


General Hospital, Pittsburgh, effective 
October 15. Mrs. Mills will be suc 


( 


ceeded at St. Luke’s by Opal Manny, 


; 


who now holds the position of super 
visor of procedures in the housekeep 
ing department 

Edith J. Evans has been named su 
perintendent of nurses for Valley Pres 
byterian Hospital, Van Nuys, Calf 
Che first unit of the hospital, now un 
der construction, is approximately 85 
per cent completed. Mrs. Evans for 
merly was evening and night nurse 
supervisor at the University of Call 
fornia Medical Center. She is a grad 
uate of Henry Ford School of Nurs 
ing, Detroit 

Sister M. Florian has become dire« 
tor of nursing at Nazareth Hospital, 
Mineral Wells, Tex., succeeding Sis- 
ter M. Maristella, R.N., who has ac 
cepted an appointment at Holy Cross 
Hospital, Taos, N.M. Sister Florian 
has been the clinical instructor at St 

(Continued on Page 162) 
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proved 
temperature control in 
pediatric anesthesia 


* 


The McQuiston Water Mattress 


NOW AVAILABLE 


IN CONDUCTIVE RUBBER 


easily controls body temperatures of children 


NEW —Inlet and outlet connectors 
are located at the same end of mattress 
This provides more effective water cir- 
culation and efficient control. Assures 
faster temperature control during anes- 
thesia as well as during the critical post- 
Operative, recovery period 

The McQuiston Water Mattress 1s 


portable and can be used for the control 
of hyperpyrexia in the crib as well as 
in the operating room 

Surgeons report that a cold water 
mattress 1s more ethcient than ice bags 


in the prevention of hyperpyrexia. Also, 


effective hypothermia during pediatric 


operative procedures can be easily pro- 
I 


duced and maintained, and restoration 
of bodily temperature is promptly 
effected. 

Davol Conductive Rubber Products 
are color-fast, non-bleeding. Will not 
stain—can be sterilized just like other 
rubber products. Available at your 
Hospital Supply Dealer 


2): \"fe) ky RUBBER COMPANY 


*Body Temperatures 


551-556 Indications for Ce 
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during Anesthesia in Infants and Ch 
oling in Pediatric Anesthesta 


PROVIDENCE 2.R. ! 


ntldren 
Terry, Richard N.,New York State Journa 


Bigler, John A., and McQuiston, William Otis, AMA Jl. June 9, 1951: 


il of Medicine, Jan. 1, 1957:105-107 
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NOW... STERILE 
WITHOUT GLASS 


revolutionary 


Saves 332% nurse time’ 


—no large, clumsy tubes to break, no reels to unwind...new 
nurses learn simple SURGILAR technic in minutes 


Gets broken glass out of the O. R.’ 


—no nicked sutures...no adhering glass slivers...no punctured 
gloves...no glass in laundry...nonirritating jar solution— 
all important contributions to better patient care 


2,000 


MORE THAN 1-500 HOSPITALS 
HAVE ALREADY SWITCHED TO SURGILAR 


Write for new product catalog 
SURGICAL PRODUCTS DIVISION, AMERICAN CYANAMID COMPANY, DANBURY. CONNECTICUT 


—ersna™ie > PRODUCERS OF DAVIS & GECK SUTURES 
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NEEDLE SUTURES 
HAZARDS! 


DaG SURGILAR 


Sterile Pack Surgical Gut 
\—) ¢-Talet-tgell M-lalehdal— ATRAUMATIC® Needles 


Delivers stronger, more flexible sterile sutures‘ 


eliminates weak spots and kinks from tight reel winding...requires 
less handling...can be easily opened as needed so suture does not 
dry out...needle points and cutting edges are better protected 


Cuts surgical costs’ 
—~fewer sutures damaged or opened unnecessarily...saves gloves 


’ y 
and linens...stores in 2 the space...now costs /ess than tubes: 


May 


NEW! Spiral Wound Gut 
now available in SURGILAR pack! 


Other outstanding hosp/ta/-tested suture packages 


SURGILOPE MEASUROLL 

Sterile Pack Pre-Cut Silk S ton ar ainliess Steel 
ind Cotton...aluminum tape-measure b one snip 
foil envelopes uts multiple strands to desired 
no alass to break %4 less =ngth aves waste. saves 
storage space costs tim 2conomy size silk and 
less than tubes cotton costs less than spools 
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(Continued From Page 38 St. Luke's Hos} ital, Chicago Mr Alice Holton 
Mary ot Nazareth School ot Nursing. (sdalman has been associated with St has been ippointed 
Chicago. At the time of her new ay Luke’s department of pharmacy since to the newly 
pointment she was engaged in a grad 1930. He also 1s a lecturer in the school created post 
iate research project in Washington, f hospital administration at North public relations 
1).¢ western University, and on the facult director tor St 

Joseph G. Bertolami has been aj of Hospital Pharmacy Institutes, Amet \lexis Hospital 
assistant controller ot kson ican Hospital Association | 
Memorial Hospital, Miami, Fla. ¢ member ot tl I lineots 
tormerly was ght administrator 
the hospital, where he also served 


idministrative residency. Mr. Bertolar 


is a graduate of the Columbia Unive 
} 1 ! 
sity program in hospital administration, 


11 


i nominee ot t American College of 

Hospital Administrators, and a mem 

ber of the South Florid: Hospital : Miscellaneous 

Council =: Wendell H. 
David List has been named personnel Carlson, 

manager of St. Francis Hospital, Evans 

ton, Ill. He has worked in the felds of 


counseling, guidance and 


Louis Gdalman E. Virginia Pinney 
placement tor 
the Department of the Army and for 
private agencies 
William F. Martin has been appointed 
chiet pharmacist at Newton-Wellesley 
Hospital, Newton Lower Falls, 5 nember the erican ietetic y James R. Gersonde, 
Mr. Martin is a graduate ot t as ciation, Miss ev has be d tor vecause ot allne 
sachusetts College Pharmacy t 
formerly Was associated Ww I New 


and Deaconess Hospital, Bostor 


Louis Gdalman has been named di harge ot 


rector of pharmacies tor Presbyterian ustodian 

















Industrial Acoustics Co., Inc., Dept. 40 
341 Jackson Avenue 

New York 54, N.Y 

Please send ‘10 REASONS WHY” and “GUIDE 
TO THE PURCHASE OF AUDIOMETRIC 
ROOMS” to 


Industrial Acoustics Company, inc. Fe esene 


Address 


eae ae aaa ee Ee eee et 
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MODERN, FIRE-RESISTIVE HOSPITAL 
CHOOSES GRINNELL SPRINKLERS 


Rhode Island Hospital, Providence, R. I. 
SHEPLEY BULFINCH RICHARDSON & ABBO 


GILBANE BUILDING COMPANY 


Vital work areas get 


this (ht extra measure 


" of safety 


The new, 12-story Rhode Island Hospital in 
Providence is exemplary of the latest and best in 
hospital design. Its facilities include 452 beds, 

14 operating rooms, an administrative center, 
service rooms, cafeteria, kitchen, and office areas. 


Despite use of fire-resistive materials in construction, 
nothing was left to chance. For fire records are filled 
with cases of ‘‘fire-resistive buildings” destroyed by 
fire. So Grinnell Sprinklers were installed in 
potential fire areas throughout the building. 


Grinnell Sprinklers stand ready, day and night, 

year after year, to stop fire when it starts. The cost of 
such protection, moreover, is small compared to 
losses from fire, and especially since a Grinnell 
Sprinkler System reduces insurance premiums. 


The best time to consider fire protection is at the 
planning stage. However, a Grinnell System can be 
installed in existing buildings with a minimum of 
inconvenience, and without disrupting normal 
hospital routine. Write Grinnell Company, Inc., 


GRI N N EL L 255 West Exchange Street, Providence, R. I. 


PROTECTION AGAINST EVERY FIRE HAZARD 





Manufacturing, Engineering and Installation of Automatic Sprinklers since 1878 
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\dministrators. Stanley P. Farwell, Government. Mr. Trimble lett to as idmuinistrator of St. Joseph Ho 
the council's board ot sume his new duties on September 15. Fort Worth, was elected to the board 
ctors, will rve ; ing director Gerald J. Mal- P ot trustees to fill Mr. Burton’s un 


Mr. Carlson can leave his posi loy, assistant ad . pired term 


it Englewood Hospita ministrator ot St James Neely, assistant director of re 
Dr. Robert A. Moo 


I Incelle ot the nea I 


re, former l John s Hospital, sC irch lor the merican Hospital \ 


professions at St. Louis, has been Cli as. | named tu 
of Pittsburgh, has been named executive KeECULL vy of the South 
eed Dr. Howard W. Pot- lirector of the lina Hospita 
he Downstate Med Greater St. Louts Frederic Ff 
ee a ee Markowitz ha 
\ graduate of Marquette University been appointed di 
medicine school, Mr. Malloy received hi rector of 
N.Y. Dr. Moore has set | m legr in hospital adminis information 


faculties of Ohio State 


State University of Hospital Council. 


C 


ersity, Western Reserve, Cornell an rved as admunistrati 
Washington University, where h \ Touro Infirmary, Ne t is 
le t tl | of t F. McCabe, public relations d tor of innout hy Frederic 
St. Loui ’ served Thomas D. Griffiths, execut 
part-time 
council since 194] 
Guy H. Bill Burton, administrator of Sout 
ble, chiet I tn western Gener il Ho pl il, | | Pa ©, 
Equipment lan . an trustee of the Texas Hos 
ning n F I put tion S i n named 1c¢ 
iation, toll wing 
Sister M. Annella. 
erly admunistrator 


\bilen 


idmunistration at St Deaths 


Sister Mary Vincent, Edgar C. Hayhow, dir 


Orange General Hospi 
ee 
1) ; 


field oft hospital 1idministration, 


since 1946, and 


August 2 fter a three-month 


was president of 
American College of Hospital Admini 
trators;: he had been a regen 

prior to that He was 


I 
1 ty 


first \ president and ustec 


American Hospital Association 
Bruce W. Dickson Jr., administrator 


of Bethany Hospital, Kansas 


Kan., for 10 years, died of a 

ittack August II. He was 35. A past 
president of the Mid-West Hospital As 
sociation, Kansas Hospital Association, 
and the Kansas City Area Hospital 


. ‘ Council, Mr. Dickson at the time ot 
Extra steps can be costly in emergencies. 


] \ { R 
Hyland Liquid Plasma saves steps — requires his death was a member of the Kansa 


City Area Hospital Association's board 


, 
warming ...no blood grouping, typing or of directors, the Blue Cross board o 


no refrigeration, reconstitution or preliminary 

{ 
> »] 

crossmatching. Supplied in 300 ce liquid units... trustees, Blue Cross executive commit 

irradiated citrated normal human plasma, tee, and was active in numerous other 

ready for immediate infusion. committees 

Dr. Arthur S. Risser, president of the 


board of trustees of the Oklahoma Blue 


HYLAND LABORATORIES 
4501 Colorado Blvd., Los Angeles 39, California 
252 Hawthorne Ave., Yonkers. New York (Continive d on Page 1608 ) 
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Does OXYGEN THERAPY support itself in your hospital? 


L your present oxygen therapy is a liability, LINDE can help you make it self- 
supporting even an asset. With more than 25 vears of experien e in the hospital 
field, LINDE has shown hundreds of hospitals how to bring paying efliciency to 
oxygen administration, 
1. A LINDE specialist studies the conditions under which oxygen is ad- 
ministered in a hospital. 
2. He makes recommendations for correcting any faulty practices that 
are found and assists in carrying out these recommendations. 
3. He works with the business office to establish a system of charges for 
oxygen therapy that are fair to both the patient and the hospital. 
lo start the ball rolling in your hospital, just call your LINDE distributor, or write 


your nearest LINDE office. 


Rs COMPAN Y * /; Uy Site) < 
Division of Union Carbide Corporation ‘ 
fey N= i=})e) = 


30 East 42nd Street, New York 17, New York 


Offices in Other Principal Cities 





TRADE -MARK 


In Canada: Linde Company, Division of Union Carbide Canada Limited. 


The tern Linde” and “‘Union Carbide” are registered trade-marks of Union Carbide Corporation. 
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...a memoer 


OXYGEN THERAPY APPARATUS 


® 
is designed to meet the physiologic needs of the patient! 


The increasing use of oxygen therapy is 
reflected by the amount used in leading 
hospitals today. Average consumption is 
several hundred cubic feet per bed, per 
month! This increasing demand for oxygen 
has brought with it an equal demand for 
equipment especially designed to meet more 
exacting requirements in the administration 
of oxygen therapy. 


A fine example of this specialization can be 
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of the hospital team! 


seen in the advanced engineering of our 
Model 25 Oxygen Tent. 

Clinical tests of the Model 25 have indicated 
oxygen concentrations of 68% at 10 Ipm. 
This high efficiency constantly assures the 
patient of the oxygen prescribed. Blower and 
motor are separated, ductwork between 
chamber and hood are eliminated to help 
prevent oxygen or temperature loss. 

A simple adjustment of the thermostat in- 
sures stability of both temperature and 
humidity. The special non-cycling refriger- 
ation unit holds temperature within one 
degree at all times. 

Larger, low-speed blower, and a continuously 
running refrigerator make sure of quiet 


operation. There is no “on-off” switching or 
temperature variation to disturb patients. 


Three frame heights accommodate all com- 
mercial bedrails. Four-inch ballbearing 
casters give mobility. 


Should you desire further information, not 
only on the Model 25 Oxygen Tent, but also 
on our extensive line of oxygen therapy 
apparatus, please request Catalog 2180-OT. 


<i> PRODUCTS 


MEDICAL GASES © THERAPY OXYGEN 
CENTRAL PIPELINE SYSTEMS 
ANESTHESIA AND ANALGESIA APPARATUS 
OXYGEN THERAPY AND RESUSCITATION EQUIPMENT 


STERIL-BRITE FURNITURE © SURGICAL SUTURES AND NEEDLES 


STILLE SURGICAL INSTRUMENTS 


OTHER <> AIDS FOR 
OXYGEN THERAPY 


THE OHIO-JET HUMIDIFIER 


A dual principle of jet action, plus bubble-through, is incor- 
porated into the Ohio-Jet Humidifier, to produce maximum 
humidification in oxygen therapy. A jet stream of oxygen 
aspirates the water into a fog in the truly unbreakable poly- 
ethylene bottle; the oxygen fog then bubbles through sur- 
rounding water producing additional humidification. A spe- 
cial safety feature causes a whistle to sound if the delivery of 
oxygen to the patient is obstructed, even if the flow is set as 
low as three lpm. For information request Bulletin 4759. 


‘“‘OHIO 100°’ NON-REBREATHING TYPE 
OXYGEN THERAPY MASK 


For the patient's comfort, the face piece of the 
new ‘Ohio 100°’ Non-Rebreathing Mask is made 
of soft latex rubber, styled to conform to the 
face and free of pressure contact points. Dead 
space is minimized, and resistance to the 
patient's expired breath through the exhala- 
tion valve is negligible. If aerosol therapy is 
prescribed, the ‘Ohio 100'' Mask can be 
quickly converted for this purpose. 


OHIO OXYGEN DILUTER 


To insure that the patient receives the prescribed amount of 
oxygen and required volume of air for ventilation, a special 
accessory has been designed for the ‘‘Ohio 100'' Non- 
Rebreathing Mask. You can adjust desired mixture of pure 
oxygen and air from a low of 40% to a high of 95% oxygen. 
Once a percentage of oxygen concentration has been set, the 
flow may be adjusted or changed without affecting this 
concentration. 


NEW CHILD-SIZE DISPOSABLE K-S MASK 


To alleviate anxiety in children regarding oxygen therapy, a 
special child-size in the popular K-S Disposable Mask has been 
designed. A bright red spaceman and rocket ship are im- 
Printed on the Kiddie Space Mask to stimulate the idea of a 
game in the child's mind. 

The child-size K-S mask incorporates the features of the adult 
size. It allows ease of respiration and a deep rebreathing 
bag arrangement conserves oxygen. A patented porting ar- 
rangement prevents carbon dioxide build-up in mask bag or 
mask. Since this mask is worn by only one patient, time-con- 
suming sterilization processes are eliminated. These trans- 
porent plastic masks are easily shaped to fit snugly but 
lightly on the face. For information request Bulletin 4762. 


“Service is Ohio Chemical's Most Important Commodity” 


OHIO CHEMICAL & SURGICAL EQUIPMENT CO. 


MADISON 10, WISCONSIN 


Ohio Chemical Pacific Company, Berkeley 10, Calif. 
Ohio Chemical Canada Limited, Toronto 2 
Airco Company International, New York 17 

Cia. Cubana de Oxigeno, Havana 


(All Divisions or Subsidiaries of 
Air Reduction Company, Incorporated) 


At the frontiers of progress you'll find Am Ait Reduction Proéuct Okie: Medica! Gases and hospitalequipment * Airte: Industrial gases, welding ana cutting equipment, and acetylenic 


hemicals © Purece: Carbon.dioxde, tiquid, solid ('‘Ory-ice’’) * Matvenal Carbide 
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Pipeline acetylene and calcium carbide + Colton Chemical: Polyviny! acetates, alcohols and other resins. 





READY NOW! 


... from 


TARNELL 


HOSPITAL CASTER With 
Rubber Expanding Adapter 


| \ 


The rubber used in this expanding adapter 
has a very high compression ratio. The 
adapter can be left in the tubing for long 
periods of time, yet will retain its elasti- 
city, releasing easily. It is so designed to 
support the bed tubing eliminating undue 
strain on the metal—contacting the tub- 
ing at two points giving perfect alignment. 
A size for every popular bed tubing— 
round; from 7%" to 1.9" i.d. Square: |" to 
2" i.d. Easily installed with just a few turns 
of the hex nut. 


Free MANUAL 


Consult the yellow pages 


of your telephone directory 


DARNELL CORPORATION, LTD. 
OWNEY LOS ANGELES COUNTY ALIFORNIA 
60 WALKER STREET, NEW YORK 13, NEW YORK 


36 NORTH NTON STREET, CHICAGO 6, ILLINO!S 


(Continued From Page 1064) 
an, died in July at the 


formerly was the 


Cross | 
SU He 


Blackwell General Hospital, Blackwell, 


age Ol 


owner 0 
Okla.. and he was a fellow of the 
American College ot Surgeons. 

P. Arthur Capitanelli, assistant ad 
ministrator tor protessional services at 


Presbyterian Hospital, Chicago, died 
August 30 after he was stabbed by a 14 
| ieighbor youth who broke 


1] 
Capianell home it night 
pitanelli, who had been asso 
, \ 
vith Presbyterian since January 


5, was 3 


Maine Hospital Institute 
Stresses Team Approach 
ntinucd From Page 146 
1 the doctor received atten 
tion in a session in which representa 


ranks 


On another occasion ways 


professional 


those 


for establishing better 
ee-administrator relation 

were defined 
Assisting as members of the faculty 
vere Phyllis E. Caswell, nurse con 
sultant, Bingham Associates, Boston; 
Mrs. Edward Conquest, 
State Hospital 
Maine General Hospital, Bangor; Dr 
Jean A. Curran, consultant to the Wil 
{1 Trust for Charity, 
Boston, the Rev Hartwell Daley 
Pleasant Street Methodist Church, Wa 
terville: Mother Elizabeth, administra 
tor, Madigan Memorial Hospital, Houl 
ton, Maine A 
president, ( olby ( ollege; Mrs Eleanor 


G. Gee, dietitian, Maine Medical Cen 


past president 


Auxiliaries, Eastern 


liam Bingham 


Galen Eustis, vice 


ter, Portland; Margaret Giffin, director, 
lepartment of hospital nursing, Na 
tional League for Nursing, New York; 
Alice Grant, administrator, Henrietta 
LD. Goodall Hospital, Sanford, Maine; 
Frederic LeRocker, director, Sloan In 
Hospital Administration, 
Cornell University, Ithaca, N. Y.; Ed 
J. McGeachey, 
service director, Maine Medical Center, 
Portland; Herluf V. Olson Jr., assistant 
to the director, Rhode Island Hospital, 
Rowena Walden, physical 
therapist, Maine Medical Center, Port 
land, and Dr. Charles F. Wilinsky, 


hospital consultant and trustee, Beth 


1t¢ ot 


ward medical social 


Providence: 


Israel Hospital, Boston 

Raymond P. Sloan, chairman of the 
board, The Modern Hospital Publish- 
ing Company, New York, served as 
director of the institute, and Pearl R 
Fisher, R.N., Thayer 


Hospital, Waterville, as assistant direc- 
I 


administrator, 


tor 


FOR FAST SERVICE 
CONTACT THE FABRILITE 


DISTRIBUTOR NEAREST YOU 


LISTED BELOW: 


ALABAMA 
Montgomery abr f 15 Bell Street 
Birmingham 3 r 


ARIZONA 
Phoenix 


CALIFORNIA 
Los Angeles 15 


San Francis 
COLORADO 
Arvada 
CONNECTICUT 
Hartford © 


DISTRICT OF COLUMBIA 
Washington, D. | 


FLORIDA 
Jack ville 


GEORGIA 
Atlanta 
Augusta 
ILLINOIS 
Chicag 
INDIANA 
Indianar l 
KENTUCKY 
Louisvill Her 
LOUISIANA 
Baton Rou 

New Orleans 19 


MASSACHUSETTS 
Boston 14 A 


MICHIGAN 


Detroit 8 


MISSISSIPPI 
Jack 

NEW YORK 

K 

New York City 1 


Rochester 


NORTH CAROLINA 


High Point A 


OHIO 


. 
Cleveland 1§ 


OKLAHOMA 
Tulsa 8 


OREGON 
Portland 14 
PENNSYLVANIA 
Philadelphia € 


Pittsburgh 


Wilkes-Barre ™M 
TENNESSEE 


Memphi 


Nashville € Wyr 
TEXAS 

Dallas 1. A F 
Fort Worth 


Houston 1 


UTAH 
Salt Lake City 


WASHINGTON 

Seattle 22 McDonald & Compa 
Spokane. B. W. Griswold & ( 
WISCONSIN 


Milwaukee 2 Gebhardt 


REG. U. 5s. PaT OF 


BETTER THINGS FOR BETTER LIVING 


-.» THROUGH CHEMISTRY 
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Announcing a new [ui | Write pattern 
featuring House and Garden colors 


Long-wearing, elastic “‘Fabrilite’’ in stay-clean 


7 
pastels and deep tones for every decor. 
SANTA FE, nev 
with a damp, soapy sponge. **Fabrilite’’ abenemlen 
keeps vour furniture looking bright and 
from. in new for years... gives you soft seating 
in Du Pont comfort, too. Find out about the won- 
sterv.Fabrilite” derful range of colors in Santa Fe... ask 
ilso practical, vour distributor for this new pattern in 
ear, Cleans easily Du Pont *Fabrilite.” 


j 


4 CONTACT YOUR NEAREST DISTRIBUTOR SHOWN ON OPPOSITE PAGE. 


There’s no vinyl 
upholstery like 








COMING EVENTS 





AMERICAN ASSOCIATION OF MEDICAL REC 
ORD LIBRARIANS, Schroeder Hotel, Milwaukee 
Oct. 7-10 


AMERICAN COLLEGE OF OSTEOPATHIC HOS 

PITAL ADMINISTRATORS, St. Lou Oct. 26 
AMERICAN NURSING HOME ASSOCIATION 
Ambassador Hote Atlantic City, NJ Oct 


AMERICAN OSTEOPATHIC HOSPITAL ASSOCIA 
TION, St. Louis, Oct. 27-30 


OLUMBIA 
© Hotel. Var 


United Hospitals Appeal 


more effective capital fund-raising for 
as few as two hospitals to ten or more 


Everyone likes the idea of ONE fund-raising campaign 
for a group of hospitals in a community. 

It eliminates the public’s reluctance to support a suc- 
cession of individual appeals. It enlarges the area of poten- 
tial financial support and results in better hospital facilities 


for the entire community. 

United Hospital Appeal, as carried out under the experi- 
enced counseling of American City Bureau, is a thorough 
service. It includes basic planning and coordination to 
establish goals . . . organization of volunteers . . . super- 
vision of clerical work... direction of publicity... 
accounting and distribution of funds. 

dignified, persuasive united appeal can be the ideal 
solution to the growth problems of your hospital and 
others in the community. Please write for full information. 


it will be well worth your while. 


” American City ureau 


Prudential Plaza, Chicago 1, Illinois 


470 Fourth Avenue, New York 16, New York 


CHARTER MEMBER 


AMERICAN ASSOCIATION OF FUND-RAISING COUNSEL 


CALIFORNIA HOSPITAL ASSOCIATION 

ette Hotel, Long Beach, Oct. 30-Nov. | 
COL ORADO HOSPITAL ASSOCIATION Hote 
Denver, Glenwood Springs, Oct 0 | 


CONNECTICUT H¢ TAL ASSC VATI ON, ¢ 
Light & Power S r ( nn 13 


INDIANA HOSPITAL ASSOCIATION, Student Un 
n. Univ. of Ind. Med 3 Center Campus. In 


Jianapolis, Oct. 9, 10 


NSTITUTE FOR HOSPITAL ACCOUNTANTS 
Sariton Hote Atlant City. NJ.. Oct 


Ca 


KANSAS HOSPITAL A ATION 
Hotel, Wichita, Nov. I4, I5 


MARYLAND DISTRICT OF COLUMBIA-DELAWARE 
HOSPITAL A SIATION horeham Hote 
Washington, D Nov. 6-8 

MISSISSIPPI HOSPITAL AS 
Buena Vista, Bilox 9 


NEBRASKA H 


Hotel. L 


EW f£ 


DAKOTA HOSPITAL 
meeting She for Cata 


t. 15, 16 


VIRGINIA HOSPITAL ASSOCIATION, Hotel C 
berlin, Old Point Comfort, Nov. 15, 16 


1958 


ALABAMA HOSPITAL ASSOCIATION, Hote 
ford, Tuscaloosa, Jan. 23, 24 


MERICAN 
N rse Ss 


New York 
Fet 


ASSOCIATION OF WESTERN HOSPITAL 
Auditorium. Sar April 21-24 


CAROLINAS-VIRC 
ENCE H 


LO ANA HC l 4 
Motor Hotel, Bat ye, Ma 


MARYLAND.DISTRICT OF COLUMBIA-DELAWARE 
HOSPITAL ASSOCIATION Shoreharr Hote 
Washington, D.C., Nov. 3-5 


MIDDLE ATLANTIC HOSPITAL ASSEMBLY 
vention Hall, Atlant City, NJ.. May 21-23 


MID-WEST HOSPITAL ASSOCIATION, Mun 
Auditorium, Kansas City, Mo.. March 24-26 


NEW ENGLAND HOSPITAL ASSEMBLY 
Statler, Boston, March 24-26 


OHIO HOSPITAL ASSOCIATION. Netherland-H 
ton Hotel, Cincinnati, March 10-13 


SOUTHEASTERN HOSPITAL CONFERENCE, Hote 
Fountainbleau, Miami Beach, Fla... May 14-16 


TEXAS HOSPITAL ASSOCIATION, Statler-Hilton 
Hotel, Dallas, May 8 


TRI-STATE HOSPITAL ASSEMBLY, Paimer Hou 
Chicago, April 28-30 


UPPER MIDWEST HOSPITAL CONFERENCE, Min 
neapolis Auditorium and Leamington Hote 
Minneapolis. May {4-16 


WEST VIRGINIA HOSPITAL ASSOCIATION, Dan 
e! Boone Hotel. Charleston. Oct. 15-18 








made with 


PURE, SAFE, NON-TOXIC 
COLORS 













Bright colors are ideal for all casts on 
children — soft yellow and flesh tones 
appeal to many adults. 

SPECIALIST Color-Cast Bandages may 
be used throughout the cast or for the 
final covering layers of any white cast. 









CoLor-CAS a8 Available in 3” and 4” widths in either 
PLASTER BanvA? assorted colors or all flesh-tone. Assort- 
TA ments contain three red, three blue, 


© q he three yellow and three flesh-tone. 


yorrs’ 


Gohmson + fohmson 




























about audits 


\ KC stands tor 


issoc1atiol 


there 


| ! rs ne 
rdvertisel , ivertising S ) hho Nh spital nedical audits meas 


| 


purpose is to audit | a , of medical service rendered 

sacl os egular . oe c by t hospital. Thev provide a continuing 
Phi Move ns Hospi : ? y } I } pert mance ot the medica] 
t ABC wher si ; ds | staff. With the vardstick avail 
hospital administrators and staff mem 

ire enabled and encouraged to main 

high standards Hospitals which main 

these tandards rendet better service 

the patient 


e medical audits. ABC audits are under 
noon a voluntary basis. ABC members 
vinn thre reanization t their own volition 
submit their circulation records to audit of 


bership that is of line = ; 
ership that . their own volition, and of their own voli 
} 


ndit s tes eepu | ] | 1 
lit necessitates keeping detaile tion. keep the detailed records required 

subscription sales. These records ; 

| ce , , 
miblisher ind the editor what kinds \ Be wudits - ol themselves create 
} 
the periodical: attracts, how mans editorial excellence—anyv more than medical 
‘ wriodica i cts. how lan 
; ’ 1 iudits create hospital excellence Both per 
the periodical and by what I i 

1) form the useful function of measurement 


t now 


ire induced oO Duy ma - 
ind it is continuing measurement which 


im k | 1 buvinge it vear atter ’ 
ee : o provides the basis for evaluation of perform 
OMS " recol ot 1 SCl , 

mast ‘ tata st scripuon tice and i guide to wavs ind means tor 
ible aid in evaluating editorial 

> mprovement 

The Mopern Hosprirat believes that this 
audit serves the editor and pub kind of pe rformance measurement is, there 


1 therefore thre reader in much fore important to vou and iS proud to se 


that «a medical audit serves this space to tell vou about it 
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New...the first and only 
bedpan washer with 
a no-drip nozzle 


Doesnt have to be drained etter using 


You know what happens if a nurse or nurse’s 
aide forgets to drain the ordinary bedpan 
washer after she’s finished with it. Water drips 
over the floor and someone has to take time 
to clean it up. 

But not with the Crane bedpan washer. It 
meets all the latest plumbing sanitary re- 
quirements and yet doesn’t drip. The secret 


is a spray nozzle with an exclusive “‘no-drip” 
feature. It stops the dripping before it has 
a chance to start. 

For complete information see your Archi- 
tect or Crane Representative. Find out how 
Crane specialization can save your hospital 
time and money. 


CRAN E CO 836 South Michigan Ave 
« Chicago 5, Illinois 


VALVES ® FITTINGS © PIPE © PLUMBING ® KITCHENS ® HEATING ® AIR CONDITIONING 


Do You Have These Other Crane Exclusives in Your Hospital ? 


Dial-ese controls on all plumbing fix- 
tures. Minimize dripping. Close 
with water pressure. Threads perma 
nently lubricated. Working unit re 
pla ed in about 10 seconds. 


170 





Duraclay. A special vitreous glazed 
earthenware for large hospital fix 

tures. Won't crack or craze under 
thermal shock. Available in white or 


sever Crane ¢ olors. 








Corridor Drinking Fountain. Fully 
recessed type leaves hall area clear 
. nothing to clean under. Available 
with single Wal-Pak or central water 
chiller for up to sixty installations. 
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The 
Preferred 
Plumbing 














MEDICAL 


HISTORY |eieeaae 


FASTER 


SPACEFINDER FILES... 


pay for themselves once a 
year in time saved. Clerks 
file and find medical his- 
tories in about half pre- 
vious time. Save space... 
floor space needed is re- 
duced by about one-half. 
Save money... Spacefinders 
cost less because fewer 
units do the job. 


X-RAY FILM FILES > 


Especially designed to give hospitals, clinics, labora- 
tories, secure, convenient filing for X-ray films in en- 
velopes (accommodates up to 14 x 17 or slightly larger). 


yw. @ - 3 


rrRopwececerts co. 


@ Write for Catalog 9, Space- 
finder files. Tab Products Co., 
995 Market St., San Francisco 


FULFILLING THE STRICTEST DEMANDS 
-+eFOR OVER A CENTURY! 


21S@ WEST FPERSHING ROAD IC AGO 


LA TT 
PS -] ee 1S co., to; (PN 


Book Review 


HOSPITALS AND PUBLIC HEALTH 
NURSING SERVICES PLAN BETTER 
PATIENT CARI 

nterence ponsored by the De 
partment of Public Health Nursin 
and tl Department of Hospital 
Nuwrsin 
Nursing, Pf 


Re pt rt 


NAlIONA 


Thos Inve tne probler 
of increasing tl number of referrals 
between home nursing agencies and 
hospital nursing services have here 
guide that should prove most valuable 
my impression that 
new or extraordinary bit 
of information or 1d@€a that 1s missing 
trom the earnest Consciousness of the 
laborers in the health field. What 
lacking, and perhaps long past duc 
ognition of the failure of applica 
this knowledge says George 
the paper he presented 
conference which 
>; wanting not 
we don't know 
patient Care 
something w 
ontinues 
heme. Mr. Silver 
ve planning con 
doctor hospital 
social worker and 


t make 


' 
inication he feels ts 


possible 


conterences have been used 
rs in the fields of tuber 
mental institutions 
of three papers fr 
print pamphlet, Dorts 
Schwartz describ and illustrates 
referral n for use between the 
hospital ¢ public health nursing 
Scryv 1C¢ 
She points out that reterral is the 
of the nurse and that, properly 
system would develop to the 
failure to refer a patient 
cate only that the patient 
indidate for such care 
illustrations used with this 
paper are particularly recommended 
since they constitute excerpts from an 
actual case Nistory 
The third paper published in the 
booklet is a scholarly 


ommunication. well done by Bess 


discussion ot 


sondel 
The booklet has a preface and twe 
introductory chapters, one on planning 


} 


between nursing services and the other 


inity planning 


taking up comn 
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FORT HOWARD PAPER TOWELS 
dry more hands dryer 


... because of controlled wet strength 


WW ll it “greater drving power.” That’s whv—from factories to offices, from institu- 
It results from Controlled Wet Strength which tions to schools—Fort Howard Towels drv more 
ke t t ls stron firm, soft. One towel will — hands dryer than any other paper towels 
atk up all the water on a pair of dripping hands. Select one of Fort Howard's 27 grades and folds 
And that means economy for you. for your washroom. Remember—Fort Howard 
What's more, Stabilized Absorbency helps kee p Towels can fill anv cabinet at any price. ¢ all your 
this drying power as the towels age—thev’re good Fort Howard distributor salesman for more infor- 
to the last towel in the package. And because they're — mation and samples . . . or write Fort Howard 


Acid Free he rt H ward Powe Is are uC ntle on hands. Paper ( Oompanhy Green Bay Wisconsin. 


Fort Howard Paper Company 


Green Bay, Wisconsin 





America's n t complete e of paper towels, lissues and napkins 


“Little things affect peoples’ 
attitude toward you’ 


, 


Construction Totals $909,828,502 for Year to Date 
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total Cost 


{ occupancy ot 128 proyects 
74.690 


reporte } if i 
This brings the 
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ot voluntar hospitals reporte 
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ontinued tO 


that of 
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clined 


rise in August while per cent in August of this year, com 


cent year ag total to date to 


took 


1 between 


gvovernment institutions de pared to 15.3 per 


The $694,271,101 


the total was 


28 


somewhat figure for vol Building construction a spec vear 


lar leap in_ the the projects reported 


> and Septen 


hospitals was 80.5, tacu YET 10K 
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August 
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intary 
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against 


In 1956; government August ber 16, with 238 gust are new hospitals 





UNCONDITIONALLY GUARANTEED 


HOSPITAL SHEETING 


of every type and weight 
ALL RUBBER FLANNELETTE 


ya! O84 Miirens 
itl. iP 
* Guaranteed by 
Good Housekeeping 


. 
45 severed watt 


PLASTIC 








RUBBERIZED 
heav yweight 


WONTARE 
HEAVYWEIGHT 





COATED SHEETING 
Double coated hospital sheeting 
Guaranteed to comply with all 
the requirements of CS TS-355la 
as issued by the National Bureau 
of Standards and Federal Speci- 


ELECTRIC 
CONDUCTIVE 
SHEETING 
Double coated fabric. Conforms 
to specifications of National 
Fire Protective Association 

Color: black. .020 thickness. 


PLASTIC 
The most durable type of un 
supported heavyweight Vinylite 
sheeting, embossed. Soft, flexible 
Will not crack or stick whether 
wet or dry. Can be sterilized 


fication ZZ-S3. 1A. 








4 





Available in 12, 25 and 50 yard rolls. 


PLYMOUTH RUBBER COMPANY, INC. 
The Largest Rubberizers of Cloth in the World 
Canton, Massachusetts 
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ERVICE 


with a capital S 


...On your 


HOFFMAN equipment 


It’s not enough to have top-notch equipment in your 
business .. . the finest service possible in parts and main- 
tenance is also a must. Service—with a capital S—is 
emphasized, now, by your Nicholson sales and service 
organization. 

Hoffman laundry, dry cleaning and pressing equipment 
has long been known for its superior design, quality 
construction, ease of operation, productive capacity. 
Backing up the complete Hoffman line, the Nicholson 
organization is set up to give you the dependable service 
you need to keep your plant operating at top efficiency. 


From Nicholson you'll get 
NEW equipment design and performance 
NEW prompt maintenance service 
NEW fast parts service 


... all that you need to give you maximum production 
at lower cost. 

Nicholson understands your problems . . . your re- 
quirements . . . the kind of help you need. You can 


depend on Nicholson! 


A satisfied customer is our first interest 


ICHOLSON 


OF WILKES-BARRE, PA. 





Distributors in all pring ipal cities 


W. H. NICHOLSON AND CO., General Sales Offices —12 Oregon Street, Wilkes-Barre, Pa. 
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SAVE THOUSANDS OF DOLLARS IN EXPENSIVE BEDSIDE CARE 


Sealed, saturated Wash ‘n Dri tissues save 


nursing time—cleanse, cool, soothe patients. 
1. Hermetically sealed, saturated, antiseptic tis- 
sues for bedside use and patients’ meal trays. 


2. Save attendants’ and nurses’ time for washing 


up, cooling, soothing patients. 


3. Easy to open, no towel needed, air-dries in 


seconds, leaves skin smooth, soft clean. 


4. Useful for bathing children during fever, cool- 
ing and comforting patients after surgery, child- 


birth, and dental extractions. 


Used in hundreds of hospitals from coast to coast 


WRITE FOR SAMPLES AND MORE INFORMATION ABOUT 


WASH ’N DRI 


TO: WASH ‘'N DRI, CANAAN, CONNECTICUT 
Please send me samples of WASH ‘N DRI 


Address 


ae 


ra- 


| Williams 


WASHES HANDS AND FACE RR 
waTHOUT WATER, SOAP. TOWEL WW 


r >. 
¢ 





The Berkshire Eagle—April 9 
PITTSFIELD, MASS. 


Wash Tissues 
Given Trial 
At St. Luke’s 


Wash basins, water pitchers, 
soap, washcloths and hand towels 
have been replaced at St. Luke’s 
Hospital by matchbook-sized alco- 
hol-dampened tissues. 

Sister Superior Marie Repara- 
trice, hospital administrator, said 
the tissues, known as Wash ’n Dri, 
are being used both as a time-saver 
for hospital employes and as a con- 
venience for the patients. 

Packed in aluminum foil, the 
towelettes are easily unfolded to 
6 by 8 inch size. The alcohol solu- 
tion cleans, cools, refreshes and 
dries by evaporation. 

Patients get their daily bath in 
the usual way, but they much prefer | 
Wash ’n Dri for the early morning | 
washup, after meals, after reading | 
newspapers and whenever they 


| want to feel clean and cool, the 


administrator said. 

“In addition to saving countless 
nursing hours, the patients are hap- 
pier with the new service,” Sister 
Superior said. St. Luke’s is one of 
the first hospitals in the country to 
adopt the system. 

Wash ’n Dri is made by R. R. 
Inc. of Canaan, Conn. | 
The towelettes are particularly | 
handy in water shortages and other | 
emergencies. 





na 


Z 
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KOENIG DRESSING AND SUPPLY CARRIAGE 


Since 1860 


TAKE COMPLETE DRESSING SERVICE 
TO THE PATIENT’S BEDSIDE 


LARGE CAPACITY « FEATHER-TOUCH MOBILITY 


Now, everything you need for complete bedside 
dressing service ...in a compact, full-capacity, 
noiseless mobile unit. Rolls at a touch on recessed 
wheels which give complete foot clearance and 
protection against knocking casters out of line by 
bumping. It’s lightweight, durable, easily cleaned 
and non-corrosive, because it is constructed of 
strong, square-tube aluminum with stainless steel 
working surfaces. This finest of mobile dressing 
carriages may be obtained complete with 


dressing jars, medication bottles. 


The Koenig Dressing and Supply Carriage is 

part of outstanding Aloe Alumiline .. . equipment 
designed in close cooperation with experienced 
hospital personnel to meet the exact needs of 
modern hospitals. In surgery, nursery, delivery 
room, nurses’ stations and general nursing service, 
Alumiline has proved itself in hundreds of 


hospitals across the nation. 


GET THE COMPLETE ALUMILINE STORY 
Mail coupon now for brochure that illustrates 
and describes the Koenig Dressing and Supply 


Carriage and other Alumiline Hospital Equipment. 





A. S. ALOE COMPANY, 1831 Olive St., St. Lovis 3, Mo. 
Dept. 105 
I would like to receive complete information on: 

| Koenig Dressing and Supply Carriage; 
14 FULLY- |_| Alumiline Brochure. 
STOCKED 
a. s. aloe company | pyisioxs — 
COAST-TO- 


World's Foremost Hospital Supplier nn saseiees 








Address 


City SS 
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Sanitary 
Vater Flow 


AT THE TOUCH OF A TOE! 


8-503 COMBINATION 
PEDAL MIXING VALVE 


Where time and absolute 
sanitation go hand-in-hand in 
the saving of a life, there 
must be no slip-up on either 
count. The T & S sanitary 
system of ‘‘Stream-Mates”’ 
cuts precious seconds off 
scrub-up time, and eliminates hay 
the ‘‘over-handling’’ and S ~~ @so2 Gouett 
ible contamination of tap — : 
water. Simply step on the 
pedal — for cold, hot or mixed 
— and you get an instant, 


.' 


oa 


sanitary and controlled 
flow. Hands are 
completely free. The 
T & S foot pedal system 
assures greater efficiency 
and economy, too, at 
every step in modern 
hospital sterile and 
normal water 
service areas. 

B 56 DUMMY 


CODE TYPE 
NOZZLE 


BED PAN WASHER AND GENERAL UTILITY SPRAY 


B-950. Delivers a powerful, 


positive controlled on-off spray 
Heavy duty construction, flex 
ible stainless steel hose. Many 
uses for ‘‘water-scouring,"’ hot 
or cold, in service areas and 
kitchen, too 


See your local dealer, or write direct 
for specific bulletins or complete 
PLUMBING SPECIALTIES” catalog 


> T&S BRASS AND BRONZE WORKS, INC. 
"| 32 Urban Avenue, Westbury, L.1., New York + EDgewood 4-5104 


America’s Most “Flexible” Line of Water Feed Equipment! Pre-Rinse + Giass Fillers 
Water Stations ¢ Faucets « Pedal Vaives & Service Fittings * Spray Hoses * Accessories 
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Good rule for hospitals: 
fine products...fine casters 


Add two more fine products to the already long and still growing 
list of hospital equipment on Bassick Casters 

Above on big rubber tired Series “69” Bassick casters ts the 
Invalid Walker made by the Invalid Walker and Wheel Chair 
Company of Long Beach, California. Below Hard Manutacturing 
Company’s No. 1415 Bed with the famous GG adjustable spring 
rides on Bassick special hospital bed casters 

Bassick casters roll smoothly, swivel easily, protect floors and 
stand up to long hard service. Look for them as your assurance of 
quality on all kinds of hospital equipment you buy 

There's a Bassick caster for every kind of hospital moving job 
You'll find it in catalog HPF-57; check with your distributor or 
write to: THE BASSICK COMPANY, Bridgeport 5, Connecticut 
In Canada: Belleville, Ontario 


Bassick = 
~ S¥mec. OF tachience 
}weenes 


MAKING MORE KINDS OF CASTERS 
MAKING CASTERS DO MORE 
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Of the many things that can be said about an Oxygen 
Regulator—here are the points that really count: 


Simplicity of operation 
Safety 

Durability 

Universality of use 


There is one simple control valve. 
There is the strength of metal where 
it’s needed to assure years of 
dependable service. 

There is a pressure compensated 
flowmeter which gives accurate flow 
readings regardless of the administering 
equipment used with it. 


Flowmeter available separately 
for Piping Systems. Write 

for additional literature on 
Oxygen Therapy Equipment. 


You pay no more 
for the very best when 
you insist on Puritan 
Oxygen Regulators. 


sk 
uritan 


SINCE 1913 


COMPRESSED GAS CORPORATION 
KANSAS CITY 8, MO. 


PRODUCERS OF MEDICAL GASES AND GAS THERAPY EQUIPMENT 





Other NIBROC Quality Products: INDUSTRIAL WIPERS . WINDSHIELD WIPERS 
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Hospitals use 


NIBROC TOWELS 


more than any other paper towel 


And today hospitals have even better reasons 
to buy Nibroc Towels. Because the new Nibroc 
white towel—now available—is whiter than 
ever—result of an exclusive Brown Company 
“white magic” bleaching process. Nibroc Towels 
in natural shade are vastly improved too, by 
new manufacturing techniques. Nibroc Towels 
are soft, sanitary, absorb water instantly. 
Nibroc was the first and is still the finest 


wet-strength towel. Economize with Quality. 
You can save money if you buy Nibroc Towels 
with Nibroc Sofwite * and Softan™ tissue. For 
information call your dealer listed under 
“Paper Towels,” or write us at Dept. NP-10, 
150 Causeway Street, Boston 14, Mass. 


—“ 


Fond Your Distributor 
In The 


BROWN [sf] COMPANY | -reticw Foges 


KOWTOWLS . WALL, FLOOR and RECESSED CABINETS 
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ag ome 
TR PROOF WAX 


“This stuff makes our floors 
look like a million bucks!” 


And since you only wax half as often with 


Not only that, Holcomb customers say WATER- 
PROOF WAX saves them plenty of bucks, too. 

Holcomb WATER-PROOF lasts 2 to 5 times as 
long as ordinary waxes. Even if it lasted only 
twice as long, figure it this way: 

Most companies pay for about 110 man- 
hours of work (sweeping, mopping, scrubbing, 
waxing, buffing) per drum of wax used. Say 
you ordinarily used four drums of wax a year 
That 


saves 220 man-hours, or, ata reasonable hourly 


with WATER-PROOF you'll need only two. 


rate, somewhere between $350 and $500 per 


year on waxing labor costs alone! 


. |. HOLCOMB MFG. CO., INC. .- 


1601 BARTH AVENUE - INDIANAPOLIS, 


WATER-PROOF, you'll cut wax consumption in 
half. Actually, you’ll make money . . . for you’re 
saving more per year than you’d spend on 
WATER-PROOF. To cut your maintenance 
costs, ask your Holcombman about Holcomb 


WATER-PROOF WAX. 


HOLCOMB 
SCIENTIFIC CLEANING ft 
MATERIALS 


2 


INDIANA 


Hackensack - Dallas - Los Angeles + Toronto 








FOR BEDSIDE 
WASTE DISPOSAL 


» 


NO costly cumbersome wire frame holders a af . ; ' 
wa * * 


Z a NO unsightly brown paper bags 


NO pin-hole damage to sheets 


NO wasteful use of adhesive tape 


The Ipco “STIK-BAG’ is surprisingly 
economical in addition to its neatness, 
cleanliness and convenience. Usage has proven 
that it pays for itself many times over in 
savings on linens alone. ‘“STIK-BAG” tabs on 
wherever you want it: to bed, cabinet, wall, 


bassinette stand, in the nursery, etc 


TO APPLY, peel off pro- 
tective white paper from 
tab. ‘‘STIK-BAG"’ adheres 
firmly to wood, glass, 
metal, etc. Peels off 
easily without marring 
surface 


* FREE SAMPLES ON REQUEST «+ 


BRANCH OFFICE: 9109 Sovereign Row, Dollas 19, Texas 
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new! 


SEICIS EMERGENCY 
OXYGEN en 
RESUSCITATION UNIT 


by McKesson 


A new, easily-portable, perfectly-balanced unit. 
Many outstanding safety and economy features. 


Uses either D or E size cylinders. 


New, improved flow-valve graduated with adjustable zero position, 
always indicates approximate flow rate. 


Impossible to open control-valve more than one turn. 


No danger of excessive flow-rate, should valve be left open 
when attaching full cylinder. Pin-indexed yoke 


precludes possibility of attaching improper gas. 


For resuscitation, squeezing re-breathing bag 


forces oxygen into patient's lungs. 


many 
other 
important 


features \\s Rubber feet prevent 
. marring any highly 
polished surface. 


Weight of stand 
and valve complete, 


5% |bs. 





EMERGENCY OXYGEN Contact your McKesson Dealer or write us today 


AND for complete information, specifications and prices. 


RESUSCITATION UNIT 











McKESSON APPLIANCE COMPANY @ TOLEDO 10, OHIO 
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TERMS: 20¢ a word—minimum charge of $4.00 regardless of discounts. No charge for ‘key’ number. Ten per cent 








discount for two or more insertions (after the first insertion) without changes of copy. Forms close |5th of month 
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tal administ ‘ sf ee 
I with medica 

ee ee ee eee INTERSTATE MEDICAL PERSONNEL 

Member ACHA-34. Apply MW 202, The Mod- BUREAU 

ern Hospital, 919 N. Michigan Avenu hics 

11, Ilir Miss Elsie Dey, Director 


332 Bulkley Building 
ADMINIS rR \TOR or ASSIST AN -Manag Cleveland, Ohio 
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INIC MANAGERSHIP nted forme COMPTROLLER 
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OFFICER 


The Medical 


Bureau SHAY MEDICAL AGENCY 
MA, BURNEICE LARSON—DIRECTOR Blanche L. Shay, Director NESTHETIST 


24 
4 


Telephone DElaware 7-1050 55 East Washington Street 


NORTH MICHIGAN AVENUE, CHICAGO Chicago 2, Illinois 
ADMINISTRATOR 


ADMINISTRATOR Med 
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ADMINIST 
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New note of friendly warmth: Cheerful Cherry 


Banishing “institutional chill” has long been a special quality of 
Simmons hospital furniture. Now there’s an added note of friendli- 
ness: the glowing warmth of Cherrywood grain in mar-resistant 
Pextolite chest and table tops. It's the latest style note in a line 


that’s constantly up to-date 


Note. for instance. the bedside chest. It's the new Simmons 
Slimline design—space saving, ultramodern. with color combina- 
trons prac tically unlimited. I ike all Simmons hospital furniture, it 


harmonizes agreeably with all the other Simmons pieces in a room 


Remember this, too: with Simmons furniture. your first cost 
covers long years of cost maintenance, easy care—thanks to welded 


, 
steel construction and finishes that defy wear. 


SIMMONS COMPANY 


illustrated, the fur- 
uture colors are Simmons Nat- 
ral with White. with Cherry 
Pextolite tops. The upholstery 
is tough Naugalivde in a new 


Accent pattern, Il} 
Single-Action Vari-Hite by 
Simmons, equipped with hos- 
pital Beautvrest® mattress, 
made only by Simmons \l] 
furniture designed by Raymon 
Spilman, 4.8.1.D. 


*Reg. Trade-Mark 


Your Simmons agent or 
nearby Simmons office is 
always ready with advice 
based on nationwide 


hospital experience. 


DISPLAY ROOMS 
Chicago * New York * San Francisco 


Atlanta * Dallas * Columbus * Los Angeles 


ee ween 


heak 


OST SERE « 























Continued on page 186 


NORBEST 


<QIZTV 


for best quality wt 


oO 


Ss f) 
~~ w/o 
TURKEYS =; ‘u:/, 
i 


lak A » © 
federally inspected © 7 


NORBEST 
TURKEY GROWERS ASSOCIATION 


General Offices: Salt Lake City, Utah 

Sales Offices: 40 Gansevoort St., New York, N. Y 
110 North Franklin St., Chicago, Illinois 

757 Bryant St., San Francisco, California 

264 Central Ave., Los Angeles, California 











Prescription to 
Perk up Patients... 


a 


at meal time 


Watch patients’ spirits perk up 
when you serve them on bright, 
crisp Roylprints Place Mats 
and Tray Mats. Food looks more 
appealing... appetites are 
stimulated. Patients respond to 
the extra concern for their 
well-being... morale is boosted. 
You’ll like the extra measure of 
cleanliness and sanitation with 











Roylprints — for utensils never 

touch the bare tray. You use 

Roylprints once — then discard them. \ 
There’s no extra work — no washing. = \ 
No wonder so many top hospitals 7 \ 
applaud them. e 

Roylprints are available in a wide 

variety of gay colors and charming 


designs or if vou wish —a design 
personalized with your hospital name 


ps Lo eee _ S____- 





and color choice. You'll be pleasantly | 
surprised at the low cost. The whole : oe a ee : 
: vie : | 99 Gold Street | 
story is yours for the mailing of the | Brooklyn 1, New York I 
: ' ‘ rane ! | 
coupon... send it today . l We'd like full details and samples of Roylprints Paper | 
| Tray Mats for hospital use. 1 
“ ! ! 
* 1 IED: aitiasticansstasins \siacutemhedaanssabadiamaaiaitaa aedecistiuamnusde il 
Fo rimt | ! 
YY Pp & gy Name of Hospital anton iislectuidie aloeidanae ; ; 
PAPER PLACE MATS NID seiclesaiccctaie Riccainiilescitnisiaiabatilaapisialaet . 
> iw = : | 
™ 4 I sco sca Sanavecssocinbasenacandeadies Disaceccaiis WAND sctadinsinnalgeananis 

Royal Lace Paper Works, Inc., Brooklyn 1, N, Y. (A subsidiary of Eastern Cgrporatign) eens Leta. my Zone State 
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Psychiatr inical nursing 
ital with affiliate 


alary dependent 


DIRECTOR PSYCHIATRIC NURSING In a INSTRUCTORS 
new 100-bed psychiatric teaching, training and (3) progressive 
esearch center; superior teaching facilitie nursing progran starting 
responsible for the nursing education of affili pon academic qual ations, experience and 
ate students and the organization and admin rsonal quatificatio tarting range fron 
istration of the nursing service iniversit $3120-$43 i 
n depending ick time, holidays, paid vacation Write 
pon preparation and experience. Write Ceci Dr. J. O 
Wittson, M.D Director of Nebraska Psychi Health Institu 

atric Institute, University of Nebraska College 
ee f Medicine, ¢ th 44th Avenue, Omaha INSTRUCTOR~ Psychiatric nursing; progre 
affiliated with Nebraska » State hospital with affiliate nursing pr« 
grar starting salary dependent 
ior experience and pers« 
e420 


lu elf maintenance libera 
uity appointment Salary ope 
Cromwell, Superintendent Menta 


te, Independence, lowa 


hour week ipon academ! 
benefits salary jualificat mn 

INSTRUCTOR aoe seis — a ful ations tarting range fron 
scevedited: «chose ; Se: rae 170) Rea a plus self maintenance; liberal sick 

bed hospital in large metropolitan cits lays, paid vacatio we te to Dr 
with educations iltural advantages ) wart _— — Mental Healtt 

DIRECTOR OF NURSING—Progressive State ice gprs as tasks ae 

he 9 : sonne policies salary open Apply MO 

pital with affiliate nursing progran star 

: The Modern Hospital, 919 N. Michigan Aver 


: INSTRUCTOR 
ng salary dependent up academic ialifics 
Chicago 11, Ill i 


affiliate 


ions, experience and 

tarting range from 

naintenance 

eames NSTRUCTOR 
Ment . 


DIRECTOR O} EDUCATION 


{ 
iplomé 





For Safety in Operating Rooms 
Check Conductive Flooring with 


NEW! 
STICHT CONDUCTIVITY TEST KIT 
MODEL F-2 


TEST VOLTAGE VICE GLASSES ~~ ‘ 


500 VOLTS Tall glasses, small glasses, thin glasses, wide glasses — 
ed, I red, touraine 


straight, buls 


ribbed, plain, decorated, taper 
frosted, concave — 


1, fluted, footed base, safety edge, 


J 
shaped, 


COMPLETE WITH an almost endless array of attractive juice glasses are avail- 
1 service at your hospital 


able at DON to enhance the food se 


TWO 5-LB. pay BivarToet rr 
netics, EQUIPMENT ( HON FURNISHINGS 


RUBBER DISCS 
. Juice glasses are only a few of the 50,000 items sold by 


DON to equip, supply or furnish your hospital with every- 
In accordance with all requirements of NFPA Booklet 56, thing needed for appetizing food service. And on every 
item — Satisfaction is Guaranteed 


“Recommended Safe Practice for Hospital Operating Rooms”, 
Write Dept. 14 or ask for a DON salesman to call 


LIGHT WEIGHT m SMALL SIZE : DIRECT READING when in need of anything in your Dietary or Food Prep- 


SIMPLE TO USE , SAFE . CURRENT LIMITED aration Department. In Chicago, phone CAlumet 5-1300. 
Write for Bulletin 451-MH | Baoan ewe. DON & COMPANY 


GENERAL HEADQUARTERS 2201 S. LaSalle St Chicago 


27 PARK PLACE, 
MIAMI « MINNEAPOLIS-ST. PAUL ¢ PHILADELPHIA-CAMDEN 


HERMAN H.STICHT CO., INC. sew vor« 7. w.¥. Branches i 
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which 6ne is the PHOTOCOPY? 


. 


COPIED WITH TRANSCOPY" YOU CAN HARDLY TELL THE DIFFERENCE! 


That’s because TRANSCOPY gives you sharper, clearer, more 
legible copies than any other photocopy unit . and ever) 
time! For sheer convenience, speed, versatility and economy, 
PRANSCOPY is unsurpassed. You'll notice it instantly when 
you see TRANSCOPY in action. 

Handling a// your copy requirements, TRANSCOPY repro- 
duces everything on bound or flat-sheet records . . . stamps, 
seals, signatures, typed, written or drawn impressions and 
copies from any color. Copies are produced on precut trans- 
parent paper or film, duplex paper (two sides), card stock, 
glossy paper, form printed papers, colored papers, in any 
size or in rolls. 

In hospitals this difference adds up to lower costs... 
faster flow of paper work. You copy technical articles, 
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patients’ ledgers, case histories or any type of hospital record 

without time-consuming typing — proofreading and waiting. 
See a demonstration as proof in your office or in ours. 

(Incidentally, the one on the left is the photocopy. ) 


2 ae Cn Sine SD GHD GD ERD GED i SO a SoD GED GUND GED Oy 
Flemington. Fland | 
DIVISION OF SPERRY RAND CORPORATION | 

Room 2042, 315 Fourth Ave., New York 10 i 
Please hove your representative call to | 
arrange a demonstration. | 
ae 6 oe... | 
HOSPITAL | 
ADDRESS | 
2 
city__.29Nk_ STATE_.._. | 


SO a aT a ie sage ane ae 
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MISCELLANEOUS Registered Laborat« NURSES— Enjoy orida liv e ¢ best in 
beautiful Mian ‘ ir you to join our 


0 P E N Technician and Nurses for immediate employ- 
POSITIONS vents cual! hospital’ neer Yellowstone Park staff in this progressive 1000-bed medical cen- 
and Grand Tetor all shifts, good salary 4/ ter affiliated th niv sity of Miami 
ho week, meals, laundry sick leave, holi- 
and vacation Apply St Anthony Gen- iniform lau y 
Hospital, 126 South Bridge, St. Anthony tial; starting t.2 $27 »N. $222. Write 
f n Memorial Hos- 


liberal perso 1 policie 0 ho week, free 
night differen- 


Director « 
tal, Miami 
MISCELLANEOUS Supervisor and Head 
Nurse Evening duty 411-bed modern chil 
iren’s hospital offering 1 weeks program for 
basic nursing student from diploma school 
5 years experience required for 
at least years experience 
d nurse tarting salary dependent 
vacation and sick t 
Write Director of Nur 


Hospita Cincinnati 


MISCELLANEOUS SUPERINTENDENT 
Duties to commence November 1, 1957, fe 


nplet iff at present 


referer es ar 
FLOOR 


é t ala 


SUPERVISOR—P.G 
ry $ gr 4 


roor suite, 
days sick leave 
aid holidays, ann 
open Apply 
Hospita 1920 Parkw 
Ohio 


(Continued on page 190) 
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POLAR WARE 


full quart 


stainless steel 


Insulated Pitcher 


best for many uses 
bedt tor service 
bedd in construction 


Think what you can do with a pitcher like 
this that “holds” temperatures. It keeps hot 
drinks piping hot, cold drinks refreshingly 
cool — always. For lengthy staff meet- 
ings, for service to nurses on night desk 
duty, for transporting soup or chilled juices 
to distant floors, there’s nothing that can 
serve you better — or make you look better 
as a manager. 

You'll be glad to know, too, that this ver- 
satile pitcher not only looks good but is 
good, all the way through. Inside and out 


Polar Ware Co. 


Merchandise Mart — Chicago 54 
Room 1455 
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*123 S. Santa Fe Ave. 
Los Angeles 12, California 


it's all stainless steel. The inner container 
is welded to the outer shell to give you solid, 
one-piece construction. There is nothing in- 
side to break loose and rattle. The hinged 


plug type cover, stainless too, is insulated to & 


“lock in” heat or cold — an exclusive Polar 
first. And the famous Polar No-Drip Lip 
always prevents messy pouring. 


Ask the men who call on you for full infor- 

















mation. You'll find that the best supply “<e" 
_% 


houses carry Polar Ware. 


*415 Lexington Ave. 
New York 17, N. Y. 


*4300 LAKE SHORE ROAD af 
SHEBOYGAN, WISCONSIN 


Offices in Other Principal Cities 
*Designates office and warehouse 
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\ _ you get BOTH in 
y 
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Speed Queen 
Commercial Automatics 


A lifetime tub 
Bowl! tub 


flow rinse delivers 


rust-proof, chip-proof 


with agitotor and over 
linens cleaner 


faster, safer. Transmission guaran 


teed 5 years. Heavy duty model also 
available with baked white enamel 
Speed 
Queen Commercial Automatic Dryers 


top and Stainless Steel tub. 


in gas or electric heat also available 


Simplex 
Upright, Open End Washers 


Simplex 
Gas, Electric 


Beautiful mirror-bright Stain 
less Steel or baked enamel fin 
ish in cabinet or conventional 
design with a choice of man 
val, semi-automatic or fully 
automatic models in 25-50-75 
and 100 pound capacities 


A high capaci 
Super lrone 


a 56” Master 
for gas, 


Lifetime Stainless Steel 


Steam Ironers 


either gas or electric; 


electric 


and SPEED QUEEN 
laundry equipment 


Washers and Extractors 


Simplex 
Gas, 
Drying Tumblers 


Electric or Steam 


fool-proof 
16 100 


capacities Proven 


Simple controls 
construction to 
pound 
by 
performance throughout the 


Stainless Steel ‘’Self- 
Balancing” Extractors 
10-15-25 and 50 
capacity feature auto 
matic ‘‘self-balancing’’ to re 
duce vibration and eliminate 
need for precise loading. Beau 
tiful—functional—durable 


years of satisfactory 
Four 


pound 


sizes 
world 





or 
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sent 


any 
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Full descriptive literature on 
the above equipment 
promptly upon request 


SPEED QUEEN 


A division of McGraw-Edison Co 





will 


ty 48 Write 


r for 





lroner 
or 


Complete simplicity of con 
struction matchless year 
cround performance. A choice 
of 28 quick-change, fool-proof 
washing formulas. 


steam. Capacity, dur 
ability, manufactured 
by the oldest, most 
reliable name in 
lroners. 


SPEED QUEEN AND SIMPLEX 
COMMERCIAL DEPT. E 


Ripon, Wisconsin 
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an ideal specification for silent, efficient 


PATIENT ROOM DOOR 





This ideal specification for patient 
room doors is used in such outstanding 
hospitals as: 


Kaiser Foundation Hospital, Los Angeles, Calif. 
Wolff & Phillips, Portland, Oregon — architects 


Oak Park Hospital, Ook Park, Illinois 
Shaw, Metz and Dolio, Chicago — architects 


Providence Hospital, Washington, D.C. 
Faulkner, Kingsbury & Stenhouse, Washington, 
D.C. — architects 


Rhode Island Hospital, Providence, R. I. 
Shepley Bulfinch Richardson & Abbott, Boston, 
Mass. — architects 


can be 
existing 


{ll above hardware 
quickly installed 


patient room doors. 


on 
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UN (és 


CONTROL 


ag oes ‘ Bag esd 


0 nenontinttt ani twin tte trie lla on 


"shall have GLYNN°-JOHNSON ... 


GJ 300 series CONCEALED (or surface mounted) OVERHEAD FRICTION 
TYPE DOOR HOLDER.” (Nurse may set door at any desired degree of 
opening for ventilation or privacy. Door cannot slam open or shut.) 


“GJ KH 1 COMBINATION HAND AND ARM PULLS to be mounted back 
to back as a pair.” (Convenient for opening door from either side with 
sterile hands or when carrying loaded trays. ) 


“GJ 30 ROLLER LATCH.” (Eliminates disturbing latch “clicking” sound. 
Replaceable rubber roller silently engages dirt-free strike. Latching 


pressure adjustable. ) 
“THREE GJ 64 for metal frame (or GJ 65 for wood frame) RUBBER 


SILENCERS.” (Form pneumatic air pockets to absorb \ ; 


shock or noise of closing and create constant latch 
. no door rattling. ) 
write for HOSPITAL DOOR CONTROL brochure E-4 
GLYNN‘JOHNSON CORPORATION 


chicago 40, illinois 











tension. . 





4422 n. ravenswood ave. 
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FROM EVERY ANGLE 


Style! Comfort! Safety! 
Durability! Price! These 
desirable features are all a 
part of Hampden’s new 
concept of what public 
seating should be. All-steel 
folding chairs in new designs, 
new colors, and new fabrics 
can now be included in 
building or modernization 
plans. A high-quality chair 
with a flair for fashion at 
surprisingly low cost. For 
detailed information on the 
most complete line of adult 
and juvenile public seating, 
write today 

direct to: 


Easthampton, Massachusetts 
Department HS-5 


Distributors throughout the United States 








2.6 


‘ ‘ 
ee 


these q LAKESIDE 


{ STAINLESS STEEL 
*. UTILITY CARTS 


| Pay their 
Way! 


Save only 4! 
5" 
day with Lakeside 
Standard Utility Carts 
You KNOW 


you'll save much more, using them for serving and dish carts 


to 





minutes a 


and they pay for themselves in less than a year 

portable shelf and work space in your kitchen as 
medicine carts in hospitals and any work 
so start using LAKESIDE now! 
$32.95 


$39.95 


dressing carts, 
that can be put on wheels 
MODEL 311 (left) 15'2 
MODEL 322 (right) 171 x 27’ 


x 24” shelves 


shelves 


LAKESIDE MFG. Inc. 
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1976 S. ALLIS STREET 
MILWAUKEE 7, WIS. 





THE FINEST SURGICAL GLOVES 
by 
A.C.M.1. 


FOR THE MOST DISCRIMINATING SURGEON 
and 
DISCERNING HOSPITAL ADMINISTRATOR 


A.C.M.l. Gloves are produced of latex with 
the same high standard of manufacturing 
skill that have made A.C.M.I. latex catheters 
and haemostatic bags outstanding prod- 
ucts in this field. 


EXACTING QUALITY 
with 
DURABILITY 


Consult Your 
Dealer 


FEATURES 


Formed to contour of hand—afford extra comfort—reduce 
sfolite I MLM olale Mo) ol gehiloary 

Exceptionally thin—provide sensitive touch. 

Soft—flex easily—ideal for the most delicate surgery. 
Durable—safe for patient and surgeon. 

Withstand repeated sterilization. 

Retain their shape—are tough and highly tear resistant. 


Economical in price combined with highest quality. 
Cat. No. 2820—White 
2830—Brown 


4) 
ae 


American (ystoscope Makers, Ine. 
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WALRUS MANUFACTURING COMPANY @ (Since 1901) * DECATUR, 
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‘ ARMOUR : 
USP HEXACHLOROPHENE 
SOAP ‘ ‘ 
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i.don't Rave to suff Wation to have 


complete | Po eidal protection. 


Soop Desi 


INDUSTRIAL SOAP DEPAK 


1355 West 31st Street ¢ C 























MEDICAL BUREAU—Continued 
FACULTY POSTS 
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educa t 


MEDICAL BUREAU—Continued MEDICAL EMPLOYMENT—Continued 
OCB ance New York City: to 87000. fe) Supers metropolitan area: Degree plus 8 years ex 


ica 


ASSISTANT ADMINISTRATORS— (a) Large 
t hospita background in personnel and 


MEDICAL EMPLOYMENT SERVICE 


i ela juired 100-bed hospital 
59 East Madison Chicago 2, III. : b) Assistant administrator; 
irge ew ngland +t pital; background in 
ANdover 3-5663-64 ; 
Alfred E. Riley, R.N., MSHA Director 


f 5 MEDICAL DIRECTOR~—-(a) Large 
MEDICAI RECOR ‘ hospital: New England State Y 
Chief ipervise work f ‘ pita : 
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chief 60-bed hospit 


tanding facilitie 


CREDIT MANAGER 


per (b) 


edica 


SUPERVISORS i reign a mment: re oper . 
_ ble cents ppl peratir are ADMINISTRATORS = lta ete, 
t ed ate na ‘ any atate hospit Degree r ospital dmir FOOD SERVICHI MANAGERS 
pita $850 mont ) perating ~~ go 

wat ’ ’ 1 fos } om istration ylu eve Vear experience require tate hospita Ohi alary oper 


aching ? 
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There’s a FOSTER Refrigerator 
and Freezer for Every Hospital Need 


Foster has had long and suc- 

cessful experience in building 

fine welded all-aluminum re- 

frigerators and freezers for lead- 

ing hospitals through- 

out the world. They 

Whether Your have met every known 
: in-the-field test for 

Bed Capacity strength, durability, 


rugged service, low 
Is 25 Beds cost and long life. 
or 500 Beds 








Check List of Foster Hospital Refrigerator Needs 


GENERAL SERVICE LABORATORY FOOD SERVICE 
° . . Central Supply Bacteriology Bakery Department 
American Appraisals help hospitals Contagious Disease Wards Blood Bank Central Kitchen 
aternity Wards Clinical General Cafeteria 
control property accounts Nurses Stations Hematology Nurses Home 
; ; ; Pharmacy Pathological Snack Bar 
American Appraisals supplemented with contin- Wards Surgical Staff Restaurant 
uous service to record changes in physical assets Ward Diet Kitchen 
and fluctuations in value provide a sound basis for 
keeping hospital property records in line with ' 


changing property facts. 
The , 
“whom me ¥ » HOnemOtD 1040 


AMERICAN APPRAISAL coun 07 


: caked 4 REFRIGERATORS AND FREEZERS 
Leader in Property Vaivation Designed and engineered for heavy duty performance 
ne ce Foster Refrigerator Corp. Hudson, N. Y. 
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Keep Your Patients...more patient and happy 
with Simtex table linen 


It is important to any patient that their 
trays and tables have that fresh, inviting 
appearance. Despite constant launder- 
ing, Simtex napery keeps its fine crisp 
hand, its gleaming surface. The exclu- 


sive Basco protective process is applied 
permanently to the fiber itself and gives 
Simtex unsurpassed durability. 

And remember . . . Simtex napery is 
made right in America. 


J.P. Stevens & Co. Inc. 


STEVENS BUILDING, BROADWAY AT 4ist ST., NEW YORK 36, N.Y. 
ATLANTA ¢ BOSTON « CHARLOTTE * CHICAGO ¢ CINCINNATI.¢ DALLAS ¢ DETROIT * LOS ANGELES « PHILADELPHIA « SAN FRANCISCO « ST. LOUIS 
Makers of cottons, woolens, worsteds and fabrics of science for apparel, for the home and for industry 
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X-ray, Ohio, mid-west Pharmacists 
Anesthetist $6,000 Medical Record 
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EXECUTIVE HOUSEKEEPER 
hospita large Michigar city 
suthern hospits 
45-bed hospital, New 


vest (d 2 


INTERSTATE MEDICAL PERSONNEL etched whe somata’ 
BUREAU 
; , PHARMACISTS 
Miss Elsie Dey, Director SHAY MEDICAL AGENCY those goose 
332 Bulkley Building Blanche L. Shay, Director r 
Cleveland, Ohio 55 East Washington Street 
Chicago 2, Illinois 


4 ?40-bed 


ADMINISTRATOR—- (a) 
ital; busine management tre MEDICAL BIOSTATISTICIAN 
activity study of a professions 


duties nitiate 


(Continued on page 200) 


ooypeowrre 


Remember... 


for quick, de- 
pendable protec- 
tion to nurging 


bottles . . . use 


the original 
NipGard* covers. 
Exclusive patent- 
ed tab construc- 


tion fastens Complete 
cover securely 
to bottle @ For 
High Pressure 


/ (autoclaving) . . . I 

~ for Low Pressure DOCTORS’ REGISTRY 
in ). 

Pos | | | xcs Complete Unit — Ready For Installation 


*PATENTED 60 unit board (illustrated) , only $595.00 
96 unit board ‘ aa only 695.00 


1] I ' | Toole Registries are sold 6 volt electrically 


TRADEMARR 4 direct no middiemen to controlled panel; UL approved 
slow up delivery or transformer 
D is Pp 0 S A B L E disclaim responsibility Engraved plexiglass 
2 or more boards may name plates 
NIPPLE C 0 VER S be hooked up for remote Anodized aluminum panel 
"*# * operation will not chip. Choice of black 
: : : . Accepted, approved and or silver 
provide space for identification and for specified te leading Westere ct 
mula data . . . instantly applied to nipple; hospital architects 31” deep. (60 name unit.) 
save nurses time...cover both nipple and Toole Registry Boards are For New Construction: Flush 


bottleneck. Do not jar off. No breakage. i unique for ease of mount in wall. 3” wide archi- 

: maintenance, bulb and name tectural aluminum molding 
Use No. 2 NipGard for narrow neck bottle plate replacement ines ntettnes tpeniiates 
... use No. H-50 NipGard for wide mouth Only 5 day delivery on Surface mount: bevelled-to- 
(Hygeia type) bottle. Be sure to specify ym a ane he deal wall stainless steel frame 

¢ i ywi v 
type desired. ultiate of sneaiat pe 30 day delivery 
boards available Write for information 








TH | p M Your hospital 
’ nie pe in r pan ll a NipGards. Profes Electronics Division TOOLE ENGRAVING CO. 
te. $ i : 5112 Melrose Avenue, Los Angeles 38, California 


sional samples on 
Greenville, South Carolina request. 
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Johns-Manville anacoustie Ceilings 


reduce disturbing noise... 
help patients recover more quickly 


Consisting of perforated metal 
panels, backed with sound-absorb- 
ing pads, Sanacoustic ceilings ab- 
sorb up to 85% of the room noise 
that strikes them. The result is 
relaxing surroundings for patients. 
It also leads to greater efficiency in 
the hospital staff. 

J-M Sanacoustic ceilings will not 
burn or deteriorate. Rated ‘“‘Class A 
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—Incombustible,”’ they meet fire- 
safety regulations. 

The smooth white baked-on 
enameled surface of Sanacoustic is 
easily kept clean and sanitary. 
Sanacoustic panels may be installed 
during new construction or applied 
over existing ceilings. They can be 
repainted when desired for decora- 
tive purposes. 


PR 


Before you decide about acous- 
tical ceilings, get the facts about 
Johns-Manville Sanacoustic. For a 
free copy of booklet ‘‘“Sound Con- 
trol,’’ write Johns- a 
Manville, Box 158, re 
N. ¥. 16, N. ¥. In i 
Canada, write 565 


Lakeshore Rd. E., & Pag : 
Port Credit, Ontario. )% | 


Ne 


§/Y| Johns-Manville 


Ts 
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DOROTHEA BOWLBY ASSOCIATES 


EMENT MARY A. JOHNSON ASSOCIATES 
PLAC BUREAUS Basis nanip as 


r aia ‘ : 1 West 42S N ‘ 
Specialists for private duty placement in 11 West 42 Street New York 36, N. Y 
Hospitals and Homes. Mary A. Johnson, Ph.D., Director 
655 Sutter Street 
San Francisco 
Gr. 4-7005 


A-1 NURSES REGISTRY ical and Hospital Pers« 
and applicants 


Our careful study of positions 
en For Administrator *ersonnel Directo 


produces maximum efficiency in selection. Can 
Busines Manager ar Physiciar 


FINE SCREENING BRINGS BEST RESULTS ee 


6087 Sunset Blvd 
Los Angeles 
Ho 2.729: didates know that their credentials are care 


Directors of Pharmacists 


Cr ‘ fully evaluated to individual situations, anc a“ 
Po 83-7369 Medical 
ed - only those who qualify are recommended. Our 
We invite inquiries 
' rv >t “is 8 > 8s yt te a 71 ap- 
A Weensed and bonded Professional Nurses I en method hields both employer and ay 
Agency. plicant from needless interviews. We do not 
; advertise specific available positions. Since it 
MEDICAL PLACEMENT ‘ ‘ 
. yolicy to mz ‘ ffort to select the 
5 Peachtree Place. 0.0 policy make every effort to selec h 
Atlanta 9. Georgia candidate for the position and the best 
We need the following for opening » for the candidate, we prefer to keep our 
the South listings strictly confidential 
Administrators 
Nursing Instructors 
pm W do > i eresting ope rs or 
a ay ee ee t have many interesting openings f 


Laboratory Technicians 
Medical Records Librarian rectors of Nurses, Dietitians, Medical Tech- 


INDIANA MEDICAL BUREAI 


Administrators, Physicians, Anesthetists, Di- 


Opportunitie 
Dietitians on 
nicians Therapists and other supervisory , 
. tors, Medical Director Anesth 


Physiotherapists 
Occupational Therapists personnel thologists, Radiologist Resident 
Medical Social Workers No registration fee Laboratory and X-Ray Technician 
Speech Therapists Medical Records Librarian 
Nurses—Nurses— Nurse Agency ipe sory hospital 


and medical 


(Continued on page 202) 











DESIGNED ESPECIALLY for CORRIDORS 9 


—spans up to 8’ without intermediate support— 


si 


oh) 
SNAP BAR f 


iY NEW 40% Nebulizer 


/ the 
SIMPLEX A new nebulizer is available for Arm- 


wall-hung 

: strong Baby | ' 7 
aluminum rong Baby Incubators. It has a 40% 
acoustical Oxygen Limiting Device—or may be 


ceiling... 








instantly changed to a full flow of 
oxygen—as you wish. Either way it 
gives a generous fine fog. Cleans 


. silences noisy corridors, permits 100% access to services, ° . ° 
offers permanent finishes which cat maintenance costs some 90% easily. Send for free information. 
-and lasts a lifetime! Proven by millions of square feet in leading 
hospitals, schools and industrial buildings. Manufactured by: 


SIMPLEX CEILING CORP., 552 W. 52 St., New York 19, W. Y. THE GORDON ARMSTRONG cO.. INC 


SIMPLEX CEILING CORP. SEND ME 502 Bulkley Building 


582 W. 52 St, New York 19, N. ¥. $ — conpipor 
BOOKLET Cleveland 15, Ohio CHerry 1-8345 


Name 
sine 


CO BOOKLET 
Firm ON CEILINGS ) 
Address ty ee RE , 4 <= . 


City State 


ererrrens 
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You clean any type flooring 
faster~better=more economically 


with 


BRILLO FLOOR 


om 


et 
oe et ete 


3 === 


LINOLEUM 


You GET CLEANER FLOORS 
with a longer lasting gloss at 
Jower maintenance cost when you 
use Brillo Solid Disc Steel Wool 
Floor Pads. 


Solid Disc Gives Greater Coverage! 
With a Brillo Floor Pad the entire 
surface of the pad works for you 
—cleans a// the floor it covers... 
Cleans and buffs at 
saves labor. You get 
swirl 


Saves time. 


one time... 
floors less 


cleaner with 


marks. 


Lasting sparkle for your floors! 
Brillo Floor Pads speed the wax- 
ing process—bring out floor 





beauty quickly—because cross- 
stranded Brillo metal fibers give 
gentle abrasive action in every 
direction. A daily once-over with 
a dry Brillo Floor Pad easily re- 
moves dirt, grime, scuff marks— 
makes original waxing last much 
longer—avoids wax build-up— 
eliminates frequent stripping and 
re-waxing. 

Efficient .. . easy to use! Simply 
place pad under brush of rotary 
floor machine. Operate as usual. 
Brillo Floor Pad stays in place 
... does not buckle . . . machine 
does not bounce. Sizes for every 
machine. All grades for every job. 


BRILLO MANUFACTURING COMPANY, INC. - 
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60 John Street, Brooklyn I, N. Y. 


eS 


Sp NTT we ech tte ow ees 


a ae Rls lass eh Sli os Kl lt 


EE een 


Brillo Floor Pads give extra- 
long service. After using, 
simply shake out the pad, re- 
verse and use again F 


a 


ita eat 4 a wee vebiny mbes, Shigmn lls ee 


Brillo Pads clean and polish 
Hardwood, Linoleum, Asphalt and 
Rubber Tile, Terrazzo, Composition 


Available from your dealer in 
all grades and all sizes from 8” 
to 22” diameter 


eTo remove ingrained dirt, 
paint, varnish with liquid re- 
mover—Grade No. 3 

e To remove old wax, excess 
seal—to prepare floors for wax- 


ing—Grade No. 2 


e To apply and burnish wax or 
seal floor surface—Grade 
No. 1 

e For daily removal of dirt, ex- 
cess wax, and to buff high polish 
—Grade No. 0 


on 
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PLACEMENT BUREAUS FOR SALE SCHOOLS—SPECIAL 
HOSPITAL PERSON wae ea re New and used hospital equipment bought and INSTRUCTION 


old. Large stock on hand for the physician 
The CHICAGO LYiNG-IN HOSPITAI AND 
Write for what 








hospital an laboratory 
DISPENSARY of the 


NATION-WIDE PLACEMENT SERVICH HARRY D. WELLS 
penings for Physicians, Administrators, Ar 400 East 59th Street, New York City 
Dietit ns. Direct 2 f Nursing Ir 
and all RN categories; Laborator 


nd X-ray Technicians Physical Therapist 


Social Workers, Pharmacists, Executive House 
ey ee ; NURSING AND MEDICAL BOOKS 


keepers, Comptrollers and a hospital 


. We have in stock every nursing or medical 
book published. Lowest prices with unexcelled 
: service. Write Chicago Medical Book Company 
Information about 
Jackson and Honore Streets, Chicago 12, Illi- 
UNIVERSITY I MICHIGA 


QUALIFIED NURSE PERSONNEI 
Anesthetist 


Utensil Sterilizer Nor 
SCANLON-MORRIS, 24x20x2 
PLACEMENT SERVICE List Price $966.00. Special 


PROFESSIONAL COUNSELING & 


So. Wabash Ave 
; SUTTON SURGICAL SUPPLY 
Chicago 3, II! 11853 Lindblade St 


¢ 


Culver City, California 


STate 2-888 


(Continued on page 204) 


this efficient 


‘SHELBY’ SYSTEM —_}- ===" 


saves time, cuts losses | City HOSPITAL 


i ee 
Shelby’s Uniticket Recorder provides hospitals with the best 
| IR ie ee rs 


system for recording, accumulating and posting special charges . 
_ Or. J.Reynoos 
ae Oi. ‘ p.m 


Accounting office promptly receives Uniticket slips of each charge 














against patient’s account for immediate posting. Each department 
automatically has its own summary of charges without extra 


writing 


CASH’S WOVEN NAMES 


©@ Prevents lect charges, pre- prevent loss or mixups of lin- 
vents waste in all departments. : : ens, uniforms and other per- 
@ Ideal for machine as well as N } sonal belongings. Your name 
bani eanthin sateen A actually woven into fine white 
\ cambric ribbon. Easily attached 
@ Ask your “Shelby” Repre- I 'N —sew on or use CASH’s NO- 
sentative to demonstrate the SO boilproof CEMENT. 
advantages. There's no obligo- = 6 Doz. $2.75, 12 Doz. $3.75, 24 Doz. 
$5.75. At notion counters everywhere. 


tion. 
Write for samples. 


9 


SHELBY SHLtSBUOK  suétey S 


COMPANY y ee * 
SHELBY ° OHIO 
WOVEN NAMES 


SALES OFFICES IN PRINCIPAL CITIES EVERYWHERE 
South Norwalk 12, Connecticut 
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Recent Examples of 


SUCCESSFUL 
HOSPITAL CAMPAIGNS 


directed by Ketchum, Inc. 


KINGSTON, NEW YORK 


BENEDICTINE HOSPITAL 
Goal: $400,000 


RICHMOND, INDIANA LAKEWOOD, NEW JERSEY 
REID MEMORIAL HOSPITAL PAUL KIMBALL HOSPITAL 
Pledged: $435,00( oal: $1,000,000 Pledged: $1,039,287 Goal: $275,000 Pledged: $330,000 

Ihe outstanding directio y important con “Without such workers as your company 
issistance and cooperation contributed tribution toward raising the funds in 1948, sent us we would not have been able 
much Sister Mf. Berenice, Administrator ‘ again came to you : rurne accomplish this goal.’ Harold hap 


n and the splendid Recalling your firm’s ver 


to 





BRADDOCK GENERAL HOSPITAL HAMOT HOSPITAL MASON HOSPITAL 
Goal: $1,500,000 Pledged: $1,500,000 Goal: $3,000,000 Pledged: $3.137.154 Goal: $500,000 Pledged: $501,762 
**I am deeply grateful for your fine direction I ved professional ever to What was paid Ketchum, Inc. for pro- 
and sincere effort.’—W. Fk. OC) j J. LeGrand Skinner, Steer- fessional help should prove to be the sound- 
General Chairman. Committee member. 


est investment this 
sr 
"a8 axy<«a* ™ 


maadc, The Inghan 
i, i bb AVIS 


he best receiy 
uch, fr. come to Erie 


community has ever 


MUNCIE, INDIANA RIDGWAY, PA. LOCK HAVEN, PA. 
BALL MEMORIAL HOSPITAL ELK COUNTY GENERAL HOSPITAL LOCK HAVEN HOSPITAL 
Goal: $935,000 Goal: $652,000 Pledged: $752 616 Goal: $800,000 Pledged: $1,017,545 
. inspired le: adership furnished by your skillful leadership shown by Ketchum, 
representatives.’ ’—Quentin Graham, P? lent Inc 


Pledged: $1,248,000 
“The professional team (of Ketchum, Inc 
has been cooperative, competent and efh- 


cient.’’— Edmund F. Ball, Board Chairn 


) 2 » President, nc. Editorial, Lock Haven Expre 
nan, Board of Trustees. 


We invite your inquiries—there is no obligation 


KETCHUM, INC. 
Campaign Direction 
CHAMBER OF COMMERCE BUILDING 
PITTSBURGH 1g, PA. 


§00 FIFTH AVENUE, NEW 


YORK 36, N.Y. 
JOHNSTON BUILDING 


3, CHARLOTTE 2, N.C, 
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ee 


SCHOO! FOR 


SCHOOLS—SPECIAL 
INSTRUCTION 


IN HOSPITAI 


CIANS—Duratior 


BOSTON LYING 


S 


Kingshighway 


GRADUATE HOSPIT 


SITY OF PENNSYI 


rse if 


PROVIDENCE 





VISIBLE 








for those records to 
which you make frequent 
reference or postings. 


You can find, refer and post to ACME VISIBLE 
records faster because 
Indexing titles are clearly exposed 
Unnecessary to remove the card 
Refiling and possible misfiling eliminated 


ACME VISIBLE record systems save TIME and MONEY for you. 


e @ X-Ray Department 
@ Laboratory 
Nursing 
Maintenance 
Surgery 


Business Office 

Admission Office 

Information Desk & Switchboard 

Pharmacy 

Record Room 
Services of the ACME VISIBLE representatives in 
helping you to analyze your record requirements, 
select or design forms and equipment most practical 
for the purpose, are available without obligation. 


ACME VISIBLE RECORDS, INC., Crozet, Virginia 
Please send us booklet 


() #997 “Hospital Record Efficiency” [] #975 Acme Flexoline Catalog 
[-] #971 Acme Tray Cabinets & Card Books 


(C0 Hove representative call. Date Time 


(CD We are interested in Acme Visible Equipment for _. records 


kind of record 
Hospital Attention 


Zone 


City 


204 


LABORATORY 





TECHNI 


TOO LATE 
TO CLASSIFY 
POSITIONS OPEN 


\NESTHETIST 


jitior 

Medica 
formation, write 
Hospital 


Rarnes 


st I il 


Missouri 


AL OF THE UNIVER 


VANIA 


offers 


ating: roorr tex and onwa 


New Hampshire 


DIRECTOR O} 0-bed general hos 


addition with 
requires ir 


with ability 


LYING-IN 


FURNITURE 


CHAIR 


No. 610 


Available in spring 
foam-rubber 
filled reversible 
and back 
cushions 


or 


seat 


For prices and 
complete informa- 
tion see your dealer 
or write us for our 
distributor's name. 


AMERICAN 


CHAIR COMPANY 


M A*~N- t A ¢ } | ga rR Ss 


Wall-Sav 


ng Construction 


SHEBOYGAN, WISCONSIN 


PERMANENT DISPLAYS: Chicago — Space 1650, Merchandise Mart 
New York — Decorative Arts Center, 305 East 63rd St. (9th Floor) 
Miami — 3900 Biscayne Boulevard ® Boston — 92 Newbury Street 
San Francisco — *558 Western Merchandise Mart, 1355 Market St. 
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4200 Marine Drive Apartments, Chicago, Ill. Architect: Lewis 
Simon. Mech. Eng.: Arthur Wallace. Installing Contractors: Mid- 
west Eng. & Equipment Co., Economy Plumbing & Heating Co. 


These sixty-four new apartments at 4200 Marine Drive, in Chicago, 


enjoy complete air conditioning, among other advantages. 


Two "ECLIPSE" refrigerating units, installed by Midwest Engineering and Equip- 
ment Co., Frick Sales-Representatives in Chicago, carry the cooling load with 


economy and dependability. 


What are YOUR cooling needs? 
If you want cool air, cold drinking 
water, ice, freezer temperatures, 
or refrigeration for processing— 
in any commercial or industrial 
size—let us quote now on your re- 
quirements. Branches and Dis- 
tributors in principal cities, the 
world over. 


Frick “ECLIPSE” refrigerating units at 4200 
Marine Drive Apartments, Chicago 
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“SENSE OF WELL-BEING” IS 
A WOMAN’S PRIVILEGE 


%,) SAA Nr 


Every woman who suffers in the menopause deserves “Premarin.” 


Relief from distressing symptoms is promptly obtained and a “sense 
of well-being” is an extra benefit of therapy. 


“Premarin” presents the complete equine estrogen-complex. Has no 
odor, imparts no odor. Available as tablets or liquid. 


"PREMARIN": 


$s (equine ) 


in the menopause and 
the pre- and postmenopausal syndrome 


& AYERST LABORATORIES * New York, N. Y. * Montreal, Canada 
5644 
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This loading car has just begun its long life 
nickel-copper alloy con- 


assured by its Monel 


struction 


High-strength Monel alloy resists cor- 


Good Samaritan Hospital anticipates... 


rosion by steam, organic debris, cleaning solu- 
tions for smooth, low-maintenance service. See 
text for description of the Nickel-Clad sterilizer. 


Many years of trouble-free service from 
Wilmot Castle sterilizers 


Good Samaritan’s expansion pro- 
gram marks the beginning of a new 
era of service to the people of 
Phoenix, Arizona. 


An additional floor . . . modern 
new equipment... an efficient new 
Central Supply. All were designed 
to provide the best in patient care 
for years to come. 


Since maximum service life was 
a major equipment requirement, 
Good Samaritan planners specified 
Wilmot Castle bulk sterilizers made 


of Nickel-Clad Steel for Central 


Supply. 


Nickel-Clad Steel construction 
lengthens sterilizer life 


In these Wilmot Castle units, the 
inner surface of the chamber wall 
and door is a sheet of pure nickel, 
inseparably bonded to a steel shell. 
The nickel makes light of high tem- 
peratures, gives long-term resistance 
to steam, organic debris and other 
hospital corrosives. The steel backs 
up the nickel cladding with high 


strength at minimum cost. 

In this construction, too, all seams 
are welded ... with pure nickel in- 
side, with pressure-type welds out- 
side. No rivets to work loose. No 
possibility of leakage. 


Need help in planning? 
Take advantage of Wilmot Castle’s 


Hospital Planning Service. Write: 
Wilmot Castle, Inc., Rochester, N. Y. 


The International Nickel Company, Inc. 
67 Wall Street New York 5, N.Y. 
NCO, ickel 
Nickel Alloys 


TORO mate 


Nickel-Clad and Monel sterilizers e @ @ long life, easy to care for 
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when you 
come here 
to buy 


you'll find the catalogs 
of these suppliers to help you 


in catalog section G 





professional services: fund raising, 


decorating, planning 
Section g 


THE FIRMS LISTED at the right have filed catalog 
information in the 1957 edition of HosprtaL 
A. S. Aloe Co. 
PurcHASING Firte—to help you, your purchas- 
ing officer and department heads make wise American Hospital Supply Corp. 


product selections. 
American Surgical Trade Association 


HospitaL PurcHasine FILe contains twelve logi- 

cal catalog sections. arranged by hospital depart- Charles A. Haney & Associates 

ments. This series of announcements will cover 

i niture, Inc. 

all twelve, tell you the names of firms that are Hospital Furniture, _ 

most eager to serve you and who make available J : 
Hospital Industries’ Association 

in Hosprrat PurcHasinc Fite catalog informa- 
F.W. DODGE 


tion that you can use. Ketchum, Inc. 
Aa Service Be sure to turn to Hospitat PurcHasince Fire 
Ward, Dresham & Reinhardt, Inc. 
for product information — have Hosprtat Pur- 


CORPORATION - “ ‘ 
CHASING Fie available for staff and department Will, Folsom and Smith, Inc. 


head meetings. Be sure your department heads 


learn to use HospiraL Purcuasine Fine. 


HOSPITAL PURCHASING FILE 
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shed office buildings, schools, churches, 
sing NORTON DOOR CLOSERS 





Surface type Norton 

Door Closers installed as 
original equipment in 1930 
are still in regular service. 





r tre « “ec 





3300 NORTON DOOR CLOSERS 
NO | perfect harmony 


IN USE SINCE 1930 AT 
with clean lined 
LOS ANGELES COUNTY modern design... 


GENERAL HOSPITAL 
NORTON 


A unique demonstration of dependability uy) Mu 
under the most demanding circumstances 
s service records ranging up to fifteen, twenty and 


y years are no novelty for Norton Surface Type 
rs like those in the Los Angeles County General 


n 
in 


The modern concealed 
door closer with 


nany other famous landmark buildings. The built-in ruggedness 


irs Or adjustments is rare indeed and replace- 

ost unknown. Now. Norton “Inador™ offers 
ruggedness in a door closer specifically designed 
bine effective concealment for trim modern beauty 
reliability, low maintenance and precision 

hich is characteristic of all Norton Door 


illustrated descriptions and engineering 


For 


data on the entire Norton line, consult the current catalog. 


Write for a copy today if you don’t already have one. i 
® << Cm ¢ 
Availabie with (A) regular arm 


DOOR CLOSERS or (B) holder arm...4 sizes 


bdo Maal 1-3 at- Cia lol * lla teal Jake] 
Dept. MH107 Berrien Springs, Mich. 
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prisMlarps 





® 


new Stersharps valuable aid to surgeons and nurses...saves time, eliminates blade waste 


The new SteriSharps surgical blade is made of 
I 


stainless steel. It has the sharpest. most uniform, 
most durable cutting edge available. Comes to you 
ultrasonically cleaned and heat-sterilized for asep- 
sis. Saves time, simplifies technic. 

Surgeons can depend on consistent sharpness with 
SteriSharps. Electronic testing by the ASR Sharp- 


Only SteriSharps offer all these advantages... 


® Sharpest, most durable cutting edge 
® Can be re-autoclaved, stored in packs 


A:-S-R 


© Consistent sharpness in every blade 
® Sterile SteriSharps eliminate jars 


ometer® guarantees uniform sharpness. 

SteriSharps offer important economies. too. Only 
unat- 
fected by autoclaving, dry heat, solutions, Sealed 


blades actually needed are used. They're 


packets can be re-autoclaved, stored indefinitely. 


For details. write: ASR Hospital Division, Dept. 
MH.380 Madison Ave., N. Y. 17, N. Y. 


Blade Dispenser available. Your supplic 
has SteriSharps surgical blades in every 
© SteriSharps will not corrode | Stainless-steel 


design shown 
above is yours free with every five gross. 


dispenser 
racks and irritating solutions 


Ster Shar [1S . + « the first sterile, stainless-steel surgical blade 


precision products 











WHAT’S New 


FOR HOSPITALS 





OCTOBER 1957 


Edited by BESSIE COVERT 


TO HELP YOU get more information quickly on the new products described in this section, we 
have provided the convenient Readers Service Form opposite page 248. Check the numbers 
on the card which correspond with the numbers at the close of each descriptive item in which 
you are interested. The MODERN HOSPITAL will send your requests to the manufacturers. 
If you wish other product information, just write us and we shall make every effort to supply it. 


Cassette Tunnel Pad 
Permits Operative Radi 
aphy durt 


Mattress 


tt 
re 


Important Development 
y in Laboratory Glassware 
ati \ hard 


glass for laboratory and scientific 


ograph 


new source ot borosilicate 


radiogtT n 


) { 
Pad 


glass 
ware is now available to the hospital 
and Jaboratory fields 
of Kimax 


is introduced by Glasco 
result of 


surg al 


the trade name 


Company It is the 


Kimble 


scleti 


research and development by 
rlass ( ompany, manufacturer of 
tific tort \¢ 


Owens-Hlinois Glass (¢ oOmpan 


glassware for over ars 
Is Ve ported to have passed every poss 
ble test fon 
the highest 
thermal shock Impact and chemical re 
interworkabl 


hard glass apparatus having 


hard 
| 


standards ot 


t tough 


resistance 


ction 
vith 
he same linear coefficient of expansion 

Known technically as KG-33. the 
ard glass will eventual) 


be used i 


It is completely 
other Uv 
new 
borosilicate 
all appropriate laboratory 
according to the an 
Now Kimax 
Prende re approximately 370 different labora 


; , PI 
WA ice 


, 

ClassWare items 
tab tne 
ible, U nouncement available in 


| 1 oy } 
aeee tor glassware items, each Inia 
Specla ot sizes and 


| 


range 
uated ungraduated 
troduction of Kimanx 


glassware will be able to fill their needs 


capacities both grad 
With the in 


users of laborators 


y tray. Amer- 
Pa. 


on ma 


’ TU | rh Teah 
rin oO on tl Silda ane 


Sterilizer Co., Erie, 
647 


ican 


For more deta ircle 


Ol source items ran 


Simple Accurate Method : i eg . ' vi es 7 he 
for Hemoglobin Tests , 1 compl 


shapes, 
simple, accurate cal 


range of SIZES 
ibration | nemo 7 
11 4 


ul onstr Glasco Products Co., 
me 111 N. Canal St., Chicago 6. 
Cyanmethemoglobin ’ 


i 
5 F 


struction 


MW ith 


1s possible 


more details circle 2650 on mailing urd 
a 4 ilibr wion it 1s 
1} , 
necessa;ry it blank and tour 


the 


Instruc 


i Direct Writing Cardiograph 
the Is Lightweight 


icCUTACY 


: 2 ae 
dilutions of standard, with 
Pas an contro 


for use and a detarlee 


manual, 
history ol the 
ich bottl 
American Hospital Supply 
Corp., Scientific Products Div., Evans- 


ton, Il. 


For more deta 


theory and 


including 


technic, are turnished with ¢ 


of standard 


2648 on mailing 


Mayo Tray Attachment 

Fits All I.V. Stands 
Designed to ht 

Standards, the 


1.\ 
Mave 


ACCOMM 


practically all 


new Lumex 3 305 
Attachment is 


the 


Pray made to 


Gale regular stainless steel instru 


bracket is made 


ol cadmium plated 


ment trav. The entirely 


Full scale performance is available in 

new CardiAll Direct Writing Elec 
Che 
plicity of operation and 


he 
Continued on page 212) 


steel and 1s avail 
the 
tray. General Medical Equipment Corp., 


Div. of Lumex, Inc., Valley Stream, N.Y. 


For more details circle 2649 on ma 


the 


able with or without stainless steel 


trocardiograph unit) features sim 


rugged perform 


ing card ance manutacturer describes the 
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Given 
the new glass 
Products 


ars ot 


ind 


Kimax 


glass meeting 
to 


Stal 


dardization cell is being litetime 
Cardi 
appearance, light 11) weight and easily 
Beck-Lee Corp., 630 W. Jack- 
son Blvd., Chicago 6. 

' 651 


a ; ; 
uaranteed. The All is modern in 


| ortable 


For more details circle on mailing card 


Doctors’ Registry Board 
Has Plexiglas Name Plates 


Plexiglas name plates tor clear visi 


bility is one of the features of the new 


Doctors’ Registry Board introduced rc 


1 , 1 } 1 
cently. Bulbs and name plates are Casll\ 


and very ol new 


The 


| " 
atlable tor 


Nami 


ile at only Cavs. Toole 


Ve 
4 ‘ 
OaTaG IS a 


and 


Registry \ remot 
; ' 
in multiple and special tvpes 


contro] 
1} } } } 
boards have a_six-volt— electrically 

, 


\ll 
| | 


controlled panel | 


and transtormer with 


pee } ee 
Underwriters Laboratories approval. The 
inodized 

ae 
1) DOIACK OF SI 


Phe 


| } 
priced, available tor 


| " " 
aluminum pane S are available 


Iver finish. 


new boards — are economically 


Varying numbers Ol 


1 >| 
names, ana are offered tor tlush mount 


nm new construction and surtace 


nounting mM shadow box trame tor ex 
Toole Engraving Co., 
Electronics Div., 5112 Melrose Ave., Los 
Angeles 38, Calif. 


For more details circle 2652 on mailing 


isting hospitals 


care 


Band-Aid Clear Tape 

Is Transparent Adhesive 
Virtually invisible in 

Band-Aid Cleat 

adhesive bandage. 


with the skin to eliminate the appearance 


use, the new 


Tape is a transparent 
It 1s de signed to blend 


ot a bandage. Its dull surface does not 
reflect light and the natural skin color 
shows through. The new tape is strong, 
vet light and flexible, conforming and 
natural without 


idhering to contours 


It is waterproot and 


binding o1 
the 


as other 


pulling. 
has same effective sticking quality 
adhesive 


New 


Johnson 
Johnson, 


Johnson Xx 
products. Johnson & 


Brunswick, N.J. 


For more details circle +653 on mailing card 
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STEP UP _ 
HOSPITAL EFFICIENCY 


AS MUCH AS 


5 O% 


WITH A 


UKANE 


NURSES’ CALL SYSTEM 











DOES YOUR HOSPITAL 
GET THESE BENEFITS? 


NURSES’ MASTER STATION 
ad Instant 2 way visual and audible 
contact with all stations includ- 
ing priority emergency signal cir- 
cult, 
BEDSIDE STATIONS 
5 Single or dual stations provide 
nurses’ call service with or with- 
out 2 way communication be- 
tween patient and nurse 


SOLARIUM & DUTY STATIONS WITH INTERCOM 

2 way communication between 
nurse and ambulatory patient and 
ability to reach nurse in any loca- 
tion where she normally may be 
found, 

LAVATORY STATION 
Announces a patient who may be 

| in trouble in lavatory or bath- 
room areas. 

CORRIDOR LIGHTS 
Easily visible, unbreakable corri- 
dor lights for rooms with Bedside 
Stations. 


PLUS this EXCLUSIVE 
DUKANE benefit! 


Only DuKane gives the hospital a 
MULTIPLE Channel Nurses’ Cali System to 
multiply Bedside Communications Chan- 
nels. It permits the use of 2 or more Nurses’ 
Master Stations in which separate calls 
may be answered from any Master Station 
simultaneously. Countless steps are saved 
as a nurse need not return to the central 
desk to answer calls. Speeds service, 
increases efficiency . . . saves costs! 





Write for the beneficial facts today! 


| Piease send me all the facts on ODuKane Nurses’ 
Call Equipment. 


DuKane Corporation, Dept. MH-107 
St. Charies, Ulinois 


[NAME 
| avoress 


jo'ty— . 


| hospital 





WHAT’S NEW 


Sim-Matic Vari-Hite Beds 
Are Completely Motorized 


Patients who are permitted changes of 
bed height 


position can now operate 


and spring idjustments by a_ control 


switch held in the hand. Known as the 
Sim-Matic, the 
ized Vari-Hite bed provides greater com 


fort for the recuperating 


new complete ly motor 


patient while 
freeing Nurses and aides from the chore 
marked, it 
operate the 
Adjust 


ments from the slightest to tull change 


of bed adjustment. Clearly 


is easy for the patient to 


control switch as he holds it 


Of position or height are quickly mace 


by the patient. In cases where change 


ol position is not permitted, cut-out 
inactivate either or both sections 


Manual 


1s provided in case ot 


SWitc he s 


ot the spring crank operation 


power failure. 


Lhe quiet, induction typ motor s 


enclosed with all movements con 


] 


fully 
switches to cut off cur 
Sim- Matic 


ill Simmons stand 


trolled by mut 


rent if it is not turned off 
Beds are available in 


ard colors or with Textolite panels on 
head and foot ends. Simmons Company, 


Merchandise Mart, Chicago 54. 


For more details circle 2654 on mailing card 


Perineal Lamp 

Has Double Reflector 
The 

reflector 1S employed in the new Conti 

nental Perineal Therapy Lamp. Ample 

is buit-in as insulation so that 


“Coolshade” principle ot double 


alt Space 


the lamp stays cool for the comfort and 
safety of the patient. It is so designed 
that it cannot tip and the ratchet-type 
shade ‘| he 
lamp is economically priced and uses a 
25-watt bulb. Continental Hospital In- 
dustries, Inc., 18624 Detroit Ave., Cleve- 
land 7, Ohio. 


For more details circle #655 on mailing card 


adjusts in three directions. 


(Continued on page 216) 


BARNSTEAD 
HAVE 


Conden- 
addition 


THIS IS THE 
STILL YOU NEVER 
TO CLEAN. The 
sate Feedback Purifier in 
produces extremely pure distilled water 
The boiler steam which is used to heat 
the still is first condensed through a flash 
This water is then passed through 
a demineralizer, a carbon filtration unit 
and is then introduced into the evapora 
tor of the still. Final distillation then re 
moves all traces of bacteria, pyrogens, or 
ganic matter etc. Demineralizer cartridge 
is changed infrequently. 


Barnstead 


cooler 


PUREST DISTILLED WATER 
AT 30 GALLONS PER HOUR 
Barnstead Model SSQ- 30 produces the 
same high quality, pyrogen-free distilled 
water as smaller units. Suitable for all 
hospital purposes including central supply, 
pharmacy, and intravenous solutions 

NEW LITERATURE. Write for 
your copy of NEW Catalog “H”. It de- 
scribes Barnstead’s complete line of single, 
double & triple effect stills for the hospital 
in capacities of from ‘42 to 1000 gallons 


arnstead 


STULL & STERILIZER CO. 


CLEVELAND 
ACademy 


NEW YORK 
Kingsbridge 
8-1557 6-6622 
PHILADELPHIA LOS ANGELES 
LOcust RYan 
8-1796 1-9373 
SAN FRANCISCO CHATTANOOGA 
TEmplebar 6-5863 
2-5391 
31 Lanesville Terrace, Boston 31, Mass. 


FIRST IN PURE WATER SINCE 1878 


BOSTON 
JAmaica 
4-3100 
CHICAGO 
Financial 
6-0588 
JOHNSON CITY 
3113 
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Cult 0 de Cig Gobs 
ond Built to none | oe 


MOPPING TANKS 


“BUILT LIKE A BATTLESHIP” 





White Mopping Tanks are built for big jobs 9000 er 6008 MOPPING TANK 
and are heavily constructed from the finest ma- (Equipped with Swing-Around Wringer 
terials available. Wherever large floor areas ee 

must be cleaned there is a great saving in 

labor and materials when you use White And White makes tools for small jobs too — a total of 


Mopping Tanks. 252 Cleaning Tools under one brand name. 


WRITE FOR CATALOG No. 156 


WHITE MOP WRINGER COMPANY 


9 MOHAWK STREET ® FULTONVILLE, NEW YORK 
CANADIAN FACTORY: PARIS, ONTARIO, CANADA 


The ONE complete line of FLOOR CLEANING EQUIPMENT 
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The Big 3... 


laboratory and hospital 


detergents that 


CLEAN 
CLEANER 


than CLEAN! 





ALCONOX 


For all equipment washed 
by hand 
Box of 3 Ibs $1.95 
Caseof I2boxes—3lb ea. $18 
Drum of 25 It 45 |b 
Drum of 50 It 42 It 
Drum of 100 't 40 |b 
Drum of 300 it 37 Ib 
Slightly highe est of 
R 


ALCOJET 


For all equipment washed 
by machine 
Box 5 Ib $3.00 
Case of 6boxes—Sib.ea. $15.00 
Drum 25 lb .45 |b 
Drum 50 It 42 |b 
Drum 100 Ik 40 |b 
Drum 300 Ib 37 |b 


ALCOTABS 


For cleaning ail pipettes in 
one easy operation 


Box 100 tablets 
Case of 6 b 


tablets 


Order from your favorite supplier 
or write for literature and sampler. 


ALCONOX, 7% 


853 Broadway, New York 3, N.Y. 


chose MODERN 
VIMCc@Q 


ALL-METAL REFRIGERATORS 








iti 4 
eee tS 


Pat. Pend 


* Easily adjustable 
shelves, pans and trays 
can be relocated any 
where to fit your exact 
food storage 


requirements. con® 


wv These truly 
Ss 40 a0 modern refrigerators 


have been especially 


go 
wt designed io meet every hospital 


need in food service, laboratory or 


general service. Patented. exclusive accessories 

make possible many adjustable interior combinations 

for and including biologicals, blood and eye banks, 

nursery refrigerators, dough retarders and salad-dessert 

refrigerators. There is a model for every need, a size for 

every use and a price for every budget. We welcome your 
careful comparison 


Sold only through 
Selected Franchise Dealers 


Vic To 


METAL MANUFACTURING ¢ 
PLYMOUTH MEETING PENNA + Phone TAylor 8 5000 
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“i guarantee Thurmaduke Waterless Food Warmers 


will preserve the appearance and flavor of hot food” 


says M. P. Duke, President, Duke Manufacturing Co. 


Your success depends on the food you serve. Dried-out, overheated, 
discolored food hurts your reputation and your chances for a profit- 
able volume. You can protect your reputation and your profit with 
a modern Thurmaduke Waterless Food Warmer. 


Thurmaduke guarantees perfect food storage. Thurmaduke has 
more efficient Selective Heat Control for each section than any other 
food warmer made. Foods like this roast turkey, which requires a 
temperature of 145°, mashed potatoes, 125°, or thin gravy and soups, 
which require a temperature of 190°, can be stored at the exact 
temperature each requires. Each section is fully insulated on all sides 
and bottom to prevent heat passage between sections. This means 
Thurmaduke has more accurate temperature control for perfect 


food storage. 


Don’t buy any food warming equipment until you have made a 
feature comparison with Thurmaduke. | personally guarantee the 
complete line of Thurmaduke Food Warmers to have more quality 
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features than any other made. Write me for complete information on 
Thurmaduke Food Warmers, Standard Sectional Cafeteria Counters, 
and a free Feature Comparison Chart. Meanwhile, ask your nearby 
Thurmaduke dealer to show you how Thurmaduke Waterless Food 
Warmers protect your reputation for serving fine food. 


JWG, aad 


Sets Tee Stam 
PRESIOENT fer The feed 


THURMADUKE 


DUKE MANUFACTURING CO. + DEPT. No. 112 * ST. LOUIS 6, MO 





Physical Strain Eliminated 
With Morgue Tray Lift 


\ morgue tray accessory to the Porto 


ALLIS - CHALMERS 


Litt 1s available tor the handling 
ofa corpse without strain to personnel. 
The 
tray 
support bar which is used with the Porto 
Litt. The is placed beneath the 
body on removal from the bed for trans 
trom. the 


now 


new accessory 18 a stainless steel 


suspended from a chromed steel 


tray 


port to the Transter 


stretcher to the autopsy table or morgue 


morgue. 


storage box is quickly and effortlessly 
handled by connecting the tray to the 
sturdy Porto-Lift frame by the simpl 
The 


gives complete 


hydraulic controls. swivel caster 


mounting mobility in 


handling. Body transfers can thus be 


GENERATING SET 


“carries full load with good results” 


reports Overlook Hospital 


This Allis-Chalmers 8DCG-2505 diesel 
generating set provides 250-KVA, 
3-phase, 60-cycle, 120-128-volt current 
for stand-by service at Overlook 


Hospital 


A continuous source of electricity for 
Overlook Hospital, Summit, New 
Jersey, is assured since an Allis- 
Chalmers 200-kw diesel generating 
set was installed 

A spokesman for the hospital re- 
ports that this unit has “carried the 
full load of the hospital with good 
results” — 6 diagnostic X-ray units 
and 2 therapy units, 4 elevators, 
40-ton air conditioning unit, 15 in- 
dividual window air conditioners 
and 125 electric motors ranging 
from 14 to 40 hp — plus small 
electric heaters, wall fans, etc. The 
load the generating set will carry 
will be greater as the size of the 
hospital is increased from its present 
250 beds. 


If you are building, modernizing 
or enlarging your hospital, get all 
the facts on Allis-Chalmers engine 
generating sets whether your need 
is for stand-by or continuous power. 
The Allis-Chalmers reputation for 
building engines and electrical 
equipment of outstanding quality, 
the wide range of sizes .. . 5 to 300 
kw with choice of fuels, the out- 
standing service — these are your 
assurance of installations that will 
exactly serve your needs. 

For complete service... including 
planning, installation and opera- 
tional service call your Allis- 
Chalmers engine dealer or write for 
detailed information. 


ALLIS-CHALMERS, BUDA DIVISION, MILWAUKEE 1, WISCONSIN 


ALLIS-CHALMERS > 


BG-18 


216 


Vithout 
( ich 


body mad 


thus simplifying all phases of handling 


Porto-Lift Mfg. Co., Roscommon, Mich. 


mailing ard 


strain. Morgue VS main with 


until final disposition 


For more details circle 2656 


Malerich Stand 
Is All-Purpose Unit 
The Malerich Multi-Pury 


and Treatment Stand 


ment in this Ly p< ot equip! 
by Dr. J. \. Malerich ot 


sota, the one st l 


as an anestheti 


head rest, solution 
instrument 


ny Dasin stand, 


port 


prep tray and 
ment. Two difl 


provide support 


. ' 
ny desired 
and 


» SLOTS 


of the stand 
combinations 
The stand 

tient s bedside Or the tre 
treatment can he viven 


{ ] ly] 
Suriace 1s qayustavdie in 


Mfg. Co., 


sitions. The work 


Wilson 


height. Columbus, 


Georgia. 


For more deta 


Push-Button Illumination 
for Research Microscope 
The yg 


veloped by 


series Ol 
Bausch & Lor 
push-button illumination 


easier specimen analysis. Incorporating 


many ot the standard Dynoptic research 


design features, the new microscopes fea 
developments in 
; | 

[he 


container on_ the 


ture several major new 


substage ichromatic 


variable 


equipment. 


LOCUS new 


model features push button illumination, 


providing speed, accuracy and ease of 
unusually 


operation through the use of 
a graduated 


large lenses in the condenser, 
numerical aperture scale and a knurled 


The 


more 


setting the lens system. 


ring for 
new series has other features for 
effective use. Bausch & Lomb Optical 
Co., 635 St. Paul St., Rochester, N.Y. 


For more details circle #658 on mailing card 
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Field’s solution for saving room space 


Today’s crowded hospital rooms demand a new for the patient’s clothes and other possessions in 
furnishing approach. And Field’s, ever alert to 3 ample drawers, and at the same time offers the 
hospital requirements, has the perfect solution—a convenience of a bedside cabinet—all in one com- 
bedside chest that eliminates the need foradresser pact unit. And just look at all these outstanding 
features Field’s designed into it: 


in hospital rooms. 
This new Field’s bedside chest provides space 


e@ A bedside height of either 30” or 
33”, a depth of 1914” and a width of 
24”—a size that easily fits in place of 
the bedside cabinet. 

e A large Formica covered top sur- 
face (much larger than those on con- 
ventional cabinets) easily accommo- 
dates telephone, radio, water—every- 
thing a patient wants close at hand. 
e A sturdy sliding shelf—also For- 
mica-covered—has metal glides for 
easy, quiet operation when the doctor 
or nurse needs a clear, level place for 
equipment or instruments. 

e A push-in cylinder lock that makes 
the top drawer a safe place for the 
patient’s valuables. 





e The roomy center drawer accom- 
modates patient’s clothing—a whole 
suitcase full. 

e@ The large bottom drawer is venti- 
lated and can be used for utensils. 

e No hardware—no protruding 
drawer pulls to catch on uniforms, 
wheelchairs. 

@ Finest cabinet work of birch with 
sycamore drawer interiors. 

e@ Formica and wood surfaces in Har- 
vest tone color—all surfaces resistant 
to fingernail polish remover and alco- 
hol. Other colors available. 


e Sturdy turned legs with brass fer- 
rules permit easy floor maintenance. 


For more information, write us, or visit our showrooms in the Merchandise Mart. 


MARSHALL FIELD & COMPANY - CONTRACT DIVISION 


MERCHANDISE MART + CHICAGO 54, ILLINOIS + WHITEHALL 4-1991 
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Royal Hi-Lo Bed 
Is Quickly Positioned 


Speed of operation for placing patients 
t t 5 } 


4 ] l ] 
in Trendelenburg or Fowler positions is 


now... 


precise freezing 

and preservation of 
blood vessels e tissue 
bone e skin e dura 
brain tissue « semen 
biologicals 


CUSTOM-BUILT 


Cincinnati 





unithas two 
liquid-tite 
compart- 


ments 


claimed the Royal Hi-Lo Bed 


Positive control of head and toot heights 


IOr new 


simultaneously or independently is at 
torded with the tast, spring-assisted lift, 
single fold-away crank, reach 
clutch and a single shatt. For Trendelen 


easy - to 


burg position a simple finger pull throws 
ut the clutch to keep the head down as 
the crank is quickly turned at the foot. 
Fowler position is as easily achieved. The 
Hi Lo Bed has 
18 inches and adjusts to 2 
fabric height. It is available in 
models. Royal Metal Mfg. Co., 175 N. 
Michigan Ave., Chicago 1. 


For more details circle £659 on mailing 


a minimum elevation of 


7-inch spring 


SIX 


‘Banks’, such as those showr 
here, are being used by more and 
more hospitals for tissue storage 
All are custom 
clinic or laboratory requirements 
by Cincinnati Sub Zero Products 
These units can be furnished ina 


built t 


wide range of sizes and finishes 
andareequipped with temperature 
alarms 
nas may 
maintain 


recorders 


C and variance 
plus other instrumentati 
be required. hey can 
temperatures as low as 130° F 
in continuous operation 

Tell us your requirements. We will 
send you detailed specifications 


and prices 


Sub-Zero 


TISSUE STORAGE BANKS 





SAMBA eee kanes 


More than 16 years experience 
in the Design, Construction and Applications for Low Temperature Equipment 


Cincinnati Sub-Zero Products 
General Offices and Plant 3930 M-7 Reading Rd. Cincinnati 29, Ohio 


Comfort Aids 

for Plaster Cast Patients 
lwo developments are 

add to the 


available t 


comtort of the patient wear 


ing a plaster cast. The Toe-Cap gives 
the and warmth 


desired protection 


needed in cold weather and keeps the 
a walk 


lastic 


toes clean when the patient has 
ing cast. It 1s held in place by 


, ! 


removed tor 


an ¢ 
band and can be washing 
as needed. 


The 


tient s 


the pa 
Shield 


second development tor 
the 


This disposable plastic boot 1s a water 


comtort 1s Shower 


tight cover to the cast when the 


protec 
is held in pl ice 


iso 


patient bathes. It 
with an elastic band. Orthopedic Frame 
Co., Kalamazoo, Mich. 


For more details circle 2660 o ng card 


Cardio-Encephalograph 


in Portable Unit 


Designed 


the 


cardiac conditiot 


lor use mn operating 


room 1n determining 
and depth ot anesthesia during surgery 
the 
advantage in a wide 


he 


Space 


new Cardio-Encephalograph is ot 


ty of other sit 


} 


iri 


uations. two-channel unit occupies 


minimum ind is readily portable 


It has instantaneous speed change, with 
out shifting gears, and a toot switch 1s 


! 
ivailable for remote control 


paratus. The permanent record is com 
pact and fan fold. 
The 


evaluations as 


instrument may be used for bed 
well as 
work. Cost ot re 


ink 


recording system eliminates plugging ol 


side operating 


room and laboratory 


cording is low and the new GMI 


pens, permitting either routine or occa 
sional use. Gilson Medical Electronics, 
714 Market Place, Madison 3, Wis. 


For more details circle 466! on mailing card 
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standard equipment 


The CROUPETTE® is standard equipment in about 3,000 hospitals and 96 per 
cent of U. S. medical schools. First ‘‘cool vapor’’ croup tent, the CROUPETTE 
consistently excels all others in comfort, convenience and safety. The fresh, 
moisture-saturated air is effectively cooled and oxygenated by exclusive CROUPETTE 
forced circulation. Aerosol or oxygen therapy may be easily administered. With 


no moving parts, the CROUPETTE is as simple as it is safe and efficient. 
Light, compact, portable. 


Includes spare atomizer. 


are CROUPETTE features. Cooled, supersaturated, aerated vapor provides immediate relief and comfort. 





The / Croupetre 


Cool-Vapor and Oxygen Tent By AIR -SHTELDSY, INC: Hatboro, Pa. OSborne 5-5200 








For information or orders, call us collect from any point in the U.S.A. 
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HUNTINGTON 
on always in good Taste 


need. Lounge and waiting rooms 
give an instant quality impression 
—the Huntington equipped sleep- 
ing rooms have a relaxing homelike 


Pictured here are 7 of 179 patterns 
of Huntington furniture— all specif- 
ically designed for your sleeping 
and seating area. They can be har- 


moniously combined for your every atmosphere. 


While designed for attractive warmth that avoids a look of unpleasant austerity, Huntington 
furniture is marked by the style and grace of free-flowing simple lines and rounded corners 
that make for inexpensive, quick, easy maintenance. High-quality solid hardwoods are used 
for long, heavy-duty wear; finishes resist staining from alcohol and medicaments; chairs are 


built to avoid marking walls. 


Designed for today 
AND tomorrow— 


Please mail complete information 
about Huntington furniture to: 


Company 








City 


Attach to your letterhead and mail to: 
Huntington Chair Corporation, Huntington, W. Va. 


HUNTINGTON 
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WHAT'S New 


Electric Dispenser 

for Photocopy Paper 

Designed for use in conjunct.on with 
Apeco Dial-A-Matic Auto-Stat photo 

copying machine, the Apeco Eject 

O-Matic paper dispenser automatically 


sheet ot photocopy paper al 


the 
new 
ejects one 
with ji 
] 


Dar. 


a time ist a touch of the electri 


ejector It protects photocopy paper 


trom light exposure and features an easy 


loading principle with simple adjust 
£ I 


ments to hold 100 sheets of stand 
ard American Photocopy Equip- 
ment Co., 1920 W. Peterson, Chicago 26. 


77662 on ma ing card 


any 


S1Z¢ 


For more details circle 


Caps and Masks 
of Preshrunk Muslin 


MONTES 


we 
te 
~~ 


a 





NS 
i 





*¥XX1067 '2 


Here is a high quality bedside cabinet which is built 
and priced to make it good business to buy now. Has 
grained plastic top with protective plastic edging. 
Door and drawer have recessed pulls. Standard fin- 
or medium birch. 


TENE, 


FICHEN LAUBS 


Contract Furniture 


ishes are walnut, light 
orders for 12 or more, 
any finish specified sup- 
plied at no extra cost. 


WRITE FOR 
IN QUANTITY 


asks are made of preshrunk, finely 


woven muslin of specific weights best 


suited tor each requirement. They are 
constructed to withstand repeated laun 
dering. The Scottie ¢ ap has adjustable 
tie straps in back to provide a snug, com 
fortable tit. Acme Cotton Products Co., 


Inc., 245 Fifth Ave., New York 16. 


For more details circle 2663 on mailing card 


Improved Mazzini Slide 
of Clear Glass 

Crystal clear glass is used in making 
the Mazzini | 


1 
improved slide ae 
signed for serological testing and analysis 


type 
The slide has many laboratory uses and 
neasures 9Imm long by 57mm wide by 
3.5mm thick. Each of the twelve rings 1s 
r | the flat and 
_ 


raised above 
ena Ol 


surlace num 
the 


to provide an area for marking 


bered. One base is finely 


| 


ground 
Two 


glass molded to the underside 


dentification data or labeling. 


Strips Ol 


of the base prevent accidental scratching 
of the surface and marring of table tops. 
The slides were developed as the result 
of research in hospital and other labora 
Mercer Glass Works, Inc., 725 


Broadway, New York 3. 


For more details circle +664 on ma 


tories 


ing card 


Bag Closette 
Keeps Materials Sterile 
Sterile materials 


, 
autoclaved remain 


(Continued on page 222) 


when bay 
the 


metal] 


new osette. 


covered str Closette 


and xpensive means of 


shapes, SIZCS ind 


olassine 


; y 
i 


made Ol 


They 


aT 


whether paper, 


are effective 


tvpes of tub 
| 
mvenientiy in 


caps used 1n 


, } | 
terminal sterilization formula 


\ paper specificall veloped for au 


toclave use is used he Bag Closettes 


which can in no way puncture the bag 
I 5 


} ] ] | 
or DecoMme Loose Guring norma handling. 


simple method ot opening the Clo- 


eliminates the possibility of con- 


laminating Day 


g bag openings. Aseptic-Thermo 
Indicator Co., 11471 Vanowen St., North 
Hollywood, Calif. 


For more deta = 665 on mailing card 


s circle 


AUTOMATIC 


»° FOOD WASTE DISPOSAL 


for 


For small and medium 
size restaurants, 
drive-ins, 
lunch rooms, etc. 





PRICES 
DESIRED 


BEDSIDE CABINET 


On 





3501 BUTLER ST 


SEND FOR BULLETIN 1028 % 


en 


ESTABLISHEL 


PITTSBURGH 1, PA 


873 
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For large restaurants, 


every need 


“s 


Used on U.S. Navy ships 
& wherever huge quantities 
of waste from mass 
feeding is involved. 


hotels, 
hospitals and 
cafeterias. 


FOOD WASTE 
DISPOSERS 


For the equipment needed by all eating placcs, from the small 
lunch room to the largest establishment serving thousands, 
consider and evaluate Gruendler Food Waste Disposers, 

a complete line to serve any size need. 

Write! Tell us, approximately, how many people you feed 

at each setting and our engineers will be happy to recommend 
the right disposer unit for your needs. No obligation. 


GRUENDLER 


CRUSHER & PULVERIZER COMPANY 
2915 No. Market, St. Louis 6, Mo. 


22) 





we 


Want more for your dollar? Then 
specify lustrous BREWER Chrome 
Plated hospital and surgical 
equipment. Costs only a fraction 
of conventional equipment. with 
no sacrifice of beauty. utility 
durability. All BREWER units 
come “clean and complete in the 
carton’’—ready to use! The 
BREWER CHROME line includes 
hampers, carts, tables, stools, com 
modes, solution stands, instrument 
stands, and related items. 


Sam 


No. 1346. Tri 
angular ham- 
per. with 2 
large wheels 
and one small 
caster. Takes 
standard 25"' 
bag. 


This hamper is a typical example 
of how BREWER designs products 
to meet your needs. Triangular 
shape means easier storage. 2 
Large rubber-tired wheels ride 
easier over obstacles. Hamper 
may be tilted, wheelbarrow fash- 
ion, for quicker movement, sharp- 
er turns. 


% AVAILABLE FROM YOUR 


HOSPITAL SUPPLY DEALER 


MFD. By E. F. BREWER CO. © Butler, Wis. 


WHAT'S NEW 


Single-Brush Hilboy 
Features Low Design 


Measuring only 9 inches in height, 


tle-brush Hilboy floor 


the sit machine 


motor with ordinar 
ressure. Individually 
instantly retractable 
bilitv. The direction of 
eversed by a 


Hilboy 


retard brush we 


ial 7 es 
atlable in 1 ind 2] h diameters 


Hillyard Chemical Co., St. Joseph, Mo. 


For more details circle 2666 on mailing card 


Slimlux Luminaire 

for Close-Ceiling Mounting 
\vailable in a large variety of models, 

Guth Slimlux fixtures is 


only four and one quarter inches dee} 


the new line of 


1 


The top level of the shallow depth lumi 


naire rests snugiv against the ceiling 


Units are available in two light or four 
light widths, in four-foot or eight-foot 
lengths, with Gratelite Louver Diffuser, 
metal cross bafHes or Pattern 70 Low 
Brightness lens. All Slimlux fixtures are 
heat tested and have extra rugged con 
struction. They are fabricated of heavy 
gauge, zinc plated and bonderized steel 
Edwin F. Guth Company, 2615 Wash- 
ington Blvd., St. Louis 3, Mo. 


For more details circle #667 on mailing card 
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ELECTRIC PLANT 


NEWS 


Power outages 
can do no harm 
in this hospital 


Onan Electric Plant supplies emer- 
gency power for lighting and all 
vital electrical equipment 


An Onan Emergency Power System 
protects patients and personnel. Sup- 
plies current for lighting corridors, 
operating rooms, delivery rooms, stair- 
ways; provides power for heating 
system, ventilators, elevators, X-Ray 
machines, and other vital equipment 

Your hospital is assured of electric 
power at all times with Onan Emer- 
gency Electricity. Operation is com- 
pletely automatic. When highline power 
is interrupted, the plant starts auto- 
matically ; stops when power is restored. 

Models for any size hospital —-1,000 
to 75,000 watts A.C. 





— Y 
Complete standby systems 
at lower cost 

Onan Vacu-Flo cool- 

ing permits using air- 

cooled models in 

many installations at 

o considerable sav- 

ing. Check Onan be- 

fore you specify. 


See your Ee Write for 


architect or S Standby 
engineer Folder 


D.W. ONAN & SONS INC. 


3561 University Avenue S.E 
Minneapolis 14, Minnesota 
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New Acclaimed at the American Hospital 
¢ Association Convention! 


McKESSON’S 
Nurse's 
Station Unit 


Organizes 12 feet of shelf space 











into dust-free, compact 2-foot floor space 


—puts everything in finger-tip reach! 


HIS beautiful unit takes so little space that every 
nurse’s station. on each floor of a hospital— can be 
an organized, complete station all in only 2 feet of floor 
space. It saves time, work and footsteps for nurses. It 


keeps order at busy nurse’s stations 


The two top sections open in one motion to offer at-a- 
glance selections of pharmaceuticals on door-within- 
door shelf space. The flexible lower section has six 
drawers for ampule storage (also available with lower 


section to hold 6 one-gallon containers) 


Locked narcotics cabinet on the inside of the lower door 
may be opened only by the head nurse’s key. For safety 


control, the two outer doors are also locked. 


DIMENSIONS: HEIGHT, 7°— WIDTH, 2° — DEPTH, 18" Available in your choice of colors 


Hospital White; Blossom Pink; Meadow Green; Powder 
Blue. Finished in several coats of hard, gleaming, hand- 


rubbed lacquer enamel. 


Nurse's Station Unit is another example of McKesson’s 
careful, scientific planning to help hospitals give their 
patients the best and most efficient service. 

* * * 
Personalized Service Let the McKesson Hospital 
Representative tell you about the personalized free service 


he can offer you, tailored to the needs of your hospital. 


FOR FURTHER INFORMATION DEP a 


on McKesson’s Nurse's Station Unit 


f 
wes } and Hospital Pharmacy fixtures and 
planning, write: Hospital Department, 
McKesson & Robbins, Inc., 155 E. 44th ‘S a 
i Ry A> 
\ et St., New York 17, N. Y. ral 


a) 
Serving America’s Hospitals... BETTER...by MCKESSON 
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WHAT'S New 


Insulated Bowl 
for Hot or Cold Food 


Designed \ 


Number 


attractive 


foods. the new 


insulated bowl 1s 


hot or cold 


SILISIVH 


a 








stainle SS 


Made ot 
steel, the bowl has a dome shaped cover 


! 
as well as functional 


and can be used for serving soup or ice 
cream. The stainless steel provides not 
only attractive appearance, strength and 
durability but ease of maintenance. Le- 
gion Utensils Co., Inc., 21-07 40th Ave., 
Long Island City 1, N.Y. 


For more details circle 2668 on mailing card 


Vacuum Cleaner Line 
Is Re-Designed 


Six all-new units are included in the 


complete new line of Clarke heavy 


OS SOS Oeeer_' 


“By George! He must have been thinking about another 
cup of rich-tasting Continental Coffee!” 


a 


Everyone Enjoys 


Wlire laffee Het 


In every walk of life everyone enjoys rich, full-bodied, invigorat- 
ing CONTINENTAL COFFEE. Superb blending of the world’s 
choicest coffees and precise roasting with automatic controls as- 
sure unfailing uniformity. Write today for a FREE trial package. 


leuiteuusitl life 


AMERICA’S LEADING COFFEE for Restaurants, Hotels and Institutions 


ROYAL CORONA 


COFFEE 
Seattle 


Washingtor 


CHICAGO*+BROOKLYN-TOLEDO 





wet-dry vac 


h.p 


duty 


uull 


model 


cieaners 
) 


Irom a with 


wet and bushel dry capacity to a 


h.p. giant conversion unit, the line ha 


number of new features. Included 


] 


stainless steel tanks, polished alumin 


| 
heads and job-designed turbines tor ex 
powerful suction al 

new “teather-toucl 
to operate ana 


the head tirm 


as convenient 


he ad 


vecial, ew! esien j tool for Dra 
g job. Clarke Sand- 
Muskegon, Mich. 


2669 on mailing card 


“I 
t 
tk 


illy every cieanll 1 
ing Machine Co., 


For more deta r 


All-Purpose Folding Table 
with Honeycomb Reinforced Top 
The ry | 


11 
table 


new Krueger all-purpose tolding 
feature 
faced top cor 
The 


hardwood , | | 


core 1S 


wood side mM 


durable and solid anchorage for leg hard 
Welded | tubing 


securement. steel 
diameter flat for 


ware 
fold 
storage and handles are incorporated for 
Tops are available in 


legs of 1% inch 
easier handling. 
brown tempered Masonite or tan-birch 
finished Resilyte plastic in 30 or 36 inches 
wide by 72 or 96 inches long. Standing 
height is 29 inches. Krueger Metal Prod- 
uts Co., Box 1097, Green Bay, Wis. 


For more details circle 2670 on mailing card 
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Standard all Compo 


HEAAICH "eericzearor 


Provide the Very Ultimate 
in Sanitary Food Storage 


HERRICK Stainless Steel Refrigerators contribute an important 
“Plus” to overall kitchen cleanliness. Inside and out, mirror- 
smooth surfaces resist dirt and stains . . . wipe sparkling clean 
with a damp cloth. Open edges and corners are eliminated. 
Correct temperature and humidity prevent food spoilage. You 


can depend on HERRICK. Write for name of nearest supplier. 


*Also available with white enamel finish 

















HERRICK MODEL SS40B 
Self Contained Reach-In 


HERRICK manufactures a complete line of: 


Reach-In Remote Walk-In 
Refrigerators Freezers Coolers 


HERRICK REFRIGERATOR COMPANY * Waterloo, lowa 


Dept. M Commercial Refrigerator Division 
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HERRICK Stainless Steel is 
Impervious to Food Acids 


Solid 20-ga., type 18-8 with permanently beauti- 
ful No. 4 polish. Won't crack, chip or peel. 


EASY TO MAINTAIN 


e All surfaces, including door fronts and interior 
liner, have smooth, rounded corners. 


Door liners are one piece construction. 
No open edges or dirt-catching corners. 
Breaker strips have tight plastic seal. 
Shelves are removable for cleaning. 


Drain trap is easily flushed out. 


— Typical Installations — 
HERRICK Refrigerators are 
Performance-Proved at: 


Abilene State Hospital 
Abilene, Texas 


St. Michaels Hospital 
Milwaukee, Wisconsin 
Jewish Hospital, 

St. Louis, Missouri 
Virginia Municipal Hospital 
Virginia, Minnesota 
East Texas T. B. Hospital, 

Tyler, Texas 
Michael Reese Hospital, 
Chicago, Illinois 


Boone County Hospital, 


a 


Lad 
nN 
uo 





Fe ULTIMATE 
é EKG SERVICE... 


= 3 a od a 3 = 


DIRECT-WRITING 
ELECTROCARDIOGRAPH 


ONLY Chall offers all 


these outstanding features: 

Clinical Accuracy . . . 10 Sec- 
ond Paper Loading . . . Life- 
time-guaranteed Standardiza- 
tion Cell . . . Automatic Con- 
trols . .. Complete Portability 
... Paper Compartment Light 
... Solid Mahogany Cabinet... 
Realistically Priced at only $595 


See for yourself why Cardi-all 
is a preferred diagnostic aid 
among thousands of hospitals 
and doctors. 

Ask for a demonstration . . . 


Mail the Coupon Today! 


BECK-LEE CORP. 
630 W. Jackson Bivd., Chicago 6, U.S.A. 


Please arrange a Cardi-all demon- 
stration without obligation, on 

Date Time 
Name. 
Address 


City. 
M-1057 
Leeeseeeeeeeseessees 











State 
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WHAT'S NeW 


Sliding Safety Rail 

Is Versatile Unit 
The new Shampaine Slid 

work ot sey 


olt-On 


Lwo-Piece 


ing Safety Rail does the 


eral units. The Clamp-On or 


supports can be installed semi-perma 


nently or permanently on several beds 


and the rail secuion transterred quickly 
another The rail 


and easily trom one to 


section locks into the support or is 
guickly released with 
Installation and 
The Safety Rail is 34 inches long, 
" 


to 14 inches above the 


minimum effort 


operation are noise less. 
raises 

' 
upper spring fab 
} 


] 
ric, lowers to three inches above the rail 


or can bse quickly removed tor use on 
another bed sup lied with 
Shampaine Co., 1920 S. Jefferson Ave., 


St. Louis 4, Mo. 


For more details circle +671 


supports. 


n mailing card 


Fresh Lemonade 
in 18-Ounce Can 

Sunkist 
in 18-ounce cans designed especially for 


now offers trozen lemonade 


] 
institutional use. The new size provides 


easier handling, requires less storage 


space and makes a retreshing drink 


readily available in quantities with little 
Cost and quality 


preparation. control 
as the 


make 
] 


lemonade at a cost less 


are possible new size will 
one gallon ol 
than three cents per 10-ounce 
Sunkist Growers, Inc., 707 W. Fifth St., 


Los Angeles 13, Calif. 


For more details circle #672 on mailing card 


glass. 


Mattress Covers 
of Non-Allergenic Plastic 

The “Dura-Weld” Contour Plastic 
Mattress Covering is designed to slip 
easily over the mattress. The cover can 
be quickly slipped off for washing, is 
boilable and is said to retain its softness 
use. All 
trically and_ the 
mattress goes over the 
without effort, providing a snug fit with 
out fasteners. Made of non-allergenic 
plastic, the covers are fire resistant, water- 
proot and sanitary. Beckik Products, Inc., 
650 Eustis St., St. Paul 14, Minn. 
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seams are elec 
type 
mattress 


alter years ol 


welded contour 


cover 


HOSPITAL PLAQUES 


and signs for every purpose in 
BRONZE and ALUMINUM 


THE OPERATING UNI] 
OF THIS HOSPITAL WAS GIVEN 
IN LOVING MEMORY OF 


JOSEPH BROWN WHITEHEAD. JR 
bie) 


SURPRISINGLY LOW COST 


Everlasting beauty. Free design service. 


Hospitals from coast to coast have gotten the 
best for less because of our unsurpassed facili- 
ties and years of nationwide experience. It will 
pay you to look over our new catalog, prepared 
especially for our increasing clientele in the 
hospital field. Why not send for it today...now! 


l» ‘| Room and Door Plaques 


|). GIBNEY 
| Memorial Plaques 


px Al WING Building Facade Letters 


Directional Signs 
Dedicatory Plaques 


Plaques to Stimulate 
By Fund Raising 





“Bronze Tablet Headquarters” 


UNITED STATES BRONZE 
SIGM CO., INC. 

570 Broadway, Dept. MH, N. Y. 12, N. Y 
Plant at Woodside, L./ 








APPLEGATE'S 
SILVER BASE INK 


Lasts the Full Life 
of the Goods 


Applegate indelible 
(silver base) ink is 
everlasting heat 
permanizes your im- 
pression for the life 
of the cloth, contains 


no analine dye. 


Use the APPLEGATE SYSTEM 


The Applegate marker is the ONLY 
inexpensive marker that permits the 
operator to use both hold 
the goods and mark them any place 


hands to 


desired. Hand, foot or motor power. 
Write for information and 


free sample impression slip. 


APPLEGATE 
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SU Lal COMBINATION 








IDEAL Mealmobile, Mode! 
9020-BCT with built-in beverage 
dispenser and mechanical 
refrigeration. 


This IDEAL combination 
offers efficient centralized 
food service for all hos- 
pitals—regardless of size. 
Additional units may be 
added to meet your needs 
—present and future. 


in CENTRAL 
FOOD SERVICE 


The new IDEAL Mealmobile with mechanical re- 
frigeration and built-in beverage dispenser, together 
with the new Idealmobile, Model FS-100, hot food 
assembly unit, now make it possible for you to have 
a complete food service system that is thorough, fast 
and efficient. 

The Mealmobile with its mechanical refrigeration, 
can now be used as a cold food storage unit. This 
permits the loading of salads and other cold items 
well in advance of food serving time and eliminates 
peaks and valleys in the work load in the kitchen. 
The new IDEAL Mealmobile in combination with 
the new Idealmobile hot food assembly unit, enables 
you to move foods directly from the hot food 
preparation area to the most convenient assembly 
area — thus speeding up food service. 

The complete IDEAL centralized food service system 
introduces a cyclical operation in the movement of 
food from kitchen to patient .. . done the same way 
every time. And efficiency increases each time! 


— 





Idealmobile Mode! FS-100 
hot food assembly unit 


* Visit our booth 601 at the American Dietetic Show, October 22-24. 


Write for 
assistance 
in your 


: 
an HOSPITAL EQUIPMENT 
Found im Goremosl Hospelals 


planning 
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Made only by the 


SWARTZBAUGH 


sz: MANUFACTURING 
COMPANY 











MURFREESBORO, TENN. 





NEW 


STYLING 


MODERN in color 
MODERN in design 
TAYLOR ed for you 


These newly designed face-mounted models and semi-recessed 
types now make the Halsey Taylor line most complete! This 
re-styling adds a distinct touch of streamlined beauty to 
time-proved functional utility and supplements contemporary 


architectural planning. Write for catalog or see Sweet’s 


The Halsey W. Taylor Co., Warren, Ohio 


FOUNTAINS 


SINEEREO THE BEST To 


MEET EVERY SERVICE TEST 


(ey Electrionie 
IH! «= Control Centere 
As eR opeiier 


Your patients get the finest 
pushbutton comfort... 

you get remote control and 
supervision of all rooms, zones 


A “unified source of control,’ years 
ahead in design, that meets the precise 
control needs of today’s modern build- 
ings. Designed and developed by recog- 
nized specialists in the temperature 
control field. Has built-in flexibility of 
“electrionics” to automatically control 
and synchronize the many functions of 
a building’s mechanical and electrical 
systems. Saves many dollars on installa- 
tion and operating costs and adds such 
desirable features as remote tempera- 
ture adjustment, schematic illustration, 
temperature indication, and records of 
performance. 

SEND FOR FREE BOOK — Features, advantages, 
functions, designs, and specifications illustrated in 
detail in new eight-page color brochure. For free 
copy, request Brochure F-803!. 


BARBER-COLMAN COMPANY 
Dept. V, 1346 Rock St., Rockford, Illinois, U.S.A. 


WHAT'S NEW 


Partitioned Plate 
in Matched Food Service 
\ ten-inch partitioned plate is now 
available in the Dixie Matched Food 
Ser\ for Hospitals. The new plate is 
uncoated, yet sturdy enough to with 
| ind to resist absorp 


plates in the SCT \ 


coated and uncoated, 


ven and nine-inch § sizes 
1 1 | 


food service is offered to 


p time, save dishwashing 
, , 
ge. The completels 


juliet nm use, require 


Storage space ind save tray 
ixie Cup Co., Easton, Pa. 
e deta rcle 2674 on mailing card 


Electrically Welded Linen Truck 
Folds Easily for Storage 
The speed and ease with which it folds 
a new Linen Truck re 
d. Made of electrically 
I is three smooth shelves 


iities OF Clean linen and 


s provided with large canvas bags 
for carrying trash and soiled linens. The 
two large steel trays above the shelves 
hold supplic § SUC h as SOaPs, ¢ leansers ana 
other cleaning materials. Cleaning tools 


ind mops are carried on 


such is broot 
either side ol the truck 

Iwo 10-inch ball bearing wheels with 
an extra set of swivel casters at each end 
make the truck roll easily and permit it 
to be turned completely around. The 
wheels move readily and noiselessly over 
all types of floors. When folded the truck 
occupies approximately the space of an 
office chair. When open it measures 57 
inches long, 25 inches wide and 42 inches 
high. The Paul O. Young Company, 
Line Lexington, Pa. 
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Why don’t you talk to the men at Cumerford 


about raising the money ? 


Wherever you look these days, beautiful new hospitals 
are going up. 

How about you 

nurses home—children’s building? 


are you going to get that new wing 


Why don’t you talk to the men at Cumerford about 
raising the money? 

Cumerford campaign directors, right now are raising 
money for hospitals throughout the country. A recent 
campaign in the capitol city of Missouri, Jefferson 


Vol. 89, No. 4, October 1957 


City, produced an astonishing over-subscription of 
$260,000 — the goal of $350,000 was surpassed 
early in the campaign and total gifts of over 
$610,000 came in! 

Call or write Cumerford and a representative will 
meet with you and help you crystallize your problem at 
no cost or obligation. Cumerford, Incorporated, America’s 
growing fund-raising consultants, 912 Baltimore Avenue, 


Kansas City 5, Missouri. Telephone BAltimore 1-4686. 
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WHAT'S New 


available. Sanitation is assured with the 
new product which is extremely thin, 
yet strong enough for the heaviest body 
when used as an undersheet. It is non 
rattling, water, oil and acid proof and 
The new sheeting 


resists chemicals. 


Compact Electrocardiograph 
Incorporates Transitor 

Tiny transistors are used in place o 
the 
electrocardiograph 


most of the tubes in 


Model 
T he 


Vacuum 
Visette 


new 
300 


result is a compact, lightweight 


] diagnostic accuracy 


unit providing tull 
with 


tronic components and technic s, a much 


comes in rolls 200 teet long and 50 inches 


It is intended tor use as a dispos extreme portability. Modern ele 


labora 


wide 
able 
lory, Operating room, Nursery, and mor 





waterproof covering in the 
smaller, lighter recording assembly and 
contained on printed wiring 


tent, to circuits 


bed 
sheet and as a disposable under pad for 
incontinents. Busse Plastics, 64 E. 8th 
St.. New York 3. 


now For 


tuary, as an inexpensive odor 


} 
cover pillow s, as a_ bassinet and panels the size of calling cards are some 


ot the new developments used. 
Numerous developments to simplify 


Waterproof Sheeting 
Is Disposable 


Plastic sheeting at a new 


Operauvions are also teatures ot the 


Visette. They include two basic controls, 


price which per 


mits disposing of it alter use 1s more details circle 676 on mailing card 


push-button grounding, automatic shut 


it Has What it Takes Fot 


CHEMICAL DISINFECTION 


off power when the cover is closed 
quick, easy chart reloading and othe: 
advances. Sanborn Co., 175 Wyman St., 


Waltham 54, Mass. 


ircle 


You can rely on 


B-P FORMALDEHYDE 
GERMICIDE ws... 


contoins HEXACHLOROPHENE (G.1! 


For more details +677 on mailing card 


Anchor Hinge 

for Exterior Doors 

KILL Designed tor hanging exterior doors 
vegetative pathogens and spore formers within 


5 minutes.° 


of wood or metal in public buildings, 
the Anchor Hinge 1s 
wrought steel in five by four and one 


half-inch 
| 


KILL " doors one and three quarters to two and 
tubercle hac oy pe 
tubercie bacilli within 9 tes one-quarter inches thick where a door 





new made ot 


KILL the spores themselves within 3 hours.° 


S1ZE It is adaptable to all 


holder or door closer, in conjunction 


with other 
strain on hinges, particularly the top one. 


conditions, causes severe 

Of extra heavy gauge, the Anchor Hinge 

*Trodemork of Sinder Corp 1S equipped with four bearings and is 

available highly triple 

plated to resist rust, or bonderized and 

prime coated tor painted finishes. Me- 

Kinney Mfg. Co., 1715 Liverpool St., 
Pittsburgh 33, Pa. 


For more details circle 2678 on mailing card 


polished and 


SUGGESTION! B-P CONTAINERS 
are all espec jally designed 
oe er ; Used as directed, it will not injure keen cutting edges, points of 
junction with the 

. ». hor 
B-P GERMICIDE. 


Lens Bracket Developed 
for Wide Screen Projection 
The Superama ‘16’ lens for 
screen projection 1s designed tor both 
taking and l6mm 
wide screen motion pictures. srac kets 
te fit Bell Howell, Ampro and 
Victor Arc projectors are now 
for the dual purpose lens. Radiant Mfg. 
Co., 2627 W. Roosevelt Road, Chicago 8. 


For more details circle #679 on mailing card 
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hypodermic and suture needles, scissors and other ‘sharps’ . wide 


rust, corrode or otherwise damage metallic instruments. 

IT’S THE ECONOMICAL ANSWER towards keeping annual costs 
for solutions and instrument replacement and repairs at a minimum. 
May be used repeatedly if kept undiluted and free of foreign matter. 


*Comparative chart sent on request 


projecting regular 


and 
available 


Ask your dealer 
PARKER, WHITE & HEYL, INC. 


Danbury, Connecticut, U.S.A. 
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For 
Exacting 


Hands... 
faultless- 
EPIDERM 


SURGEON'S 
GLOVES 


Comfortable to wear even 





during the most intricate 
surgery. Longlasting, 


Faultless surgeon’s 


gloves are made of the 


finest latex known to the 

rubber industry. They 

endure repeated sterili- 

zation without loss 

" of tensile strength. 

Constant laboratory testing indicates they 
actually exeeed U. S. Government 
specifications (ZZ-6-421a). Color banded or 
color stamped for easy sorting by size. 
Sizes 6% to 10 in white or brown at 


your surgical dealer or write ... 


HE FA | BER CO., ASHLAND, OHIO 


EXCLUSIVES Al EPRESS IVE: Homer Higgs Associates, Inc. 
a aaa. h Avenue, New York 16, New York 
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WHAT’S New 


Sterilizer-Cooler Constant Flow System 
for Smaller Formula Units for Blood Withdrawal 

Designed for use in formula units Blood can be drawn from arteries and 
serving 40 or less bassinets, the new veins at a constant rate with the new 
Southern Cross Low Pressure Sterilizer- Colson Constant Flow System. The sys 
Cooler is available for either steam or tem can also be used for infusing ma 
electrical operation. The completely au- terials into the bloodstream. An electroni 
tomatic cycling sterilizes and cools 144 
four or eight-ounce bottles in the cabi 
nets at one time. The sterilizing period 
is designed to produce bacteriologically 
safe formulas in minimum time while 
preventing carmelization or scumming. 
The Southern Cross Mfg. Corp., Cham- 
bersburg, Pa. 


For more details circle 680 on mailing card 


~ 


illy controlled 


Ci constant speed motor 
drives a lead screw which operates a 
standard hypodermic syringe at a con 
Stant velocity to assure unilorm tlow 
Flow rates as low as 4 cc. per hour and 
as high as 40 ce. per minute are possible 

with the system. Designed specifically 

for use with the Colson Cuvette Densi 

tometer which measures cardiac output, 

the device has many other applications 

- & in a variety of clinical or research sit 

ee. T7 = 5 = uations. The Colson Corporation, Elyria, 
en ; Ohio. 


Se 


me ee For more details circle 68! on mailing card 


ig 
Bia. Al Steel and Aluminum 


in Automatic Dishwashers 
The new 1957 Clean-Lined Hydro 
Wash Automatic Dishwasher line is con 


CONDI! 


etpucts aw? 


PATENTED METER 

VALVE ASSURES structed with stainless steel cabinets com 
$00 INBIVIBUAL bined with aluminum panel skirts. Dis 
coloration is not a problem with the new 
units and the attractive clean lines of the 
styling are functional and practical. All 
models have large removable panels which 
allow easy accessibility to all internal 
An invisible vapor-spray that provides the parts for service and maintenance. 
answer to Hospital Management's search Two of the seven models offered in 
for an effective, safe and unobtrusive the new line are illustrated. The space 
medium for quickly dispelling embarrass- saving cabinet type shown handles up 


. ; to 1800 dishes per hour. The larger 
ing Hospital odors. eight-foot double tank, completely auto 


matic conveyor model will handle up to 


*OZIUM QUICKLY REMOVES SMOKE... 7500 dishes per hour. Intermediate sizes 


are available for every institutional dish- 
DESTROYS ODORS... AND REDUCES AIRBORNE BACTERIA washing requirement. Peters-Dalton, Inc., 


ORDER THROUGH YOUR DISTRIBUTOR — OR WRITE 17900 Ryan Rd., Detroit 12, Mich. 


For more details circle 4682 on mailing card 
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“Now our nurses can't get lost in paper-work 


Yes ... the administrator’s pretty proud of 
himself. And rightly so! It’s not every day you 
get to make a statement like that. Especially 
to new board members! 

They’re impressed all right. They know the 
value of nursing time. And, like the adminis- 
trator, they know it shouldn’t be wasted push- 
ing pencils. But how else can a nurse initiate 
her requests for service... how else can she 
create the facts and figures so necessary to 
sound administration? 

This administrator found the answer in 
McBee Keysort punched-card controls! Today, 
Keysort Requisition-Charge Tickets furnish 
him with fast, accurate, complete analysis of 
income and service-department output 


a 


reduce the burden at nursing stations to a 
minimum through less writing, fewer forms, 
increased accuracy. Using the new, designed- 
for-hospitals Keysort Data Punch, nurses now 
imprint and code-punch pertinent information 
in one operation ... prepare requisition, work- 
order record, service-department copy and 
Keysort charge ticket at the same time. 

Keysort Requisition-Charge Tickets not only 
simplify and reduce your nurses’ paper-work 

. they are easy to handle in the service 
departments, ensure promptness and accuracy 
in posting charges. Here is the modern way to 
better patient care. The nearby McBee man can 
show you how it’s done. Why not phone him, 
or write us? 


MCBEE # fy S33 RT, 


Better patient care through administrative controls 
ROYAL MCBEE Corporation, Port Chester, N. Y. 


Offices in principal cities. In Canada: The McBee Company, Ltd., 179 Bartley Drive, Toronto 16. 





WHAT'S New 


Acoustical Corridor Ceiling 
Provides Utilities Chamber 


\ utilities plenum chamber 1s pre 
vided beneath standard long span root 
decks with the new Fenestra Acoustical 
Corridor Ceiling. The talse ceiling con 


> } ] 
sists of a 12-foot long acoustical metal 


pan ot 18 gauge steel construction with 
the Fenestra patented arched acoustical 
as the sound absorbing medium. 


pad 
and 


‘Fenacoustical” is 12 inches wide 
1'4 inches deep, each section constructed 
to support its own dead weight and a 
2()-pound concentrated light fixture load 
at mid span. “U” clips over the flanged 
upstanding legs permit easy installation 
ind removal of the units which provide 
an acoustical surface similar in texture 
to Fenestra long span acoustical panels. 
The easy to clean or 
repaint. Fenestra, Inc., 2250 E. Grand 
Ave., Detroit 11, Mich. 


For more details circle 2683 on mailing card 


metal surtace is 


VASELINE™ 
PETROLATUM 


p< GAUZE 


conforms fully to the official 


standards prescribed by the U.S.P. 


This prepacked, pretested material assures 


unquestionable sterility at time of use. 


Especially-designed equipment impregnates the 
gauze so lightly and uniformly that the danger 


of maceration is minimized. 


Most hospitals are neither staffed nor equipped to fol- 
low the U.S.P. XV specifications for the preparation and 
control testing of a dependably sterile petrolatum gauze. 
That is why ‘Vaseline’ Sterile Petrolatum Gauze U.S.P. 
is their choice of a nonadherent dressing. It has proved 
itself “best by test” in millions of cases in thousands of 
civilian as well as military hospitals throughout the 


United States. 


WHY USE SUBSTANDARD 


MATERIAL 


when this superior 


prepacked sterile product 


is available at a 
worthwhile saving ? 


CHESEBROUGH-POND’S INC. 


Professional Products Division 


NEW YORK 17, N.Y. 


VASELINE is a registered trademark of Chesebrough-Pond’s Inc. 





Kent Drum-Seal 
Facilitates Boiler Clean-Out 

Soot and dirt trom boiler cleaning or 
any heavy wet or dry vacuuming job 
can be handled efthciently with the new 
Kent Drum-Seal. Developed to fit over 
any container or drum normally used to 
hold waste or Drum-Seal 1s 
designed to hold a Kent vacuum head 


trash, the 


which provides the necessary suction. 
The Drum-Seal, with a motor head trom 
one of the four Kent Turbo-Vac models, 
provides an effective boiler cleaning unit 
with the large container serving as the 
dirt receptacle. Kent Company, 736 
Canal St., Rome, N.Y. 


For more details circle 2684 on mailing card 


Soft Drink Dispenser 
Combined with Ice-Maker 

To assure a constant supply ot crushed 
ice and to save steps in handling ice Irom 
a separate supply, a drink dispenser has 
been combined with an ice maker in one 
The Drink Dis 
makes its crushed ice and 
is capable of serving up to 24 iced drinks 


unit. new Scotsman 


penser own 





per miunute, making it practical lor i 
stallation in 


serving kitchens 


cateterias, lunchrooms and 
The unit 1s capable ol 


producing 350 pound 
storing up to 150 pounds in its stainless 
steel bin. American Gas Machine Co., 
505 Front St., Albert Lea, Minn. 

+685 


s of ice per day and 


For more details circle on mailing card 


Automatic Water Heater 
Fills Peak Demand 
To meet high or 
demands in institutions where 
hot water within a 
time period, the new Ruud Model 300A 
heater 


intermittent peak 
draws ol 
are heavy limited 


miulti-coil water 
1S designed for use with natural, mixed, 
The unit 
may be storage tank, 


singly or in multiples, to recover tank 


automatic yas 


manufactured and LP gases. 
connected to a 
temperature in intervals between draws 
The tank may be horizontal or vertical 
and the water circulation may be gravity 
or pump-forced. Ruud Mfg. Co., 2025 
Factory St., Kalamazoo 24F, Mich. 
For more details circle 4686 on mailing card 
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TRAVEL-LAV...Bedside Facility 
... For Self Care of Hospital Patients 


COMPLETE PACKAGED UNIT INSTALLED 
IN TWO COLORADO HOSPITALS 

SAVES SPACE...SAVES WORK... 
SAVES HOURS OF NURSING TIME 


The bedside unit pictured here places all the 
facilities for self care within easy reach of the 
patient. It thus reduces substantially the nurs- 
ing hours required per patient’s day. Con- 
valescence is speeded because the patient is 


made more comfortable, more self reliant. 


The unit is so well planned and so compactly 
designed, that by including a TRAVEL-LAV 
fold-away toilet, bed facilities can be increased 


as much as 50%, in the same building area. 





/ 


Closeup of bedside unit installed at Porter Sanitarium & 
| | Boulder Colorado Sanitarium TRAVEL-LAV FOLD-AWAY TOILETS, 


Hospital, Denver, and ilder Color 
LAVATORIES AND SHOWER UNITS 
features 

Fold-away wash basin with hot and cold water e 
| 7 Lavatory and 


Ice water fountain 
Shower Cabinet 
MODEL MAS-234 


. = spe - 
Concealed Bedpan and Urinal. Equipped with fold-away 
toilet and wash basin and 
enclosed shower compartment 
N ) 
Receptacles for phone and appliances. ; | Medicine cabinet, mirror, 
storage cabinets, waste 
receptacle 
Size: 33” x 43” x 84’ 
Room temperature control mounting. . ee: 
Bedpan Flusher supplied a 
, 


Clothes wardrobe Indirect lighting oak : optional equipment 


Small refrigerator for cool drinks and ice cubes. 


Switch controlling panel with tray table above. 
Ash tray Towel locker Waste receptacle. 


Vanity Desk with mirror & light. 








- 


| ona CONVENTION 


AL ASSO 1957 
CAN HOSPIT 
er city + SEPT 





30-OCT. 3 


toilet and 
stationary wash 


TRAVEL-LAV is a revolu basin Cabinet 
base 11” x 26”. 


tionary space saving lavatory facility—ready i % 
for final connection to soil pipe and water lines eight 34 
Made of stainless steel, attractive, sanitary, efhcient 








ANGELO COLONNA, INGE, /ésimoretano Ano Bouvinor 


Designers and Manufacturers PHILADELPHIA 34, PENNSYLVANIA 
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Olson Subveyors, teamed 


with Olson Tray Makeup 
Conveyors, are the shortest ——E 
possible route between the \ 


hospital kitchen and the pa- ec a Sa 
tient. No other method of serv- 
ice can deliver food to the serving 
floor in so short a time, using less 
personnel and equipment. A com- 
pletely mechanized system, yet 
affording maximum control and 
supervision by the dietary depart- 
ment, the Olson Subveyor System 
is recognized by leading authori- 
ties as the most modern and effi- 
cient hospital food service method 
available today. 

Completely flexible in op- 

eration, designed and built 

for trouble-free service, 
Olson Subveyors and Tray 
Makeup Conveyors offer the 
modern hospital a truly modern 
patient feeding system. Typical 
feeding schedules of hospitals 
equipped with the Olson Sub- 
veyor System indicate that trays 
for 800 patients can be made up 
and transported to the serving 
floor in less than 80 minutes; 200 
trays in 40 minutes. 





The schematic drawing 

with photograph illus- 

trates a typical Subveyor 

with an Olson Tray Makeup 
Conveyor on the kitchen floor. 
If you want improved food service, 
greater economy and efficiency, it 
would pay to investigate Olson 
Subveyors and Tray Makeup 
Conveyors. 

Write for your copy of a new illustrated 
booklet... "Food Service In 

The Modern Hospital’. . . 

just off the press. 


COnveYORS ; 


MINGDALE AVEN 


Olson 
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ice & shelf cart 
has many uses 


MODEL 1001 
Gennett's new Model 1001 Ice & Shelf Cart. Stainless steel ice chest holds 
50 Ibs. cubed usable for ice cream and bottled 
drinks. Stainless steel shelves wheels. 4114 
high 34° long 22° wide Model 1002 


has 25 lb. ice chest 


cracked or flake ice 
rubber bumpers and 5 
working height 35 


There are more than a thousand uses for these two new Gennett 
Ice & Shelf Carts 


clean and used, pitchers, 


There’s room for everything ice, glasses 


jugs, trays, straws. Designed for ice 


distribution from floor ice makers. Save corridor and closet space 
Insure that absolutely clean ice is delivered to your patients. Daily 
emptying, cleaning and refilling of Gennett Ice Carts insures maxi- 
Write GENNETT AND SONS INC., One Main 
Street, Richmond, Indiana, for counsel on your problems 
<——Sy  —=— 

ie i» 


mum sanitation 


v } 
4 250 tbs. © 


EQUIPMENT 
(or RESTAURANTS + HOTELS « INSTITUTIONS 


NO. 1053 
SINGLE TRAY 
STAND 





Sturdy, handsome 
folding stand, of 1” 
heavily chromed steel 
tubing. Non-marring 
plastic gliders. Easy-to- 
clean black and white 
Saran webbing. Com- 
pletely sanitary. 3142” 
high. 

Other Sturd-i-brite items: 
Triple Tray Stands 
Chrome or Black 
Chairs 
Hat, Coat, Package 
Racks 
Portable Valets 
Costumers 

See Your Local Dealer 


THE GAYCHROME CO. 


Sturd-i-brite Div. H 


1079 Southbridge St. 
Worcester 10, Mass. 
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No matter which ///(N¢/ you like—you can buy it in 








WaiconoKold’ QUALITY STAINLESS STEEL 


2D-_a silvery white, but non-lustrous, 
surface produced by annealing and pick- 
ling cold reduced material. Steel sheets & 
strip in this condition are most ductile 
and the surface holds lubricant well for 


2B- steel in the 2D condition which is 
subsequently rolled on a “skin pass” or 
temper mill. The surface acquires a bright 
finish from the polished rolls. This surface 
is somewhat more dense and hard than 


No. 3-this surface is made by grind- 
ing with a No. 100 abrasive. This surface 
is smooth but not as reflective as 2B. 


2D and is a better starting surface for 


severe drawing operations. 
later finishing and buffing operations, 


aa 


BRIGHT_a highly reflective surface 
made by cold reducing with highly pol- 
ished, glass-hard rolls. This finish is only 
available in Type 430 stainless. 


No. 7 —Good reflectivity and brilliance 
made by polishing with a No. 400 abra- 
No. 3, this surface is easily blended with sive. This semi-mirror finish must be pro- 
hand grinders after forming, drawing or tected during fabrication by adhesive 
welding. paper or strippable plastics lest the finish 
be marred beyond repair. 


No. 4-—< finer finish than No. 3 made 
by grinding with a No. 150 abrasive. Like 


These are our standard surface finishes that 
are available in types 201, 202, 301, 302, 304 and 430 
except Bright which is type 430 exclusively. 
These finishes are regularly supplied in sheet and coil 
form in widths up to 48 inches. 
Since Nos. 3, 4, 7 and 430 Bright are smooth 
reflective surfaces, they are not recommended for severe 
drawing without special precautions as the mill finish may be 
marred. Applications such as dairy machinery, kitchen 
and restaurant equipment and architectural decorative work 
require only local forming, so these highly polished 
surfaces are not greatly disturbed. All mill polished sheets are 
carefully packed to avoid handling imperfections. Protective 
adhesive paper can be specified by the buyer when néeded. 
For specific information on recommended 
surface characteristics for a particular stainless steel 
sheet and strip application, address 
your request to our Product Development Dept. 


Washington Steel Corporation 


Producers of Stainless Sheet and Strip Exclusively 


10-FF WOODLAND AVENUE, WASHINGTON, PA. 
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HOSPITALS 
ARE 


Ge ~ , = 


T0 


TURN- 
TOWLS! 


Each day hospitals all over the 
country are installing Mosinee es 
lurn-Towl service in their washrooms 

Enthusiastic hospital officials say 

Doctors report Turn-Towls more 
sanitary than cloth service previously 
used. And they've cut our cost 18%.’ 
Qur hospital Was Increase d in size BAY WEST PAPER co, 
from 63 beds to 140 beds, but towel 1118 West Mason Street 
costs did not increase because we GREEN BAY ® WISCONSIN 
changed to Turn-Towl service. Division of Matinee’ Pande Mille Ga 
Write today for the name of your 
nearest Mosinee Turn-Tow!l distributor 


BAY WEST PAPER Co. 


1118 West Mason Street e Green Bay, Wisconsin 


POTTER Slide Fire Escapes 


Do provide a safe and quick means 


een nnn rns nnn 


of exit in an emergency. This has been 
proven in 30 instances in which they 
have been successfully used under ac- 


tual fire conditions. 


Adaptable to all types of occupancy 
and for installation on the interior as 


well as the exterior. 


Return the coupon below for informa- 


tion and a representative if desired. 


Spiral Type Tubular Type 


Tested and Listed as Standard by Underwriters’ Laboratories, Inc. 


POTTER FIRE ESCAPE COMPANY, CHICAGO 45, ILL. 


(| Mail copy of new catalog. 
[ |] Have fire escape engineer call with no obligation. 


Submit estimate and details on escapes. 
Signed 
Address 


City 


Swbelvoke Towel | 


WATS New 


Motorized Intermittent Traction 
Provided With Nectrac 

1 veloped is therapy lor reliel ol 
many pain syndromes resulting from 
complications in the area of the cer 
ical spine, the Nectrac provides motor 
ized intermittent traction. It 1s designed 
to provide greater traction than 1s pos 
sible with fixed traction id operates 


| 
it approximately four minute 


IS CASTS 

y knob on the 

vic traction the Nectra 
attached to the foot of the ho 

DePuy Mfg. Co., Inc., War- 


saw, Ind. 


For more details 


Modern Space Dividers 
Instalied in Minimum Time 

The new 84-inch high  Partitione: 
Space Dividers can convert floor areas 
into private enclosures in a minimum 
time without disrupting offices or mak 
ing a shambles ot the area. The Parti 


tioner 18 a mobile free-standing | 


which 


facilities such as air conditioning vents, 
fluorescent fixtures or sprinkler systems. 

Partitioners come in a variety of col 
ors and heights with different types otf 
glass or other materials available as in 
serts for the steel panels. Panels and 
posts are interchangeable. Marnay Sales 
Div., Rockaway Metal Products Corp., 
Inwood, N.Y. 


For more details circle 4688 on mailing card 


(Continued on page 240) 
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AP and lateral 
id slele-b.ame-leiley-4e-1 914) 


Using Camera A or B 


Pe Nay-alelor-1aenle)-46-] Sih 
angiography 


i 








The Fairchild-Odelca photofluorographic camera 
faithfully reproduces the finest details from the 
fluorescent screen. Its high resolution provides a 
sharp negative of diagnostic quality which easily 
fulfills the Chantrain condition. (That is, the lines 
of a grid of at least 21 elements per centimeter are 
clearly distinguishable in the Fairchild-Odelca 
picture. ) 

Furthermore, the Bouwers Concentric Mirror 
Optical System, standard equipment on all 
Fairchild-Odelca cameras, actually reduces patient 
exposure to radiation by 70-80%. Its speed (f 0.65) 
is four times that of any present refractive-lens 
camera. The camera’s speed also stops much volun- 
tary and involuntary motion, virtually eliminating 
retakes. 

Fairchild-Odelca cameras are now available in 
these three standard models— 
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Silicosis research and 
bronchography 


Using Camera A or B 


Mass chest survey 


puso 4 


) 





Cerebral angiography 


Using Camera A or C 


G. |., kidneys and gall- 
ol E-Lelel-1ama-lenley:4e-] ei) 








; 


Using Camera A, B or C Using Camera A or B Using Camera Ao 


GET SHARP NEGATIVES 
©} ae PLN Ci, [ogg Lome] 7. iam 4 


with the Fairchild-Odelca Photofluorographic Cameras 


A.The 4” x 4” Ultra Speed Camera 

B. The 70 mm. Super Speed Camera 

C. The 70 mm. Skull Camera 
All of these cameras provide exceptional economy 
through low film cost and minimum storage space. 
All are easy to operate, and can be equipped with 
cassettes capable of taking single exposures, or 
up to 40 exposures in a single series, at a rate up to 
six (6) exposures per second. 

For more details, contact your X-ray equipment 
dealer, or write to: Fairchild Camera and Instru- 
ment Corporation, Industrial Camera Division, 
5 Aerial Way, Syosset, New York, Dept. 160-51P. 


LAIRGHILD 


X-RAY CAMERAS AND ACCESSORIES 





WRAT'S New 


Pharmaceuticals 
Saft 


Sat 


or arm and sh det ist Gilbert 1 light] 1 red Abbott 
Hip Exerciser Hyde Chick Co., 821 75th Ave., Oak- North Chicago, 
Fits Any Bed land 21, Calif. 
Desione 1 to he D patients au For more details 


Aralen (R) 


nd Winthrop Labora- 
tories, 1450 Broadw ay, Ne w York 18. 


F more deta f on mailing card 


Adrestat 


Organon, Inc., Orange, N.J. 


details e 2692 on mailing card 


Odor Comparison Tests 
in Airkem Laboratory 


* 


Pentrasine 


Have you overlooked this factor —o 1rvin 
in your patient’s recovery 7? 


We all recognize that a good state of clean without the usual antiseptic em 
mind prompts quicker return to health overtones. Airkem odor counteract Sigler eee 6 100 and 1000 ™M : 
for a patient. However, institutions fre ants are used by over 1,000 hospitals en ee oe a aan pee ope 
quently consider as unavoidable those for this effective odor control Neil Laboratories, Inc., 2900 N. 17th St., 
malodorous conditions which have ad For maintenance of wall, floors or P hil. idelphia 32, Pa. 
verse effects on patients. Worse still other hard surfaces, Airkem clean ee ener 
those same odors are depressing to staff ing products sanitize while indepen 
personnel and visitors. Yet odors are dently reducing the odor level. Your 7 7 
unnecessary and can be stopped effec institution can now have complete Literature and Services 
tively and inexpensively by Airkem sanitation without the disadvantages e San Pheno X All-Purpose Germicide 
odor control systems of clinical odors is the subject of a new folder published 
Airkem odor control involves tech Write for information today be Buntineton Laboratories. HMuntic 
niques for killing both airborne eo pees ae ate ‘ " las 
and surface odors without creat Ind. San Pheno X is describe oe 
ing a strong afterodor. Airkem AIRKEM, INC. safe, non-specine germicide welch, Hiis 
can keep a ward, corridor or 241 East 44th Street, New York 17, N. Y. most of the offending organisms found 


scored 


similar area smelling fresh and Please send me information on Airkem sys in the hospital. It 1s designed tor use on 


tems for hospital use floors, walls, furniture and equipment 


and may also be used on the human 
Name body since it is non-irritating and non 
sensitizing. It is an excellent disinfectant 
Institution a ei 


tor t ns, baths, public rooms and 
r em Add dormitories and is said to be eftective 
ddress 2 
iwainst athlete's toot fungus. 


For more details circle £694 on mailing card 
Odor Control and Sanitation Systems ‘ity. Zone State J (Continued on page 242) 
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Gold Bond TRAVACOUSTIC... just what 
the doctor ordered 


for 


St. Vincent Infirmary, Little Rock, Ark 


Nurse’s Station —.is et as the rest Nursery—quiet and safety, because Cafeteria—quiet with good looks, be 
Gold Bond® Travacoustic tiles are cause Travacoustic tiles are handsomely 
made from mineral fibres—they're fissured to resemble travertine stone 
incombustible. High light retlection— Easily vacuum-cleaned or repainted 
liffused, without glare. Mail this coupon for more information. 


a 
t GypsuM COMPANY, Dept. MH-107, Buffalo 2, N. Y 


ACOUSTICAL "Please send me the DECIBEL, the booklet thas 


ows how Gold Bon « ‘ & has soived 


CEILINGS typical hospital n 


NATIONAL GYPSUM CO. 
BUILDING PRODUCTS 
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ALUMINUM 
-ANi 
AM SAFETY 


Ease of ATTACHMENT, OPERATION, REMOVAL. Nylon 
bearings, single knob clamping, verticals fastened securely 
to horizontal. An unmarred anodized surface. Aircraft 
alloys for high strength, yet one third the weight of steel. 


Beam Metal Specialties i 








Ty Ger™ DO THE WORK 


WHILE YOU MOP THE FLOOR! 


Geerpres mopping outfits 

take the hard work out of 

~ mopping. Powerful interlock- 

\\ “FLOOR-KING Twin-Tank E= ing gearing wrings mops 

Mopping Outfit for — d ith 2 whew 

\\ mops to 36 oz. ry with ease and withou 

splashing that causes extra 
time and effort. 


Buckets move easily and 
quietly on rubber-wheeled 
ball bearing casters. Electro- 
plated wringers and gal- 
vanized buckets stop rust, 
last for years. Stainless steel 
buckets also available. 


Single or twin-tank models. 
See your jobber or write for 
catalog today. 


WRINGER, INC. 


P.O. BOX 658, MUSKEGON, MICH. 


WHATS NE 


hart at olor so 
woth entitled “Care and Steriliza- 
tion of Surgeons’ Gloves,” 


e-handlu I 


e “India” 
pared 


Davtor 


National Tur | 
nt Morris. 1 a 
tled “Eat Turkey—Feel Perky.” 


e \ nev hart ¢ “How to Select a 
Fire Extinguisher” is now available tr 


¢ Fire kg 
se 750 


“The Care of Washrooms.” 


re details e 2699 on mailing card 


e Air Diffuser tor a onditioning 
heating and ventilating systems are the 
subject of the new Selection Manual No. 
60 brought out by Anemostat Cory 
America, 10 F. 39th St... New York I¢ 
The SU- page woklet contains numero 
diagrams, tables and photographs to 
S¢ lections 
ji Gantt 


e The com ne ot Cordley Electric 


ny} ¢ 
Drinking Water Coolers is described 
Bulletin No. 4D prepared by Cordley 
Hayes, 443 Fourth Ave... New York I¢ 


For more deta f on mailing card 


eA 12-page booklet of Stainless Steel 
Swing Door Entrances is offered is 
Catalog S-157 by International Steel 
Company, Evansville 7, Ind. Typical 
swing door entrances are illustrated with 
complete architectural details given on 


stainless steel and “packaged” entrances 
For more details circle #702 on mailing card 


(Continued on page 244) 
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How Diamond Crystal seasoning packets end 
danger of cross-infection from dispensers 


Old-type salt. pepper Diamond Crystal packet 
tion. Require | 


Exclusive Diamond ¢ rystal salt, pepper and sugar packets 


are hygienic. Save you money on labor and dispenser replacement 





Send for free samples 
uurself how Diamond Crystal 
le and moneys 
below. You will 
nple box of 100 Diamond 
rystal salt, pepper and sugar packets 


4 ] 
for vour own se by return mall 


Pashuts subve guddilonn Mail this coupon for free samples 
Dept. MH. 
Diamond Crystal Salt Co. 


St. Clair, Michigan 


packets % 


Diamond Crystal seasoni 
disposable. Hygienic. Eliminate dange 
of cross-infection from dispenser 


Each packet contains a generous serv- Please send me a free sample box of your sea- 


ing of either pure Diamond Crvstal salt: soning pac kets 
Spicy ground blac k pepper or fine granu- 
lated sugar. When the patient finishes 


his meal, the pac kets are thrown away — o 
: Position 


Name 


There is never the danger of broken 
glass dispensers when you serve packets. Hospital 
Exclusive “shaker” action Exclusive “Shaker action” of Address 
Diamond Crystal packets a 


Only Diamond Crystal packets let vou lows controlled application of 


] 
shake on seasoning. Their sturdy fluted seasoning 
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liiustrated 


WHAT’S New 

Iba-Lite fon ne four-pag 
a new lighting « h is available from Remington 
Sperry Rand Cory 
New York 10 


+704 on mailing card 


Corning Glass 
Bulletin L-110-D 


lata, photomet 


N.Y 


; ' 
lows 1s described in a 


“The Proper Handling and 
Aluminum Windows in 
Monumental Build- 
ings.” \luminum 
Window tt ssn., 7> West St.. New 


es instructions 


eeniiadan. . 


Commercial and 


Irom the 


eaning loading 


——n Ug 
with beautiful Boontonware 


Note the many ways Boontonware enhances a reputation for good service 


and makes that service easier to maintain! There are decorator-inspired colors 


to make a meal look more inviting. There are no unsightly chips or cracks 


Boontonware Is practically indestructible Boontonware, food stays hot or 


cold longer. Service is quieter; no clatter in handling. Clean-up is quicker; 
Boontonware stacks evenly, is easy to keep up to high standards of cleanliness 


This finest of Melamine dinnerware is found in millions of homes, in all 


fine hospitals, schools and restaurants. It behaves as good dinnerware should 


It practically pays for itself! 


and service dishes see your 


plates, bowls, cups 


For a complete line 


regular supply house or write us for the name of your nearest dealer. 
oem COLORS TO MIX OR MATCH 


Butter bi ellow - Honeydew “erga . ee n Bon Pink 
> ites Tawny Bu | White 


Esconttiuue 


FINEST OF ALL MELAMINE DINNERWARE 


BOONTON MOLDING cO., BOONTON, NEW JERSEY 


MANUFACTURED BY 


e Central Vacuum Cleaning Systems aré 
20-minute color film 
recently rele The 
| +86 New Park 


" 
the mm) 1s 


the subject ot a 
] 


l 
wed DY 


Spencer Tur 
Harttord 

demon 
er Vacuslot systen 


leaning 
706 on mailing 


Cafeteria Counter Catalog ot 
Duke Mty Co B05 N Broad 
Mo., gives 


compk 


iheations on the 


16 counter 


yement t n 


Wns 
individ 
For more details 
. eo Trucks are described in 
new booklet pre} Nutting 
ruck and Caster Co., 1476 W. Diy 
Minn 7 ditlerent models 


j ] 


1d four wheel 


pared DY 
ision 
St.. Faribault, 
two-wheel 
rm. truck as 


1 


§ Pec 1 duty trucks 


} 


re details circle 2708 
n O & S Fuel Burning 
combinatior 


n mailing ard 


ol i 
l'etin issued by 
Morgantown 
omprising 
llations are 
chnical data 
mailing card 


e “ThermMcCold Hot and Cold Food 


Banks” ire the 
eased by M 


be 0k let 


| 
nistory 


nodels Are 


ard 
sou fhilmstrip entit “De- 
Activity” de 


reporting ol 


termining ne aR eR 


the theory, use and 
on by 


Morris 


and i record 


the prothrombin time test. Prep 
Warner-Chilcott | 
N.J., the fi 
recomn 
means of a oiding r 

For more details circle 


abor itories, 
Plains, mstriy 
ing describe ended technics and 
rrors 


711 on mailing card 


letins de scribing Flatwork 
have been 
P10 N 
2600 
Model 
and de 


Bulle 


. Three bul 
Institutional use 
ssued by Chicago Dryer Co., 
Pulaski Rd., Chicago 39. Bulletin 
gives information on Model 11, 
16 is described Bulietin 2601 
tails on Model 24 are contained 
tin 2602. 


For more details circle 2712 on ma 


Ironers for 
| 


ng card 


f Haws Drinking 
Coolers is de 
ivailable from 


complet line o 

Fountains and Electric 
scribed in Catalog 1957 
Haws Drinking Faucet Co., 4th & Page 
Sts.. Berkeley 10, Calif. The booklet 
information on taucets, 
Kramer flush 


dimensions 


e The 


contains 


] 
dalSO 


accessories and parts and 


as well as rough in 


and architect’s specifications 
For more details circle #713 on mailing card 
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OXYGEN 
TANK TRUCK 
No. 6585 


SPACE-SAVER 
LINEN HAMPER 
No. 6612-6 No. 10-6241 


The most versatile line... 
built to wear! 


Colson Tray Trucks move food trays 
yuickly, quietly and easily to and from 
food serving locations. Tubular steel 
onstruction, with double folded shelf 

edges and smoothly recessed tops to 

prevent trays slipping, make these trucks 
isy to clean. and extra durable for 


long, economical service 


Open and enclosed Colson Tray Trucks, 
with from four to nine shelves, come in 
stainless or galvanized steel and in many 
models to fit into every department 


Colson Dish Trucks too, are welcome, 
time-saving additions to the food serving 
iepartment ot your kitchens. From the 
moment you use Colson equipment, 
you'll know you've chosen the best— 

for long life and economy. 


N 


ENCLOSED 
TRAY TRUCK 
No. 6344 
5 shelf non sag 
construction 
complete with bumpers 


~= 
sonal 
L 
any 
——— 9 SHELF 
—™~ TRAY TRUCK 
“= «No. 10-6342 
a4 extra capacity for 
added use as 
portable storage unit. 


—— 


DISH TRUCK 


If f No. 10-6406 
N If 2 or 3 shelf 
Vs equipped with 


trays as desired. 


KITCHEN TRUCK 
No. 6559 


oa ame 
ey shelves at range top 
\ and oven height for 


minimum lifting 


CAN DOLLY 
No. 6655 
moves garbage can, 
Sugar Barrel, 
Flour Barrel, 
effortlessly 


ICE TRUCK 
No. 6450 
for fast ice 
delivery to 
all locations. 


0.1-5267-73 No. 4-807-65 No. 3-1013-74 


COLSON CASTERS SAVE YOUR FLOORS 


ALL-PURPOSE 
PLATFORM TRUCK 


smoother—quieter—faster rolling 
first choice for lasting efficiency 


Whether serving in. surgery, wheeling patients or rolling 
materials and supplies, the complete COLSON line offers 


the finest in quality materials and superior workmanship 


oe "ly 


The Colson Corporation « General Offices, Elyria, Ohio 


Factories in Elyria, Boston, Toronto 


Write Today for FREE, Complete Catalogs! 
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from COMMUNITY 


hospital 
furniture 


CREATED 
TO MEET 
THE DEMAND 


fora 
SAFER, 
STURDIER 
FOOTSTOOL 








model 150 CHROMIUM 


High 
Quality — 
Low 
Cost 











Wrap-Around non-slip 

top edge. 

Ribbed molded rubber top. 
Non-tip design. 

Non-marking top and grey 
rubber feet. 

Triple chromium plated. 
Tested to hold over 1,000 Ibs. 





Write for New, Illustrated, Inform- 
ative Catalog of the Complete Com- 
munity Line. 
SERVING THE NEEDS OF 
HOSPITALS FOR 21 YEARS 


COMMUNITY METAL 
PRODUCTS CORP. 


1213 Circle Avenue 
Forest Park, Illinois 


WHAT’S NEW 


e \ new Food Service Folder listing 7 

t ut meats has been prepared by 

1 Co.. Food Service Dept.. 

Pypes, yr ides and sizes Ol 

al, lamb ana pork culs are in 

d with other information designed 

NCreAse food set Ice kitche n efficienct. 

more details et n mailing card 

e Complete specifications on Ameray 
aluminum Light Proof Shades ar 
a new brochure now availabl 

eray Corpor tion, 400 Rout 

NJ. Photograpl 


Liustrate [¢ 


e Purkett’s new J2-ring 72-inch 

Drying Conditioning Tumbler 
| tolder release 
Mo 


| 
ir 


w Blickman Popular Price 
Coffee Urns with welded constructiot 


cI eC nad 


e The 600-page catalog of surgical in 


struments issuec y It Lawton Co 


e Beckman pH Electrodes for labora 
tory and portable pH meters are the 
ubyect Ol a new eight pra pre bulletin 
ntly released by Beckman Instruments, 
Scientific Instruments Div., Fuller 
Labeled Bulletin 86L, it 
mplitted chart lorm, ¢ 
ind illustrated is 


ting orrect 
re deta $ 


e A Photographic Processing Equip- 
ment Manual has been released by Bar 
Ray Products, Inc., 209 25th St., Brook 


lyn 32, N.Y. It includes technical d: 


1 
n stainless steel sinks, temperature 


trol and refrigeration and describes the 


latest developments in flow cooling, heat 


ing and retrigeration equipment 
For more details circle 2720 on mailing card 








““‘DUXE” 


RESTRAINTS 


FOR OPERATNG TABLES, CHAIRS, 
WHEELED STRETCHERS, BEDS 


NYLON 
OR 
COTTON 


QUICK RELEASE 
AFETY-BELT 
BUCKLE 


INSTRUMENT 
LUBRICANT 


“Sil-Spray" 


SUCCESSOR TO OIL 


ORDER FROM YOUR FAVORITE DEALER 
INSIST UPON THE ORIGINAL 


DUXE PRODUCTS 


205 KEITH BLDG. CINCINNATI, O. 








HOW TO SELECT 
THE APPROPRIATE 


|) COIN VAD 
PLAQUE 


Consult International 
Bronze for dignified, 
permanent bronze plaques . 
Remember, there's no finer - 
aid to tund raising ; 
FREE IIiustrated brochure Write 


shows hundreds of origina! today 
ideas for reasonably-priced, to 

solid bronze piaques, name- 

plates, memorials, etc. Dept. 55 


INTERNATIONAL BRONZE TABLET CO., 
150 West 22nd St., New York 11, N.Y 


The MODERN HOSPITAL 











LATEX PAINTS CUT MAINTENANCE 


“Experience proves latex paints are more desirable,” 


writes C. J. Hollingsworth, Superintendent of West Texas Hospital, Lubbock, Texas. 


Latex paints are admired for their beauty, as vou know. But 
economy is an even better reason for using latex paints in 


your hospital 


You save cost per hour and hours per job! Any employee can 
apply latex paints made with Dow Latex — and do it in a 


fraction of the usnal time. 


You save reventc You can 


apply two coats and still have the room ready for occupancy 


! Latex paints drv in half an how 


the same day free of painty odor! 


You save redecorating! How do latex paints keep that just- 
painted look? The tough film protects the handsome appear- 
ance even after repeated scrubbings. That's another reason 
37% of U.S. hospitals use latex paints. 


For prices, see your supplier. For technical information and 
list of latex paint manufacturers, write THE DOW CHEMICAL 
COMPANY, Midland, Michigan 

Plastics Sales Department 


PL, 1843W-2. 


YOU CAN DEPEND ON 
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Day-Brite Hospital Bed Lights provide the ultimate in comfort and convenience for patients in Fairview Park Hospital, Cleveland 


Attractive Day-Brite design also complements hospital decor. 


Patients Prize Good Lighting, Too! 





Easy seeing is all-important to hospital per- 
sonnel. But don’t forget—patients appreciate it, 
too! Choose all your lighting carefully . .. don’t 
compromise anywhere. Insist on Day-Brite—the ~— 
nation’s first choice in lighting fixtures. Compare pennanes enemas enti tesla Hesnel 


them with any other fixture on the market! Bed Lights for comfort, utility, beauty. Porcelain 
ss sockets...baffled side lamps for indirect light 

through glass panel...center lamp for direct light 

Day-Brite Lighting, Inc., 54 155 Bulwer . Ave., St. Louis 7, Mo. through lens. Shielded vent slots provide through 


° ° ir ci ion. inl el. 
Day-Brite Lighting, Inc., of Calif., 530 Martin Ave Ee 
Santa Clara, Calif. 


DECIDEDLY BETTER 


DAY:-BRITE | NATION'S LARGEST MANUFACTURER OF COMMERCIAL AND INDUSTRIAL LIGHTING EQUIPMENT 
Lighting Faturs | 
a ED OO 
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American Hospital Supply Corp. Bechik Products, Inc. Fire Equipment Mfrs. As 
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650 Kimax Laboratory Glassware 675 Folding Linen Truck 700 Selection Manual No. 60 
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651 Direct Writing Electrocardiograph 676 Disposable Sheeting 701 Bulletin No. 4D 
Beck-Lee Corp. Busse Plastics Cordley & Hayes 
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, Aseptic-Thermo Indicator Co. one ITI cay Laboratories pin tema cides 
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Vfillyard Chemical Co. Winthrop Laboratories g ond — Brochure 
. 692 Adrestat 
667 Slimlux Luminaire Organon Inc. 716 Pre-Drying Tumbler File Fold 
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668 Insulated Bowl McNeil Laboratories, Inc. 717 Coffee Urns Bulletin 
Legion Utensils Co., 694 Folder on San Pheno X Germicide S. Blickman, Inc. 
669 meery Duty Wet-Dry ba Cleaners Huntington Laboratories 718 Surgical Instrument Catalog 
Jarke Sanding Machine Co. 695 “Care and Sterilization of Surgeons’ The Lawton Co. 
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Krueger Metal Products Co. Wilson Rubber Co. Beckman Instruments, inc 
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: iL npaine Co. National Cash Register Co. ite ay Products, in 
~ 
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739 American Hospital Supply 749 Armstrong Com 
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730 Aluminum Cooking Utensil 
Co., Inc. 





731 American Approtent Company................196 154, 155 
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820 Glynn-Johnson Corporation (HPF)..........191 
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822 Grant Company, R. D. ee 
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825 Hampden Specialty Products, Inc.........192 
826 Hard Mig. Company (HPF) jie 7 
827 Hausted Mig. Company (HMPF)............... 1 


828 Heinz Company, H. J....following page 32 
829 Herrick Refrigerator Company (HPF)....225 


830 Hill-Rom + mene Inc. (HPF) 
following page 104 


831 Hillyard Chemical Company (HPF).....127 
832 Hobart Mig. Company...........................-lll 
833 Holcomb Mig. Company, J. L.................181 
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..following page 152 
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838 Huntington Laboratories, Inc. (HPF). = 147 
639 Hyland Laboratories ..............................164 
840 Industrial Acoustics Co., Inc...................162 
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842 International Bronze Tablet Co., Inc...246 
843 International Nickel Company, Inc.......207 
844 Jarvis & Jarvis, Inc. (HPF)...................150 
845 Jewett Refrigerator Company, Inc. 
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847 Johnson & Johnson........following page 32 
848 Johnson & Johnson.......following page 168 
849 Johnson Service Company (HMPF)...Cover 2 
850 Ketchum, Inc. (HPF)_...............................2%03 
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following page 136 
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Meinecke & Company, Inc...................... 6 


SEfEz 
ww 





Co. 
867 National Biscuit Company...... 


868 National Cylinder Gas Company 
following page 120 
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875 Oakite Products, Inc. 10 


876 Ohio Chemical & Surgical 
Equipment Company (HPF) ....166, 167 
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877 Olson Mfg. Company, Inc., Samuel......236 
878 Onan & Sons, Inc., D. W. (HPF).......... 222 
879 Otis Elevator Company......................26, 27 
880 Parke, Davis & Company....................... 101 


881 sipeunieteis Plate Glass Company 
following page 152 


882 Plastics sriteantiaiiilins Company.........117 
883 Plymouth Rubber Co., Inc. (HPF).........174 
884 Polar Ware Company (HPF)...............189 
885 Potter Fire Escape Company................ 238 
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888 Purkett Manufacturing Pa: AT 
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...Cover 4 
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894 Royal Lace Paper Works, Inc.... 1 85 
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896 Schrader’s Som, A. ee cccceccncececerneenee 32 
897 Seamless Rubber Company...........Cover 3 
898 Sexton & Company, John.... eeseciainee 





899 Shampaine Company (HPF)... vas ‘ 
900 Shampaine Electric Company (MPF)... 44 
901 Shelby Salesbook Company...................202 


902 Simmons oapany (ure) 
following page 184 


903 Settle Ceiling alanine Pe ee 200 

904 Sloan Valve Company _following page 48 
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905 Southern Equipment Company................ 112 
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hemical Corp., E. R..................... 107 
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909 Stevens & Company, Inc., J. P.............197 
910 Sticht Company, Inc., Herman H... 
911 Straus-Duparquet, Inc., Nathan. 
912 Stromberg-Carlson Company 

913 Swartzbaugh Mig. Company (HPF)......227 
914 T & S Brass & Bronze Works, Inc........178 















915 Tab Products Company........................172 
916 Taylor Company, Halsey W............ 228 
917 Thonet Industries, Inc. Ko} 
918 Toastmaster Products Div. of McGraw- 
Edison Company (HPF)............. 20, 21 
919 Toole Engraving Company...................... 198 


920 Travenol Laboratories, Inc... § 
856 Union Carbide Corp., Linde Company..165 




















921 Unipress Company ................................ . 36 
922 United States Bronze Sign Co., 
Inc. (HPF) 226 
923 Upjohn Company 22 
924 Upjohn Company $9 
925 Uvalde 
valde Rock Asphalt Caper Po e 
926 Victory Metal Mig. Corp. (HMPF)..........214 
927 Vogt Machine Company, Henry........... 11 
928 Vollrath Company 134 
929 Walrus Mig. Company 194 
930 Washington Steel Company................ 237 
931 Weck & Company, Inc., Edward............ 8 


932 West Disinfecting Company (HPF)........ 23 


933 Westinghouse Electric ey es 


934 White Mop Wringer Company.............. 213 
935 Williams, Inc., R. R. 
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U 
Surgical Dressings 


by SEAMLESS 


SAVE ON 
EXPENSIVE LABOR 





‘PRO-CAP’ Adhesive Tape by SEAMLESS 





reduces tape cost and patient demands on 


expensive nursing time. Stays on longer because there is little or no skin irritation, itching 
or maceration. Sticks fast, stays put, pulls clean. All standard hospital rolls available 
through your Seamless dealer. Ask him also about the ‘CUT-RAK’ dispenser for ‘PRO-CAP’ 
rolls... only one-handed adhesive tape cutting dispenser on the market. 


Two 


SPONGES’ 


Pre-Wrap ‘POST-OP’ Sponges by SEAMLESS — cost 
hospital less at the time of use than any bulk packed 
sponge... because there is no labor or material cost in 
wrapping for the autoclave. New 2-in-pack reduces 
wastage and eliminates re-processing of unused sponges 
from opened bundles. Six hundred envelopes per case, 
two 4" x 4" POST-OP sponges per sealed envelope. 


r *‘PRO-CAP', ‘LACTA’ 





SURGICAL DRESSINGS DIVISION 


ae fi 


li 


permit postnatal 
. eliminate 


‘LACTA’ Pads by SEAMLESS 
self-care of breasts... save nursing time. . 
labor for hospital-improvised pads, save on laundry too. 
High physician and patient acceptance. In boxes of one 
dozen, 24 boxes to the case. Ask your Seamless dealer 
to quote you; samples of any Seamless dressing item 
available on request. 

‘POST-OP 





THE SEAMLESS RUBBER COMPANY 


NEW HAVEN 3, CONN., U.S.A, 





IMPROVED! 


Raytheon 

“Unitized” Electrocardiograph — 
features Unitized Construction, 
Instantaneous Stabilized Lead 
Switching, “Quick-Change” Paper 
Cartridge, Interchangeable Plug- 
In Amplifier. 


e 


Raytheon Microtherm® Microwave 


NEW! 


specified by more doctors and 


hospitals than all other types : 
combined. * — : ~ cathy 
- Ultras 
eee a 


Diathermy—the diathermy unit } == : : ys 73 aa 


Raytheon Micronaire® Electronic Air Cleaner— 
removes pollen, dust, smoke, bacteria—all air- 
borne particles. 99.2% efficient 


More medical products 


for the profession from the Raytheon Ultrasonic Therapy 


. . ° : : Unit—the advanced unit built 
world pioneer in sonic, ultrasonic tat dudalen Ut sack ae 


. ‘ measured clinical performance. 
and electronic equipment. 


Write for complete literature 


RAYTHEON MANUFACTURING COMPANY a a: 
Commercial Equipment Division—Medical Products Department 


Waltham 54, Massachusetts 





